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BOARD OF REGENTS OF THE UNIVERSITY OF WISCONSIN SYSTEM

1. All Regents Via WebEx Videoconference

Thursday, February 4, 2021
12:45 p.m.

1. Calling of the Roll
2. Declaration of Conflicts
3. Updates and Introductions

4. Approval of the record(s) of the December 10, 2020 Meeting of the UW System
Board of Regents and the January 29, 2021 Meeting of the Executive Committee of
the UW System Board of Regents

5. Report of the Board President
A. Report of the Wisconsin Technical College System Board
B. Update on the UW-River Falls chancellor search process
C. Research in the Rotunda

6. Report of the System President
A. Update on COVID-19 response
B. Legislative updates
C. Precollege pipeline

7. Host-campus Presentation by UW-Madison Chancellor Rebecca Blank: “Moving UW
Forward in a Time of Crisis”

8. Presentation: Annual NCAA Division | Athletics Report—UW-Madison
9. Resolution of Appreciation for Regent José Delgado's service to the UW System

10. Closed Session - Move into closed session to:
A. consider a UW-Madison request for a faculty salary adjustment, as permitted by
S. 19.85(1)(c), Wis. Stats.;
B. consider a UW-Parkside honorary degree nomination, as permitted by s.
19.85(1)(f), Wis. Stats.;
C. consider UW-Milwaukee honorary degree nominations, as permitted by s.
19.85(1)(f), Wis. Stats.;
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D. consider a student request for review of a UW-Madison disciplinary decision, as
permitted by s. 19.85(1)(a), (f), and (g), Wis. Stats.;

E. consider a student request for review of a UW-River Falls disciplinary decision, as
permitted by s. 19.85(1)(a), (f), and (g), Wis. Stats.;

F. consider strategies for crime detection and prevention as permitted under s.
19.85(1)(d), Wis. Stats.;

G. consider personnel evaluations of chancellors, as permitted by s. 19.85(1)(c), Wis.
Stats.; and

H. confer with legal counsel regarding potential litigation as permitted by s.
19.85(1)(g), Wis. Stats.

The closed session agenda also may be considered on Friday, February 5, 2021, as the Board'’s

needs may dictate. In addition, the Board may reconvene in open session regarding matters
taken up in the closed session, including voting, where applicable.
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I. All Regents Item 8.
Thursday, February 4, 2021

UW-MADISON NCAA DIVISION | ATHLETICS
2019-20 REPORT

REQUESTED ACTION

This item is for discussion purposes only.

SUMMARY

UW-Madison sponsors 23 sports, providing more than 800 student-athletes with the
opportunity to participate in college athletics. The Division of Intercollegiate Athletics
(Athletics Department) employs nearly 400 full-time staff. UW-Madison is a member of the
NCAA, a charter member of the Big Ten Conference, and a member of the Western
Collegiate Hockey Association (WCHA).

The Athletics Department operates as a departmental unit within the University. The
Chancellor has delegated authority for the day-to-day administration of the intercollegiate
program to the Athletic Director. UW-Madison'’s Athletics Board provides faculty oversight
to the program as part of UW-Madison's shared-governance system.

Financial Situation

The Athletics Department reported $130,306,205 in actual revenues and $132,854,300 in
expenses in 2019-20, resulting in an operating deficit of $2,547,695. The report notes that
the program had an unrestricted fund balance of $24,598, or 0.02% of actual expenditures
for the 2019-20 fiscal year. UW-Madison also reports the Athletics Department had
outstanding debt of $78,556,514 as of June 30, 2020, with debt service payments of
$9,169,299 in the 2019-20 fiscal year.

Academics
The Athletics Department uses various means to monitor the academic progress of
student-athletes including the Academic Progress Rate, the Graduation Success Rate, and

the Federal Graduation Rate.

Academic Progress Rate. The Academic Progress Rate (APR) is a term-by-term calculation
of the eligibility and retention of all student-athletes. A score of 1000 means every student-
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athlete on a particular team remained eligible and returned to school. Teams lose points
for student-athletes who are not eligible and/or are not retained.

UW-Madison expects all teams to achieve both a single-year and multiyear APR above 930.
Under NCAA rules, teams must maintain a minimum multiyear APR above 930 to
participate in postseason competition.

The multiyear APR for UW-Madison student-athletes exceeded 930 in all sports. However,
the single-year APR for two sports was below 930. Single-year APRs ranged from 913 to
1000, with eleven of 21 sports teams achieving an APR of 1000. Multiyear APRs ranged
from 960 to 1000, with four of 21 teams achieving an APR of 1000.

The APR for the three largest revenue generating sports—football, men’s basketball, and
men'’s hockey—were 1000, 939, and 942 respectively, for 2018-19.

Graduation Rates. UW-Madison uses both the Federal Graduation Rate (FGR) and the
Graduation Success Rate (GSR) to monitor student-athlete graduation rates. The FGR is
compiled by the U.S. Department of Education and measures the percentage of first-time,
full-time freshmen who graduate within six years of entering their original four-year
institution. The GSR differs from the FGR in that it excludes from the denominator those
student-athletes who leave the institution in good academic standing and includes in the
numerator those who transfer into the institution and go on to graduate.

UW-Madison uses three benchmarks related to the FGR to monitor student-athlete
graduation rates. UW-Madison expects student-athletes to maintain an FGR that is equal
to or greater than the FGR for (1) all UW-Madison students; (2) all student-athletes in the
Big Ten Conference; and (3) all Division | student-athletes. UW-Madison student-athletes
had an FGR of 84% for 2020. The student-athlete FGR fell just short of the FGR for all UW-
Madison students (85%) but exceeded the FGR for Big Ten Conference student-athletes
(79%) and NCAA Division | student-athletes (69%).

UW-Madison monitors student-athletes’ graduation success using two benchmarks related
to the GSR. UW-Madison expects student-athletes to achieve a GSR (1) equal to or greater
than the median GSR for the Big Ten Conference; and (2) greater than the GSR of all NCAA
Division | athletes. In 2020, the GSR for UW-Madison student-athletes was 91%, just under
the median GSR for the Big Ten Conference (92%), and three percentage points higher than
the GSR for all NCAA Division | student-athletes (88%).

UW-Madison's student-athletes carried a 3.25 cumulative grade-point average (GPA) at the
end of the Spring 2020 term. Between the Fall 2019 and Spring 2020 semesters, a total of
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330 student-athletes earned Academic All-Big Ten honors. During the 2019-20 academic
year, 150 student-athletes graduated with either a Bachelor's or Master’s degree.

NCAA Rules Compliance

The Athletics Department reported no Level | or Level Il violations (formerly classified as
“major” violations) and 14 Level Ill or Level IV violations (formerly classified as “secondary”
violations) to the NCAA in 2019-20. UW-Madison'’s report includes a detailed list of Level IlI
and Level IV violations in Appendix I.

The report includes a copy of the Athletics Department’s Standards for Safeguarding
Institutional Governance of Intercollegiate Athletics. The Big Ten Council of
Presidents/Chancellors adopted the standards in response to issues at Penn State
University. The standards, which went into effect on August 1, 2015, demonstrate a
commitment by Big Ten institutions to maintaining the “integrity of governance in athletics
programs.” The report notes that a required internal annual review found that UW-
Madison has maintained compliance with the standards.

The report also includes a copy of the NCAA-required report on “Agreed-Upon Procedures”
issued by independent auditor Baker Tilly, for the year ended June 30, 2020 (Appendix K).

Presenter(s)

e Barry Alvarez, Director of Athletics, UW-Madison
e Chris McIntosh, Deputy Athletic Director, UW-Madison

BACKGROUND

Collegiate athletics are high-profile activities that exist for the betterment of the student
body, student-athletes, and the university. As some of the most visible programs at
institutions of higher education, athletics provide valuable experiences for student-
athletes, opportunities to engage the broader community and a public face for the
institution. This visibility, as well as the number of student-athlete participants, the
members of the public attending athletic events and the substantial compliance
requirements, necessitates a high level of oversight and scrutiny by both administrators
and governing bodies.

In 2012, the Association of Governing Boards of Colleges and Universities (AGB) issued a
report, “Trust, Accountability, and Integrity: Board Responsibilities for Intercollegiate
Athletics,” that highlighted the important role of higher education governing boards in
providing proper oversight of athletics programs. That same year, the Board of Regents
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established a reporting framework for institutions that participate in NCAA Division |
athletics.

Under the Regents’ Accountability Reporting Framework, each UW System Division |
athletics program is required to provide information to the Board annually describing the
extent to which the program: 1) adheres to any performance standards implemented by
an institution or its athletic board; 2) safeguards the welfare of all students; 3) maintains
NCAA compliance; and 4) assures fiscal integrity. The Accountability Reporting Framework
provides the Board with consistent information about each NCAA Division | athletics
program, enhancing the Board’s ability to effectively monitor the activities of UW System's
Division | athletics programs.

Related Policies

e Regent Policy Document 10-1, “Endorsement of the Statement of Principles from the
Knight Foundation Commission on Intercollegiate Athletics”

e Accountability Reporting Framework for Board of Regents Oversight of NCAA
Intercollegiate Athletics Programs

ATTACHMENTS

A) 2019-20 Report to Board of Regents on Intercollegiate Athletics at UW-Madison

Page 4 of 4


https://www.wisconsin.edu/regents/policies/endorsement-of-statement-of-principles-from-the-knight-foundation-commission-on-intercollegiate-athletics/
https://www.wisconsin.edu/regents/policies/endorsement-of-statement-of-principles-from-the-knight-foundation-commission-on-intercollegiate-athletics/
https://www.wisconsin.edu/regents/download/policy_attachment/rpd10-1_AccountabilityReportingFramework.pdf
https://www.wisconsin.edu/regents/download/policy_attachment/rpd10-1_AccountabilityReportingFramework.pdf

2019-20

REPORT TO BOARD OF REGENTS ON INTERCOLLEGIATE ATHLETICS
AT UW-MADISON

February 4, 2021



1
2019-20 Executive Summary to Board of Regents

Introduction

This report provides information about University of Wisconsin-Madison intercollegiate athletics for the
Board of Regents. It addresses fiscal responsibility, academics, and compliance.

The Athletics Department: Makeup, Mission, & Membership

The Division of Intercollegiate Athletics, generally referred to as the “Athletics Department,” is a
departmental unit within the University governed by the policies of UW-Madison (“UW"). While
retaining ultimate authority, subject to the general oversight of the Board of Regents of the University
of Wisconsin System, the Chancellor has delegated the authority, responsibility, and accountability for
the day-to-day administration of intercollegiate athletics to the Athletic Director. There are no
exceptions to this delegation. The Athletic Board exercises the authority of the faculty as part of the
University’s shared-governance system.?!

The Athletics Department dedicates itself to the mission of providing athletic opportunities to a wide
range of students and providing an environment in which all student-athletes can achieve their
academic and competitive goals.

The Athletics Department is a member institution of the National Collegiate Athletic Association
(NCAA), the Big Ten Conference, and the Western Collegiate Hockey Association (WCHA).
Therefore, the Athletics Department abides by the rules and regulations promulgated by these
organizations.

On-Field Achievements

Despite the cancellation of most competition in Spring 2020 due to COVID-19, the UW experienced
another successful season in sports which concluded prior to the pandemic. Headlining the year was
a trip to the Rose Bowl for the football team, which marked the program’s 18"-straight bowl
appearance. Earlier in the Fall, the women’s soccer team became the first Big Ten team since 2012 to
go unbeaten in conference play en route to an outright Big Ten Championship. The women’s cross
country team earned its third consecutive top-10 NCAA finish, with Alicia Monson leading the pack as
NCAA runner-up. The volleyball program claimed the outright Big Ten Championship, on its way to
the NCAA Championship match. Prior to the cancellation of the postseason, the men’s basketball
team won its final eight regular season games to earn a share of the Big Ten Championship.

Financial Highlights

The full report contains the final budget, debt balances and payments, and endowments for the 2019-
20 fiscal year (see Appendices C and D). The annual budget for the Athletics Department supports 23
sports and more than 800 student-athlete participation opportunities. The Athletics Department
employs nearly 400 full-time staff. The Athletics Department hosts more than 1.8 million spectators
each year and its economic impact has been estimated at $610 million annually, with nearly 4,500
jobs supported and created.

! For a more detailed elaboration on the authority over intercollegiate athletics, please see Appendix A: “University of
Wisconsin-Madison Standards for Safeguarding Institutional Governance of Intercollegiate Athletics.” These standards
were prepared in response to the standards adopted by the Big Ten’s Council of Presidents/Chancellors (Appendix B).
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Academic Measures

The figures presented in the executive summary are also located in each of the corresponding
sections. Please refer to later sections if there are questions regarding the sources of this
information.

The Athletics Department uses various means to monitor the academic progress of the student-
athletes. The Federal Graduation Rate (FGR), Graduation Success Rate (GSR), and Academic
Progress Rate (APR) are the most recognizable of these measures.

The FGR is compiled by the U.S. Department of Education and measures the percentage of first-time,
full-time freshmen who graduate within six years of entering their original four-year institution. The
GSR differs from the FGR in that it excludes from the denominator those student-athletes who leave
the institution in good academic standing and includes in the numerator those who transfer into the
institution and go on to graduate. Lastly, the APR is a term-by-term calculation of the eligibility and
retention of all student-athletes. A score of 1,000 means every student-athlete on that particular team
stayed eligible and returned to school. Teams begin losing points for student-athletes who are not
eligible and/or are not retained.

Of the 10 student-athletes in the 2013-14 single-year FGR cohort for the three highest revenue men’s
and women'’s sports who did not graduate from the UW in six years, five transferred to other
institutions and earned their degrees, two left early to pursue professional opportunities, and three
student-athletes did not transfer or graduate.

The APR for UW student-athletes — used by the NCAA to hold institutions accountable for the
academic progress of their student-athletes — was above 930 in all sports in both the multiyear and
single year measures. The GSR for UW student-athletes was 91% in 2019-20, which was three
percentage points higher than the GSR for all NCAA Division | student-athletes (88%). The UW
student-athlete four-year average FGR was 73% in 2019-20, compared to 74% for the Big Ten
Conference, and 68% for all NCAA Division | student-athletes. The four-year average FGR for all UW-
Madison students was 86%.

The Academic Support staff also utilizes its own additional measures to track success. For example,
the Athletics Department considers a student-athlete successful who matriculates at UW and receives
Athletics aid, but graduates from another institution. This rate is compared to that of the general
student population at both a six- and ten-year mark.

University of Wisconsin student-athletes carried a 3.25 cumulative grade-point average (GPA) at the
end of the Spring 2020 term. After the Spring 2020 semester, 14 student-athletes carried a perfect
4.00 cumulative GPA. Between the Fall 2019 and Spring 2020 semesters, a total of 330 student-
athletes earned Academic All-Big Ten honors.

UW undergraduate student-athletes currently major in 84 diverse areas of study. Personal Finance,
Retailing & Consumer Behavior, Communication Arts, and Economics are the most common majors
among undergraduate student-athletes. Additionally, of these 84 areas of study, there are currently 68
different areas in which 10 or fewer student-athletes have declared as majors. A total of 150 student-
athletes graduated with either a Bachelor’'s or Master’s degree during the 2019-2020 academic year.

The UW does not employ a special admissions process for student-athletes. Student-athletes
progress through the admissions process in the same manner as other applicants. The UW utilizes a
holistic, competitive, and selective admissions review.



Agreed-Upon Procedures & Intercollegiate Athletics Budget Report

The full report contains reports from an independent auditor on the Athletics Department’s agreed-
upon procedures and budget report for the 2019-20 fiscal year.

Compliance

Due to the ongoing pandemic, an audit of Athletics Department Compliance Procedures for 2019-20
was not performed. NCAA rules require a compliance review at least once every four years. The
Athletics Department will resume annual review of its Compliance Procedures beginning with the
2020-21 academic year.

The Athletics Department reported no Level | or Level Il violations (formerly classified as “major”
violations) and 14 Level Il or Level IV violations (formerly classified as “secondary” violations) to the
NCAA and Big Ten in 2019-20. These numbers are consistent with reporting statistics from previous
years, when taking into account reduced off-campus recruiting due to COVID-19 restrictions. For a
detailed list of reported violations, see Appendix .
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INTRODUCTION

The purpose of this report is to provide annual information of intercollegiate athletics and the functions
outlined by the Faculty Senate to the Board of Regents. In the first section, information is provided
about the NCAA, the Big Ten, and the Intercollegiate Athletics Department. The subsequent sections
outline specific information addressing academics, fiscal responsibility, and compliance regulation.

|. DIVISION OF INTERCOLLEGIATE ATHLETICS

The Division of Intercollegiate Athletics, generally referred to as the “Athletics Department,” is a
departmental unit within the University governed by the policies of the University of Wisconsin-
Madison (“UW”). While retaining ultimate authority subject to the general oversight of the Board of
Regents of the University of Wisconsin System, the Chancellor has delegated the authority,
responsibility, and accountability for the day-to-day administration of intercollegiate athletics to the
Athletic Director. There are no exceptions to this delegation. The Athletic Board exercises the
authority of the faculty as part of the UW'’s shared-governance system.?

A. Mission of Intercollegiate Athletics

The Athletics Department dedicates itself to the mission of providing athletic opportunities to a wide
range of students and creating an environment in which all student-athletes can achieve their
academic and competitive goals. The Athletics Department strives to provide equitable opportunities
for all student-athletes and staff regardless of gender or ethnic backgrounds. To honor its academic
mission and that of the UW, the Athletics Department supports the educational aspirations, academic
progress, and general welfare of the student-athlete. In competition, the Athletics Department fosters
principles of sportsmanship, respect, fair play, and athletic excellence. In all of its activities, the
Athletics Department insists on integrity, ethical conduct, and accountability.

The Athletics Department’s mission on behalf of the...

e Student-Athletes - Provide the resources for student-athletes to pursue their academic and
athletic dreams, while shaping their development into adulthood.

o University - Operate all areas of the Athletics Department with class and quality while
accepting our role as a source of school spirit and pride for all faculty, staff, students, and
alumni of the UW.

o Citizens of the State - Support the community by participating in a variety of public service
projects, hosting events that provide good entertainment and contribute positively to the
economy, and serving as a source of state pride through the academic achievement of our
student-athletes and successful performance in their athletic pursuits.

This mission is derived from the overall mission of the UW to provide the opportunity for highest
achievement in all areas of human knowledge and endeavor: intellectual, artistic, and physical.
Intercollegiate athletics is a part of the UW'’s total educational purpose: (1) through values; (2) through
diversity and outreach; (3) through cultural appreciation; and (4) through physical human
development. In addition to these four explicit interactions with the UW'’s purpose, intercollegiate
athletics is aligned with the UW'’s mission through tradition.

2 For a more detailed elaboration on the authority over intercollegiate athletics, please see Appendix A: “University of
Wisconsin-Madison Standards for Safeguarding Institutional Governance of Intercollegiate Athletics.” These standards
were prepared in response to the standards adopted by the Big Ten’s Council of Presidents/Chancellors (Appendix B).
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B. National Collegiate Athletic Association (NCAA)

The colleges, universities, and conferences, referred to as “members,” make up the NCAA. The
members appoint volunteer representatives who serve on committees that introduce and vote on rules
called bylaws. The members also establish programs to govern, promote, and further the purposes
and goals of intercollegiate athletics.

Approximately 500 paid professionals who implement the rules and programs established by the
membership make up the “national office.” The national office staff is located primarily at the NCAA
headquarters office in Indianapolis, Indiana. The entire organization, comprised of members and
staffs, is referred to as the NCAA.

The NCAA's core ideology consists of two notions: core purpose — the organization's reason for being
— and core values — essential and enduring principles that guide the organization. Its purpose is to
govern competition in a fair, safe, equitable, and sportsmanlike manner and to integrate intercollegiate
athletics into higher education so that the educational experience of the student-athlete is paramount.
The NCAA — through its member institutions, conferences, and national office staff — shares a belief in
and commitment to:

* The collegiate model of athletics in which students participate as an avocation,
balancing their academic, social, and athletics experiences.

» The highest levels of integrity and sportsmanship.

* The pursuit of excellence in both academics and athletics.

* The supporting role that intercollegiate athletics plays in the higher education mission
and in enhancing the sense of community and strengthening the identity of member

institutions.

* Aninclusive culture that fosters equitable participation for student-athletes and career
opportunities for coaches and administrators from diverse backgrounds.

» Respect for institutional autonomy and philosophical differences.

* Presidential leadership of intercollegiate athletics at the campus, conference, and
national levels.

For more information regarding the NCAA, visit http://www.ncaa.org/.

C. History of Intercollegiate Athletics

The creation of athletic teams occurred just 25 years after the UW was founded in 1848. By the end of
the 19" century, the UW joined six other schools to form the Western Conference (now known as the
Big Ten Conference). As a charter member of the Big Ten, the UW has a long and proud athletic
history.

Men'’s sports dominated the scene at the UW until the late 1960s when women'’s athletics began to
grow. Naming Kit Saunders as the administrator of the women’s sports program in 1967 and the
enactment of Title IX of the Educational Amendments Act of 1972 both helped vault UW women’s
athletics into the mainstream. That movement, along with the growing popularity of sports on college
campuses around the nation, catapulted the Athletics Department into the college culture.


http://www2.ncaa.org/

Despite the cancellation of most competition in Spring 2020 due to COVID-19, the UW experienced
another successful season in sports which concluded prior to the pandemic. Headlining the year was
a trip to the Rose Bowl for the football team, which marked the program’s 18"-straight bowl
appearance. Earlier in the Fall, the women’s soccer team became the first Big Ten team since 2012 to
go unbeaten in conference play en route to an outright Big Ten Championship. The women'’s cross
country team earned its third consecutive top-10 NCAA finish, with Alicia Monson leading the pack as
NCAA runner-up. The volleyball program claimed the outright Big Ten Championship, on its way to
the NCAA Championship match. Prior to the cancellation of the postseason, the men'’s basketball
team won its final eight regular season games to earn a share of the Big Ten Championship.

For more information regarding the Athletics Department, visit www.uwbadgers.com.

The Athletics Department is a member institution of the National Collegiate Athletic Association
(NCAA), the Big Ten Conference, and the Western Collegiate Hockey Association (WCHA).
Therefore, the Athletics Department abides by the rules and regulations promulgated by these
organizations.

Big Ten Conference

The Big Ten Conference is an association of 14 world-class universities whose member institutions
share a common mission of research, graduate, professional, and undergraduate teaching, and public
service. Intercollegiate athletics has an important place within the Big Ten’s common mission.
Conference institutions sponsor broad-based athletic programs supporting more than 300 teams.

Founded in 1896, the Big Ten Conference has sustained a comprehensive set of shared practices
and policies that enforce the priority of academics in student-athletes’ lives and emphasize the values
of integrity, fairness, and competitiveness. Big Ten universities provide nearly $200 million in athletic
scholarship aid to more than 9,500 men and women student-athletes who compete for 28
championships — 14 for men and 14 for women.

The Big Ten Conference institutions provide an avenue for thousands of young men and women to
pursue higher education while competing in sport. The Big Ten Conference sponsors the following 28
sports:

Men's Sports Women's Sports
Baseball Basketball
Basketball Cross Country
Cross Country Field Hockey
Football Golf

Golf Gymnastics
Gymnastics Lacrosse

Ice Hockey Rowing

Lacrosse Soccer

Soccer Softball

Swimming & Diving Swimming & Diving
Tennis Tennis

Indoor Track & Field Indoor Track & Field
Outdoor Track & Field Outdoor Track & Field
Wrestling Volleyball

For more information regarding the Big Ten Conference, visit www.bigten.org.
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Western Collegiate Hockey Association (WCHA)

The Big Ten Conference does not sponsor women'’s hockey; thus the Athletics Department is a
member of the Western Collegiate Hockey Association (WCHA).

From the WCHA's founding days as the Midwest Collegiate Hockey League (MCHL) from 1951-53, as
the Western Intercollegiate Hockey League (WIHL) from 1953-58, and ultimately as the Western
Collegiate Hockey Association in 1959, this prestigious association has maintained a tradition of
excellence that is second to none. With a noteworthy past that spans seven decades, three overriding
characteristics that have continued to define the WCHA over its existence are history, tradition, and
success.

For more information regarding the WCHA, visit http://www.wcha.com/.

[l. FINANCIAL HIGHLIGHTS
A. 2019-20 Final Budget Report

Please see Appendix C for the detailed report.
B. 2019-20 Debt Balances & Payments Report
Please see Appendix D for the detailed report.

C. 2019-20 Value of Endowments Dedicated to Support Athletics

Market Value Cash/Interest
June 2020 $114,407,832 $4,253,710
June 2019 $109,354,864 $3,734,608

. MEASURES & BENCHMARKS USED TO ASSESS STUDENT-ATHLETE ACADEMIC
PROGRESS

A. Measure 1: Academic Progress Rate (APR)

Please see Appendix E for the detailed NCAA 2018-19 report. **The 2018-19 NCAA report is the
most current publicly available data.

Definition: A term-by-term calculation of the eligibility and retention of all student-athletes. Each
student-athlete receiving athletically related financial aid earns one retention point for staying in
school and one eligibility point for being academically eligible. A team’s total points are divided by
points possible and then multiplied by one thousand to equal the team’s Academic Progress Rate
score.

Benchmark: Achieve a multiyear Academic Progress Rate (APR) above 930 for all sports.
Benchmark: Achieve a single-year Academic Progress Rate (APR) above 930 for all sports.

