BOARD OF REGENTS OF THE UNIVERSITY OF WISCONSIN SYSTEM
Gordon Dining and Event Center, 2™ floor
770 W. Dayton Street, Madison, Wisconsin
Friday, July 12, 2019
II. 9:00 a.m. All Regents — Concerto Room
1. Calling of the roll
2. Approval of the minutes of the June 6-7, 2019 Board of Regents meeting
3. Introduction of the universities’ delegation from Hessen, Germany
4. Report of the President of the Board
a. Reports of the Wisconsin Technical College System Board
b. Advocating for the UW System
c. Additional items that the President may report to the Board

5. Report of the President of the System
a. News from around the System
b. Faculty spotlight
c. Update on the biennial budget process
6. Report of the Audit Committee
7. Report and approval of actions taken by the Business and Finance Committee
8. Report and approval of actions taken by the Education Committee
9. Report and approval of actions taken by the Capital Planning and Budget Committee
10. Report of the Research, Economic Development, and Innovation Committee

11. Presentation and Discussion: Early Brain Development and its Impact on the Economy

12. Presentation and Discussion: UW-Green Bay’s NCAA Division I Athletics 2019 Annual
Report

13. Approval of Notice of Preliminary Hearing on Administrative Code Scope Statement for
Chapter UWS 17
[Resolution I1.13.]

14. Resolution of appreciation for UW-Stout Chancellor Bob Meyer’s service within the UW
System



15. Resolution of appreciation for Regent Emeritus Regina Millner’s service on the UW
System Board of Regents

16. Resolution of appreciation for Regent Emeritus Mark Tyler’s service on the UW System
Board of Regents

17. Regent communications, petitions, and memorials

18. Optional Closed Session
The closed session agenda for Thursday, July 11, 2019, may also be considered on Friday, July 12, 2019, as the
Board’s needs may dictate. In addition, the Board may reconvene in open session regarding matters taken up in the
closed session, including voting, where applicable.

Adjourn



July 12,2019 Agenda Item II.11.

EARLY BRAIN DEVELOPMENT
AND ITS IMPACT ON THE ECONOMY

BACKGROUND

A key feature of a thriving economy is a skilled, well-educated workforce. Research shows
investments in early childhood development and education are a critical first step in workforce
development and building a strong Wisconsin economy.

REQUESTED ACTION

For discussion.

DISCUSSION

The discussion of “Early Brain Development and Its Impact on the Economy” will include the
following components:

e Regent Emeritus S. Mark Tyler, chair of the Governor’s Council on Workforce
Investment and a member of the Governor’s Early Childhood Advisory Council, will
introduce the intrinsic connection between two of his passions: early childhood education
and workforce development.

e Dr. Dipesh Navsaria, Department of Pediatrics, UW-Madison’s School of Medicine &
Public Health, will discuss early brain and child development, and the impact of stress on
brain development. Dr. Navsaria will also discuss interventions and investments to
provide children, and adults, with a foundation for success.

e Mr. Dennis Winters, Wisconsin’s chief economist and director of the Bureau of
Workforce Information & Technical Supports at the Wisconsin Department of Workforce
Development, will discuss the longer-term importance of early childhood education in
building a skilled workforce, reducing inequality and expanding opportunity. Mr.
Winters will also discuss the return on investment of high-quality, early childhood
education programming.

RELATED POLICIES

None.



July 12, 2019 Agenda Item II. 12.

UW-GREEN BAY NCAA DIVISION I ATHLETICS
2018-19 REPORT

EXECUTIVE SUMMARY

BACKGROUND

Collegiate athletics are high-profile activities that exist for the betterment of the student body,
student athletes, and the university. As some of the most visible programs at institutions of
higher education, athletics provide valuable experiences for student athletes, opportunities to
engage the broader community and a public face for the institution. This visibility, as well as the
number of student-athlete participants, the members of the public attending athletic events and
the substantial compliance requirements, necessitates a high level of oversight and scrutiny by
both administrators and governing bodies.

In 2012, the Association of Governing Boards of Colleges and Universities (AGB) issued a
report, “Trust, Accountability, and Integrity: Board Responsibilities for Intercollegiate
Athletics,” that highlighted the important role of higher education governing boards in providing
proper oversight of athletics programs. That same year, the Board of Regents established a
reporting framework for institutions that participate in NCAA Division I athletics.

