NOTE: The following decision tree is intended to address individuals employed at Institution A who also intend to provide services to Institution B. There may
be special cases that are not addressed by this policy; these will need to be discussed by the institutions and resolved on a case-by-case basis.

Inter-Institutional Employment For Faculty/Academic Staff/Limited Appointee Employees
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NO YES ‘
he individual | loved Institution B (Buyer) prepares 1A form.
:S t e 1n IV,IA ua c.L:Irrent ﬁ.emé) Oye _at Both institutions approve I1A agreement.
nSt'::Jt'J%r\}l or wiff com llned_appl)om_tme_znt Institution B (Buyer) transfers funds to
(ata nstitutions, including Institution Institution A (Seller).

A and B) exceed 100%
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