Number of Sports with a Multiyear APR below 930

Year | APR<930 |
2019 0 sports
2018 0 sports
2017 0 sports
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APR by Sport

Single-Year = 2018-19 academic year
Multiyear = 2015-16, 2016-17, 2017-18, 2018-19 (avg. of single-year rates)
Men’s Sports Single-Year APR Multiyear APR Multiyear DI
NCAA Sport APR

Basketball 939 990 966

Cross Country 920 971 982
Football 1,000 986 964

Golf 1,000 1,000 987
Hockey 942 978 985
Rowing - - -

Soccer 944 979 978
Swimming & Diving 1,000 998 983
Tennis 957 988 983

Track (1/0) 913 960 974
Wrestling 978 997 975
Women’s Sports Single-Year APR Multiyear APR Multiyear DI

NCAA Sport APR

Basketball 966 987 983

Cross Country 1,000 1,000 989

Golf 1,000 1,000 992
Hockey 1,000 987 992
Rowing 995 997 989
Soccer 1,000 995 990
Softball 1,000 1,000 986
Swimming & Diving 1,000 996 993
Tennis 1,000 993 991

Track (1/0) 978 983 984
Volleyball 1,000 995 088

Three-Year single-year APR trend for the three largest revenue-generating sports

Football M. Basketball M. Hockey

2018-2019 1,000
2017-2018 974 981 983
2016-2017 978 1,000 991

B. Measure 2: Graduation Success Rate (GSR)

Please see Appendix F for the most recent published report.

Definition: The percentage of first-time, full-time freshmen who graduate within six years of entering
their original four-year institution, excluding from the denominator those student-athletes who leave
the institution in good academic standing and including in the numerator those who transfer into the
institution and go on to graduate.



Benchmark: Achieve a GSR for student-athletes that is equal to or greater than the median GSR for
the Big Ten Conference. Note: 2020 reporting year represents multi-year GSR of 2010-2013 cohorts.

UW Student-Athletes vs. Median of Big Ten Conference

Year Uw S-A Big Ten S-A
2020 91% 92%
2019 90% 91%
2018 90% 90%

Benchmark: Achieve a GSR for student-athletes that is equal to or greater than the GSR for all
NCAA Division | student-athletes. Note: 2020 reporting year represents multi-year GSR of 2010-2013

cohorts.

UW Student-Athletes vs. All Division | Student-Athletes

Year | UWS-A | D1S-A |
2020 91% 88%
2019 90% 88%
2018 90% 87%

C. Measure 3: Federal Graduation Rate

Definition: The percentage of first-time, full-time freshmen who graduate within six years of entering

their original four-year institution.

Three-Year single-year Federal Graduation Rate Trend for the Three Highest Revenue Men'’s

Sports*

Football ‘ Basketball ‘ Hockey

2019-2020 (2013-2014 Cohort) 79% 80% 100%
2018-2019 (2012-2013 Cohort) 88% 50% 67%
2017-2018 (2011-2012 Cohort) 89% 25% 43%

Three-Year single-year Federal Graduation Rate Trend for the Three Highest Revenue

Women’s Sports*

Basketball Hockey Volleyball
2019-2020 (2013-2014 Cohort) 67% 100% 67%
2018-2019 (2012-2013 Cohort) 80% 88% 100%
2017-2018 (2011-2012 Cohort) 50% 100% 100%

*There were 40 student-athletes in the 2013-2014 single-year FGR cohort for the three highest revenue
men’s and women'’s sports. Thirty of these student-athletes graduated from the UW in six years; of the
other ten, five transferred to other institutions and earned their degrees, two left early to pursue
professional opportunities, and three student-athletes did not transfer or graduate.
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Benchmark: Achieve a student-athlete graduation rate that is equal to or greater than the rate for all
UW-Madison students. Note: The 2020 reporting year represents 2013-14 entering freshman cohort.
The four-class average combines the current cohort with the three previous freshman classes, using
date from previous years.

UW Student-Athletes vs. All UW Madison Students

Graduation Rate Four-Class Average

Year UW S-A uw UW S-A uw
2020 84% 85% 73% 86%
2019 68% 87% 71% 86%
2018 73% 87% 72% 86%

Benchmark: Achieve a student-athlete graduation rate that is equal to or greater than the rate for the
Big Ten Conference. Note: The 2020 reporting year represents 2013-14 entering freshman cohort. The
four-class average combines the current cohort with the three previous freshman classes, using date
from previous years.

UW Student-Athletes vs. Median of Big Ten Conference

Graduation Rate Four-Class Average

Year UW S-A Big Ten S-A UW S-A Big Ten S-A
2020 84% 79% 73% 74%
2019 68% 74% 71% 75%
2018 73% 76% 72% 74%

Benchmark: Achieve a student-athlete graduation rate that is equal to or greater than the rate for all
Division | student-athletes. Note: The 2020 reporting year represents 2013-14 entering freshman cohort.
The four-class average combines the current cohort with the three previous freshman classes, using
date from previous years.

UW Student-Athletes vs. All NCAA Division | Student-Athletes

Graduation Rate Four-Class Average

Year UW S-A D1 S-A UW S-A D1 S-A

2020 84% 69% 73% 68%

2019 68% 68% 71% 68%

2018 73% 68% 72% 67%
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D. Additional Information: GPA & Major Selection

UW student-athletes carried a 3.25 cumulative grade-point average (GPA) at the end of the Spring
2020 term. After the Spring 2020 semester, 14 student-athletes carried a perfect 4.00 cumulative
GPA. Between the Fall 2019 and Spring 2020 semesters, a total of 330 student- athletes earned
Academic All-Big Ten honors.

UW undergraduate student-athletes currently major in 84 diverse areas of study. Personal Finance,
Retailing & Consumer Behavior, Communication Arts, and Economics are the most common majors
among undergraduate student-athletes. Additionally, of these 84 areas of study, there are currently 68
different areas in which 10 or fewer student-athletes have declared as majors. A total of 150 student-
athletes graduated with either a Bachelor’'s or Master’s degree during the 2019-2020 academic year.

For a full list of majors, please see Appendix G. This chart is a breakdown of student-athletes’
declared majors (by percentage) compared against the percentage of UW students who are majoring
in each of those areas. The categories of majors were predetermined by the report of major
breakdowns that is produced by the UW-Madison Registrar’s Office. The total number of student-
athlete majors is representative of the number of majors rather than the number of student-athletes,
because a student-athlete with a declared double major is counted twice.

E. Additional Information: Special Admissions of Student-Athletes

The UW does not employ a special admissions process for student-athletes. Student-athletes
progress through the admissions process in the same manner as other applicants. The UW utilizes a
holistic, competitive, and selective admissions review. The Athletics Department’s goal is to recruit,
admit, and enroll a high quality and diverse student body. The academic record always comes first in
our review, but we also consider written statements, standardized test scores, extracurricular
activities, leadership involvement, and optional letters of recommendation.

IV. COMPLIANCE PROCEDURES REVIEW

Due to the ongoing pandemic, an audit of Athletics Department Compliance Procedures for 2019-20
was not performed. NCAA rules require a compliance review at least once every four years. The
Athletics Department will resume annual review of its Compliance Procedures beginning with the
2020-21 academic year.

V. NCAA SELF-STUDY REPORT
The NCAA self-study report requirement no longer exists. In lieu of this report, please see Appendix
H for the UW’s 2019-20 review of the effectiveness of its Standards for Safeguarding Institutional
Governance of Intercollegiate Athletics, as required by the Big Ten Conference.

VI. LIST OF LEVEL Il & LEVEL IV NCAA VIOLATIONS & NCAA OVERSIGHT CERTIFICATION
LETTER

Please see Appendix | for the detailed report, and Appendix J for the letter.

VIl. AGREED UPON PROCEDURES REPORT & INTERCOLLEGIATE ATHLETIC BUDGET
REPORT

Please see Appendix K for the full report.



TABLE OF APPENDICES

A. UNIVERSITY OF WISCONSIN-MADISON STANDARDS FOR SAFEGUARDING INSTITUTIONAL GOVERNANCE OF INTERCOLLEGIATE

N 1 = T PRSP PPPPRPRPPPPPPPRPINE 11
B. THE BiG TEN CONFERENCE STANDARDS FOR SAFEGUARDING INSTITUTIONAL GOVERNANCE OF INTERCOLLEGIATE ATHLETICS

................................................................................................................................................................................. 19
C. 2019-20 UNIVERSITY OF WISCONSIN ATHLETICS DEPARTMENT FINAL BUDGET REPORT ....uuiiiiic s 27
D. 2019-20 UNIVERSITY OF WISCONSIN ATHLETICS DEPARTMENT DEBT BALANCES & PAYMENTS REPORT ...ouvuiuiiiiiinnnans 28
E. 2018-19 NCAA ACADEMIC PROGRESS RATE PUBLIC REPORT .....uuuuuuitiiiiaiii s 29
F. 2010-13 COHORTS GRADUATION SUCCESS RATE REPORT ...ciiiiiuiiiiieeieitiiiis e e e eeeeetees s e e aeeeaasneseeeeeeaansnseeeeseessnnneeeaeeennens 32
G. 2019-20 STUDENT-ATHLETE MAJOR ANALY SIS ... . tttttutuuaeeeeteeeutunaeeaeeeeenenneeeeereensnnaeeeareeensnnaeeeeeemennaaeereeerennreeeerennnnn 33
H. 2019-20 REPORT ON STANDARDS FOR SAFEGUARDING INSTITUTIONAL GOVERNANCE OF COLLEGE ATHLETICS ...vuvuvurnnnnnnnns 35
l. 2019-20 NCAA VIOLATION REPORT ...uuuuuuuuuuunununnsunnnsssnsnssssnsssssss s 59
J. 2019-20 NCAA OVERSIGHT CERTIFICATION LETTER ..tuuuiieeiiietitiseeeeeeetitsseeeeeeeestaasseeeeesansnnsaeeeeessssnnnseeeeeenssnnnnseeeeeennnnn 60
K. AGREED UPON PROCEDURES REPORT & INTERCOLLEGIATE ATHLETIC BUDGET REPORT ....ociiiiiiiiiiie et e e 61

9



|
Appendix A

UNIVERSITY OF WISCONSIN-MADISON

STANDARDS FOR SAFEGUARDING INSTITUTIONAIL GOVERNANCE
OF
INTERCOLLEGIATE ATHLETICS

Introduction

At its June 1, 2014 meeting, the Big Ten Council of Presidents/Chancellors adopted “The Big Ten
Conference Standards for Safeguarding Institutional Governance of Intercollegiate Athletics”
(the "Conference Standards"). The Conference Standards embody the firm and common
commitment of each Big Ten Conference member institution to the core principle that
intercollegiate athletics must be properly aligned with the institution’s overall educational
mission. The University of Wisconsin-Madison fully supports the Conference Standards, and
adopts this document to demonstrate its commitment to the principles contained therein.
While many of the requirements of the Conference Standards are current University policy and
practice, the University is pleased to adopt this document and to fully implement the
Conference Standards. To the extent any existing policies or practices at the University are
contrary to the principles and standards contained in this document, this document controls.

Basic Principles

In accordance with the principles set forth by both the Conference Standards and the Big Ten
Handbook, the University affirms that intercollegiate athletics is an integral part of the
educational mission of the institution, and that accordingly, governance of intercollegiate
athletics should be consistent with, and not independent from, the governance applicable to
other University units and programs.

Organizational Governance Standards

The Chancellor of the University, subject to the general oversight of the Board of Regents of the
University of Wisconsin System, and working within the constructs of the principles of shared
governance, has ultimate authority, responsibility, and accountability for the administration of
intercollegiate athletics. There are no exceptions to this authority, responsibility, or
accountability.

While retaining ultimate authority, the Chancellor has delegated the authority, responsibility
and accountability for the day-to-day administration of intercollegiate athletics to the Athletic
Director. There are no exceptions to this delegation.

The Athletic Board exercises the authority of the faculty as part of the University's shared-
governance system. The Athletic Board is 2 University Committee with membership, functions
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and responsibilities set forth in the University’s Faculty Policies and Procedures.* The “authority
of the faculty” in the University's shared-governance system must be understood in the context
of the Chancellor being ultimately responsible for the institutional control of athletics.
However, Wisconsin law recognizes that chancellors are expected to consult with faculty in
discharging their responsibilities and recognizes the role of the faculty in governance.” In this
way, University faculty has the shared responsibility for academic and educational activities and
faculty personnel matters.’

Operational Standards for Athletics

The University reaffirms its policies and operational standards in the following areas: 1)
Academic Support; 2) Institutional, Conference, and NCAA Rules Compliance; 3) Admissions; 4)
Student Discipline and Codes of Conduct; 5) Medical and Athletic Training Services; and &) Cost
of Attendance.

1. Academic Support

Academic Success

The University is committed to providing student-athletes with academic support and
counseling (e.g., academic advising) that is adequate and appropriate for their progress toward
a degree and graduation.’ The personal and academic well-being of every student-athlete is the
primary concern of the University and the Athletic Board.

Academic Integrity

The University is committed to both the detection and prevention of (a) academic fraud and
misconduct, and (b) abusive use of independent study or clustering of student-athletes in
particular courses or majo rs.”

: Appendix 1, University of Wisconsin-Madison Faculty Policies and Procedures (“FPP"), Section 6.26.

* Wisconsin Statute Section 36.09(4).

* For more information regarding the Role of the Athletic Board, see Appendix 2, Faculty Document 2114, “Role of
the Athletic Board.”

* For a detailed review of the steps the University takes to provide student-athletes with academic support, see
Appendix 3, Office of Academic Services Handbook {“0OAS Handbook”), pgs. 25 (“Advisors™), 27 (“Learning
Specialists”), 29 ("Mentors"), 33 [“Individual Tutoring & Drop-In Study Groups"); see also Appendix 4, 2008-2009
Division 1 Athletics Certification Self-5tudy Instrument (“Self Study™), pgs. 33-35 (point 8) and pgs. 65-91
(“Operating Principle 2.2, Academic Support™); see also Appendix 5, 2013-2014 Badger Student-Athlete Handbook
and Planner (“5A Handbook™) pgs. 10 {("The Shared Responsibility of Academic Success™ and “5taff”), and 12
[“Services and Programs”™).

* For a detailed review of the steps the University takes to detect and prevent such academic problems, see
Appendix 3, OAS Handbook, pgs. 14 (“Academic Misconduct™), 20 ("Writing and Editing Guidelines™), 21 (“Ethical
Conduct™), 25 (“Advisors™), 36 (“Class Checking”), and 37 ("Directed 5Study”); see also Appendix 5, 5A Handbook,
pgs. 680-64, [“Academic Misconduct Guide for Students”); see also Appendix 9, Coaches Orientation Handbook
(“Coaches Handbook"), pgs. 61-64 (“Directed Study Policy™).
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Prevention of iImproper Influence

In order to ensure that athletic academic support staff members are free from potential
improper influence, coaches shall not have direct responsibility for, or exercise undue or
improper influence over, the hiring or supervision of any member of the academic support
staff. Further, coaches shall not attempt to inappropriately influence any member of the
academic support staff in order to obtain or maintain the academic eligibility of a student
athlete. While a coach may have input or be otherwise involved in the hiring or evaluation of
the performance of an academic support staff member, the ultimate authority for hiring and
supervising academic support staff will reside with the Associate Athletic Director for Student
Services.

In addition, coaches shall not attempt to inappropriately influence any faculty member. To
prevent the potential for improper influence, communication between the athletics
department staff and faulty regarding a student-athlete’s performance in class shall be
conducted through the Associate Athletic Director for Student Services, the staff members of
the Office of Academic Services, staff members of the Office of Compliance, or through the
Faculty Athletics Representative.®

In addition to reporting to the Athletic Director, the Associate Athletic Director for Student
Services reports monthly to the Athletic Board, chaired by the Faculty Academics
Representative, regarding academic performance and support.

2. Institutional, Conference, and NCAA Rules Compliance

Compliance Success

The University is committed to the detection and prevention of breaches of institutional,
conference and NCAA rules.” The University does and will maintain appropriate and adequate
compliance staffing in order to maintain a compliant environment. In addition to the five full-
time employees devoted exclusively to compliance issues, compliance is considered to be a
shared responsibility at the University. That is, other athletics department personnel, the

f Coaches are instructed at yearly coaches meetings not to contact campus instructional faculty or staff. See
Appendix 9, Coaches Handbook, pg. 7 (“Academic Services will make all contact with professors.”); see also,
Appendix 6, University of Wisconsin, Division of Intercollegiate Athletics, Compliance Education for New Staff
(“Compliance Education™) [As part of the hiring process, all coaches are told to utilize the resources available and
warnad not to “directly contact individuals from the Registrar, Housing, Admissions, Big Ten, etc.™).

7 For a detailed review of the steps the University takes to detect and prevent such breaches, see Appendix 4, Self
Study, pgs. 17-23; see also Appendix 5, 54 Handbook, pgs. 39-54 (“Big Ten/NCAA Rules & Regulations”); see also
Appendix 6, Compliance Education; see also Appendix 7, Compliance Manual, The University of Wisconsin Division
of Intercollegiate Athletics (“Compliance Manual™).
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Faculty Athletics Representative, and the head coaches and administrators outside of the
athletic department who are responsible for the certification of student-athletes for financial
aid and practice and competition eligibility, are all expected to assume a primary role in
ensuring compliance with all rules.®

Prevention of iImproper Influence

In order to ensure that athletic compliance staff members are free from potential improper
influence, coaches shall not have direct responsibility for, or exercise undue or improper
influence over, the hiring or supervision of any member of the athletic compliance staff.
Further, coaches shall not attempt to influence inappropriately any member of the athletic
compliance staff in any way. While a coach may have input or be otherwise involved in the
hiring or evaluation of the performance of an athletic compliance staff member, the ultimate
authority for hiring and supervising athletic compliance staff will reside with the Associate
Athletic Director for Compliance. Communication between the athletics department staff and
such compliance constituents as the Registrar's Office, the Student Financial Services Office, Big
Ten and NCAA regarding the application of NCAA or Big Ten rules shall be conducted through
the Associate Athletic Director for Compliance or staff members of the Office of Compliance.

In addition to reporting to the Athletic Director, the Associate Athletic Director for Compliance
reports monthly, for oversight purposes, to the Chair of the Athletic Board, (which is chaired by
the Faculty Academics Representative), regarding institutional, Big Ten and NCAA compliance.
The Assistant Athletic Director for Compliance shall also make available any information or
reports that may be requested by the Vice Chancellor for Legal Affairs.

3. Admissions
Admission Decisions

The final decision-making authority for the admission of potential student-athletes resides in
the same office that admits other undergraduate applicants to the University, the Office of
Admissions and Recruitment (“Admissions”). Student-athletes progress through the admissions
process in the same manner as other applicants.® Admissions utilizes a holistic, competitive,
and selective review process. The goal is to recruit, admit, and enroll a high quality and diverse
freshman class. Admissions seeks students from groups that are underrepresented at the
University, including not only ethnic minorities, but international students, those from rural
Wisconsin farm backgrounds, first-generation college students, women and men who have

£ For more information regarding this shared responsibility, see Appendix &, Compliance Education; see also
Appendix 7, Compliance Manual pgs. & [“Institutional Control”) and 7 (*Compliance Philosophy™).

® For more information regarding admission of potential student-athletes, see Appendix 3, DAS Handbook, pgs. 46-
63 (“Admissions"); see also Appendix B, "Requirements and Expectations” document created and maintained by
the Office of Admissions; see also Appendix 9, Coaches Handbook pgs. 40-41 (“Admissions Information™).
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I EEEEEEEEE———
served our country in the armed forces, and women interested in STEM (science, technology,
engineering, or math) majors. Admissions seeks students with special talent in music, dance,
art, athletics, or other areas of the University community.

Prevention of Improper Influence

In order to prevent the potential for improper influence, communication between athletics
department staff, and either Admissions or Admissions personnel from individual schools and
colleges regarding prospective student-athletes, shall be conducted through the Associate

Athletic Director for Student Services or the staff members of the Office of Academic Services.™

4. Student Discipline and Codes of Conduct

University and Athletic Department Discipline

Under the authority of the University’s Division of Student Life, student-athletes shall be
subject to general disciplinary rules and codes of conduct applicable to other students at the
University, and shall be subject to the same procedures and sanctions.™ In addition to, and
independent from the process managed by the Division of Student Life, student-athletes are
further subject to the Student-Athlete Discipline Policy and to individual team rules.*

Prevention of Improper Influence

In order to prevent the potential for improper influence, communication between athletics
department staff and the Division of Student Life regarding student-athletes shall be conducted
through the Associate Athletic Director for Student Services or the staff members of the Office
of Academic Services.™

** Coaches are instructed at yearly coaches meetings not to contact Admissions. See Appendix 9, Coaches
Handbook, pg. 7 (“Academic Services will make all contact with the COffice of Admissions.”); see also, Appendix &,
Compliance Education (As part of the hiring process, all coaches are told to utilize the resources available and
warned not to “directly contact individuals from the Registrar, Housing, Admissions, Big Ten, etc.”).

" For more information regarding the application of general disciplinary rules of the University to student athletes,
see Appendix 5, 5A Handbook pgs. 60 (*Academic Misconduct Guide for Students”), and &4 | “Institutional
Discipline” and "“Viclations of University Regulations™).

** For a detailed explanation of the Student Athlete Discipline Policy, see 5A Handbook, pgs. 67-71 (“Athletic
Department Rules and Policies™) and pg. 72 (“Violations of Team Rules”).

* Coaches are instructed at yearly coaches meetings not to contact the University's Division of Student Life. See
Appendix 6, Compliance Education (As part of the hiring process, all coaches are told to utilize the resources
available and warned not to "directly contact individuals from the Registrar, Housing, Admissions, Big Ten, etc.”).
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5. Medical and Athletic Training Services

Medical Decisions

The University places priority on a student-athlete’s health over other considerations.* The
personal and academic well-being of every student-athlete is the primary concern of the
University and the Athletic Board. Health-related policies, procedures and protocols, including
those related to student-athlete concussions,” will be followed.

Medical Services to student-athletes at the University are offered in a medical model of care
under which the diagnosis and treatment of student-athletes is the ultimate responsibility of
the physicians employed by the University of Wisconsin School of Medicine and Public Health,
administratively managed by its Division of Sports Medicine in the Department of Orthopedics
and Rehabilitation. The Athletic Department’s licensed athletic trainers practice under the
supervision of these physicians and the Assistant Athletic Director for Sports Medicine. Each
Head Team Physician is appointed by the Chair of the Department of Orthopedics and
Rehabilitation. The Head Team Physician and the Assistant Athletic Director for Sports Medicine
assume joint responsibility for quality assurance and the monitoring of student-athlete care on
an ongoing basis. A Medical Advisory Committee reviews and advises policies and procedures
related to the delivery of medical services to student-athletes. The committee consists of the
Chair of the Division of Sports Medicine, the Head Team Physician, Athletic Department
administrators, a representative from UW Hospital and Clinics and two members of the Athletic
Board.

Prevention of Improper Influence

The final decision regarding student-athlete participation, in practice or competition, resides
with the medical and athletic training staff.'® In order to ensure that medical and athletic
training staff are able to exercise their best professional judgment in caring for student-
athletes, coaches shall not have direct responsibility for, or exercise undue or improper
influence over, the hiring or supervision of any member of the medical or athletic training staff
who works with the coach’s own team. Further, coaches shall not attempt to influence

“gee Appendix 5, 5A Handbook, pg. 79 (“Sports Medicine Policy” and “Pregnancy Policy”); see also Appendix 10,
Competition and Practice Injury Management Plan; see also Appendix 11, Concussion Management Plan.

Ygee Appendix 10, Competition and Practice Injury Management Plan; see also Appendix 11, Concussion
Management Plan

* Coaches’ employment contracts each state that “[cJoach hereby understands and agrees that the final decision
regarding student-athlete participation in organized practices and/or competitions shall be made by the Division's
medical and training room staff,” and that “[t]his provision is essential to this Employment Agreement and
violation thereof may be considered just cause for termination.”
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inappropriately any member of the medical or athletic training staff regarding the medical
treatment of a student athlete.

6. Cost of Attendance

Determination of Cost of Attendance

The process for determining the cost of attendance for student-athletes shall be essentially the
same process utilized for all students. Cost of attendance is determined by the Office of Student
Financial Aid."

Prevention of Improper Influence

Coaches shall not attempt to inappropriately influence any member of the Financial Aid staff in
order to adjust cost of attendance values to better serve recruiting or other athletically-related
interests.’® In order to prevent the potential for improper influence, communication between
athletics department staff, and the Office of Student Financial Aid, shall be conducted through
the Associate Athletic Director for Compliance. The Director of Financial Aid should notify the
Chancellor or designee of any inappropriate communication relating to financial aid policy
received from any booster or official of the University of staff member in the Athletics
Department.

Concern Reporting

The University recognizes that ensuring compliance with the six areas of operational standards
set forth above necessarily requires that individuals have the ability to report concerns, free
from fear of retaliation, regarding whether these standards are being followed. Individuals can
and should report any concerns they have in relation to these standards to the Athletic
Director, the Associate Athletic Director for Compliance, Compliance staff or the Faculty
Athletics Representative, with the knowledge that no retaliation will occur as a result of voicing
such concerns. Indeed, the University encourages individuals to report any concerns they may
have.

Y Far the current breakdown of University Cost of Attendance, see Appendix 12, Office of 3tudent Financial Aid,
Undergraduate Cost of Attendance, 2015-16.