Under the Regents’ Accountability Reporting Framework, each UW System Division I athletics
program is required to provide information to the Board annually describing the extent to which
the program: 1) adheres to any performance standards implemented by an institution or its
athletic board; 2) safeguards the welfare of all students; 3) maintains NCAA compliance; and 4)
assures fiscal integrity. The Accountability Reporting Framework provides the Board with
consistent information about each NCAA Division I athletics program, enhancing the Board’s
ability to effectively monitor the activities of UW System’s Division I athletics programs.

The UW System has three institutions (UW-Madison, UW-Milwaukee, and UW-Green Bay)
with NCAA Division I athletics programs. This report, prepared by UW-Green Bayj, is the third
of the three programs to present its annual report to the Board of Regents in 2019.
REQUESTED ACTION

This item is for discussion purposes only.

DISCUSSION

UW-Green Bay’s report for 2019 addresses the requirements of UW System’s Accountability
Reporting Framework. The following are some of the highlights of the report:



I.  Program Overview

UW-Green Bay sponsors 16 sports, providing approximately 240 student-athletes with the
opportunity to participate in college athletics in the sports of men’s and women’s basketball,
men’s and women’s cross-country, men’s and women’s golf, men’s and women’s Nordic skiing,
men’s and women’s soccer, women’s softball, men’s and women’s swimming and diving, men’s
and women’s tennis, and women’s volleyball.

The University has had three conference affiliations while participating in Division | NCAA
athletics: the men’s programs participated in the Mid-Continent Conference, the women in the
North Star Conference, and both joined the Midwestern Collegiate Conference/Horizon League.

The Horizon League features ten public and private institutions that have impressive academic
reputations and a storied tradition of broad-based athletic programs. These include Cleveland
State University, the University of Detroit Mercy, the University of Illinois at Chicago, Northern
Kentucky, Oakland University, [UPUI, Wright State University, Youngstown State University,
UW-Green Bay and UW-Milwaukee.

II. Athletic Achievements

The report highlights several athletic accomplishments in 2017-18 season, including the
following:

e Two Horizon League Regular Season Championships
o Men’s Soccer & Women’s Basketball

e One Horizon League Tournament Championships
o Women’s Basketball

e Two Horizon League Tournament Runner-Up Finishes
o Men’s Soccer & Volleyball

e One NCAA postseason appearance
o Women’s Basketball

e Over 20 individual All-Horizon League award winners

III. Academics

The UW-Green Bay identifies three measures used to monitor the academic progress of student-
athletes — grade point average (GPA), the academic progress rate (APR), and the graduation
success rate (GSR). The department established benchmarks for each.

A. Grade Point Average

The overall GPA for the department in 2017-18, the most recent year data is available, was 3.39.
The GPA for student-athletes was the highest in UW-Green Bay Athletics’ history. The
department GPA benchmark requires student-athlete to maintain a cumulative GPA of 3.0 or
greater each semester. Spring 2018 became the 37th consecutive semester that the combined
GPA of UW-Green Bay’s student-athletes exceeded 3.0. Fifteen of the 16 teams recorded a



GPA above 3.0, with six of these teams posting a GPA of 3.5 and above. Women’s basketball
earned the top spot in the WBCA Academic Top 25, posting a program best 3.753 team GPA. It
is the fourth time in program history the team earned the top spot.

B. Academic Progress Rate

The NCAA holds institutions accountable for the academic progress of student-athletes using the
Academic Progress Rate (APR). To calculate the APR, each student-athlete who receives
financial aid receives one point for each term they stay in school and one point for maintaining
academic eligibility. The points are used to calculate a standardized team score, with 1000
representing a perfect score. Teams must earn a minimum four-year APR of 930 to compete in
postseason competition.

The department’s benchmark for APR is to maintain an APR that is higher than the NCAA
minimum for each sport, an APR of 930. The four-year APR for all 16 programs exceeded the
NCAA minimum in 2017-18.

C. Graduation Success Rate

The Graduation Success Rate (GSR) and the Federal Graduation Rate (FGR) are often used to
monitor student-athlete graduation rates. Both the GSR and FGR measure the percentage of first
time, full-time freshmen who graduate within six years of entering their original four-year
institution. However, unlike the FGR, the GSR excludes those student-athletes who leave the
institution in good academic standing and includes student-athletes who transfer into the
institution and go on to graduate.

To monitor graduation rates, the department establishes two benchmarks related to the GSR.
These include: 1) maintaining a student-athlete graduation rate that is higher than the UW-Green
Bay general student body and 2) maintaining a department-wide student-athlete NCAA
graduation rate that is higher than the average of peer institutions.

On the first benchmark, the GSR for student-athletes was 70% in comparison to 51% for the
UW-Green Bay general student body. In regards to the second benchmark, the GSR for Green
Bay student-athletes is 93% comparted to the overall GSR of the Horizon League of 91.3%.
UW-Green Bay student-athletes overall GSR is second only to Cleveland State University within
the Horizon League.

