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SIVRA-35 Assessment Report Template



[College/University/School Name] SIVRA-35 ASSESSMENT REPORT


Referral Date(s)/Time(s): [Date/Time]
Referral Source(s): [Referral Source Full Name] [ID number if applicable]
Incident(s) Date(s)/Time(s): [Date/Time]
Involved Party(ies): [Individual of Concern Full Name, ID number if applicable], [Impacted Party Full Name, ID Number if applicable/Subject of Threat/Intended target/etc.] 
Additional Interview Source(s) (if applicable): [Interview Source Full Name]
Assessor: [Assessor Full Name, Title]
Assessment Tool(s): [Risk Assessment Tool(s) Name]
Assessment Interview Date(s): [Date/Time]
Assessment Report Date: [Date]

This assessment report contains the following sections comprising the violence risk estimate:
I. Relevant Background
II. Applicable [College/University/School/District] Policies and Relevant Definitions
III. Interviewed Parties
IV. Executive Summary of the Violence Risk Assessment
V. SIVRA-35 Itemized Report
VI. Appendices

Relevant Background

On [Date], [Referral Source Full Name] submitted information to the [Team Name] alleging [description of alleged behavior]. During the [emergency/standard] team meeting on [date and time], the team reviewed the information regarding the reported incident. The team assessed [individual of concern name]’s risk level using [generalized risk assessment tool, e.g., the NABITA RISK RUBRIC] and determined that [individual of concern name]’s presented as [risk level]. Per [College/University/School/District Policy #], [individual of concern name] was mandated to complete an assessment as described in [DATE] letter in person and via email by the [staff member role, e.g., BIT Chair] on [Date], at [Time]. 
Interviewed Parties
A [violence risk assessment tool name, e.g., Structured Interview for Violence Risk Assessment (SIVRA-35)], was conducted with [individual of concern name] by [assessor’s name], on [Date], at [Time]. 
[List any other parties or relevant witnesses that were interviewed, while providing basic context for who the individual is in relation to the institution and the individual of concern. Also list when each was interviewed and by whom. If there were parties or witnesses who were contacted and were either nonresponsive or declined to participate, include that information as well.] 
Executive Summary of the Violence Risk Assessment
[Provide a summary of the precipitating behavior, statements, or other acts that led to the assessment as well as key information from the interview. This should be a brief synopsis, approximately 1-3 paragraphs in length] 

Discussion and Synthesis of the Violence Risk Assessment Results
The results of the SIVRA-35 indicate that [individual of concern name] is at [overall SIVRA score (low, medium, high)] risk for harming others. [Summary of the items that scored, presenting risk, as well as the items that mitigated the risk or serve as protective factors for the individual of concern]. To mitigate the risk that [individual of concern] poses, a threat management plan addresses the risk and protective factors described below in the itemized SIVRA-35 report by:
· [Bulleted list of strategies for increasing protective factors and reducing risk factors. NABITA does not recommend making formal recommendations as to conduct charges or sanctions, interim measures, etc. Instead, the list of strategies should focus on reducing the risk while increasing positive supports, outlets, and behaviors in a way that provides involved departments the information needed to execute their own policies and procedures.]
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	SIVRA-35 Itemized Report

	Risk/Protective Factor
	Item Score
	Notes

	1. There is a direct threat to person/place/system.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix] 

	2. Has tools, plans, weapons, and/or schematics to carry out an attack on a potential target.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix] 

	3. The individual harbors violent fantasies to counteract their isolation and/or emotional pain.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix] 

	4. Has an action plan and/or timeframe to complete an attack.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix] 

	5. Fixation/ focus on a target in actions and threatening statements.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix] 

	6. Carries deep grudges and resentments. Can’t let things go and collects injustices. 

	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix] 

	7. The target is described negatively in writing or artistic expression. There is a narrow focus on a particular person that has a level of preoccupation with the target. There is a pattern of this behavior.

	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix] 

	8. There has been leakage concerning a potential attack.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix] 

	9. The student has current suicidal thoughts, ideations, and/or a plan to die. 
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix] 

	10. The student talks about being persecuted or being treated unjustly. 
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix] 

	11. The student has engaged in “last act” behaviors or created legacy tokens. 
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix] 

	12. The student seems confused or has odd or troubling thoughts.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix] 

	13. The student displays a hardened point of view or strident argumentative opinion.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	14. Lack of options and/or a sense of hopelessness or desperation.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	15. The student is driven to a particular action to cause harm. 
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	16. The student has had a recent breakup or failure of an intimate relationship.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	17. The student acts overly defensive, aggressive or detached given the nature of this risk and seriousness of the interview.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	18. The student displays little remorse for his actions, lacks understanding for the view of potential victims and acts with bravado.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	19. The student has a weapon, or access to a weapon, or specialized training in weapons.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	20. Glorifies and revels in publicized violence such as school shootings, serial killers, etc. 
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	21. The student externalizes blame for personal behaviors onto other people. 
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix] 

	22. Intimidates or acts superior to others. The student displays intolerance to individual differences.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	23. History of excessively impulsive, erratic, or risk-taking behavior.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	24. History with authority or intense work conflicts with supervisors and other authorities.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	25. Handles frustration in an explosive manner or displays low tolerance for becoming upset.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	26. Has difficulty connecting with other people. Lacks the ability to form intimate relationships.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	27. History of drug or substance use that has been connected to inappropriate behavior.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	28. Has mental health issues that require treatment. 
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	29. If the individual has serious mental health issues, they are not receiving care.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	30. Objectification of others.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	31. Sense of being owed something or having a sense of entitlement. 
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	32. Has oppositional thoughts and/or behaviors.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	33. Has poor support and connection from peers, faculty, etc. Or have support system who exacerbates bad decisions.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	34. Experiences overwhelming stress from a significant change.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]

	35. Has drastic, unexplained behavior change.
	[0/1/2]
	[Rationale for the item’s score. The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party(ies). Avoid conclusory statements, absolute statements, and subjective opinions. Use footnotes to provide definitions or to reference items in the appendix]






Appendix A
Referral Report Example
Description: [Team Name] Referral
Date Received: [Date of Report]
Submitted By:	[Referral Source Name]
Received By: [Institution Team Name or BIT Referral Recipient]

[Text of incident report/BIT referral]





















Appendix B
Additional Interview Note Example
Interviewee Name: [Collateral Interviewee Full Name]
Relationship to Individual of Concern: [Relationship to Individual of Concern]
Interviewer Name and Role: [Interviewer Full Name, Role at the Institution]
Date and Time: [Date, Time]

[The rationale should use objective language and include direct quotes or specific summaries of what was said by the interviewed party. Avoid conclusory statements, absolute statements, and subjective opinions of the interviewer.]
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