* Coaches are instructed at yearly coaches meetings not to contact the University's Office of Student Financial Aid.
See Appendix 6, Compliance Education (As part of the hiring process, all coaches are told to utilize the resources
available and warned not to “directly contact individuals from the Registrar, Housing, Admissions, Big Ten, etc.”)
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Ongoing Obligations

1. Annual Review

The University will conduct an annual internal review of the effectiveness of these Conference
Standards.

2. Reporting Reguirements

Following the internal annual review, the University will report to the Big Ten Conference Office
on how it is achieving compliance with the Conference Standards, and how it is taking action to
avoid governance-related problems in athletics. Within this report, the University will describe
to the Big Ten Conference Office any violation of the Conference Standards.”® The University
will report to the Big Ten Conference Office any revisions to this document, or any material
revisions to any incorporated Appendix, within thirty days of the adoption of any such revision.

** Within this requirement, it is understood that identifying and addressing violations in a timely manner is a
characteristic of a properly functioning compliance system—indicative of a system that is working as opposed to a
system that is malfunctioning. Accordingly, violations of these standards that are properly identified and addressed
in a timely manner are to be accounted for in the annual report within the context of demonstrating the
effectiveness of the standards. By contrast, violations that are indicative of systemic failures of the standards (eg.,
system malfunctions) are to be reported to the conference office within a timeframe that is contemporaneous to
the time at which such failures are discovered.
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Appendix B

THE BIG TEN CONFERENCE

STANDARDS FOR SAFTEGUARDING
INSTITUTIONAL GOVEENANCE OF
INTERCOLLEGIATE ATHLETICS

Introduction

The Big Ten Conference’s history demonstrates that high-level athletic programs can be
successfully maintained at top research universities and advance the mission of such
nniversities. Incorporating athletic competition within the broader framework of higher
education also presents challenges. however, particularly given the visibility of intercollagiate
athletics and the passion it engenders. Good govemance of athleties within the structure of
each Big Ten Conference Member Institution 15 essential to manage these challenges. The
public’s trust in a Member Institution and the value of its intercollegiate athletics program are
eroded when the Institution fails to implement sound governance principles applicable to its
athletics programs. principles that are reflective of those applied to its academic programs and
consistent with the values of higher education.

While not alone in this regard, Big Ten Member Institutions have experienced lapses in
achieving sound governance of their athletic programs. All Member Instituticns are affected
when any Member Institution fails to maintain proper control over its intercollegiate athletics
programs. Recognizing this, the Big Ten Couneil of Presidents/Chancellors (COPC) directed
the Conference "to initiate an immediate review of the fundamental issues and systems
affecting intercollegiate athletics, inclnding the serious issues relating to control of athletics.™

Institutions that affiliate in an athletics conference should have commeon values and
conumen objectives. The Conference's attention to maintaining institntional integrity and
earning public trust predates the activities of the NCAA  which did not begin in earnest until
the 1960's. Members of the Big Ten Conference have traditionally come together to deal with
mmportant matters of commeon concem. For example, in 1972, the Conference formed an
Advisory Commission on the Integration of African-American Athletes to advance their
opportumties for participation in intercollegiate athletics at Member Instifutions. In 1992, the
Conference was a national leader in adopting measures and malking concerted efforts to
advance gender equity of student-athletes at the Member Institutions. The Conference has had
a long history of establishing academic standards governing eligibility of student-athletes, and
the Conference office and the Memiber Institutions have regularly interacted in a constructive
manner to improve practices at Member Instimitions, especially those involving academic and
compliance matters. Conference attention to the integrity of the zovernance of athletic
programs is clearly consistent with this tradition.

The Risks Associated with Failure to Implement Good Governance Policies

To be successful in their objectives, Member Institutions depend in large measure on
public trust and confidence. The failure effectively to govern any part or program of the
Institution, including athletics, nndermines public trust and confidence in the Institution.
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Because of the high level of public interest in Big Ten sports, the risks of deparfures from
good governance procedures in athletics are significant, and the impact of such departures on
public trust and confidence may prove to be severe.

The loss of public trust in a Member Institution because of governance problems
affecting its athlefics programs has many negative consequences:

*  the reputations of the individual Member Institution and all other Member
Institutions in the Conference are damaged;

*  injury to reputation reduces support for athletics and other programs among the
Member Institution’s various constituencies (faculty, staff, students, alumi. donors,
fans, legislators, and the general public);

*  lack of public confidence invites outside infervention in the Member Institution’s
affairs;

+  student-athletes may lose opporfunities for lessons in teanvwork, effort, fair play,
and the pursuit of excellence becanse of program-related sanctions;

*  the Member Institution may suffer financial losses and additional costs when if is
difficult for the Institution to absorb them.

The visibility, competitiveness, and passion associated with intercollegiate athletics
combine to create a high-risk. high-reward environment which places great pressures on good
governance procedures. At Member Institutions, athletics departments are expected to
produce revenue streams through successful sports programs that will be sufficient to find
broad-based athletic programs without addifional institufional support. Fans and boosters have
high expectations and higher hopes, coaches and administrators seek the job security winning
programs provide, the extraordinary popularity of athletics grows every vear, and the financial
consequences of success and failure are very high, both individually and institutionally. Fans
or boosters. in pursuit of personal agendas or through a misplaced desire to “help™ their
favorite programs, are drawn fo interact with coaches and student-athletes in ways that may
circumvent ordinary procedures or violate the mules governing athletics. Some parficipants. by
their celebrity status, obtain concentrated power far beyond that held by other emplovees or
students. Successful coaches, major donors, and other persons of influence can seek to
circuntvent normal lines of authority and to exercise mndue and improper influence over the
actual responsible or accountable decision-makers. All of these problems are exacerbated if
authority over athletic decision-making is unclear or i3 not formalized in official institutional
policies.

For all of these reasons, the COPC proposes to address collectively the issues of integrity
in intercollegiate athletics by encouraging the adoption by Member Institutions of clearer
governance standards and to engage the Conference office to assist Member Institutions in
implementing these standards.
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Basic Principles

The Big Ten Conference Standards for Safeguarding Institutional Govemnance of
Intercollegiate Athletics (Conference Standards) conform to the following basic principles:

1.  Conference policies for governance of athletics should reflect a common
commitment to integrity and good governance practice while recognizing the
autonony of the Member Institutions 1n fashioning their own organizational
5%1:21{&5 and allocafing authornity, responsibility, and accountability fo their own
officials.

2. Each Member Institution should have a set of governance standards that clearly
define the authority over, and responsibility and accountability for, the governance
of its athletic programs. Each Member Insfitution should be E_Epa:tﬁi to comply
fully with its own standards.

3. Intercollegiate athletics is an integral part of each Member Institution.
Accordingly, athletic governance should be consistent with, and not i
from the governance applicable to other university units and programs. For

. each Member Institution in the Big Ten provides that the President or

Chancellor of the Institution is the chief executive officer and is responsible and
accountable for the general adnunistration of the Instiution, subject to the
general oversight of a Govemning Board or a Systems Administration or both.
Absent specific policies to the contrary, the President or Chancellor should,
therefore. be the responsible and accountable officer for decisions made with
respect to athletics.

Organizational Governance Standards

Each Member Institution shall have written standards relating to the allocation of

authority, ﬁﬂsﬂ]ﬂlh’ and accountability for interco athf:late athletics af ifs Institution. These
standards prescribe the governance structure for athletics at the Member Institution. It is

anficipated that, at a mintmum_ the standards shall:

1. a Provide expressly or by general description, that the President or Chancellor,
subject to the general oversight of the Governing Board or Systems
Administration or both, and working within the constructs of the principles of
shared governance held by each Member Institution, has nltimate authority,

nsibility, and accountability for the administration of intercollegiate
etics,

b. State any exceptions to this authonty, responsibility, or accountability.
2. a. Provide, expressly or by general descrniption, that the President or Chancellor

has delegated authority. responsibility. and accountability for the
administration of the Athletics Department to the Athletics Director, and

b. State anv exceptions to that delegation.
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3. State the role and responsibility of any other institutional officer, board, or
committee with Dr?ansibﬂiﬁ' for 1ssues relating to intercollegiate athletics,
including those officers, boards, or commuittees who or which play an advisory role
to the Athletics Director or to the President or Chancellor relating to intercollegiate

athletics.

4. Establish procedures to implement the expectation that those with authority and
responsibility to govern the athletic programs of the Member Institufion do so
without improper influence from others within or outside the Institution.

Operational Standards for Athletics

The integrity of the govemnance of a Member Instifution’s intercollegiate athletics
prﬂqg;am 15 threatened when improper influence is brought to bear on Member Institution
officials to make a decision that is not in the best interest of the Institution or, in more egregious
cases, that violates the Institution’s, the Conference’s, or the NCAA s mules. Certainly, the line
between providing advice or a 1ate advocacy on the one hand and undue or improper
influence on the other is not a % but, at one time or another, that line has been crossed
at vanious Member Institutions. Operational standards that address the exercise of improper
mfluence on i t decision-making affecting athletic programs at each Member Instifution
should reduce the nisk that such situations will recur.

Each Member Institotion shall, therefore, have written standards with respect to the
tion of its Athletics Department and units within the Institution that interact with its
. tics Department. The purpose of these operational standards shall, at a mininmm_ be to:

1. Assure that the unit that provides academic support services for student-athletes
operates without undue influence by Athletics Department staff. including coaching
staff. Each Institution’s operational standards shall, therefore, be designed to:

a. Prevent coaches from: (1) having direct responsibality for. or exercising undue or
mmproper influence over. the hirng or supervision of any member of
academic support staff, and (i1) a ting to influence inappropriately any
member of the acadenuc support staff or any faculty member in order to u%tain
or maintain the academic eligibility of a student-athlete.

b. Detect and prevent (i) academic fraud and misconduct, and (ii) abusive use of
independent study or clustering of student-athletes in particular courses or
majors.

c. Provide sudent-athletes with academic support and counseling that 1s adequate
and appropriate for their progress toward a degree and graduation.

d. Route communications between Athletics Department staff and faculty
regarding student-athletes” performance in classes through the Director of
Academic Support Services or his'her designee(s) or through the FAR

In addifion, good practice suggests that the Director of Academic Support Services
should report to an academic administrator outside the Athletics Department, such
as the Provost or FAR | either exclusively or as a dual report to that administrator
and the Athletics Director.
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Assure that the units that enforce compliance with the rules and regulations of the
Member Institution. Conference, and NCAA have sufficient independence from
athletics staff to meet their responsibilities. Each Instifution’s operational standards
shall. therefore, be designed to:

a. Prevent coaches from (1) having direct responsibility for. or exercising undue or
improper influence over, the hiring or supervision of any member of the
athletics compliance staff. and (i1) attempting to influence mappropriately any
member of the athletics compliance staff

b. Detect and prevent breaches of the Institution’s, the Conference’s, and the
NCAA's mles.

c. Provide adequate and appropriate athletics compliance staffing for the
Instifution.

In addition. good practice suggests that. for oversight purposes. the Director of
Compliance should report to an administrator outside the Athletics Department,
such as the Campus Compliance/ Tntegrity Officer, General Counsel, or FAR. either
exclusively or as a dual report to that administrator and the Athletics Director.

Asgure that the admission process for student-athletes is essentially the same as that
for other applicants with special talents. Fach Institution’s operational standards
shall, therefore, be designed to:

a. Place final decision-making authority for the admission of student-athletes in
the same office that admits other lmgﬂrgradmte applicants to the Member
Institution.

b. Foute all commmunications regarding prospective student-athletes between
Athletics Department staff and the admissions office through the Athletics
Director or his/her designee(s).

In addition. good practice suggests that the Director of Admissions should notify
the President or Chancellor or his'her designee(s) of any inappropnate
communication relah.% to the adnussion of a prospective student-athlete receved
from any booster or official of the Member Institution or from any staff member in

the Athletics Department.

Assure that student-athletes are subject to %.{ disciplinary rules and codes of
conduct applicable to other students at the Member Institution.  Each Institution’s
operational standards shall, therefore. be designed to:

a. Apply such rules and codes, including the same procedures and sanctions, as

well as any Athlefics olicies applicable specifically to student-
athletes and any team miles, fo s -athletes.
b. Roufe commmmications regarding student-athletes between Athletics
Department staff and s disciplinary staff through the Athletics Director or
5
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his'her designee(s).

In addition, good practice suggests that the Dean of Students or his/her designes
should notify the President or Chancellor or his'her designee(s) of any
mappropriate commmunication on behalf of a student-athlete in connection with a
disciplinary decision, especially if that comnmnication is from a booster or official
of the Member Institution or from any staff member in the Athletics Department.

5. Assure that the medical and athletic tramning staff who provide medical services to
student-athletes are able fo exercise their best professional judgment in caning for
student-athletes. Each Institufion’s operational standards shall, therefore, be
designed to:

a. Prevent coaches from (1) having direct responsibility for, or exercising undue or
improper influence over, the hiring or supervision of any member of the medical
or athletic training staff who works with the coach’s own team. and (i)
attempting to influence inappropriately any member of the medical or athletic
traiing staff regarding the medical treatment of a student-athlete.

b, Allow for effective implementation of and adherence to institutional policies,
procedures, and/or protocols regarding student-athlete concussions.

c. Place priority on the student-athlete’s health over other considerations.

In addition, good practice suggests that the Director of Sports Medicine Services
should report to an academic or medical adnindstrator outside the Athletics
Department. either exclusively or as a dual report to the adnunistrator and the
Athletics Director.

6. Assure that the process for determining an institntion’s cost of attendance for
student-athletes is essentially the same as that for all students, and that the vnit that
determines an institution’s cost of attendance values for financial aid purposes
operates without undue influence by Athletics Department staff, including coaching
staff. Each Institution’s operational standards shall, therefore. be designed to:

a. Prevent coaches from attempting to influence mappropriately any member of
the financial aid staff in order to adjust an institution’s cost of attendance values
to better serve recruiting or other athletically related inferests.

b. Route all conmmmications regarding financial aid between Athletics Department
staff and the financial aid office through the Athletics Director or his/her

designes(s).
In addition, g c%mctme suggests that the Director of Financial Aid should notify
the President or cellor or us'her designee(s) of any

mapproprate
communication relating to financial aid policy received from anv booster or official
of the Member Institution or from any staff member in the Athletics Department.
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Enforcement of the Policies

The Member Institutions recognize that the infegrity of the governance of intercollegiate
athletics 1s important for the Conference as well as for intercolleguate athlefics generally and
that failures of one Member Institution affect the reputation of all Member Institutions.

Accordingly, the Member Institutions agree fo the following relating to enforcement of these
Cﬂﬂferen%smﬂdards: g ratng

1

Annual Review - Members. Each Member Institution will conduct an anmual
internal review of the effectiveness of the standards it has implemented in
fulfillment of these Conference Standards.

Reports to/by Conference.

a.

After conducting its internal review, each Member Institution will report
annually to the Conference on how it is achieving compliance with these
Conference Standards and taking action to avoid governance-related problems
in athletics. It will attach to that report copies of the standards it has
umplemented in fulfillment of these Conference Standards. Each Member
Institution will also submit copies of any revisions to its standards to the
Conference within thirty (30) days after their adoption.

After reviewing the reports from the Member Institutions, the Conference will
prepare a summary in which it will draw on the reports to provide information
to the Member Instifutions that will assist them in complying with these
Conference Standards. The Conference will submit the summary to the COPC
for review and discussion at a COPC meeting. The Conference summary may
include recommendations for changes in the Conference Standards for
consideration by the COPC.

Compliance.

a.

Each Member Institution will conply with the standards if has implemented in
fulfillment of these Conference Standards.

If the Conference receives a report or allegation that a Member Institution is not
in compliance with these Conference Standards, (1) it shall so advise the
Member Institution and require that it file a detailed response to the report or
allegation. including means to achieve compliance if the Member Institution
determines that the report or allegation is. in one or more respects, accurate; and
(11) it mav conduct its own investigation of the report or allegation. The
Member Institution will cooperate with the Conference’s investigation.

Each Member Institution will report to the Conference any violation of the
standards 1t has implemented in fulfillment of these Conference Standards.
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4 Enforcement.

a. Informal Actions. The purpose of these Conference Standards 15 to enhance the
integrity of the governance of intercollegiate athletics among the Member
Instifutions. In the event a Member Institution does not achieve complete
compliance with these Conference Standards, the initial response should be that
the Conference and the Member Institution engage in constructive conversations
whose goal is greater compliance with these Conference Standards by the
Member Instifution.

b. Formal Actions. In cases where a Memiber Institution persistently fails to
comply with these Conference Standards. the Commissioner may recommend
corrective action to the COPC. The COPC may request information from the
Member Institution. which the Member Institution will provide, and the
Commnussioner, may, if so instructed by the COPC, conduct a more formal
hearing on the matter The COPC may adopt the Comnussioner's
recommendation or any other corrective action designed to enhance the Member
Institution’s compliance with these Conference Standards. Such corrective
action may include:

1. Financial penalties, including a reduction of Conference distributions.

1. Probation, under terms that reasonably relate fo comrecting the failure to
comply.

1i. Suspension from participation in a particular sport, or from membership in
general, for a stated period of time.

iv. Expulsion from membership.

The Big Ten Conference is a voluntarv association of Member Institutions. The
Conference Bylaws provide that suspension of membership, expulsion from the
Conference, or placement on probation each requires a vote of at least 70% of the
Membership. It 15 extraordinanly unlikely that a Member Institution would be
expelled unless the failure to comply with these standards was so persistent and
serions that it indicated the Member Institution no longer subscribes to the common
values and objectives of the Conference and the other Member Institutions.

5. Effective Date

These Conference Standards were approved by the COPC on June 1, 2014 effective for
the Conference and all Member Institutions on August 1, 2015. Between the approval
date and the effective date, the Conference will assist each Member Institution in
preparing to comply fully with the Conference Standards as of the effective date.
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Appendix C

2019-20 Wisconsin Athletics Budget Report

Please note that the figures presented below represent the University’s accounting practices. Figures
included in Appendix K conform to NCAA reporting requirements.

2019-20
Budget Actual

REVENUE

Concessions & Catering $3,120,000 $2,641,523
Conference Distributions $54,435,000 | $53,342,076
Events $4,155,500 $3,303,341
Gift Funds $41,400,000 | $14,474,000
Multi Media $18,515,000 | $15,683,930
Other Revenue $10,856,000 | $11,929,055
Post Season $2,600,000 $2,893,226
Ticket Sales $32,790,000 $34,085,808

Transfers to Institution

($10,337,600)

($8,046,754)

TOTAL REVENUE

$157,533,900

$130,306,205

EXPENSE

All Salaries & Fringe Benefits $58,800,319 | $55,254,340
Capital Projects $22,650,000 $7,355,299
Debt Service $10,504,023 $9,169,299
Financial Aid $11,650,000 | $10,781,522
Operational Expenses $50,763,689 | $46,691,312
Post Season Participation $3,000,000 $3,602,528
TOTAL EXPENSE | $157,368,031 | $132,854,300
NET SURPLUS/(DEFICIT) $165,869 | ($2,547,695)
Ending Cash Balance $24,598
(Unrestricted Fund Balance)
26
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Appendix D

2019-20 University of Wisconsin Athletics Department Debt Balances & Payments Report

Debt Service

Project Outstanding Debt, as of 6/30/20 Payment FY ‘20
Kohl Center 26,763 50,076
Goodman Softball Complex 0 0
Camp Randall Stadium Renovation 23,943,824 6,278,470
Crew House 1,641,959 466,830
Nielsen Tennis Stadium Floor 908 961
University Ridge Golf Course 88,989 12,538
Hockey/Swimming Facility 7,349,554 505,771
gtudent Athlete Performance 45,504,517 1.854 654

enter s
Total Debt Service - GO Bonds 78,556,514 9,169,299
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Appendix F
Graduation Success Rate Report

2010 - 2013 Cohorts: University of Wisconsin-Madison

Men's Sports Women's Sports

Sport GSR FedRate Sport GSF. Fed Rate
Basehball - - Basketball 100 67
Basketball 83 &7 Bowling - -
CC/Track 8 67 CC/Track o3 74
Fencing - - Crew/Rowing a9 7
Football 91 I Fencing - -
Golf 86 63 Field Hockey - -
Gymmastics - - Golf 104 7
Ice Hockey 23 0 Gymnasties - -
Lacrosse - - W. Ice Hockey 05 |
Mixed Rifle - - Lacrosse - -
Slaing - - Skiing - -
Soccer a9 63 Soccer 100 86
Swimming 88 53 Softball 100 835
Tennis 100 86 Swimming 100 74
Volleyball - - Tennis 80 “
Water Polo - - Volleyball 100 82
Wrestling 86 81 Water Polo - -
Men's Non-NCAA Sponsor. Sports - - Weomen's Non-NCAA Sponsor. Sports - -
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Appendix G

UW Student-Athlete Majors vs. UW Student Body Majors (as of 8/20/20)

# UW
Majors*

#S-A

Majors*

African Cultural Studies 1 0.14% 6 0.02%
Agricultural and Applied Economics 4 0.55% 46 0.16%
Agricultural Business Management 9 1.24% 68 0.23%
Agronomy 1 0.14% 20 0.07%
Animal Sciences 2 0.28% 129 0.44%
Art 2 0.28% 212 0.72%
Astronomy-Physics 1 0.14% 83 0.28%
Biochemistry 8 1.10% 607 2.07%
Biological Systems Engineering** 5 0.69% 216 0.74%
Biology 27 3.73% 1,158 3.95%
Biomedical Engineering 7 0.97% 525 1.79%
Bus: Accounting 5 0.69% 398 1.36%
Bus: Actuarial Science 2 0.28% 265 0.90%
Bus: Finance, Investment & Banking 31 4.28% 1,229 4.19%
Bus: Information Systems 1 0.14% 129 0.44%
Bus: International Business 3 0.41% 160 0.55%
Bus: Management & Human Resources 12 1.66% 375 1.28%
Bus: Marketing 20 2.76% 766 2.61%
Bus: Operations & Technology Management 2 0.28% 174 0.59%
Bus: Real Estate & Urban Land Economics 19 2.62% 528 1.80%
Bus: Risk Management & Insurance 7 0.97% 345 1.18%
Bus: Supply Chain Management MS* 1 0.14% - -
Chemical Engineering 2 0.28% 501 1.71%
Chemistry 4 0.55% 220 0.75%
Chinese 1 0.14% 43 0.15%
| Civil Engineering 7 0.97% 402 1.37%
Classical Humanities 1 0.14% 33 0.11%
| Communication Arts 36 4.97% 720 2.46%
Communication Sciences & Disorders** 6 1.10% 223 0.76%
| Community & Nonprofit Leadership 8 0.83% 151 0.52%
Computer Engineering 2 0.28% 436 1.49%
| Computer Sciences 8 1.10% 1,930 6.58%
Conservation Biology 2 0.28% 145 0.49%
| Economics 34 4.70% 1,132 3.86%
Education Studies 2 0.28% 104 0.35%
| Educational Leadership & Policy Analysis MS* 7 0.97% - -
Electrical Engineering 3 0.41% 416 1.42%
| Elementary Education** 6 0.83% 333 1.14%
Engineering Mechanics 3 0.41% 173 0.59%
| Engineering Physics 1 0.14% 17 0.06%
English 2 0.28% 338 1.15%
| Environmental Sciences 7 0.97% 191 0.65%
Environmental Studies 7 0.97% 278 0.95%
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# S-A

Majors*

Forest Science 1 0.14% 24 0.08%

| Genetics & Genomics 4 0.55% 389 1.33% |
Geography 2 0.28% 73 0.25%

| Geological Engineering 1 0.14% 55 0.19% |
Geology & Geophysics 2 0.28% 89 0.30%

| German 3 0.41% 47 0.16% |
Health Promotion and Health Equity 6 0.83% 96 0.33%

| History 6 0.83% 308 1.05% |
Human Development & Family Studies 17 2.35% 410 1.40%

| Industrial Engineering 7 0.97% 366 1.25% |
Interior Architecture** 6 0.83% 138 0.47%

| International Studies 2 0.28% 228 0.78% |
Journalism 7 0.97% 529 1.80%

| Kinesiology** 30 4.14% 414 1.41% |
Landscape and Urban Studies 1 0.14% 9 0.03%

| Latin American, Caribbean and Iberian Studies 1 0.14% 21 0.07% |
Legal Studies 10 1.38% 242 0.83%

| Library and Information Studies MA* 1 0.14% - - |
Life Sciences Communication 31 4.28% 166 0.57%

| Mathematics 1 0.14% 655 2.23% |
Mechanical Engineering 12 1.66% 880 3.00%

| Microbiology 5 0.69% 257 0.88% |
Neurobiology 9 1.24% 727 2.48%

| Nursing** 7 0.97% 854 2.91% |
Nutritional Sciences 6 0.83% 224 0.76%

| Personal Finance 48 6.63% 274 0.93% |
Philosophy 4 0.55% 151 0.52%

| Physical Education** 4 0.55% 29 0.10% |
Physics 1 0.14% 153 0.52%

| Political Science 20 2.76% 989 3.37% |
Psychology 25 3.45% 1,262 4.31%

| Rehabilitation Psychology** 19 2.62% 171 0.58% |
Retailing & Consumer Behavior 38 5.25% 484 1.65%

| Scandinavian Studies 1 0.14% 7 0.02% |
Sociology 8 1.10% 194 0.66%

| Spanish 6 0.83% 414 1.41% |
Special Education 1 0.14% 116 0.40%

| Statistics 4 0.55% 432 1.47% |
Textiles and Fashion Design 2 0.28% 92 0.31%

| Wildlife Ecology 3 0.41% 75 0.26% |
Zoology 1 0.14% 132 0.45%

705 - 94.2%

Note: As students with more than one major are counted as one unit in each major, the total number of majors may exceed
the total number of students. Students who have not declared majors are not included in these calculations.
* Graduate degrees are not included in the undergraduate student body percentage calculation.
*Number of majors includes students who are declared in pre-majors.
" This number represents only the majors listed above. The total number of undergraduate students with a major
equals 29,311.
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Appendix H

Standards for Safeguarding Institutional Govermnance of Intercollegiate Athletics
University of Wisconsin- Madison's Annual Report for 2019-2020

As required by the Big Ten Conference and University of Wisconsin-Madison’s Standards for
Safeguarding Institutional Governance of Intercollegiate Athletics (“Standards”), the University
has conducted its annual review of the effedtiveness of the Standards. The time period covered
by this reviewis August 1, 2019 through July 31, 2020. A copy of the University’s Standards
(Appendix omitted), is induded with this Annual Report as Exhibit 1.