IV. Finances

UW-Green Bay Athletics Department’s report includes the department’s budget, actual revenues,
actual expenses, balances, debt balances and payments, and endowments for Fiscal Year 2017-
18. The report notes a net operating margin of ($134,625) in FY 2017-18, compared to $408,800
in FY 2016-17 and $260,876 in FY 2015-16, which is attributed to an accounts receivable from a
vendor of $85,000 and the use of prior year cash balances including 411 Grant expenses. The
411 Grant was a one-time Division I Distribution spending plan UW-Green Bay awarded in
summer of 2017. The funds were used for the direct benefit of student athletes and their



academic success, life skills, career success, health and safety and student-athlete focused
diversity and inclusion initiatives.

The report also identifies an unrestricted fund balance of $619,049 at the end of FY 2017, or
approximately 6.7% of FY 2017-18 expenditures. The outstanding debt for the athletics
facilities at the end of FY 2018 is $5,729,913 or a decline of 5.2% from FY 2017. At the end of
FY 2017 the endowed funds dedicated to the support of the Athletics department was $877,187.

NCAA Rules Compliance

The report identifies five self-reported NCAA violations in 2017-18, compared to one violation
in 2016-17 and three in 2015-16. The report includes a certification that there are no
investigations or reviews of the Athletic Department or personnel by the institution, NCAA, or
law enforcement underway at this time.

The NCAA-required Agreed-Upon Procedures report for the year ending on June 30, 2018 is

included as an appendix to the report. The audit report, which is prepared by the UW System
Office of Internal Audit, was discussed with the Board’s Audit Committee and reported to the
Board in February 2019. The report noted no significant findings.

The report also includes the most recent report of the Horizon League Compliance

Review, completed fall of 2018. The report identifies numerous strengths of the programs. The
report includes suggestions for improvement in such areas as academic advising, financial aid
and recruitment monitoring and rules education.

RELATED REGENT POLICIES

Regent Policy Document 10-1: “Endorsement of the Statement of Principles from the Knight
Foundation Commission on Intercollegiate Athletics”
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1. INTRODUCTION

The intent of this executive summary is to provide annual information of intercollegiate athletics to the
Wisconsin Board of Regents. Information is provided about the Intercollegiate Athletics Department, the
NCAA, and the Horizon League. The second section will outline specific information addressing
academics, fiscal responsibility and compliance regulation.

A. Mission of Green Bay Intercollegiate Athletics

The Intercollegiate Athletics Department is intended to be an integral component of the educational
mission of the University. The Athletics Department is managed consistent with the mission and focus of
the University. The University mission offers a context for how the program prepares students to develop
critical thinking and problem-solving skills, to practice learning as a life-long activity, to be engaged and
contributing citizens, and to enhance the position and image of the University locally, regionally, and
nationally.

The program will be administered in a manner to ensure the amateur nature of athletics by responsibly,
honestly and effectively recognizing and communicating that student-athletes are, first and foremost,
students who possess academic abilities and attain personal growth objectives. The student shall be
accorded due respect as a person and is expected to reflect the high academic and behavioral standards
of the University. Intercollegiate athletics strives for success in competition while continuing to attract and
retain students who succeed academically and athletically and whose careers after graduation are a
tribute to them, UW-Green Bay and society.

The Intercollegiate Athletics Department embraces the Horizon League principles of sportsmanship and
ethical conduct; is committed to the concept of equitable opportunity for all students and staff regardless
of gender or ethnicity; and is administered to substantiate compliance with the University of Wisconsin
System, UW-Green Bay, the National Collegiate Athletic Association and the Horizon League rules and
regulations, which ensure institutional control and integrity.

Given the impact of a Division | athletics program on a university, community and region, the Director of
Athletics serves on the Chancellor’'s Cabinet and is a direct report to the Chancellor.

B. History of Green Bay Intercollegiate Athletics

The establishment of athletics at UW-Green Bay occurred in September of 1969 with men’s soccer
followed by men’s basketball in the same year, four years after the University of Wisconsin-Green Bay
was founded. In November of 1969, the University applied for membership in the National Association of
Intercollegiate Athletics (NAIA). In May of 1970, the Phoenix became the mascot and the official name of
UW-Green Bay athletic teams. In December 1973, the women’s basketball team made its intercollegiate
debut. Prior to the 1973-74 season, the men’s basketball team and men’s soccer team moved to the
NCAA Division Il ranks. UW-Green Bay requested to enter NCAA Division | athletics in September 1979
and was granted that status beginning Fall of 1981. In 1982, the University joined seven more schools to
form the Mid-Continent Conference (MCC) to compete in NCAA Division | athletics. Women'’s programs
transitioned from the NAIA to Division | in 1987-1988 when they joined the North Star Conference. In
1994-1995, the men’s and women’s programs joined the Midwestern Collegiate Conference which
changed its name to the Horizon League in 2001.

