

Behavioral Intervention Team (BIT) Chair Job Description

Job Title: 
Behavioral Intervention Team Chair

Position Summary:
The Behavioral Intervention Team (BIT) is a campus-wide team of appointed staff and faculty responsible for identifying, assessing, and responding to concerns and/or disruptive behaviors by students [OPTIONAL depending on scope, faculty/staff, and community members] who struggle academically, emotionally, or psychologically, or who present a risk to the health or safety of the institution or its members. The BIT chair is responsible for the oversight and leadership of the Team. The BIT chair convenes the team, ensures productive discussions, and maintains a long-term view of team development and community needs.

Job Functions:
1. Vision and Planning
· Works with the team to create a clear mission, scope, membership, and vision 
· Leads planning and goal-setting processes for the team in coordination with other institutional or workplace efforts
[image: ]2. Community Buy-In and Support
· Serves as the primary representative of the team to the community to generate referrals and to build a sense of trust in the team
· Coordinates presentations and marketing efforts
· Facilitates budget and resource requests
· Disseminates communications and reports to key campus stakeholders
3. Team Training and Transitions
· Provides team members with clear role expectations
· Meets individually with team members to discuss performance on the team
· Provides onboarding and training related to the expectations of their membership
· Schedules regular and ongoing training opportunities for team members related to BIT processes and practices: webinars, readings, tabletop exercises, conferences, and team retreats
4. Team Meetings and Processes
· Holds regularly scheduled BIT meetings at least every other week with all core members present
· Guides the discussion during the BIT meetings, including a focus on the three-phase BIT process: gather data, assess risk, and deploy interventions
· Monitors team climate, participation, and communication and addresses conflict as needed
· Documents protocols and procedures for the BIT
5. BIT Reporting and Assessment
· Coordinates formal and informal assessments of the team, including self-audits, consultant visits, etc., to assess team functioning
· Generates end-of-semester and end-of-year reports on overall team trends and data as part of continuous improvement processes and assessment of team effectiveness
Preferred Qualifications:
· Master’s degree in education, student affairs, student development, mental-health-related field, or other related degree
· At least three (3) years experience in higher education
· Working knowledge of BIT best practices, higher education law, FERPA, and electronic record-keeping systems
· Prior supervisory experience
Knowledge/Skills/Abilities:
· Ability to multitask and delegate assignments
· Strong communication and leadership skills
· Ability to manage crisis response with confidence
· [image: ]Ability to listen to and process different perspectives from own
· Commitment to student support, threat management, and early intervention efforts
· Ability to motivate others and facilitate collaborative discussions
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