Organizational Governance Standards

The allocation of authority, responsibility and accountability for intercollegiate athletics at the
University remains as stated in the University’s Standards. The Chancellor of the University,
subjectto the general oversight of the Board of Regents of the University of Wisconsin System,
and working within the constructs of the prindples of shared governance, continues to have
ultimate authority, responsibility, and accountability for the administration of intercollegiate
athletics. While retaining ultimate authority, the Chancellor has delegated the authority,
responsibility and accountability for the day-to-day administration of intercollegiate athletics to
the Athletic Director. The University's Athletic Board continues to exercise the authority of the

faculty as part of the University’s shared-governance system.

Operational Standards

In order to determine whetherthe University achieved compliance with the Qperational
Standards, the Office of Legal Affairs reviewed the Standards with the following members of the
Unive rsity community, who would be in a position to verify such compliance and identify any

deviations from the requirements of the Standards:

* Senior Associate Athletic Director for Student Services, Mr. Doug Tiedt;

& Senior Associate Athletic Directar for Compliance, Ms. Katie Smith;

s Registrar, Mr. Scott Owczarek;

¢ Director of the Office of Admissions and Recruitment, Mr. André E. Phillips;
¢+ Dean of Students, Ms. Christina Olstad;

o Assistant Athletic Director for Sports Medicine, Mr. Michael Moll;

+ Head Team Physician, Dr. David T. Bernhardt; and

¢ Director of Student Financial Aid, Ms. Helen Faith.

Each of these members of the University community has provided a written statement comparing
their own knowledge and experiences with the requirements of the Standards. These written
statements have also beenattached to this Annual Report as Exhibit 2. During these interviews,
thrze instances of potential non-compliance during the year under review were identified, all
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related to communication directly between Department coaches or staff and other University
Offices. Detailed descriptions of these instances are attached as Exhibit 3. A review of these
instances shows that the non-compliance was in 2ach case innocuous, and was identified and

remedied quickly.

Conclusion

Based upon our review of the statements contained in Exhibit 2, we believe that the University is
achieving compliance with the Standards and taking action to avoid governance-related problems
in intercollegiate athletics. The University will remain vigilant regarding continuing compliance,
and will report any revisions to its Standards document to the Conference within thirty days of

the adoption of any such revision.

?&Cﬂq M 11/11/2020

Rebecca Blank, Chancellor (date)

p
f;é‘ztﬂy Q‘Rt—?f

11/9/20
Barry Alvarez, Director of Athletics (date)
[IOM 11/10/20
Peter Miller, Athletic Board Chair (date)
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UNIVERSITY OF WISCONSIN-MADISON

STANDARDS FOR SAFEGUARDING INSTITUTIONAL GOVERNAMNCE
OF

INTERCOLL EGIATE ATHLETICS

Introduction

At its June 1, 2014 meeting, the Big Ten Council of Presidents/Chancellors adopted “The Big Ten
Conference Standards for Safeguarding Institutional Governance of Intercollegiate Athletics”
(the “Conference Standards”). The Conference Standards embaody the firm and comman
commitment of each Big Ten Conference member institution to the core principle that
intercollegiate athletics must be properly aligned with the institution’s overall educational
mission. The University of Wisconsin-Madison fully supports the Conference Standards, and
adopts this document to demonstrate its commitment to the principles contained therein.
While many of the requirements of the Conference Standards are current University policy and
practice, the University is pleased to adopt this document and to fully implement the
Conference Standards. To the extent any existing policies or practices at the University are
contrary to the principles and standards contained in this document, this document controls.

Basic Principles

In accordance with the principles set forth by both the Conference Standards and the Big Ten
Handbook, the University affirms that intercollegiate athletics is an integral part of the
educational mission of the institution, and that accordingly, governance of intercollegiate
athletics should be consistent with, and not independent from, the governance applicable to
other University units and programs.

Organizational Governance Standards

The Chancellor of the University, subject to the general oversight of the Board of Regents of the
University of Wisconsin System, and working within the constructs of the principles of shared
governance, has ultimate authority, responsibility, and accountability for the administration of
intercollegiate athletics. There are no exceptions to this authority, responsibility, or
accountability.

While retaining ultimate authority, the Chancellor has dzlegated the authority, responsibility
and accountability for the day-to-day administration of intercollegiate athletics to the Athletic
Director. There are no exceptions to this delegation.

The Athletic Board exercises the authority of the faculty as part of the University's shared-

governance system. The Athletic Board is a University Committee with membership, functions

Exhibit 1
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and responsibilities set forth in the University’s Faculty Policies and Procedures.’ The “authority
of the faculty” in the University’s shared-governance system must be understood in the context
of the Chancellor being ultimately responsible for the institutional control of athletics.
However, Wisconsin law recognizes that chancellors are expected to consult with faculty in
discharging their responsibilities and recognizes the role of the faculty in governance ? In this
way, University faculty has the shared responsibility for academic and educational activities and
faculty persennel matters?

Operational Standards for Athletics

The University reaffirms its policies and operational standards in the following areas: 1)
Academic Support; 2) Institutional, Conference, and NCAA Rules Compliance; 3) Admissions; 4)
Student Discipline and Codes of Conduct; 5) Medical and Athletic Training Services; and 6) Cost
of Attendance.

1. Academic Support

Acodemic Success

The University is committed to providing student-athletes with academic support and
counseling (e.g., academic advising) that is adequate and appropriate for their progress toward
a degree and graduation.’® The personal and academic well-being of every student-athlete is the
primary concern of the University and the Athletic Board.

Acodemic Integrity

The University is committed to both the detection and prevention of {a) academic fraud and
misconduct, and (b) abusive use of independent study or clustering of student-athletes in
particular courses or majors.?

* appendix 1, University of Wisconsin-Madisen Faculty Policies and Procedures (“FPP®), Section 6.26.

* Wisconsin Statute Section 36.09(4).

* For more information regarding the Role of the Athletic Board, see Appendix 2, Faculty Document 2114, "Role of
the Athletic Board.”

* For a detailed review of the steps the University takes to provide student-athletes with academic support, see
Appendix 3, Office of Academic Services Handbook ["04AS Handbook”), pgs. 25 (“Advisors”), 27 ("Learning
Specialists”), 29 ("Mentors”], 33 (“Individual Tutoring & Drop-In Study Groups"); see also Appendix 4, 2008-2009
Division 1 Athletics Certification Self-Study Instrument ["Self Study™), pgs. 33-35 (point &) and pgs. 65-91
|“Operating Principle 2.2, Academic Support”); see also Appendix 5, 2013-2014 Badger Student-athlete Handbook
and Planner ("S54 Handbook”) pgs. 10 (“The Shared Responsibility of Academic Success™ and “staff”], and 12
|“services and Programs”).

* For a detailed review of the steps the University takes to detect and prevent such academic problems, sea
Appendix 3, 0AS Handbook, pgs. 14 (“Academic Misconduct™), 20 (“writing and Editing Guidelines"), 21 ("Ethical
conduct”], 25 [“Advisors™), 36 ("Class Checking”), and 37 (“Directed Study”}; see also Appendix 5, SA Handbook,
pes. 60-64, (“Academic Misconduct Guide for Students”); see also Appendix 9, Coaches Orientation Handbook
|“coaches Handbook™), pgs. 61-64 ("Directed Study Policy™).
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Prevention of Improper influence

In order to ensure that athletic academic support staff members are free from potential
improper influence, coaches shall not have direct responsibility for, or exercise undue or
improper influence owver, the hiring or supervision of any member of the academic support
staff. Further, coaches shall not attempt to inappropriately influence any member of the
academic support staff in order to obtain or maintain the academic eligibility of a student
athlete. While a coach may have input or be otherwise involved in the hiring or evaluation of
the performance of an academic support staff member, the ultimate authority for hiring and
supervising academic support staff will reside with the Associate Athletic Director for Student
Services.

In addition, coaches shall not atternpt to inappropriately influence any faculty member. To
prevent the potential for improper influence, communication between the athletics
department staff and faulty regarding a student-athlete’s performance in class shall be
conducted through the Associate Athletic Director for Student Services, the staff members of
the Office of Academic Services, staff members of the Office of Compliance, ar through the
Faculty Athletics Representative®

In addition to reporting to the Athletic Director, the Associate Athletic Director for Student
Services reports monthly to the Athletic Board, chaired by the Faculty Academics
Representative, regarding academic performance and support.

2. Institutional, Conference, and NCAA Bules Compliance

Compliance Success

The University is committed to the detection and prevention of breaches of institutional,
conferance and NCAA rules.” The University does and will maintain appropriate and adequate
compliance staffing in order to maintain a compliant environment. In addition to the five full-
time employees devoted exclusively to compliance issues, compliance is considered to be a
shared responsibility at the University. That is, other athletics department personnel, the

® coaches are instructed at yearly coaches meetings not to contact campus instructional faculty or staff. See
appendix 9, Coaches Handbook, pg. 7 (“Academic Services will make all contact with professors."}; see also,
appendix 6, University of Wisconsin, Division of Intercollegiate aAthletics, Compliance Education for New Staff
|“compliance Education”) [As part of the hiring process, all coaches are told to utilize the resources available and
warned not to “directly contact individuals from the Registrar, Housing, Admissions, Big Ten, etc.”).

" For a detailed review of the steps the University takes to detect and prevent such breaches, see Appendix 4, Self
Study, pgs. 17-23; see also Appendix 5, 54 Handbook, pgs. 39-54 ("Big Ten/NCAA Rules & Regulations”); see also
Appendix 6, Com pliance Education; see also Appendix 7, Compliance Manual, The University of Wisconsin Division
of Intercollegiate Athletics (“Compliance Manual”).
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Faculty Athletics Representative, and the head coaches and administrators outside of the
athletic department whao are responsible for the certification of student-athletes for financial
aid and practice and competition eligibility, are all expected to assume a primary role in
ensuring compliance with all rules.®

Prevention of Improper Influence

In order to ensure that athletic compliance staff members are free from potential improper
influence, coaches shall not have direct responsibility for, or exercise undue or improper
influence over, the hiring or supervision of any member of the athletic compliance staff.
Further, coaches shall not attempt to influence inappropriately any member of the athletic
compliance staff in any way. While a coach may have input or be otherwise involved in the
hiring or evaluation of the performance of an athletic compliance staff member, the ultimate
authority for hiring and supervising athletic compliance staff will reside with the Associate
Athletic Director for Compliance. Communication between the athletics department staff and
such compliance constituents as the Registrar's Office, the Student Financial Services Office, Big
Ten and NCAA regarding the application of NCAA or Big Ten rules shall be conducted through
the Associate Athletic Director for Compliance or staff members of the Office of Compliance.

In addition to reporting to the Athletic Director, the Associate Athletic Director for Compliance
reports monthly, for oversight purposes, to the Chair of the Athletic Board, (which is chaired by
the Faculty Academics Representative), regarding institutional, Big Ten and NCAA compliance.
The Assistant Athletic Director for Compliance shall also make available any information or
repaorts that may be requested by the Vice Chancellor for Legal Affairs.

3. Admissions
Admission Decisions

The final decision-making authority for the admission of potential student-athletes resides in
the same office that admits other undergraduate applicants to the University, the Office of
Admissions and Recruitment [“Admissions™). Student-athletes progress through the admissions
process in the same manner as other applicants.” Admissions utilizes a holistic, competitive,
and selective review process. The goal is to recruit, admit, and enroll a high quality and diverse
freshman class. Admissions seeks students from groups that are underrepresented at the
University, including not only ethnic minarities, but international students, those from rural
Wisconsin farm backgrounds, first-generation college students, women and men who have

* For more informatien regarding this shared responsibility, see Appendix 6, Compliance Education; see also
Appendix 7, Com pliance Manual pgs. 6 ("Institutional Contral®} and 7 [“Compliance Philosophy”).

* For mare information regarding admission of potential student-athletes, see Appendix 3, 0AS Handbook, pgs. 46-
63 |“admissions"); see also Appendix 8, “Requirements and Expectations” document created and maintained by
the office of Admissions; see also Appendix 9, Coaches Handbook pgs. 40-41 (“Admissions Information™).
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senved our country in the armed forces, and women interssted in STEM (science, technology,
engineering, or math) majors. Admissions seeks students with special talent in music, dance,
art, athletics, or other areas of the University community.

Prevention of Improper influence

In order to prevent the potential for improper influence, communication between athletics
department staff, and either Admissions or Admissions personnel from individual schoaols and
colleges regarding prospective student-athletes, shall be conducted through the Associate
Athletic Director for Student Services or the staff members of the Office of Academic Services.™”

4. Student Discipline and Codes of Conduct

University and Athletic Department Discipline

Under the authority of the University’s Division of Student Life, student-athletes shall be
subject to general disciplinary rules and codes of conduct applicable to other students at the
University, and shall be subject to the same procedures and sanctions.** In addition to, and
independent from the process managed by the Division of Student Life, student-athletes are
further subject to the Student-Athlete Discipline Policy and to individual team rules.'?

Prevention of Improper influence

In order to prevent the potential for improper influence, communication between athletics
department staff and the Division of Student Life regarding student-athletes shall be conducted
through the Associate Athletic Director for Student Services or the staff members of the Office
of Academic Services =

¥ coaches are instructed at yearly coaches meetings not to contact Admissions. See Appendix 9, Coaches
Handbook, pg. 7 | “Academic Services will make all contact with the Office of Admissions.”); see also, Appendix 6,
Com pliance Education [As part of the hiring process, all coaches are told to utilize the resources available and
warned not to “directly contact individuals fram the Registrar, Housing, Admissions, Big Ten, etc.”).

™ Far more information regarding the application of general disciplinary rules of the University to student athletes,
see Appendix 5. 54 Handbook pgs. 60 (“Academic Misconduct Guide for Students”), and 64 |“Institutional
Discipline” and “viclations of University Regulations™).

* For a detailed explanation of the Student Athlete Discipline Policy, see 54 Handbook, pgs. 67-71 [“athletic
Department Rules and Policies™) and pg. 72 (“violations of Team Rules”).

™ coaches are instructed at yearly coaches meetings not to contact the University's Division of 5tudent Life. See
appendix 6, Compliance Education (As part of the hiring process, all coaches are told to utilize the resources
available and warned not to “directly contact individuals from the Registrar, Housing, Admissions, Big Ten, atc.").
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5. Medical and Athletic Training Services

Medical Decisions

The University places priority on a student-athlete’s health over other considerations.* The
personal and academic well-being of every student-athlete is the primary concern of the
University and the Athletic Board. Health-related policies, procedures and protocols, including
those related to student-athlete concussions,™ will be followed.

Medical Services to student-athletes at the University are offered in a medical model of care
under which the diagnosis and treatment of student-athletes is the ultimate responsibility of
the physicians employed by the University of Wisconsin School of Medicine and Public Health,
administratively managed by its Division of Sports Medicine in the Department of Orthopedics
and Rehabilitation. The Athletic Department’s licensed athletic trainers practice under the
supervision of these physicians and the Assistant Athletic Director for Sports Medicine. Each
Head Team Physician is appointed by the Chair of the Department of Orthopedics and
Rehabilitation. The Head Team Physician and the Assistant Athletic Director for Sports Medicine
assume joint responsibility for quality assurance and the monitoring of student-athlete care on
an ongoing basis. A Medical Advisory Committee reviews and advises policies and procedures
related to the delivery of medical services to student-athletes. The committee consists of the
Chair of the Division of Sports Medicine, the Head Team Physician, Athletic Department
administrators, a representative from UW Hospital and Clinics and two members of the Athletic
Board.

Prevention of Improper Influence

The final decision regarding student-athlete participation, in practice or competition, resides
with the medical and athletic training staff.** In order to ensure that medical and athletic
training staff are able to exercise their best professional judgment in caring for student-
athletes, coaches shall not have direct responsibility for, or exercise undue or improper
influence over, the hiring or supervision of any member of the medical or athletic training staff
who works with the coach’s own team. Further, coaches shall not attempt to influence

" can Appendix 5, SA Handbook, pg. 79 (“Sports Medicine Policy” and “Pregnancy Policy™); see also Appendix 10,
Competition and Practice Injury Management Plan; see also Appendiz 11, Concussion Management Plan.

¥ gae Appendix 10, Competition and Practice Injury Management Plan; see also Appendix 11, Concussion
Management Plan

** coaches' employment contracts each state that “[cjoach hereby understands and agrees that the final decision
regarding student-athlete participation in organized practices and,/or competitions shall ba made by the Division’s
medical and training room staff,” and that “[t]his provision is essential to this Employment Agreement and
violation thereof may be considered just cause for termination.”
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inappropriately any member of the medical or athletic training staff regarding the medical
treatment of a student athlete.

6. Cost of Attendance

Determination of Cost of Attendance

The process for determining the cost of attendance for student-athletes shall be essentially the
same process utilized for all students. Cost of attendance is determined by the Office of Student
Financial Aid.”

Prevention of improper Influence

Coaches shall not attempt to inappropriately influence any member of the Financial Aid staff in
order to adjust cost of attendance values to better serve recruiting or other athletically-related
interests.*® In order to prevent the potential for improper influence, communication between
athletics department staff, and the Office of Student Financial Aid, shall be conducted through
the Associate Athletic Director for Compliance. The Director of Financial Aid should notify the
Chancellor or designee of any inappropriate communication relating to financial aid policy
received from any booster or official of the University of staff member in the Athletics
Department.

Concern Reporting

The University recognizes that ensuring compliance with the six areas of operational standards
set forth above necessarily requires that individuals have the ability to report concerns, free
from fear of retaliation, regarding whether these standards are being followed. Individuals can
and should report any concerns they have in relation to these standards to the Athletic
Director, the Associate Athletic Director for Compliance, Compliance staff or the Faculty
Athletics Representative, with the knowledge that no retaliation will occur as a result of voicing
such concerns. Indeed, the University encourages individuals to report any concerns they may
have.

* Far the current breakdown of University Cost of Attendance, see Appendix 12, Office of Student Financial Aid,
Undergraduate Cost of Attendance, 2015-16.

* Coaches are instructed at yearly coaches meetings not to contact the University's Office of Student Financial Aid.
See Appendix 6, Compliance Education (&5 part of the hiring process, all coaches are told to utilize the resources
available and warned not to "directly contact individuals from the Registrar, Housing, Admissions, Big Ten, etc."}
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Ongoing Obligations

1. Annual Review

The University will conduct an annual internal review of the effectiveness of these Conference
Standards.

2. Reporting Reguirements

Following the internal annual review, the University will report to the Big Ten Conference Office
on how it is achieving compliance with the Conference Standards, and how it is taking action to
avoid governance-related problems in athletics. Within this report, the University will describe
to the Big Ten Conference Office any violation of the Conference Standards.®® The University
will report to the Big Ten Conference Office any revisions to this document, or any material
revisions to any incorporated Appendix, within thirty days of the adoption of any such revision.

* within this requiremnent, it is understood that identifying and addressing violations in a timely manner is a
characteristic of a properly functioning compliance system—indicative of a systemn that is working as opposed to a
systern that is malfunctioning. Accordingly, violations of these standards that are properly identified and addressed
in 3 timely manner are to be accounted for in the annual report within the context of demonstrating the
effectiveness of the standards. By contrast, violations that are indicative of systemic failures of the standards (e_g.,
systermn malfunctions) are to be reported to the conference office within a timeframe that is contemporaneous to
the time at which such failures are discoverad.
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Statement of Doug Tiedt
To Whom It May Concern:

As part of the University of Wisconsin-Madison's annual internal review of the
effectiveness of its Standards for Safeguarding Institutional Governance of Intercollegiate
Athletics (“Standards”), | have been asked to review the requirements of the Standards and
compare them with my experiences during the year underraview, which | understand to be
August 1, 2019 through July 31, 2020,

| am the Senior Associate Athletic Director for Student Services. | would expectto be
made aware of any problems related to student-athlete academic support, admission, discipline
or medical and training services.

With regard to Section 1 of the Standards, “Academic Support;” Section 4 of the
Standards “Student Discipline and Codes of Conduct;” and Section 5 of the Standards, “Medical
and Athletic Training Services;” | am not aware of any instances of non-compliance with these
Standards. With regard to Section 3 of the Standards, “Admissions;” | am aware of a single
instance of technical non-compliance, as detailed in Exhibit 3. More specifically, in my role as
Senior Associate Athletic Director for Student Senvices, | confirm the following:

* The University is committed to both the detection and prevention of academic fraud and
misconduct and abusive use of independent study or cdustering of student-athletes in
particular courses or majors;

# While, as a result of sport calendars and team schedules, multiple student-athletzs may
end up taking the same classes, there has been no abusive use of dustering that would
bring into question the academic integrity of any of those classes;

+ MNocoach had direct responsibility for, or exercised undue or improper influence over, the
hiring or supervision of any member of the academic support staff:

+ Nocoach attempted to inappropriately influence any memberof the academic support
staff in order to obtain or maintain the academic eligibility of a student-athlete;

¢ The ultimate authority for hiring and supenvising academic support staff resided, and will
continue to reside, with me;

* | am not aware of any coach attempting to inappropriately influence any faculty member;

¢ All communication between the Athletic Department staff and faculty regarding a
student-athlete’s performance in cass was conducted through me, the staff members of
my office, the staff members of the Office of Compliance, or through the Faculty Athletics
Representative;

+ The final decision-making authority for the admission of potential student-athletes resides
in the Office of Admissions and Recruitment (“Admissions”), which is the same office that
admits ather undergraduate applicants to the University;

Exhibit 2
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Standards for Safeguarding Institutional Governance of Intercollegiate Athletics

+ Student-athletes progressed, and will continue to progress, through the admissions
process in the same manner as other applicants;

¢ Inall butoneinstance during the year under review (see Exhibit 3), communication
between Athletic Department staff, and either Admissions or Admissions personnel from
individual schools and colleges regarding prospective student-athletes has been
appropriately conducted through my office;

+ While coaches are occasionally invited by Admissions to provide insight regarding an
applicant for admission, | am not aware of any coach attempting to assert undue influence
owver the admissions process;

+ Underthe authority of the Division of Student Life, student-athletes were, and continue to
be, subject to general disciplinary rules and codes of conduct applicable to other students
at the University, and were, and continue to be subjectto the same procedures and
sanctions;

& Any actions taken by the Athletic Department under its own Student-Athlete Discipline
Policy or underany individual team rules were in addition to, and independent from, the
process managed by the Division of Student Life;

+ Communication between Athletic Department staff and the Division of Student Life
regarding student-athletes was, and will continue to be, conducted through my office;

* lam not aware of any coach attempting to influence inappropriately any member of the
staff of the Division of Student Life;

+ The final decision regarding student-athlete participation, in practice or competition,
resided, and will continue to reside, with the medical and athletic training staff;

+ Coaches did not have direct responsibility for, or exercise undue or improper influence
over, the hiring or supervision of any member of the medical or athletic training staff; and

+ | am not aware of any coach attempting to influence inappropriately any member of the
medical or athletic training staff regarding the medical treatment of a student-athlete.

| further confirm that | am familiar with the “Concern Reporting” section of the Standards,
and that | am encouraged to report any future concerns | may have regarding compliance with
the Standards.

Douglas A. Tiedt 10/22/2020
Doug Tiedt (date)
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Statement of Katie Smith
To Whom It May Concern:

As part of the University of Wisconsin-Madison's annual internal review of the
effectiveness of its Standards for Safeguarding Institutional Governance of Intercollegiate
Athletics [“Standards”), | have been asked to review the requirements of the Standards and
compare them with my experiences during the year under review, which | understand to be
August 1, 2019 through Juby 31, 2020.

| am the Senior Associate Athletic Director for Compliance and Senior Woman
Administrator. | would expect to be made aware of any problems related to compliance with
institutional, conference or NCAA rules and any problems related to eligibility of student-athletes.

With regard to Section 1 of the Standards, “Academic Support;” Section 2 of the
Standards, “Institutional, Conference, and NCAA Rules Compliance;” | am not aware of any
instance of non-compliance with these Standards. With regard to Section 6 of the Standards,
“Cost of Attendance,” | am aware of two instances of technical non-compliance with these
Standards, as detailed in Exhibit 3. More specifically, in my role as Senior Associate Athletic
Director for Compliance, | confirm the following:

# | am not aware of any coach attempting to inappropriately influence any member of the
academic support staff in order to obtain or maintain the academic eligibility of a student
athlete;

® | am not aware of any coach attempting to inappropriately influence any faculty member;

¢ All communication between the Athletic Department staff and faculty regarding a
student-athlete’s performance in class was conducted through the Senior Associate
Athletic Director for Student Services, the staff members of the Office of Academic
services, the staff members of my office, or through the Faculty Athletics Representative;

¢ Mo coach had direct responsibility for, or exercised undue or improper influence over, the
hiring or supervision of any member of the athletic compliance staff;

» No coach attempted to influence inappropriately any member of the athletic compliance
staff in any way;

# The ultimate authority for hiring and supervising athletic compliance staff resided, and
will continue to reside, with me;

» Communication between the Athletic Department staff and such compliance constituents
as the Registrar’s Office, the Student Financial Services Office, Big Ten and NCAA regarding
the application of NCAA or Big Ten rules was and will continue to be conducted through
my office;
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# lam not aware of any coach attempting to inappropriately influence any member of the
Financial Aid staff in order to adjust cost of attendance values to better serve recruiting or
other athletically-related interests; and

# In all but two instances during the year under review (see Exhibit 3), communication
between Athletic Department staff, and the Office of Student Financial Aid has been
conducted through my office.

| further confirm that | am familiar with the “Concern Reporting” section of the Standards,
and that | am encouraged to report any future concerns | may have regarding compliance with
the Standards.

m : M 10/23(20

Katie Smith (date)
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Statement of Scott Owczarek

To Whom It May Concern:

As part of the University of Wisconsin-Madison’s annual intemal review of the
effectivensss of its Standards for Safeguarding Institutional Governance of Intercollegiate
Athletics (“Standards”), | have been asked to review the reguirements of the Standards and
compare them with my experiences during the year under review, which | understand to be
August 1, 2019 through July 31, 2020.

I am the University's Registrar. In that role, both the Athletic Eligibility Coordinator and
the Athletic Academic Eligibility Specialist report to me through the Associate Registrar for
Compliance, Reporting, and Eligibility Services. | would expectto be kept informed of any issues
or problems related to monitoring of student-athlete compliance with institutional requirements,
NCAAand B1G Ten policies regarding progress toward degree status, certification of eligibilty
(for incoming freshman, transfer and continuing student-athletes), and the completion and
submission of two annual reports required by the NCAA, the Academic Performance Plans and
Graduation Success Rates. | am unaware of any instance in which a coach or any other member of
the Athletic Department exerted any inappropriate influence in any of these areas.

With regard to Section 1 of the Standards, “Academic Support™ and Section 2 of the
Standards, “Institutional, Conference, and NCAA Rules Compliance,” | am not aware of any non-
compliance during the year under review. More specifically, in my role as University Registrar, |
confirm that my office’s communication with the Athletic Department in those areas has
appropriately beenthrough either the Assodate Athletic Director for Student Services or the
Associate Athletic Director for Compliance.

| further confirm that my staff and | are familiar with the “Concern Reporting” section of
the Standards, and we are encouraged to report any future concerns we may have regarding

compliance with the Standards.

A
e f‘:’/:f”’df.-_"zq 4:':': g i,

295eptember20

Scott Owezarek (date)
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Statement of André E. Phillips
To Whom It May Concern:

As part of the University of Wisconsin-Madison's annual intemal review of the
effectiveness of its Standards for Safeguarding Institutional Governance of Intercollegiate
Athletics (“Standards”), | have been asked to review the reguirements of the Standards and
compare them with my experiences during the year under review, which | understand to be
August 1, 2019 through Juby 31, 2020.

| am the Director of the Office of Admissions and Recruitment. The individuals responsible
for making decisions regarding the admission of potential students to the University report to
me. | expect to be kept informed of any issues or problems related to the admission of student-
athletes to the University.

With regard to Section 3 of the Standards, “Admissions,” other than a single instance
documented in Exhibit 3, | am not aware of any non-compliance during the year under review.
Mare specifically, in my rale as Director, | confirm the following:

¢ Student-athletes progressed, and will continue to progress, through the admissions
process in the same manner as other applicants;

# The final decision-making authority for the admission of potential student-athletes resides
in my office, which is the same office that admits other undergraduate applicants to the
University;

# (Other than the instance documented in Exhibit 3, Communication between Athletic
Department staff, and my office, including admissions personnel from individual schools
and colleges regarding prospective student-athletes, has been appropriately conducted
through the Associate Athletic Director for Student Services or the staff members of the
Office of Academic Services; and

#  While coaches are occasionally invited by my office to provide insight regarding an
applicant for admission, no coach has attempted to assert undue influence over the
admissions process.

| further confirm that | am familiar with the “Concern Reporting” section of the Standards,
and that | am encouraged to report any future concerns | may have regarding compliance with

the Standards.
i [!«6 November 4, 2020

André E. Phillips (date)
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Statement of Christina Qlstad

To Whom It May Concern:

As part of the University of Wisconsin-Madison’s annual intemal review of the
effectiveness of its Standards for Safeguarding Institutional Governance of Intercollegiate
Athletics (“Standards”™), | have been asked to review the requirements of the Standards and
compare them with my experiences during the year underreview, which | understandto be
August 1, 2019 through July 31, 2020.

I am the Dean of Students within Student Affairs. In that role | oversawthe Office of
Student Conduct and Community Standards {“0SCCS") and the individuals responsible for
investigating and adjudicating student conduct at the University reported to me. In this position |
have been made aware of potential issues related to student conduct throughout the year under
review and was informed of any issues or problems related to student-athlete conduct at the
University.

With regard to Section 4 of the Standards, “Student Discipline and Codes of Conduct,” |
am not aware of any non-compliance during the year under review. More specifically, in my rale

as Dean of Students, | confirm the following:

¢ Underthe authority of the O5CCS, student-athletes were, and continue to be, subject to
general disciplinary rules and codes of conduct applicable to other students at the
University, and were, and continue to be subjectto the same procedures and sanctions;

* Any actions taken by the Athletic Department under its own Student-Athlete Discipline
Policy or underany individual team rules were in addition to, and independent from, the
process managed by the OSCCS;

+ Communication between Athletic Department staff and the OSCCS regarding student-
athletes was conducted through the Associate Athletic Director for Student Services or
the staff members of the Office of Academic Services; and

& Coaches did not attempt to influence inappropriately any member of the staff of the
OSCCS.

I further confirm that | am familiar with the “Concern Reporting” section of the Standards,
and that | am encouraged to report any future concerns | may have regarding compliance with

the Standards.
Clonistina Olstad 10/21/2020
Christina Olstad (date)
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Statement of Michael Mall

To Whom It May Concern:

As part of the University of Wisconsin-Madison's annual int2rmal review of the
effectiveness of its Standards for Safeguarding Institutional Governance of Intercollegiate
Athletics (“Standards”), | have been asked to review the requirements of the Standards and
compare them with my experiences during the year under review, which | understand to be
August 1, 2019 through July 31, 2020,

| am the Assistant Athletic Director for Sports Medicine. In that role, | oversee the
Athletic Trainers for the University’s athletic teams. As Assistant Athletic Director, | would
expectto be kept informed of any issuesor problems a team Athletic Trainer may be having
with regard to student-athlete care.

With regard to Section 5 of the Standards, “Medical and Athletic Treining Services,” |am
not aware of any non-compliance during the year underreview. More specifically, in my role as
Assistant Athletic Director, | confirm the following:

¢ | am not aware of any policies, procedures or protocols affecting the health or well-
being of a student-athlete, including those related to student-athlete concussions,
which have not been be followesd;

* The final decision regarding student-athlete participation, in practice or competition,
resided, and continues to reside, with the medical and athletic training staff;

¢ Coaches did not, and do not, have direct responsibility for, or exercise undue or
improper influence over, the hirfing or supervision of any member of the athletic training
staff; and

+ Coaches did not attempt to influence inappropriately any member of the athletic
training staff regarding the medical treatment of any student-athlete.

| further confirm that | am familiar with the “Concern Reporting” section of the Standards,
and that | am encouragedto report any future concerns | may have regarding compliance with
the Standards.

A _-'jl w5~
10/23/2020

Michas| Moll (date)
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Statement of Dr. David T. Bernhardt
To Whom It May Concern:

As part of the University of Wisconsin-Madison's annual internal review of the
effectiveness of its Standards for Safeguarding Institutional Governance of Intercollegiate
Athletics ("Standards”), | have been asked to review the requirements of the Standards and
compare them with my experiences during the year under review, which | understand to be
August 1, 2019 through luly 31, 2020,

l am the Team Physician for Women's Volleyball, Women's Crew, Women's Lightweight
Crew, Women's Cross Country, Men's Cross Country and Men's Basketball. | am also the Head
Team Physician, overseeing the medical care provided by the Team Physicians for the
University's other programs. In my role as Team Physician, | have direct experience with the
management and treatment of student-athlete injuries. As Head Team Physician, | would
expect to be kept informed of any issues or problems anather Team Physician may be having
with regard to student-athlete medical care.

With regard to Section 5 of the Standards, “"Medical and Athletic Training Services,” | am
not aware of any non-compliance during the year under review. Mare specifically, in my role as
Head Team Physician, | confirm the following:

& Health-related policies, procedures and protocols, including those related to student-
athlete concussions, have been be followed:

= The final decision regarding student-athlete participation, in practice or competition,
resided, and continues to reside, with the medical and athletic training staff;

* Coaches did not, and do not, have direct responsibility for, or exercise undue or
improper influence over, the hiring or supervision of any member of the medical staff;
and

= Coaches did not attempt to influence inappropriately any member of the medical staff
regarding the medical treatment of any student-athlete.

| further confirm that | am familiar with the “Concern Reporting” section of the Standards,
and that | am encouraged to report any future concerns | may have regarding compliance with

the Standards.
M‘T_‘ W i

Or. David T. Bernhardt (date)
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Statement of Helen Faith
To Whom It May Concern:

As part of the University of Wisconsin-Madison’s annual internal review of the
effectiveness of its Standards for Safeguarding Institutional Governance of Intercollegiate
Athletics (“Standards”), | have been asked to review the requirements of the Standards and
compare them with my office’s experiences during the year under review, which | understand
to be August 1, 2019 through Juby 31, 2020.

During the first part of the year under review, Derek Kindle was the Director of Student
Financial Aid. On March 1, 2020, he was named Vice Provost for Enrollment Management, with
continued oversight over the Office of Student Financial Aid. The individual responsible for
compiling and determining the University's cost of attendance is the Associate Director for
Federal Awards, who reported to Mr. Kindle in his role as Director. In both roles, Mr. Kindle
would expect to be kept informed of any issues or problems related to the calculation of cost of
attendance or application of cost of attendance to a student-athlete at the University.

With regard to Section 6 of the Standards, “Cost of Attendance,” other than a couple of
instances in which communication between coaches and the Office of Student Financial Aid did
not go through the appropriate channels, | am not aware of any non-compliance during the
year under review, and have confirmed the same with the Associate Director for Federal
Awards. In August 2020, | joined UW-Madison in the role of Director of Student Finandial Aid,
reporting to Mr. Kindle, and in communication with the Associate Director for Federal Awards
and Mr. Kindle in his role as Vice Provost for Enrollment Management, | confirm the following:

# The process for determining the cost of attendance for student-athletes was and will
continue to be the same process utilized for all students, as determined by the Office of
Student Financial Aid;

¢ Mo coach or member of the Athletic Department staff has attempted to inappropriately
influence amy member of the Office of Student Financial Aid in order to adjust cost of
attendance values to better serve recruiting or other athletically-related interests; and

# In all but two instances during the year under review (see Exhibit 3), communication
between Athletic Department staff and the Office of Student Financial Aid has been
conducted through the Associate Athletic Director for Compliance.

333 East Campus Mall #9701 | Madison, Wisconsin 53715-1352
P 608262 3060 | FS08.262.9068 | finaid@finaid.wisc.edu | www_financialaid wisc.edu
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| further confirm that | am familiar with the “Concern Reporting” section of the
Standards, and that | am encouraged to report any future concerns | may have regarding
compliance with the Standards. More specifically, | agree to notify the Chancellor or
Chancellor's designee of any inappropriate communication relating to financial aid policy

received from any booster or official of the University or staff member in the Athletic
Department.

.

@_, October 23, 2020

7
Helen Faith (date)

333 East Camipus Mall #9701 | Madison, Wisconsin 53715-1382
P 608.262 3060 | F608.262.9068 | finaid@finaid.wisc.edu | www financialaid wisc.edu
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Potential Violations of Standards for Safeguarding Institutional Athletics

Itis understood that identifying and addressing violations in a timely manneris a characteristic ofa
properly functioning comipliance system—indicative of a system that is working as opposed to a system
that is malfunctioning. Violations of the Standards for Safeguarding Institutional Athletics (“Standards™)
that are properly identified and addressed in a timely manner will be accounted for in the Annuwal Report
within the context of demonstrating the effectiveness of the Standards. Viclations that are indicative of
systemic failures of the Standards (e_g., system malfunctions) are to be reported to the conference

office within a timeframe that is contemporaneous to the time at which such failures are discovered.

Potential Violation:

In Mayof 2020, an assistant coach sent a communication directly to the Office of Student Financial Aid
(“OSFA"), as opposed to communicating through the appropriate channels within the Athletic
Department. Specifically, the coach sent an email to the general OSFA email account, asking for details
regarding the potential aid options for financially independent prospective students. The
communication was reparted to the Department’s Compliance Office by the OSFA Athletic Aid Manager.

Relevant Section ofthe Standards:
Section & of the University’s Standards states as follows:

Coaches shall not attempt to inappropriately influence any member of the Financial Aid staffin order to
adjust cost of attendance values to better serve recruiting or other athletically-related interests.[] In
order to prevent the potential for improper influence, communication betweenathletics department
staff, and the Office of Student Fnancial Aid, shallbe conducted through the Assocdiate Athletic Director
for Compliance.

Is This a Violation of the Standards?

Technically yes. While there is no reason to believe this was an attempt to inappropriately influence
Q5FA staffin order to improperly influence cost of attendance values, the correct communication
channel was not utilized.

If Yes, is the Violation Indicative ofa Systemic Failure Reguiring Immediate Reporting?
Mo. There is no indication that the assistant coach attemptedto inappropriately influence OSFA
Steps Taken to Remedy the Violation and to Prevent Future Occurrences:

The Compliance Office educated the involved coachon the appropriate channel of communication with
OSFA. Upon such education, the involved coach expressedregret and understanding of the limitations.

Potential Violation:

InJune of 2020, a head coach senta communication directly to O5FA, as opposed to communicating
through the appropriate channels within the Athletic Department. Specifically, the coach repliedto a
standard email, on which she was copied, sent by the O5FA Athletic Ald Manager, notifying a student-

Exhibit 3
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athlete of athletics scholarship non-renewal. This communication was discovered when the Compliance
Office liaison to the O5FA was copied on a reply sent by OSFA to the coach.

Relevant Section ofthe Standards:
Section 6 of the University’'s Standards states as follows:

Coaches shall not attempt to inappropriately influence any member of the Financial Aid staffin order to
adjustcost of attendance values to better serve recruiting or other athletically-related interests.[]In
order to prevent the potential for improper influence, communication between athletics department
staff, and the Office of Student Anancial Aid, shallbe conducted through the Associate Athletic Director
for Compliance.

Is This a Violation of the Standards?

Technically yes. While the involved email communications were not inappropriate with respectto
content, the correct communication channel was not utilized.

If Yes, is the Violation Indicative of a Systemic Failure Requiring Immediate Reporting?
Mo. There is no indication thatthe coach attempted to ina ppropriately influence O5SFA.
Steps Taken to Remedy the Violation and to Prevent Future Occurrences:

The Compliance Office educated the involved coachand the OSFA Athletic Ald Manager on the
appropriate channel of communication. Upon such education, both expressed regret and understanding
of the limitations.

Potential Violation:

In June of 2020, a team staff member communicated directly with an Admissions Counselor in the Office
of Admissions & Recruitment [(“0AR™). Specifically, the staff member replied to an email sent by the
Admissions Counselor to the staff member and two team Academic Advisors, in which the Admissions
Counselor outlined a request for outstanding items needed by OAR for a selection of incoming student-
athletes. This communication was discovered when the staff member forwarded the email
corespondence to the Assistant Athletic Director for Academic Services.

Relevant Section afthe Standards:
Section 3 of the University’'s Standards states as follows:

In order to prevent the potential for improper influence, communication between athletics department
staff, and either Admissions or Admissions personnel from individual schools or colleges regarding
prospective student-athletes, shall be conducted through the Associate Athletic Director for Student
Semvices or the staffmembers of the Office of Academic Services.
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Is This a Violation of the Standards?

Technically yes. While there is no reason to believe this was an attempt to inappropriately influence
0AR staffregarding the admission of a pros pective student-athlete, the correct communication channel
was not utilized.

If Yes, is the Violation Indicative of a Systemic Failure Requiring Immediate Reporting?
Mo. There is no indication that the staff member attempted toinappropriztely influence OAR.
Steps Taken to Remedy the Violation and to Prevent Future Occurrences:

Upon being informed of the appropriate channels for communication, both the staff member and the
Admissions Counselor expressed regret and understanding that future communication must be routed
through the appropriate channels within the Athletic Department. Educationwas provided regarding
the importance of communicating throughappropriate channels for issues regarding prospective
student-athletes.
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2019-20 Summary of Big Ten & Level HII/IV NCAA Violations

Three Women'’s Rowing student-athletes participated in practice

Women's Rowing 9/5/2019 12.7.2.1; 12.7.3.1 before completing the required NCAA Student-Athlete Statement
and NCAA Drug Testing Consent.

Men's Rlowmgi Men's Tlennls; Summer Student-athletes participated in otherwise permissible outside

Women's Golf; Women's 14.6 " : o

H 2019 competition prior to receiving FAR approval.

ockey
Men's Soccer Summer 12922 A student—athlet_e participated with a professional team on three
2019 separate occasions.

Football 9/2/2019 131.3.1.2 An ASS|star_1t Coach cgll_ed 'three prospective student-athletes
prior to April 15 of their junior year in high school.
A PSA engaged in impermissible game day simulation on an

Football 6/7/2019 13.6.7.9 official visit by taking photographs in which he demonstrated
technique associated with his sport.

Men's Cross Country/Track &

Field; Women's Cross

Country/.Trackl & F'EI_d; , During the Fall 2019 semester, parent signatures were not

Football; Men's Golf; Men's . ; : . .

. , D 12.7.2.1; obtained for multiple student-athletes who signed their Student-
Hockey; Men's Rowing; 9/4/2019 12.7.3.1 Athlete Statements and Drug Testing Consent forms while under
Women's Rowing; Women's T 18 9 9
Soccer; Men's Swimming & ’

Diving; Women's Swimming &

Diving; Volleyball
A PSA began an official visit at the institution prior to satisfying

Men's Swimming & Diving 10/11/2019 13.6.3 the requirements for an official visit (i.e., transcript, EC
registration, placement on IRL).

Football 4/13/2019 13.1.2.2 Pfarents of curren_t SAs had impermissible off-campus contact
with a PSA and his parents.

Wrestling 11/13/2019 13.025.5: 13.7.1.1 The Head C_oach had on-campus, in-person contact with a group
of PSAs during a dead period.

Football 6/7/2019 13.6.7.1: 13.6.75 During an official y|S|t weekend, seven I_:’SAs were provided
entertainment which exceeded the maximum amount allowable.

Women's Hockey; Men's Golf; Student-athletes participated in otherwise permissible outside

) Fall 2019 14.6 i, : =

Wrestling competition prior to receiving FAR approval.

Women's Golf, Men's Golf, zzi%nrge% 14.6 Student-athletes participated in otherwise permissible outside

Softball, Men's Tennis 2020 ’ competition prior to receiving FAR approval.

, . . o 13.02.5.5; An Assistant Coach evaluated a PSA off-campus during a dead

Men's Swimming & Diving 11/14/2019 13171311 period in the sport.
The Assistant Coach mistakenly included a PSA not yet of

Women's Golf 6/22/2020 13.4.1 permissible age to receive electronic correspondence in a mass

email sent to PSAs who may receive such correspondence.
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Appendix J

February 4, 2021

Mir. Andrew 3. Petersen, President, University of Wisconsin Board of Regents
Mr. Tommy G. Thompson, Interim President, University of Wisconsin System
1720 Vam Hise Hall

1220 Linden Drive

Madison, W 53708

Presidents:

Im connection with your aversight of the University of Wisconsin-Madison's intercollegiate athletics
program, we are confirming via this letter and supporting decuments, to the best of cur knowledge and
belief, the following pertaining to 2018-20.

There were ma instances of any major Level | or Level Il compliance violations. We are aware of fourteen
Level lll or Level IV secondary viclations of non-compliance with NCAA or Big Ten rules and regulations
which were reported during 2018-20.

There were na illegal acts or non-compliance with federal, state, or local law by individuals employed by
the institution or representatives of the University of Wisconsin-Madison's athletics interests.

There are no monitoring reviews curently underway by the NCAA, law enfarcement officials, or others,
except for routine audits done annually or periodically.

There are no allegations of fraud or suspected fraud affecting intercollegiate athletics received in
communication from employees, former employees, or others.

The institution has evaluated and updated its gender-equity plan from our previous self-study, dated
2008-2008.

We hawe processes in place to ensure background checks are performed on all coaches, assistant
coaches, contractors, volunteers, student employees, and any other individuals serving as an agent of the
institution related to intercollegiate athletics. These processes apply to thase involved with offering camps
and clinics, and others who participate in activities invelving children. Adverse outcomes of background
checks are evaluated by Human Resources.

We understand our fiduciary responsibilities to act in the best interest of the institution even if it conflicts
with the immediate interests of the athletic depariment.

The athletic depariment has not intervened when a student-athlete is being disciplined under regular
student conduct rules.

Wery truly yours,

Rebecea Plauk Ay Conery

Chancellor Athletic Direcfor
” I
PN et e i
Athletics Compliance Officer Deputy Athlefic Director

Uniwersity of Wisconsin - intercolegiste Athletics
K=liner Hall - 1440 Moniroe Street - Madison, Wisconsin 33711

|E08) 262-1E66 - www.whadgers.com
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@ bakertilly

UNIVERSITY OF WISCONSIN-MADISON
DIVISION OF INTERCOLLEGIATE ATHLETICS

Madison, Wisconsin

STATEMENT OF REVENUES AND
EXPENDITURES — BUDGETARY BASIS

For the Year Endad June 30, 2020

TOGETHER WITH INDEPENDENT AUDITORS' REPORT

AND INDEPENDENT ACCOUNTANTS' REPORT ON
AGREED-UPON PROCEDURES
REQUIRED BY THE PROVISIONS OF
NCAABYLAW 3.24.17
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UNIVERSITY OF WISCONSIN-MADISON
DIVISION OF INTERCOLLEGIATE ATHLETICS

TABLE OF CONTEMTS
For the Year Ended June 30, 2020

Independent Auditors' Report

Statement of Revenues and Expenditures — Budgetary Basis

Notes to Statement of Revenues and Expenditures — Budgetary Basis
Other Reports (Unaudited)

Independent Accountants’ Report on Applying Agreed-Upon
Procedures for Affiliated and Outside Organizations

Exhibit A — Statermnent of Changes in Cash of Recognized
Booster Organizations

Motes to Statement of Changes in Cash of Recognized
Booster Onganizations:

Independent Accountantz’ Report on Applyving Agreed-Upon Procaedures
for the University of Wisconsin — Madison Division of Intercollegiate Athletics

15

16

17

18-26
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@ bakertilly

INDEPENDENT AUDITORS' REFPORT

To the Chancellor
University of Wisconsin - Madiscn
Mladison, Wisconsin

Report on the Financial Statements

We have audited the accompanying statement of revenues and expenditures - budgetary basis of the University
of Wisconsin - Madison,Division of Intercollegiate Athletics (the "Athletic Department™), for the year ended
June 30, 2020, and the related notes to the statement of revenues and expenditures - budgetary basis.

Management's Responsibility for the Financial Statements

klanagement is responsible for the preparation and fair presentation of these financial statements in accordance
with the basis of accounting described in Mote 1.B_; this includes determining that the basis of accounting
described in Mote 1.B. is an acceptable basis for the preparation of the financial statements in the
circumstances. Management is also responsible for the design, implementation, and maintenance of internal
cantral relevant to the preparation and fair presentation of financial statements that are free from material
misstatement, whether due to fraud or emar.

Auditors" Responsibility

Ciur responsibility is to express an opinion on these financial statements based on our audit. We conducted our
audit in accordance with auditing standards generally accepied in the United States of America. Those standards
require that we plan and perform the audit to obtain reasonable assurance about whether the financial
statements are free from matenal misstatement.

An audit invelves performing procedures to obtain saudit evidence about the amounts and disclosures in the
financial statements. The procedures selected depend on the auditors' judgment, including the assessment of
thie risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk
assessments, the auditor considers intemal control relevant to the Athletic Department’s preparation and fair
presentation of the financial statements in order to design audit procedures that are appropriate in the
circumstances but not for the purpose of expressing an opinion on the effectivensss of the Athletic Department's
internal control. Accordimgly, we express no such opinion. An audit also includes evaluating the appropriateness
of accounting policies used and the reascnablensss of significant accounting estimates made by management,
as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have cbtained is sufficient and appropriate to provide a basis for our audit
opinicn.

Baker Tlly US, LLP, trading as Baker Tlly, Is & membser of the global network of Baker Ty Intemational Lid., the members of which are
separate and Independent legal entifles. © 2020 Baker Tlly US, LLP
1
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Cpinion

Im cur epinicn, the financial statements referred to above present fairly, in all materal respects, the revenues and
expenditures of the Athletic Department as of June 20, 2020 in accordance with the basis of accounting
described in Mote 1.8,

Emphasis of Mafter

As dizcussed in Mote 1.4 the statement of revenues and expenditures - budgetany basis of the Athletic
Crepartment is intended to present the changes in financial position that are attributable to the transactions of the
Athletic Department. The financial statement does not purpon o, and does not, present fairly the fimancial
position of the University of Wisconsin - Madisan, as of June 30, 2020, the changes in its fimancial position, or,
where applicable, its cash flows for the year then ended in conformity with accounting principles generally
accepted in the United States of America. Our opinion is not modified with respect to this matter.

Basis of Accounting

We draw attention to Mote 1.B. to the financial statements, which describes the basis of accounting. The
financial statements are prepared on the budgetary basis of accounting, which is a basis of accounting other
than accounting principles generally accepted in the United States of America. Our aopinion is not modified with
respect to this matter.

5,,&%7# (/5; LLF

Madison, Wisconsin
Jamuary 7, 2021
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UNIVERSITY OF WISCONSIN-MADISON
DIVISION OF INTERCOLLEGIATE ATHLETICS

NOTES TO STATEMENT OF REVENUES AND EXPENDITURES — BUDGETARY BASIS
For the Year Ended June 30, 2020

MHOTE 1 — SuMMARY OF SIGHIFICANT ACCOUNTING POLICIES

The accompanying statement of revenues and expenditures — budgetary basis has been preparad on the
budgetary basis of accounting, which is a comprehensive basis of accounting other than generally
accepted accounting princples (GAAP). The budgetary basis for the University of Wisconsin-Madison
Division of Intercollegiate Athletics represents the accounting principles used in managing its operations
in accordance with its budgetary procedures. The Governmental Accounting Standards Board establishes
generally accepted accounting principles for states and local govemmental units, including the University
of Wisconsin-Madison Division of Intercollegiate Athletics. The most significant differences between the
budgetary basis and GAAP (full accrual basis) are as follows:

= Capital asset acquisiions funded by revenues are reported as expenditures rather than as
capital assets.

- Capital asset acquisiions funded by debt procesds or from the State of Wisconsin are not
reported.

= Depreciation on capital assets is not reported.

= Long-term debt proceeds are not reported as other financing sources or as a liability.

- Principal payments on long-term debt are reported as expenditures rather than as a reduction
of a liability.

= Inkind contributions are reported as revenues and expenditures in the year the goods were
received or senvices provided to the Division of Intercollegiate Athletics.

See also MNote 16.

The format of the statement of revenues and expenditures — budgetary basis is based upon the prescribed
formeat of the National Collegiate Athletic Association (NCAA).

A, ReportiNg ENTiTY

The Division of Intercollegiate Athletics (the “Athletic Department™) of the University of Wisconsin-Madison
{the "University") is responsible for intercollegiate sports programs of the University. The Athletic Director
is responsible for the day to day operation of the Athletic Department. The Athletic Department is ultimately
governed by the University's Chancellor through the authority delegated by the Board of Regents of the
University of Wisconsin System, which is part of the State of Wisconsin.

This report includes the statement of revenues and expenditures — budgetary basis of the Athletic
Department's intercollegiate sports programs. All functions related to these intercollegiate sports

programes are included.

Officially recognized booster organizations have been established to aid the Athletic Department with its
outreach booster efforts. These organizations are not companent units of the University and are not under
the direct accounting control of the University or Athletic Department. As such, the accompanying
statement of revenues and expenditures — budgetary basis excludes the financial activity of these booster
organizations. However, upon satisfying all donor restrictions, the accompanying statement of revenues
and expenditures — budgetary basis includes those cash or inkind contibutions made to the Athletic
Department by the recognized booster organizations.
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UNIVERSITY OF WISCONSIN-MADISON
DIVISION OF INTERCOLLEGIATE ATHLETICS

WOTES TO STATEMENT OF REVENUES AND EXPEMDITURES — BUDGETARY BASIS
For the Year Ended June 30, 2020

MOTE 1 — SumMary oF SIGNIFICANT AcCcoUNTING Pouicies (cont.)

A.  ReportiNg EnTiTy (cont )
The recognized booster organization for the fiscal year ended June 30, 2020 is as follows:
Badger Baskethall Boosters
B, Basiz oF ACCOUNTING

The accompanying statement of revenues and expendifures — budgetary basis has been prepared on the
budgetary basis of accounting which is a comprehensive basis of accounting other than generally
accepled accounting principles (GAAP). Under the budgetary basis of accounting, revenues are recorded
when susceptible to accrual, i.e., both measurable and available. Availalde means collectible within the
current period or =oon enough thereafter to e used to pay liabilities of the current perod. For this
purpose, the Athleic Department considers revenues to be available if they are collected within 60 days
of the end of the cument fiscal period. Significant revenues susceptible to accrual incdude most operating
revenues. Contributions from recognized booster organizations generally are recorded as revenues when
received in cash or in-kind because they are not measurable or available until actually received. Cash
receipts from advance ticket sales related to athletic events to be held in the subsequent year are
deferred and will be recognized as revenues during the year the event takes place.

Expenditures are recorded when the related fund liability is incurmed, except for unmatured interest on
kong-term debt, claims, judgments, compensated absences, and pension expenditures, which are
recorded as a liahility when expected to be paid with expendable available financial resources.
Guaranteed payments to nonconference foothall opponents are reported as expenditures. Ticket sales
shared with conference opponents are netted against gross ticket revenues.

Consistent with the budgetary basis of accounting, revenus and expenditures for sports camps are
recorded and included in these statements basaed on a June 1, 2019 through May 21, 2020 fiscal year.

Tuition waivers are recorded as athletic student aid. The value of the Under Armmour merchandise
received is reporied under the sports or other team expenditure categories while revenue is recorded
under corporate sponsorships.

C. MeasuremeNT Focus

The measurement focus of the statement of revenues and expenditures — budgetary basis is the flow of
current financial resources concept. Under this concept, sources and uses of financial resources,
including capital outlays funded by operating revenues and debt refirements are reflected in operations.
Resources not available to finance expenditures and commitments of the current period are not
recognized as revenue. Liabilities for claims, judgments, compensated absences and pension
contributions which will not be cumently ligquidated using expendable available financial resources are not
recognized as cument expenditures. These related expenditures are recognized when the liabilities are
liquidated.
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UNIVERSITY OF WISCONSIN-MADISON
DIVISION OF INTERCOLLEGIATE ATHLETICS

MOTES TO STATEMENT OF REVENUES AND EXPENDITURES — BUDGETARY BASIS
For the Year Ended June 30, 2020

MNOTE 1 — SuMMARY OF SIGHIFIC ANT ACCOUNTING Poucies (cont.)

0, CapraL AsseTs

Capital assets acquired for Athletic Department purposes are recorded as expenditures in the statement
of revenues and expenditures — budgetary basis when they are funded by operating revenues. Capital
assets funded by debt issued by the State of Wisconsin are recorded as expenditures as the debt

repayments are made by the Athlefic Department.

Depreciation iz not reflected in the statement of revenues and expenditures — budgetary basis.
Depreciation is accounted for and reported in Mote . Depreciation is calculated using the straightline
method.

The range of estimated useful lives by type of asset is as follows:

Buildings and fixtures 20 - 40 years
Improvements other than buildings 10 - 20 years
Equipment 5-15years

E. ComeensaTED ABSENCES

Under termis of employment, employess are granted sick leave and vacations in vanying amounts.
Employees are allowed to accumulate unused sick leave and vacation time and camy it forward to future
pericds. The Athletic Department is charged for sick leave by the State of Wisconsin as the sick leave is
eamed. Amounts are accumulated by the State of Wisconsin in the accumulated sick leave fund in the
state's Comprehensive Annual Financial Report. Therefore, no sick leave liability exists for the Athletic
Depariment. Total vested vacation ime and other compensated absences at June 30, 2020 were
$2,523,050.

Payments for vacation and sick leave will be made at rates in effect when the benefits are used. Vested
benefit liabilities are determined on the basis of cument salary rates and include salary related payments.

F. OTHER POSTEMPLOYMENT BENEFITS

The State of Wisconsin's health insurance program, a cost-sharing multiple employer, defined benefit
plan, iz an employer-sponsored program offering group medical coverage to igible employees and
retirees of the State of Wisconsin. Under this plan, retired employees of the State are allowed to pay the
same healthcare premium a2 active employess creating an implicit rate subsidy for retirees. This implicit
rate subsidy, which is calculated to cover pre-age 65 retirees, is treated as an Other Postemployment
Benefit (OPEB) and results in an actuarial determined liability and expense in the State of Wisconsin's
Comprehensive Annual Financial report. Detaile of the plan are included in the Comprehensive Annual
Financial Report of the State of Wisconsin for the year ended June 30, 2020. The liability and expense is
computed for the entire State of Wisconsin and is not separately calculated for the Athletic Department.
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UNIVERSITY OF WISCONSIN-MADISON
DIVISION OF INTERCOLLEGIATE ATHLETICS

WOTES TO STATEMENT OF REVENUES AND EXPEMDITURES — BUDGETARY BASIS
For the Year Ended June 30, 2020

MHOTE 1 — SumMaryY OF SIGNIFICANT AcCOUNTING Poucies (cont.)

5. (CLAMS AND JUDGMENTS

Claims and judgments are recorded as expenditures if all the conditions of Govemmental Accounting
Standards Board pronouncements are met. There were no significant claims or judgments at year-end.

The Athlefic Department is & unit of a state govemmental body. The Board of Regents of the University of
Wisconsin System and Athletic Depariment, as a unit of this state agency, cannot be sued because they
have governmental immunity. Claims ansing out of employment or agency (excluding employment
dizcrimination claims) must be brought against state employees or agents individually under § 595,46 of
the Wisconsin Statutes.

H. ConNTRIBUTIONS

The Athletic Department receives confributions in support of varous intercollegiate sports programs. All
contributions for the Athletic Department are remitted to the University of Wisconsin Foundation (the
“Foundation™) which is the official not-for-profit fund raising comporation for the University of Wisconzin-
Madison.

The Athlefic Department applies some of the contributions for capital cutlay {capital assets). Other
confributions are used to support the annual operations of the Athletic Department including scholarship
support. These contributions are reported as contribution revenues, which are recorded as revenues
when they are drawn from the Foundation.

MNOTE 2 — Lonc-Term DesT

The State of Wisconsin has issued various general obligation bonds, portions of which were for
construction of varous Athletic Department projects. Total University debt as of June 30, 2020 is
$815,060,756.

The general obligation bonds are backed by the full faith and credit of the State of Wisconsin, The Athletic
Department's share of thess bonds will be refired by Athletic Depariment program revenues.

For the year ended June 30, 2020, the Athletic Department's debt service payments consisted of the
following:

Principal on bonds $ 5,739,906
Interest on bonds 3,429 393
Total $ 9,169,299

g
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UNIVERSITY OF WISCONSIN-MADISON
DIVISION OF INTERCOLLEGIATE ATHLETICS

MOTES TO STATEMENT OF REVENUES AND EXPENDITURES — BUDGETARY BASIS
For the Year Ended June 30, 2020

MOTE 2 — Lone-Term DeBT (cont.)

The following represents the unpaid balance of all long-term general obligation debt for which the Athletic

Department is financially responsible;

Average
=sue Original Maturity Interest Balance
YWear Debt Date Rates B30720
Environmental Management Center
2011 % 28,763 101722 500% &% 26,763
Total Environmental Management
Center b 26,763
Camip Randall
2011 % 431,577 4522 2.00% % 401,709
2011 16,816,187 10M722 5.00% 12,241 366
2012 7,690,868 4MS25 5.00% 3,055 711
2013 5,744 354 4M525 5.00% 4 196,543
2018 256,884 41529 5.00% 256,854
2020 3787211 41530 5.00% 3787 211
Total Camp Randall 23943824
Mielzen Stadium
211 % 11 412 200% % 66
2014 3166 4M16M8 270% 837
2015 TIT  4ME24 5. 00% 5
Total Mielsen Stadium 3 908
Crew House
2011 % 1194973 1011722 50006 % 1,184973
2020 448 OB 4M5/30 50086 446 986
Total Crew House 3 1,541,939
University Ridge Golf Course
2014 5 35301 101723 s 3 35,301
2014 62443 414128 5.00% 459 658
Total University Ridge Golf Course 3 88,989
9
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UNIVERSITY OF WISCONSIN-MADISON
DIVISION OF INTERCOLLEGIATE ATHLETICS

MOTES TO STATEMENT OF REVEMUES AND EXPEMDITURES - BUDGETARY BASIS
For the Year Ended June 30, 2020

MNOTE 2 — Lonc-Term DesT (cont.)

Average
ls=ue Original Maturity Interest Balance
Year Dbt Date Rates 630020

Hockey/Swim Facility
2011 % 9,000,000 411331 L - 210,090

2014 10,696  4/14/28 5.00% 10,696
2015 276,885 41827 4.00% 276,586
2016 OBBE42  10MS27T  4.00% oBg, 542
2016 5,519,190 10M7/30  4.00% 5,519,190
2017 44250 10M7/28  4.00% 44250
Total Hockey/Swim Facility $  7.349554

Student Athlete Performance Center
2012 F31422 857 41642 L50% § 19,158,750

2012 BB4TEIT 41533 550% 8,257 286
2012 6474464 SO321  550% 1,562,647
2012 1467596 SO 550% 434 956
2015 1,327671 41635 500% 145062
2015 352770 4621 5.00% 63,711
2016 2426096 101527 400% 2426 095
2017 1495865 401636  400% 1,495 866
2017 1,888,621 10M7/25  400% 1,388,621
2017 514981 41423  400% 267 489
2017 2275911 10M7/31 400% 2275911
2017 151,550 401638 400% 151,559
2017 209,142 10M7/28  4.00% 299,142
2017 840,265 10M7/34  400% 840,265
2018 135511 4015036  400% 100,404
2018 23552 4M536  4.00% 21,623
2018 5815130 4M529  400% 5,515,130
Total Student Athlete Performance
Center $ 45504517
Total $ TBS56514
10
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UNIVERSITY OF WISCONSIN-MADISON
DIVISION OF INTERCOLLEGIATE ATHLETICS

NOTES TO STATEMENT OF REVEMUES AND EXPENDITURES — BUDGETARY BASIS
Faor the Year Ended June 30, 2020

MNOTE 2 — Lonc-Term DesT (cont.)

Future general cbligation debt repayment achedule:

Fizcal YWear Ended June 20 Principal Interest Total
2021 3 7208044 5 3021993 % 10,320,037
2022 8,055,378 2,733,446 10,788,524
2023 6,950,974 2,333,864 9284 835
2024 4 356 629 2072367 6,428 996
2025 6,830,656 1,899,520 8,730,176
2006 — 2030 10,034 531 7,638,562 17,673,093
2031 -2035 20,167,686 4,539,310 24 707 196
20036 — 2040 10,159,201 2,171,266 12,330 457
2041 — 2042 4703215 284 515 4 0BT 730
Totals F TBSS6514 3 26694843 F 105251357

MNOTE 3 — Lonc-TERMm CapmraL LEasES

The State of Wisconsin (State) established a facility in 1992 that provides lease purchase firancing for
property and certain senice items acquired by state agencies. This facility is the Third Amended and
Restated Master Lease between the State acting by and through the Wisconsin Depantment of
Administration and U.S. Bank Mational Association. Lease purchase obligations under the Master Lease
are not general obligations of the State, but are payable from appropriations of State agencies
participating in the Master Lease Program, subject to a separate determination. Pursuant to terms of the
Master Lease, the Trustee for the facility issues parity Master Lease ceriificates of participation that
evidence proportionate interest of the owners thereof in lease payments.

The capital leases that are the responsibility of University Ridge Golf Course are for vanous eguipment
capital assets with terms ranging from 48 to 60 months. Equipment under capital leases is included in
capital assets as follows:

Equipment under capital leases 5 550,411
Les=s: Accumulated depreciation 157 087
Totals b 383 324

Feollowing is a schedule of fulure minimum lease payments required under these capital leases:

Fizcal YWear Ended June 30 Principal Interest Total
2021 5 86,762 3 10203 3 98,965
2022 74,080 5,788 79,868
2023 24,619 2,891 27,510
2024 25,865 1,645 27,510
2025 13419 336 13,725
Totals b 226745 § 20863 % 247 608
1
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UNIVERSITY OF WISCONSIN-MADISON
DIVISION OF INTERCOLLEGIATE ATHLETICS

MOTES TO STATEMENT OF REVEMUES AMD EXPENDITURES — BUDGETARY BASIS
For the Year Ended June 30, 2020

MNOTE 4 — EmpLoYEES' RETIREMENT SYSTEM

All eligible Athletic Department employess participate in the Wisconsin Retirement System ("system”), a
coat-shanng defined benefit muliple-employer public employes retirement system (PERS).

All pemanent employess expected to work over 600 hours a year are eligible fo participate in the system.
Covered employees are required by statute to contnbute 6.55% of their salary to the plan.

Details of the plan are included in the Comprahensive Annual Financial Report of the State of Wisconsin
for the year ended June 30, 2020.

MNOTE 5 — CoMMITMENTS AND CONTINGENCIES

From time to time, the Athletic Department is party to various pending claims and legal proceedings.
Although the outcome of such matters cannot be forecasted with certainty, it is the opinion of
management and the Legal Affair's Office that the likelihood is remote that any such claims or
proceedings will have a material adverse effect on the Athletic Department's statement of revenues and
expenditures — budgetary basis.

MNOTE 6 — UnDER ARMOUR CONTRACT

A 10-year contract with Uinder Armour Promotional Retail Operators was entered into effective July 1,
2016. During each contract year, Under Amour shall be the exclusive supplier of athletic footwear and
apparel to UW Intercollegiate Athletic teams, and Under Armmour shall provide compensation in the form of
goods, services and monetary contnbutions to benefit the University, Athletic Department and the
Madizon community.

MOTE T — RELATED PARTY TRANSACTIONS

The University provides various administrative and accounting services to the Athletic Department. The
cost of these services is charged to the Athletic Department. In additicn, the Foundation provides various
administrative and accounting semvices to the Athleic Department. The Athlefic Department pays the
Foundation for these costs.

12
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UNIVERSITY OF WISCONSIN-MADISON
DIVISION OF INTERCOLLEGIATE ATHLETICS

MOTES TO STATEMENT OF REVEMUES AMD EXPENDITURES — BUDGETARY BASIS
Far the Year Ended June 30, 2020

NOTE & — CaprraL AsseTS

A summary of changes in capital assets follows:

Balance Balance

7019 Additions Deletions B30020
Land % 10651178 5 - % - % 10,851,178
Buildings and fidures 371,137,754 361,362 - 371,499,126
Construction in progress 1,299,000 5611527 - 6,910,527
Improvements ather than buildings 19,908 895 66,100 - 19,974 9495
Equipment 17,744 419 150,011 779034 17115396
Total Capital Assets 420 741 256 6,189 000 779034 426151, 222

Less: Accumulated depreciation for:
Buildings and fixtures 130,045,822 9,290,313 - 139,640,135
Improvements other than buildings 10,421 383 276 280 - 10,697 663
Equipment 10,043 114 1,501,378 B93 639 10,850 502
Total Accumulated Depreciation 150,514 319 11,367 971 £33, 659 161,188,600
Capital Assets, Met of

Depreciation 3 270,226 937 $ 264 962 622

The total Athletic Depariment related capital expenditures for the year is $7,355 299,

NOTE 9 — Fisk MaNaGEMENT

The Athletic Depariment participates in the State of Wisconsin's Risk Management Fund. It is the general
policy of the State not to purchase commercial insurance for the risks of losses to which it is exposed.
Instead, the State manages its risks intemally and sets aside assets for claim setlement in its Risk
Management Fund. The fund services mast claima for fisk of loss to which the State is exposed, including
damage to State owned property, liakility for property damages and injuries to third parties, and worker's
compensation.

In addition, the Athletic Department participates in the Wisconsin Department of Employes Trust Funds.
The Wisconsin Department of Employes Trust Funds operates four public entity risk pools: health
insurance, group income continuation insurance, protective cccupation duty disability insurance, and
long-term disability insurance. Information regarding these risk pools can be found in the State's
Comprehensive Annual Financial Report.

13
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UNIVERSITY OF WISCONSIN-MADISON
DIVISION OF INTERCOLLEGIATE ATHLETICS

MOTES TO STATEMENT OF REVENUES AND EXPEMDITURES — BUDGETARY BASIS
For the Year Ended June 30, 2020

MNOTE 10 — CoNTRIBUTIONS AND ENDOWMENTS HELD BY THE UNIVERSITY OF WISCONSIN FOUNDATION

Az of June 30, 2020, the total value of the Athletic Department’s dedicated endowments being held at the
Foundation for the year is 5114 407 332. The Athletic Department will draw funds from the Foundation as
needed, and according to the Memorandum of Agreement upon approval, to finance expenditures of the
Ajhletic Depariment. The total value of University endowmenis as of June 30, 2020 is $4,159,809,077.

MOTE 11 — Sumes anp TickeTs GIVEN TO UNIVERSITY

In fizcal year 2019-2020, the Athletic Department contributed $651,842 to the University in the form of
event tickets, suite access, and parking for events. The Athletics Depariment also waived donation
requirements in the amount of $136,550 for suites, premium seating, and parking.

MNOTE 12 — Excess TRANSFERS TO INSTITUTION

For the fiscal year ended June 30, 2020, the Athletic Department transferred $1,682,682 to the Institution
in excess of those funds allowed to be reported with the “Less — transfers to Institution™ category on the
Statement of Revenues and Expenditures — Budgetary Basis.

MNOTE 13 — SussEQUENT EVENTS

In December 2019, a novel strain of coronavirus was reported in Wuhan, Hubei province, China. In the
first s2veral months of calendar 2020, the virus, SARS-CoV-2, and resuling disease, COVID-19, spread
to the United States, including to areas impacting the Athletic Deparment. The Athletic Depariment’s
evaluation of the effects of these events is ongoing; however, we anticipate this situation will negatively
impact revenue streams in fiscal 2021 in ticket sales, donations, corporate sponsorships, events (e.qg.
concerts), licensing, and more.

The extent of the impact of COVID-12 on the Athlefic Department’s operational and financial perfiormance
will depend on future developments, induding the duration of the outbreak and related campus,
conference, govermmental, or other regulatory actions.

In fizcal year 2020-21, the State of Wisconsin issued general obligation bonds to finance capital projects
as well as to advance refund portions of prior year's debt issuances. The economic gain or loss on the
advance refunding portion of this issuance iz computed on the enfire refunding issues of the State of
Wisconsin and is not separately calculated for the Athletic Department.
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@ pakertilly

INDEPEMNDENT ACCOUNTANTS' REPORT OM APPLYING AGREED-UPON
PROCEDURES FOR AFFILIATED AND QOUTSIDE ORGANIZATIONS

To the Chancellor
University of Wisconsin-Madison
Madizon, Wisconsin

We have performed the procedures enumerated below, which were agreed to by the University of Wisconsin-
Madizon Division of Intercollegiate Athletics (the "Athlefic Department”) and the National Collegiate Athletic
Az=ociation (the "NCAAT), solely to assist you with respect fo complying with NCAL Bylaw 3.2.4.17 for the year
ended June 30, 2020. The University of Wisconsin-Madison Division of Intercollegiate Athletics is responsible
for compliance with the reguirements of NCAA Bylaw 3.2.4.17 for the year ended June 30, 2020. The
sufficiency of the procedures iz solely the responsibility of the parties specified in this report. Consequently, we
make no representation regarding the sufficiency of the procedures described below either for the purpose for
which this report has been requested or for any other purpose.

The procedures we performed are summarized as follows:

a We obtained a list of recognized booster organizations ("organizations™) and related statements of
changes in cash of recognized organizations presented in Exhibit A for the yvear ended June 30, 2020, No
audit procedures were performed on these statements in connection with our audit of the statement of
revenues and expenditures — budgetary basis.

b We confirmed with the appropriate office of the recognized boosier onganizations the cash receipts and
dizbursements of the organizations for the year endad June 30, 2020 as shown in Exhibit A.

The results of these procedures are summarized in the following statement of changes in cash of recognized
booster organizations.

This agreed-upon procedures engagemeant was conducted in accordance with attestation standards estalblished
try the American Institute of Certified Public Accountants. We were not engaged to, and did not, conduct an
audit, the objective of which would be the expression of an opinion on the accompanying statement of changes
in cash of recognized booster organizations for the year ended June 30, 2020. Accordingly, we do not express
such an opinion. Had we performed additional procedures, other matters might have come to our attention that
would have been reported to you.

This report ks intended solely for the information and use of the Chancellor, management of the Athletic
Department, or an authorized representative of the MCAS and is not intended to be, and should not be, used by
amyone other than these specified parties.

Gt 7illy 05, 127

Madizon, Wisconsin
January 7, 2021

Baker Tilly US, LLP, trading as Baker Tilly, Is & member of ihe global netwaork of Baker Tlly Intermational Lid., the members of which are
gaparate and Independent legal entifles. & 2020 Baker Tily US, LLP
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UNIVERSITY OF WISCONSIN-MADISON
DIVISION OF INTERCOLLEGIATE ATHLETICS

NOTES TO STATEMENT OF CHAMGES IN CASH OF
RECOGMIZED BOOSTER ORGANIZATIONS
For the Year Ended June 30, 2020

(1)

2)

Cazh Receipts

Cash receipts represent funds deposited by recognized booster organizations in their checking
accounts during their fiscal year. Thess amounts are proceeds from club actvities. Individual gifts:
made in support of particular sports are made directly to the University of Wisconsin Foundation and,
ther=fore, are not reflected as a booster organization receipt in the Statement of Changes in Cash of
Recognized Booster Organizations. These amounts are recognized as revenues when they are
transfemed to the Athletic Department.

Expenditures
Cash disbursements are made by the recognized booster organizations for various purposes.
The Athletic Department may expend funds from specific Foundation funds to assist support

organizations in their club activities. These amounts are included in the Athletic Department’s
statement of revenues and expenditures — budgetary basis.
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@ bakertilly

INDEPEMDENT ACCOUNTANTS' REPORT ON APPLYING AGREED-UPON PROCEDURES FOR THE
UNIVERSITY OF WISCONSIN — MADISON DIVISION OF INTERCOLLEGIATE ATHLETICS

To the Chancellor
University of Wisconsin-Madizon
Madison, Wisconsin

We have perfiormed the procedures enumerated below, which were agreed to by the University of Wisconsin-
Madizon Divigion of Intercollegiate Athletics (the "Athlefic Department”) and the National Collegiate Athletic
Association (the "NCAA™), solely to assist you with respect to complying with NCAA Bylaw 3.2.4 17 for the year
ended June 30, 2020. The University of Wisconsin-Madison Division of Intercollegiate Athletics is responsible
for compliance with the requirements of NCAL Bylaw 3.2 4 17 for the year ended June 30, 2020. The
sufficiency of the procedures is solely the responsibility of the parties specified in this report. Consequently, we
make no representation regarding the sufficiency of the procedures described below either for the purpose for
which this report has been requested or for any other purpose.

The procedurss we performed are summarized as follows:
Mivmum Acreep=-UroN PROCEDURES FOR REVENUES
Genaral

= We compared and agreed each operating revenue category reported in the Statement of Revenues and
Expenditures — Budgetary Basis (“Statement”) during the reporting pericd to supporting schedules
provided by the Athlefic Department. If a specific reporting category was less than 4.0% of the total
revenues, no procedures were required for that specific category.

= We compared and agreed a sample of operating revenue receipts obtained from the above operating
revenue supporting schedules to supporting documentation.

= We compared each major revenus account over 10% of the total revenues to prior period amounts and
budget estimates. We obtained an explanation from management of any variations greater than 10%.

Mo findings were noted and there were no vanations greater than 10% requiring explanation within
supplementary information.

The above referenced testing included the following procedures for specific revenue sources:

Ticket Sales

= We compared tickets sold during the reporting period, complimentary tickets provided during the
reporting period, and unsald tickets to the related revenue reported by the Athletic Department in the
statement and the related attendance figures and recalculated totals.

Mo findings were noted.

Baker Tilly LS, LLP. trading a5 Baker Tilly, Is a member of the global network of Baker Tilly Inkernational Lid., the members of which are
separate and Independent legal entities. © 2020 Baker Tily UE, LLP
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Miomum Acrecp-Uron PrROCEDURES FOR ReEVENUES (cont.)
Student Fees
> There were no student fees reported on the Statement, no procedures were performed.
Direct State or Other Governmental Support

= There was no direct state or other govemmental support reported on the Statement, no procedures
were perfomed.

Direct institutional Support

= We compared the direct instifutional support recorded by the Athletic Department during the reporting
penod with the institufional supporting budget transfers documentation and other comoborative
supporting documentation and recalculated totals.

Mo findings were noted.

Transfers Back to nstitution

= \We compared the transfers back to the insttution with permanent transfers back to the institution from
the Athletic Department and recalculated totals.

Mo findings were noted.
Indiract Institutional Support

= Total indirect institutional support reporied on the Statement was less than 4% of total revenues, no
procedures were required to be performed.

Guarantees

= Total guarantees reported on the Statement were less than 4% of total revenues, no procedures were
required to be performed.

Contributions

= We requested information regarding any contributions of monies, goods, or senvices received directhy
by an intercollegiate athletics program from any affiliated or outside onganization, agency, or group of
individuals (two or more) not included albove (e.g., contributions by corporate sponsors) that constitutes
10 percent or more in aggregate for the reporting yvear of all contributions received for intercollegiate
athletics during the reporting periods. We obtained supporting documentation for each contribution and
recalculated totals.

Mo findings were noted.

Trv=Cirned

= Total in-kind reported on the Statement were less than 4% of total revenues, no procedures were
required to be performed.
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M vm Acreep-UiroN ProceEDURES FOR REVENUES (cont.)
Compeansation and Benefits Provided by a Third-Party

= Thers were no compensation and benefits provided by a third party reported on the Statement, no
procadures were performed.

Madia Rights
= We obtained and inspected agreements explaining the Athletic Department’s total media (broadcast,

television, radio) rights recsived by the Athletic Department or through the Big 10 conference offices as
reported in the statement.

= We compared and agreed the media right revenues to a summary statement of all media rights
identified, if applicable, and the Athletic Department general ledger and recalculated totals.

Mo findings wers noted.
NCAA Distributions

= Total NCAA distributions reporied on the Statement were less than 4% of total revenues, no procedures
were required to be performed.

Conferance Distributions and Conference Distributions of Bow! Generated Revenue

= We obtained and inspected agreements related to the Athletic Department’s conference distributions
and participation in revenues from toumaments during the reporting period for relevant terms and
conditions.

= We compared and agreed the related revenues to the Athletic Department’'s general ledger, andor the
statement and recalculated totals.

Mo findings were noted.
Program Sales, Concessions, Novelty Sales, and Parking

= Total program sales, concessions, novelty sales, and parking were less than 4% of total revenues; no
procedures were reguired to be performed

Royalties, Licensing, Advertisements, and Sponsorships

= We obtained and inspected agreements related to the Athletic Department’s parficipation in revenues
from royaliies, licensing, advertisements, and sponsorships during the reporting period.

= We compared and agreed the related revenues to the Athletic Department's general ledger, andlor the
statement and recalculated totals.

Mo findings wers noted.

Sports Camp Revenues

= Total sports camp revenues reported on the Statement were less than 4% of tofal revenues, no
procedures were required to be performed.
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Mimum Acreep-UroN PROCEDURES FOR REVENUES (cont.)

Athletics Restricted Endowment and lnvestment Income

=

Total athletics restricted endowment and investment income reported on the Statement was less than
4% of total revenues, no procedurss were required to be performed.

Other

=

Total other revenues reported on the Statement were less than 4% of total revenues, no procedures
were required to be performed.

Bowi Revenues

=

Total bowl revenues reported on the Statement were less than 4% of total revenues, no procedures
were required to be performed.

Mwimum Acreep-UroN PROCEDURES FOR EXPENDITURES

zenaral

=

We compared and agreed each expenditure category reported in the statement during the reporting
pericd to supporting schedules provided by the Athlefic Department. If a specific reporting category was
less than 4.0% of the total expenditures, no procedures were required for that specific category.

We compared and agreed a haphazardly selected sample of 25 expenditures cbtained from the
statement to supporting documentation.

We compared each major expenditure account over 10% of the total expenditures to pricr period
amounts and budget estimates. We obtained an explanation from management of any varations
greater than 10%.

Mo findings were noted and there were no vanations greater than 10% requiring explanation within
supplementary information.

The above referenced testing included the following procedures for specific expenditure categones:

Athlatic Studant Aid

=

=

We haphazardly selected a sample of 60 students from the listing of institutional student aid recipients
during the reporting penod.

We obtained individual student account detail for each selection and compared total aid allocated from
the related aid award letter to the student's account.

We compared information for each student selected for consistency with information entered into the
MNCAA Membership Financial Reporting System using the critera spedfied by the MCAA,

We recalculated totals for each sport and overall.

Mo findings were noted.

Guarantees

=

Total guarantess reported on the Statement were less than 4% of total expenditures; no procedures
were required o be performed.

pa |
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Mivwma um Acreep-Uron ProcepuRes FOR ExrENiTURES (cont.)

Coaching Salaries, Benafits, and Bonuses Paid by the University and Related Entities

= \We obtained and inspected a listing of coaches emploved by the Athletic Department and related
entities during the reporting period. We selected a sample of nine coaches’ contracts including foothall,
and men's and women's basketball from the listing.

= We compared and agreed the financial terms and conditions of each selection to the related coaching
salanies, benefits, and bonuses recorded by the Athletic Department and related entities in the:
statement during the reporting pericd.

= We obtained and inspected payroll summary registers for the reporting year for each selection. We
compared and agreed payroll summary registers from the reporting period to the related coaching
salanies, benefits, and bonuses paid by the Athletic Depariment and related entities expenditures
recorded by the Athletic Department in the statement during the reporting period.

> We compared and agreed the totals recorded to any employment contracts executed for the sample
selected and recalculated totals.

Mo findings were noted.
Coaching Other Compensation and Benefits Paid by a Third Party

= There were no coaching other compensation and benefits paid by a thind party reported on the
Statement, no procedures were performed.

Support StafffAdministrative Salarfes, Benefits and Bonuses Paid by the University and
Related Entities

= We haphazardly selected a sample of 25 support stafffadministrative perscnnel employed by the
Athletic Department and related enfities dunng the reporting penicd.

= \We obtained and inspected reporting period summary payroll registers for each selection. We
compared and agreed related summary payroll registers to the related support staff administrative
salaries, bensfits, and bonuses paid by the Athletic Deparment and related entities expenditure
recorded by the Athletic Department in the statement during the reporting penod and recalculated
totals.

Me findings were noted.

Support StafffAdministrative Other Compensation and Benefits Paid by a Third Party

= There were no support stafffadministrative other compensation and benefits paid by a third party
reported on the Statement, no procedures were performed.

Sevarance Paymeinis

= Total severance payments reported on the Statement were less than 4% of total expenditures, no
procedures were required to be performed.

Recruiting

= Total recruiting expenditures reported on the Statement were less than 4% of total expenditures, no
procedures were required to be performed.
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Mivmum Acreep-Upon PROCEDURES FOR ExPENITURES (cont.)
Team Trave!

We obtained a copy of the Athletic Depariment’s team fravel policies.
We compared and agreed to existing institutional- and MCAA-related policies.

= We obtained general ledger detail and compared to the total expenditures reported and recalculated
totals.

Mo findings were noted.
Equipment, Uniforms, and Supplies

= Total equipment, uniforms, and supplies expenditures reported on the Statement were less than 4% of
total expenditures, no procedures were required to be performed.

zame Expenditures

= Total game expenditures reporied on the Statement were less than 4% of total expenditures, no
procedures were required to be performed.

Fund Raising, Marketing, and Promotion

= Total fund raizing, marketing, and promotion expenditures reported on the Statement were less than
4% of total expenditures, no procedures were required to be performed.

Sports Camp Expenditures

= Total gsports camp expenditures reported on the Statement were less than 4% of total expenditures, no
procedures were required to be performed.

Spirit Groups

= Total gpint groups expenditures reported on the Statement were less than 4% of total expenditures, no
procedures were required to be performed.

Athletic Facilities Debt Service, Leasas, and Rental Fees
= We obtained a listing of debt service schedules, lease payments, and rental fees for athletics facdilities
for the reporting year. We compared a sample of & facility payments including the top two highest

facility payments to additional supporting documentation (e.g., debt financing agreements, leases,
rental agreements).

= We compared amounts recordad to amounts listed in the general ledger detail and recaleulated totals.
Mo findings were noted.
Direct Overhead and Administrative Expenditures
= We obtained general ledger detail and compared to the total expenditures reported. We haphazardly
selected a sample of 12 transactions to validate the existence of the transacfion and accuracy of
recording and recalculated totals.

Mo findings were noted.
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Miimum Acreep-Uron PROCEDURES FOR EXPENDITURES (cont.)
Indirect Institutional Support
= Seethe revenue section — Indirect Institutional Support.
Mo findings were noted.
Medical Expenditures and Medical Insurance

= Total medical expenditures and medical insurance reporied on the Statement were less than 4% of total
expenditures, no procedures were required to be performied.

Mamberships and Dues

= Total membership and dues expenses reported on the Statement were less than 4% of total
expenditures, no procedures were required to be performed.

Other Operating Expenditures and Transfars fo Institution

= We obtained general ledger detail and compared to the total expenditures reported. We haphazardly
selected a sample of 2 transactions to validate the existence of the transaction and accuracy of
recording and recaleulated totals.

Mo findings were noted.
Student-Athlete Meals (non-travel)

= Total student-athlete meals (non-travel) expenditures reported on the Statement were less than 4% of
total expenditures, no procedures were required to be performed.

Bowl Expenses

= Total bowl expenditures reported on the Statement were less than 4% of total expenses, no procedures
were required to be performed.

AppimonaL Mwmum Acreep=-UiroN PROCEDURES

= We compared and agreed the sports sponsored reported in the MCAA Membership Financial Reporting
Syatem to the squad lists of the Athletic Department.

= We compared cument year Grants-in-2id revenue distribution equivalencies to prior year reported
equivalencies per the Membership Financial Report Form. We inguired and documented an explanation
for any vaniance greater than +/- 4%.

= We abtained the Athlefic Department’s Sportes Sponsorship and Demographics Forms Repaort for the
reporting year and comparad the countable NCAA sports reported to the minimum requirements sst
forth in Bylaw 20.9.6.3 for the number of contests and the number of participants in each contest that is
countad toward mesting the minimum-contest requirement. We compared what the Athletic Department
reported for these sports as countable, for revenue distribution purposss, within the NCAA Membership
Financial Reporting System to the Sports Sponsorships and Demographics Forms report.

=  We compared cument yvear numiber of Sports Sponsored to prior year reported total per the Membership
Financial Report submission. We inquired and documented an explanation for any varance.
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AppimonaL Mivmum Acreep-Uron ProcEDURES (0ont.)

= We agreed the total number of Division | student-athletes who, during the academic year, received a
Pell Grant award and the total value of these Pell Grants reported in the NCAA Membership Financial
Reporting System to a report, generated out of the Athletic Depariment’s financial aid records, of all
student-athlete Pell Granis.

=  We compared cument year Pell Grants total to prior year reported total per the Membership Financial
Report submission. We inguired and documented an explanation for any varance greater than +/- 20
grants.
Mo findings were noted.
SUPPLEMENTAL AGREED-UIPON PROCEDURES

= We selected a sample of 25 operating expenditures to compare to supporting documentation for
University of Wisconsin Foundation dishbursements on behalf of the Athletic Department.

Mo findings were noted.

= We obtained the Athletic Depariment’s schedule of capital assets, incuding addiions and deletions
summarized by type.

Mo findings were noted.

= We obtained support for and disclosed the source of funds, goods, and senvices, as well as the value
associated with individual contributions of monies, goods, or senvices received directly by the Athletic
Department from any affiliated or outside onganization within the notes to the financial statements if they
exceeded 10 percent of all contributions.

We performed this procedure and determined that thers were no significant confributions meseting this
criteria. Therefore, no disclosure was included in the notes to the Statement of Revenues and Expenditures

— Budgetary Basis.
Mivmum Acreep-UiroN PROCEDURES PROGRAM FOR OTHER REPORTING ITEMS

Excess Transfers to Institution and Conference Realignment Expenses

> We obtained general ledger detail and compared to the total expenditures reported. We haphazardly
selected a sample of two transactions to validate the existence of the transactions and accuracy of
recording and recalculated totals.

Mo findings were noted.

Total Athletics Relafed Dabt

> We obtained repayment schedules for all outstanding intercollegiate athletics debt during the reporting
penod and recalculated annual maturities.

> We agreed the total annual maturities and total outstanding athletic related debt to supporting
documentation and the Athletic Depariment’s general ledger.

Mo findings were noted.

25

87



M vm Acreep-UroN ProOCEDURES PROGRAM FOR OTHER REPORTING ITEMS (Ccontb)
Total Institutional Debt

= We agreed the total outstanding instituicnal debt to supporting documentation and the institution’s
audited financial statements, if available, or the institufion’s general ledger.

Mo findings were noted.
Value of Athletics Dedicated Endowmenis

= We obtained a schedule of all athletics dedicated endowments maintained by athletics, the institution,
and affiliated organizations and agreed the fair market value in the schedule{s) to supporting
documentation, the general ledger{s) and audited financial statements, if available.

Mo findings were noted.
Value of Institutional Endowmeants

= We agreed the total fair market value of insfitutional endowments to supporting documentation, the
institution’s general ledger andior audited financial statements, if available.

Mo findings were noted.
Total Athletics Related Capital Expenditures

= We obtained a schedule of athletics related capital expenditures made by athletics, the institution, and
affiliated organizations during the reporiing period.

= We obtained general ledger detail and compared to the total expenditures reported. We selected capital
asset additions greater than $25,000 and reconciled the recorded costs to supporting documentation.
We recalculated totals.

Mo findings were noted.

This agreed-upon procedures engagemeant was conducted in accondance with attestation standards established
by the American Institute of Certified Puldic Accountants. We were not engaged to, and did not, conduct an
audit, the objective of which would be the expression of an opinion on the analysis of major revenue and
expenditure accounts with varations greater than ten percent. Accordingly, we do not express such an opinion.
Had we performed additional procedures, other matters might have come to our altention that would have been
reported to you.

This report is intended solely for the information and use of the Chancellor, management of the University of
Wisconsin and Athletic Department, or an authorized representative of the NCAA and is not intended to be, and
should not b2, used by anvone other than these specified parties.

Bt Tlly U5, 127

Madison, Wisconsin
January 7, 2021
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Executive summary

We have completed owr audit of the financial statements of the Athletic Depariment for the year ended
June 30, 2020, and have issued our report thereon dated January 7, 2021 Thig letter presents
communications required by cur professional standards.

Your audit should provide you with confidence in your financial statements. The audit was performed
basad on information ofiained from meetings with management, data from your systems, knowledge of
your Athletic Department's operating environment and our risk assessment procedures. We sirive to
provide you clear, concise communication throughout the audit process and of the final results of cur
audit

Additionally, we have included information on key risk areas the Athletic Department should be aware of
in your strategic planning. We are available to discuss these risks as they relate to your organization’s
financial stability and future planning.

If you have questions at any point, please connect with us:

- Andrea Jansen, Parner: andrea.jansendbakertilly. com or +1 (608) 240 2338
- John Rader, Firm Director: john.raderg@bakertilly. com or +1 (608) 240 2431

Sincerely,

Baker Tilly US, LLP {formery known as Baker Tilly Virchow Krawse, LLP)

7 '“-1
I\.-"\._."}:_.I ;T S

¥
Andrea Jansen, CPA, CFE

A

John Rader, CPA, MBA
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Audit objectives

Our responsibilities

Az your independent auditor, cur responsibiliies include;

Planning and performing the audit to obiain reasonable assurance about whether the financial

statements are free from material misstaterment. Reasonable assurance is a high level of assurance.

Assessing the risks of material misstatement of the financial statements, whether due o fraud or

emor. Included in that assessment is a consideration of the Athletic Depariment’s intemal conirol

over financial reporting.

Performing appropriate procedures based upon our risk assessment.

Evaluating the appropriatensss of the accounting policies used and the reasonableness of significant

accounting estimates made by management.

Forming and expressing an opinion based on our audit about whether the financial statements

prepared by management, with the oversight of those charged with govemance:

- Are free from material misstatement

- Present fairly, in all material respects, and in accordance with accounting principles generally
accepted in the United States of America

We are alzo required to communicate significant matters related to our audit that are relevant to the
responsibiliies of these charged with govemance, incuding:

Cualitative aspects of the Athletic Depariment’s accounting practice including policies, accounting
estimates and financial statement disclosures

Significant difficulties encountered

Disagreements with management

Comected and uncomected misstatements

Imtermal confrol matters

Significant estimates

Other findings or issues arising from the audit

University of Wisconsin-Madison Divislon of Intercolaglate Athietics | 2020 — GAAS FS Audlt - GAAR 1072021
2020 Baker Tiily US, LLP Page | 5

93



Management's responsibilities

Management Aunditor

Prepare and fairly present the Our audit does not relieve management or those
EEI finrancial statements charged with govemance of their responsibilities
Establish and maintain effective An audit includes consideration of intermal control
(‘}h intemal control over financial over financial reporting, but not an expression of
o reporting an opinion on those controls
) Provide us with written See Appendix B for a copy of management's
representations at the conclusion of representations
the audit
Liniversity of Wisconsin-Madison Division of Imtercolizglate Athletics | 2020 — GAAS FS Awdlt - GAAP 12021
£ 2020 Baker Tlly US, LLP Page |
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Audit status

Significant changes to the audit plan

There were no significant changes made to either our planned audit strategy or to the significant risks and
other areas of emphasis identified during the performance of our risk assessment procedures.

Lniversity of Wisconsin-Madison Divislon of Intercoliaglate Afhietics | 2020 — GAAS FS Audlt - GAAP 1rr2021
© 2020 Baker Tlly US, LLP Page | &
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Audit approach and results

97




Audit approach and results

Planned scope and timing

Audit focus

Basad on our understanding of the Athletic Depariment and emvironment in which you operate, we
focused our audit on the following key areas:

- Key transaction cycles
- Areas with significant estimates
- Implementation of new accounting standards

Our areas of audit focus were informed by, among other things, our assessment of materiality. Materiality
in the context of our audit was determined based on specific qualitaiive and quantitative factors combined
with our expectations about the Athletic Department's curment year results.

Key areas of focus and significant findings

Significant risks of material misstatement

A significant risk iz an identified and assessed risk of matenial misstatement that, in the auditor's
professional judgment, requires special audit consideration. Within cur audit, we focused on the following
areas below.

Significant risk areas Testing approach Conclusion
Management ovemide of Incorporate unpredictability into Procedures idenfified provided
controls audit procedurss, emphasize sufficient evidence for our audit
professional skepticism and cpinion
utilize audit team with industry
expertise
Improper revenue recognition Confirnation or validation of Procedures identified provided
due to fraud certain revenues supplemented sufficient evidence for our audit

with detailed predictive analytics  opinion
based on non-financial data
Other key areas of emphasis

We also focused on other areas that did not meet the definition of a significant sk, but were determined
to require specific awareness and a unigue audit response.

Other key areas of emphasis

Foundation investments Revenues Camps

Capital assets Operating expenditures Student aid

Payroll and related long-term Long-term debt including Financial reporting and
obligations capital leases required disclosures
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Internal control matters

We considerad the Athletic Department's intemal control over financial reporting as a basis for designing
our audit procedures for the purpose of expressing our opinions on the financial statements. We are not
expressing an opinion on the effectiveness of the Athletic Department’s intemal control.

Owr consideration of intemal confrols was for the: limited purpose described in the preceding paragraph
and was not designed to identify all deficiencies in intemal control that might e materal weaknesses or
significant deficiencies and, therefore, material weaknesses or significant deficiencies may exist that wers
niot identified.

A deficiency in intemal control exists when the design or operation of a control does not allow
management or employess, in the nomal course of performing their assigned functions, to prevent, or
detect and comect misstatements on a timely basis.

A material weakness is a deficiency or combination of deficiencies in intermnal control such that thereis a
reasonable possibility that a material misstatement of the entity’s financial statements will not be
prevented, or detected and comected, on a timely basis. We did not identify any deficiencies in intemal
control that we consider to be material weaknesaes.

University of Wisconsin-Madison Division of Intercolieglate Athietics | 2020 — GAAS FS Al - GAAP 72021
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Required communications

Clualitative aspect of accounting practices

- Accounting policies: Management is responsible for the selection and use of appropriate accounting
policies. In accordance with the terms of our engagement letter, we have advised management about
the appropriatensss of accounting policies and their application. The significant accounting policies
used by the Athletic Department are described in Note | to the financial statements. As described in
Mate |, no new accounting policies were adopted and the application of existing accounting policies
was not changed during fiscal year 2020. We noted no transactions entered into by the Athletic
Department during the year for which accounting policies are controversial or for which there is a lack
of authoritative guidance or consensus or diversity in practice.

- Accounting estimates: Accounting estimates, including fair value estimates, are an integral part of the
financial statements prepared by management and are based on management's knowledge and
experience about past and current events and assumiptions about future events. Certain accounting
estimates are particulary sensitive because of their significance to the financial statements, the
degres of subjectivity involved in their development and because of the possibility that future events
affecting them may differ significantly from those expected. The following estimates are of most
significance to the financial statements:

Management's process to Baker Tilly's conclusions
determine regarding reasonableness

Depreciation Evaluate estimated useful Iife of Reasonable in relation to the
the asset and onginal acquisiion  financial statements as a whole
value

| Hility costs Evaluation of information provided Reasonable in relation to the
by Faciliies Planning and financial statements as a whole
Management

There have been no significant changes made by management to either the processes used to
develop the particulary sensitive accounting estimates, or to the significant assumiptions used to
develop the eatimates, noted above.

- Financial statement dizclosures: The disclosures in the financial statements are neutral, consistent
and clear.

Significant unusual transactions
There have been no significant fransactions that are outside the nomal course of business for the
Athlefic Department or that othenwise appear to be unusual due to their iming, size or nature.

Other information in documents containing audited financial statements
NCAA subrmissions

The Athletic Department’s audited financial statements will be submitted to the NCAA. CQur responsibility
fior this information does not extend beyond the financial information idenfified in the audit report, and we:
are not required to perform any procedures to comoborate such other information. Also included in the
bound document is the statement of changes in cash of recognized booster organizations, and analysis of
major revenue and expenditure accounts. We have not audited these documents and our responsibilites
are addressed in the Independent Accountants’ Report on Applying Agreed-Upon Procedurss.

inilversity of Wisconsin-Madison Division of Intercolaglate Aictics | 2020 — GAAS FS Audlt - GAAR 172021
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Difficulties encountered during the audit
We encounterad no significant difficulties in dealing with management and completing our audit.

Disagreements with management

Professional standards define a disagresment with management as a matter, whether or not resolved to
our satisfaction, conceming a financial accounting, reporting, or auditing matter that could be significant to
the financial statements or the auditors’ report. We are pleased to report that mo such disagreements
argse during the course of our audit.

Management’s consultations with other accountants

In some cases, managemeant may decide to consult with other accountants about auditing and accounting
matters. Management informed us that, and to our knowledge, there were no consultations with other
accountants regarding auditing or accounting matters.

Written communications between management and Baker Tilly

The Appendix indudes copies of other material written communications, including a copy of the
management representation letter.

Uncorrected misstatements and commected misstatements

Professional standards require us to accumulate: all krown and likely misstatements identified during the
audit, other than those that are trivial, and communicats them to the appropriate level of management.
There were no misstatements identified.

Compliance with laws and regulations

We did not identify any non-compliance with laws and regulations during our audit.
Fraud

We did not identify any known or suspected fraud during our audit.

Going concemn

Pursuant to professional standards, we are required to communicate to you, when applicable, certain
matters relating to our evaluation of the Athletic Department's ability to continue as a going concemn for a
reazonable pericd of time but no less than 12 months from the date the financial statements are issued or
available to be izsued, including the effects on the financial statements and the adequacy of the related
dizclosures, and the effects on the auditor's report. Mo such matters or conditions have come to our
attention during ocur engagement.

Independence

We are not aware of any relationships between Baker Tilly and the: Athletic Department that, in our
professional judgment, may reasonably be thought to bear on our independence.

Related parties

We did not have any significant findings or issues anse during the audit in connection with the Athletic
Department’s related parties.
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Other audit findings or issues
We encountered no other audit findings or issues that require communication at this time.

‘We generally discuss a variety of matters, including the application of accounting principles and auditing
standards, with management each year prior to retention as the Athletic Depariment's auditors. However,
these discussions occurmed in the nommal course of our professional relationship and our responses were
not a condition to our retention.

Nonattest services
The following nonatiest senvices were provided by Baker Tilly:
- GAAP conversion project

Mone of these nonattest services constitute an audit under generally accepted auditing standards,
including Government Audiing Standards.
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Accounting changes relevant to the
University of Wisconsin-Madison Division of
Intercollegiate Athletics

Future accounting standards updates

GASB Description Potentially Effective Date

Statement Impacts

Numiber you

87 Leases W 6322+

89 Accounting for Interest Incurmed before the B2
End of a Construction Period

ad Maijority Equity Interests and amendment of a2 1*
GASH Staterments No. 14 and MNo. 61

| Conduit Delxt {g,' T

g2 Omnibus 2020 W Varies

a3 Replacement of Interfund Bank Offered Varnes
Rates

94 Public-Private and Public-Public Parinerships {iﬂ' BRAI23
and Availability Payment Arangements

a6 Subscription-Based Information Technology {iﬁ B3V23
Arangements

a7 Certain Component Unit Criteria, and {'\_ﬁ \Varies

Accounting and Financial Reporting for
Intemal Revenue Code Section 457 Deferred
Compensation Plans-an amendment of
GASH Staterments No. 14 and No. 84, and a
supersession of GASE Statemnent Mo, 32

*The staternents listed above through Statement No. 93 had their required effective dates
postponed by one year with the issuance of Statement No. 95, Postponement of Effective Dafes
of Certain Authoritative Guidance, with the exception of Statement No. 87 which was postponed
b one and a half years. The effective date reflected above is the required revised
implementation date.

Further information on upcoming GASH pronouncements
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Trending challenges for organizations

Management and the goveming body of the Athletic Department must keep the future in mind as they
evaluate sirategies to achieve future growth. Keeping a balance between risk and sustainability is key,
and organizations need to think beyond their immediate nesds to their long term goals. Economic
uncertainty, coupled with key risk areas and fast paced technology change, make strategic planning
complex. Begin the discussion with your management team to find your path to your future.

COVID-19 Risks and ongoing response

[T W [ S —— . a

COVID-19 has challenged all organizations and the effects continue to unfiold. It is critical that
management and govemning bodies stay nimble to respond to direct and indirect effects of this disruption
on operations, cash flow, and pecple. Some best practices to consider include:

#  Establish mechanizms to rack COVID-19 related expenses, lost
revenues or delayed revenues
Monitor cash flow projections and seek short term liquidity help
Create a policy and forms for compliance with Family First
Coronavirus Response Act
* Develop a strategy for leading your organization through the
Crisis
Leam about public sector Coronavirus rescurces, including the latest
news on business continuity and cash flow management, Federal
stimulus and tax developments, and more.

2020 strategic nsks for boards

E 3 AT ANC MTENETIN The OQreaiast '|-

Public sector organizations face a multitude of intermal and extemal
rizks in an evolving landscape. Risks can stem from strategy,
finances, legal situations, operations, regulatory compliance,
information technology, economic environment, andéor fraud, waste
and abuse.

By employing a risk assessment, areas with the greatest needs and
highest risks are evaluated. Then a rigk mitigation plan can be
developed and deployed.

Leam about risk assessment types, tools and sirategies.
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Cybersecurity

As boards engage management in cybersecurity nisk

digcussions, directors should expect management to produce

reports on the effectiveness of the organization's
cybersecunity-risk management program. Management can
{and should) collect and analyze relevant performance:
measures and metncs to determine if cybersecunity
safeguards and controls are operating as intended, and
whether any comective action should be taken to sirengthen
management's nsk-mitigation approaches. While not an
exhausive list, some key processes on which management
should report include these:

- Incident management
- Rizk management and govemnance
- Independent azsurance on the cybersecurity program

Leam more about cybersecunty risk management.

Data privacy

CYBERSECURITY
OVERSIGHT:

L] bakertilly

Organizafions around the world are still scrambling to comply with the General Data Protection
FRegulation in the European Union, which went into effect in May 2018. While the data privacy regulatory
environment changes rapidly, organizations can take proactive steps to ensure that they stay informed of

the existing regulations and of those developing on the
near horizon.

Adequate oversight remains a key part of staying on top
of data privacy developments. Some regulations specify
oversight requirements, and can depend on the type of
the organization, the quanfity and type of personal data
processed, and the locations where operations take place.
In many cases, a data protection officer (DPO) must lead
the effort. Since the DPO is responsible for overseeing
practices related to data protection strateqy and
implementation, having one in place earty on will help
ensure that the privacy program is comprehensive and
congistent.

Leam more about data privacy risk management.

2020 Baker Ty US, LLP
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The talent problem

Establishing a lifeline for your shifting workforce

Employes recruitment and retention challenges are an all too common struggle
in the public sector:

- Aging workers with institutional knowledge refire

- High demand for smiall qualified candidate pool

- Perception of geocgraphic disadvantages

- ‘Wagebenefit competition with private sector

- Lean operations exclude investments in recruitment, on-the-job fraining and
technology

- Unclear growth and career advancement tracks

Download

Sustainable organizaticns must have a robust workdorce development and
succession planning program. Leam how to get started and incorporate a workdorcefasuccession planning
program with existing operational practices.

Innovation
Anticipating disruptive innovation and digital transformation

To stay compefitve and relevant in a rapidly changing business landscape, organizations in every
indusiry must navigate an increasingly disruptive, technology-enabled environment. Companies that do
not address and embrace new and emerging technologies will be less competitive or may even face
obsolescence.

Given these challenges to companies, what does innovation mean in this era of digital fransformation?
Inmowvation now involves finding the right problems worth 2olving; building new offerings, business models,
and experiences; and generating value at scale for customers.

Furthermore, the rapid digital transformation of advanced technologies such as blockchain, robotic

process automation (RPA), and arificial intelligence (Al) now portend similar effects in industries from

financial services and healthcare to communications and manufacturing. Boards must become
knowledgeable about these digital dizrupfion
frends in order to be able to conduct
meaningful oversight that management can

Anticipating Disruptive Innovation use successfully as the company embraces

and Digital Transformation new technologies.

To stay competiive and relevant In a rapidly changing business

landscape, organitzations in every Indusiry must navigate an

Increasingly disruptive, technology-enabled srvironment. Leam more about innovation opportunities.

Bead the blog post,
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Public sector executive recruitment

Mavigating recruitments and smart hinng

Competing for top executive talent in the public sector
space takes indusiry knowledge, familiarity with the
general applicant pool and expenence navigating
recruitments. Search consultants draw upon their
understanding of organizational management and human
resources to serve as a successful agent for govemment
entiies. In fum, public sector organizations can adopt a
foundational understanding about =2arch firms to ensure
optimal collalxcration on hiring opportunities.

Fead the three part series to leam what your enity should
be thinking about and how Baker Tilly can help.

Customer experience

Finding your edge in a competitive market

Three part senes on public
sector executive recruitment

Mavigate the changing workionce [andscape with
confidence, read the executive recnultment serles.
1. Flve mving 300w segreh IS

2. Recnilting for dificult Hons

3. Hiing recommandaiong Fr Qovernmant

ENdlies

All industries are facing an increasingly competitive marketplace due to more connected consumers,
pariners and vendors. Where a company may have had a geographic advantage in the past, they now

need to be able to compete against nondocal organizations.

One of the key factors in maintaining your place in the market is ensuring a positive, fast and easy
customer experience. Whether thiz means enhancing your customer support services through online chat
bots or developing a mobile app to allow your customer access to their information around the clock, your
organization needs to take your customer experience strategy serously. Management and board
members should understand where your experience is cumently and what strategies you are evaluating to

enhance it.

Leam more about why vour cystomer experjence is 2o important

University of Wisconsin-Madison Division of Intercoliaglate Athletics | 2020 — GAAS FS Audll - GAAP 22

@ 2020 Baker Ty US, LLP

Page | 21

109



Operational and organizational sustainability

| IR I..,._._ I._._._. .It .L._...It.l.
ALLELREL = MU LESS WY =1L Pl

Az new demands confront the public sector
industry, it's easy to solve an immediate problem
instead of pausing to take a holistic view. Rippling
inefficiencies, increasing financial pressures, taxing
staff resources and plummeting constituent
satisfacton can pile atop organizations already
facing pressure to improve efficiency, effectiveness,
relevance and financial viability.

An operational review follows a systematic,
girategic approach to understanding an entity’'s
) : X operations and performance. Opportunities to

~ bakertilly improve processes, bolster intemal controls and
reduce costs are uncovered in order to realign
organizational resources and strategic objectives.

Leam invaluable methods for sxecuting g0 operafional review while maintaining day-to-day operations.
Lniversity of Wisconsin-Madison Division of Imtercoliaglate AMietics | 2020 — GAAS FS Al - GAAP 15772021
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January 7, 2021

Baker Tilly US, LLP

4807 Innovate Lane

P.O. Box 7398

Madison, Wl 53707-7398

Cear Baker Tilly US, LLP:

We are providing this letter in connection with your audit of the Statement of Revenues and
Expenditures-Budgetary Basis of the University of Wisconsin Madison Division of Intercollegiate
Athletics for the year ended June 30, 2020 for the purpose of expressing an opinion as to whether the
Statement of Revenues and Expenditures-Budgetary Basis presents fairly, in all material respects, the
revenues and expenditures of the University of Wisconsin Madison Division of Intercollegiate Athletics,
in conformity with the budgetary basis of accounting. We confirm that we are responsible for the fair
presentation of the previously mentioned 5tatement of Revenues and Expenditures-Budgetary Basis in
conformity with the budgetary basis of accounting. We are also responsible for adopting sound
accounting policies, establishing and maintaining internal control, and preventing and detecting fraud.

Certain representations in this letter are described as being limited to matters that are material. ltems
are considered material, regardless of size, if they involve an omission or misstatement of accounting
information that, in the light of surrounding circumstances, makes it probable that the judgment of a
reasonable person relying on the information would be changed or influenced by the omission or
misstatement. An omission or misstatement that is monetarily small in amount could be considered
material as a result of qualitative factors.

We confirm, to the best of our knowledge and belief, the following representations made to vou during
your audit.

1. 'Woe have fulfilled our responsibilities, as set out in the terms of the audit engagement letter.

2. The financial statements referred to abowve are presented in conformity with the budgetary
basis of accounting which is an other comprehensive basis of accounting. This basis of
accounting is not in accordance with accounting principles generally accepted in the United
States of America. We have engaged you to advise us in fulfilling that responsibility.

3. Woe acknowledge our responsibility for the design, implementation, and maintenance of
internal control relevant to the preparation and fair presentation of financial statements
that are free from miaterial misstatement, whether due to fraud or error.

4. We have provided you with:

a. Access to all information, of which we are aware, that is relevant to the preparation and

Wisconsin Athletics
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fair presentation of the finandal statements, such as financial records and related data,
documentation, and other matters.
. Additional information that you have requested from us for the purpose of the audit.
C. Unrestricted access to persons within the entity from whom you determined it
necessary to obtain audit evidence.
d. Minutes of the meetings of the Athletic Board and Finance Committee or summaries of
actions of recent meetings for which minutes have not yet been prepared.

There have been no communications from the NCAA or other regulating agencies
concerning noncompliance with, or deficiendies in, financial reporting practices.

All material transactions have been recorded in the accounting records and are reflected in
the financial statements

We have not completed an assessment of the risk that the financial statements may be
materially misstated as a result of fraud.

We are not aware of any known actual, possible, pending, or threatened litigation, claims, or
assessments or unasserted claims or assessments that are required to be recorded or
disclosed in the financial statements in accordance with accounting principles generally
accepted in the United States of America, and we have not consulted a lawyer concerning
litigation, claims, or assessments.

All known audit and bookkeeping adjustments have been induded in our financial
statements, if any, and we are in agreement with those adjustments.

All events subsequent to the date of the financial statements and for which accounting
principles generally accepted in the United States of America require adjustment or
disclosure have been adjusted or disclosed. Mo other events, including instances of
noncompliance, have occurred subsequent to the balance sheet date and through the date
of this letter that would require adjustment to or disdosure in the aforementioned financial
statemenis.

We have no knowledge of any fraud or suspected fraud affecting the entity involving:

a. Management,

b. Employees who have significant reles ininternal control, or

c. Others where the fraud could have a material effect on the finandial statements.

We have no knowledge of any allegations of fraud or suspected fraud affecting the entity
received in communications from employees, former employees, analysts, regulators, or

others.

Significant assumptions we used in making accounting estimates, if any, are reasonable

Wisconsin Athletics
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15.

1a.

17.

18

139,

20.

21

22

23.

24,

Related party relationships and transactions, including revenues, expenditures, loans,
transfers, leasing arrangements, and guarantees, and amounts receivable from or payable
1o related parties have been appropriately accounted for and disclosed in accordance with
the requirements of accounting principles generally accepted in the United States of
America.

Guarantees, whether written or oral, under which the University of Wisconsin-Madison
Division of Intercollegiate Athletics is contingently liable, if any, have been properly
recorded or disclosed.

We are responsible for complizance with the laws, regulations, and provisions of contracts
and grant and debt agreements applicable to us; and we have identified and disclosed 1o
you all laws, regulations and provisions of contracts and grant agreements that we believe
have a direct and material effact onthe determination of financial statement amounts.

We have a process to track the status of audit findings and recommendations.

We have identified to you any previous financial audits, attestation engagements, and other
studies related to the audit objectives and whether related recommendations have been
implemented.

We have provided our views on reported findings, concusions, and recommendations, as
well as our planned comective actions, for our report.

There are no —

a. Violations or possible violations of provisions of comtracts, laws or regulations, and any
related debt covenants whose effects should be considered for disdosure in the
financial statements or as a basis for recording a loss contingency, or for reporting on
noncompliance.

b. Other liabilities or gain or loss contingencies that are required to be accrued or disclosed
by accounting principles generally accepted in the United States of America.

The University of Wisconsin - Madison Division of Intercollegiate Athletics has satisfactory
title to all owned assets, and there are no liens or encumbrances on such assets nor has any
asset been pledged as collateral.

Thie University of Wisconsin - Madison Division of Intercollegiate Athletics has complied with
all aspects of contractual agresments that would have a material effect on the financial
statement in the event of noncompliance.

The financial statements indude all related organizations.
Capital assets are properly capitalized, reported, and, if applicable, depreciated as

disclosed in the Motes to the Statement of Revenues and Expenditures — Budgetary
Basis.
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25 We have identified to you any previous financial audits, attestation
engagements, performance audits, or other studies related to the objectives of
this audit and agreed-upon procedures being undertaken and the corrective
actions taken to address significant findings and recommendations.

26.

With respect to your engagement to apply agreed-upon procedures as identified
by the National Collegiate Athletic Association (NCAA), dated April 21, 2020, as
of and for the year ended June 30, 2020, and the supplemental procedures
agreed to by the University of Wisconsin — Madison Division of Intercollegiate
Athletics (“Athletic Department™), we confirm to the best of our knowledge and
belief, the following representations made to you during your engagement:

We are responsible for the financial and NCAA compliance-related data of the Athletic
Department.

As of and for the year ended June 30, 2020, the Statement of Revenues and
Expenditures-Budgetary Basis is presented in accordance with NCAA guidelines.

The Chancellor's office of the University of Wisconsin-Madison and the Athletic
Department’s management selected the ateria. We are responsible for determining
that such criteria are appropriate for our purposes.

We have disdosad to yvou all known matters related to noncompliance with NCAA
reporting guidelines.

We have disclosed to you any communications from regulatory agencies, internal
auditors, and other independent practitioners or consultants, and others affecting the
Athletic Department and MCAA reporting.

We have provided you with access to all records that we believe are relevant to our
compliance with the NCAA

We have responded fully to all inquiries made to us by you during the engagement.
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Sincerely,

UNIVERSITY OF WISCONSIN MADISON DIVISION
OF INTERCOLLEGIATE ATHLETICS

Droe: S
Signed: - R

Barry Alvarez
Athletic Director

OocuSuned By

e -
. I : i} e
Signed: [ erenfees

Chris Mcdntosh
Deputy Athletic Director

DocuSignems by
ddar Barmes
Signed: e CAT
Adam Barnes
Associate Athletic Director-Business Operations
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Az part of our audit of your financial statements, we are providing communications to you throughout the
audit process. Auditing reguirements provide for two-way communication and are important in assisting
the auditor and you with more information relevant to the audit.

Ag this past audit is concluded, we use what we have leamed to begin the planning process for next
year's audit. it is important that you understand the following points about the scope and timing of our
next audit-

a. We address the significant risks of material misstatement, whether due to fraud or emor, through
our detailed audit procedures.

b, We will obtain an understanding of the five components of intemal control sufficient to assess the
risk of material misstatement of the financial statements whether due to ermor or fraud, and to
design the nature, timing, and extent of further audit procedures. We will obtain a sufficient
understanding by performing risk assessment procedures to evaluate the design of controls
relevant to an audit of financial statements and to determine whether they have been
implemented. We will use such knowiedge to:

- ldentify types of potential misstatements.
- Consider factors that affect the risks of material misstatement.
- Design tests of conirols, when applicable, and substantive procedures.

c. We will not express an opinion on the effectiveness of intemal control over financial repaorting or
compliance with laws, regulations, and provisions of confracts or grant programs.

d. The concept of materiality recognizes that =ome matters, either individually or in the aggregate,
are important for fair presentation of financial statements in conformity with generally accepted
accounting principles while other matters are not important. In performing the audit, we are
concemed with matters that, either individually or in the aggregate, could be matenal to the
financial statements. Our responsibility is to plan and perform the audit to obtain reasonable
assurance that material misstatements, whether caused by emors or frawd, are detected.

Our audit will be performed in accordance with auditing standands generally accepted in the United States
of America.

We are very interested in your views regarding certain matters. Those matiers are listed here:
a. We typically will communicate with your top level of management unless you tell us otherwise.

b, We understand that the Athletic Department is utimately govemed by the University’s Chancellor
through the authority delegated by the Board of Regents of the University of Wisconsin System.
The Athletic Director and others within management have the responsibility for achieving the
ohiectives of the entity.

c. We nesd to know vour views about your organization’s objectives and strategies, and the related
business rizks that may result in matenal misstatements.

d. We anticipate that the Athletic Department will receive an unmodified opinion on its financial
statements.

e. Which matters do you consider wamant particular attention during the audit, and are there any
areas whene you request addiional procedures to be undertaken?

f. Hawe you had any significant communications with regulators or grantor agencies?
g. Are there other matters that you believe are relevant to the audit of the financial statements?
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Also, is there anything that we need to know about the atfitudes, awareness, and actions of the govemning
body conceming:
a. The enfity’s intemal confral and its importance in the entity, including how those charged with
govemances oversee the effectivensss of intermal control?

b,  The detection or the possibility of fraud?

We also need to know if you have taken actions in response to developments in financial reporting, laws,
accounting standards, govemance practices, or other related matters, or in respongse to previous
communications with us.

With regard to the timing of our audit, here is some general information. Our final financial fieldwork is
scheduled during the fall to lxest coincide with your readiness and report deadlines. After fieldwork, we
wrap up our financial audit procedures at our office and review drafts of your report as prepared by vour
staff. Final copies of our report and other communications are issued after approval by your staff. This is
typically 6-12 weeks after final fiebdwork, but may vary depending cn a number of factors.

Keep in mind that while this communication may assist us with planning the scope and tming of the audit,
it does not change the auditor's sole responsibility to determine the overall audit strategy and the audit
plan, induding the nature, iming, and extent of procedures necessary to obtain sufficient appropriate
audit evidence.

We realize that you may have questions on what this all means, or wish to provide other feedback. We
welcome the opportunity to hear from you.
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02/01/2021

BOARD OF REGENTS OF THE UNIVERSITY OF WISCONSIN SYSTEM

1. All Regents Via WebEx Videoconference

Friday, February 5, 2021
8:45 a.m.

10.

11.

12.

13.

Calling of the Roll
Declaration of Conflicts
Report of the Research, Economic Development, and Innovation Committee
Report of the Audit Committee
Report and approval of actions taken by the Business & Finance Committee
Report and approval of actions taken by the Education Committee
Report and approval of actions taken by the Capital Planning & Budget Committee
Presentation Board of Regents 2021 Diversity Awards

a. Dr. Selika Ducksworth-Lawton, Professor of History, UW-Eau Claire

b. Counseling Services, UW-Eau Claire

c. Wisconsin Louis Stokes Alliance for Minority Participation (WiscAMP), UW-

Madison

Presentation and Discussion: UW System Teacher Workforce Initiative

Resolution of Appreciation for Chancellor Bernie Patterson’s service to the UW
System

Regent communications, petitions, and memorials
Optional Closed Session

Adjourn

The closed session agenda for Thursday, February 4, 2021, may also be considered on Friday,
February 5, 2021, as the Board'’s needs may dictate. In addition, the Board may reconvene in
open session regarding matters taken up in closed session, including voting, where applicable.
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Il. All Regents Item 9.
Friday, February 5, 2021

UW SYSTEM TEACHER WORKFORCE INITIATIVE

REQUESTED ACTION

None

SUMMARY

Wisconsin has unmet workforce demand for highly-qualified teachers and school leaders.
This demand is greatest among: a) high need school districts, especially in rural Wisconsin;
and b) subject matter fields, such as special education, STEM, and bilingual education.
Conversely, during the past decade, the UW System Schools and Colleges of Education
have experienced a significant decrease in student enrollment in teacher education
programs, and teacher certification and school leadership programs.

Two potential solutions are recommended for meeting Wisconsin’s workforce demand for
teachers and school leaders.

First, paid stipends are recommended for students who are required to teach as part of
their teacher education programs at UW System Schools and Colleges of Education.

Second, expansion is recommended for existing student loan forgiveness programs in
Wisconsin. Currently, the Wisconsin Higher Educational Aids Board (HEAB) administers two
loan programs: a) the Teacher Loan Program’, which received $272,200 in state funding in
2019-20; and b) the Minority Teacher Loan Program?, which received $259,500 in 2019-20.
Combined, these teacher programs forgave approximately $281,700 in student loan debt.

An increase to the HEAB Student Loan Forgiveness Program is recommended, within the
2022-2024 UW System Biennial Budget Request. In addition, it is recommended that both

'Students enrolled in a teaching program can receive up to $10,000 in loans per year, and a
maximum of $30,000. The loan is forgiven 25% for each year the student meets employment
requirements as a teacher. http://heab.state.wi.us/programs.html#TLP See also
https://dpi.wi.gov/licensing/programs/loan-forgiveness

2 Minority students enrolled in a teaching program who later teach in school with at least a 40%
minority student population are eligible for loan forgiveness, subject to the same dollar limits and
other requirements as the TLP. http://heab.state.wi.us/programs.html#MTL
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HEAB programs expand eligibility to include more teaching fields, and to allow both
teachers and school leaders to qualify. Finally, it is recommended that the programs target
high need school districts and subject matter fields, while also requiring teachers and
school leaders to remain in Wisconsin in order to qualify for loan forgiveness.

Presenter

Anny Morrobel-Sosa, UW System Vice President for Academic and Student Affairs

BACKGROUND

In August 2020, the Board of Regents approved UW System President Tommy Thompson's
2021-23 biennial budget recommendations, which included ten key initiatives to renew the
Wisconsin Idea for the 21° century. Among the ten initiatives is a proposal to advance
Wisconsin's teachers and school leaders through student loan forgiveness, working with
community and university education dean partners, and providing stipends for student
teachers.

Related Policies
e Regent Policy 4-12: Academic Program Planning, Review, and Approval in the University
of Wisconsin System.

e UW System Administrative Policy 102: Policy on University of Wisconsin System Array
Management: Program Planning, Delivery, Review, and Reporting.
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