C. National Collegiate Athletic Association (NCAA) Classification

Currently, UW-Green Bay sponsors 16 sports programs supporting approximately 240 student-athletes in
the sports of men’s and women'’s basketball, men’s and women'’s cross-country, men’s and women'’s golf,
men’s and women’s nordic skiing, men’s and women’s soccer, women'’s softball, men’s and women’s
swimming and diving, men’s and women’s tennis, and women’s volleyball. UW-Green Bay has enjoyed



successes with NCAA tournament appearances in men'’s basketball, women’s basketball, men’s soccer,
softball, men’s tennis and volleyball, as well as individual appearances in men’s golf, and men’s and
women’s nordic skiing. The University has had three conference affiliations while participating in Division |
NCAA athletics: the men’s programs participated in the Mid-Continent Conference, the women in the
North Star Conference, and both joined the Midwestern Collegiate Conference/Horizon League.

D. Horizon League

In its 40th season of operation in the 2018-19 academic year, the Horizon League continues to aspire
toward its goal of being one of the nation’s leading athletics conferences while being recognized as a
leader in the development of student-athletes as leaders and role models.

The Horizon League membership features ten public and private institutions that have impressive
academic reputations and a storied tradition of broad-based athletic programs. Membership includes
Cleveland State University, the University of Detroit Mercy, the University of lllinois at Chicago, Oakland
University, Northern Kentucky, IUPUI, the University of Wisconsin-Green Bay, the University of
Wisconsin-Milwaukee, Wright State University, and Youngstown State University. IUPUI was admitted
into the Horizon League effective summer 2018.

The Horizon League’s primary focus is to add value to the educational experience through its four
platforms: athletic performance, academic achievement, community outreach, personal responsibility and
accountability. It is the League’s belief that athletics is a powerful and visible resource tool that can be
used to enhance student-athletes’ collegiate experience. The Horizon League’s goals are to enhance the
holistic university experience for the student-athlete, to create an affiliation of institutions with similar
athletic goals, and to adhere to the principles of integrity, diversity, excellence, and growth. The Horizon
League sponsors competition in 19 sports — nine for men (baseball, basketball, cross country, golf,
soccer, swimming and diving, indoor track and field, outdoor track and field, and tennis), and ten for
women (basketball, cross country, golf, soccer, softball, swimming and diving, indoor track and field,
outdoor track and field, tennis and volleyball).

The League receives automatic bids to NCAA championships in baseball, men’s and women'’s basketball,
men’s and women'’s golf, men’s and women'’s soccer, softball, men’s and women'’s tennis, and women'’s
volleyball. The Horizon League is headquartered in Indianapolis, the “Amateur Sports Capital of the
World,” with offices in the Pan American Plaza (201. S. Capitol Avenue), located a block from Lucas Oil
Stadium and just minutes from the Bankers Life Fieldhouse, the State Capitol Building, Victory Field
(home of the Indianapolis Indians) and the NCAA national office.

Jonathan B. (Jon) LeCrone is in his 26th year as Commissioner of the Horizon League, having been
named to the position on May 11, 1992, and is the fifth-longest tenured commissioner among the 31
Division | conferences.

The Horizon League recently completed a strategic plan (attached) that was approved by the Board of
Directors in June 2017.

E. Year in Review

The following information provides an overview of personnel transition, academic success, and
competitive accomplishments and includes the many occasions where athletics put the institution in the
national spotlight.

Academic Year 2017-18
Personnel
e Lee Reinke made full-time Head Men’s and Women’s Golf Coach
e Abbey Sutherland hired as head volleyball coach
o0 Korey Schroeder hired as assistant volleyball coach
o Jeremy Hecker hired as head men’s and women'’s Nordic ski coach

2



Jason Spain named head women’s soccer coach
0 Cassidy Weiss named women'’s soccer assistant coach
Brian Nelson became first full-time head men’s and women'’s tennis coach in program history
Nellie Schafer hired as women's basketball director of player development
Shane Starr hired as director of the Phoenix Fund
Jodi Schleis hired as Associate AD for Business and Finance

Academic Accomplishments

Fall 2017

The Fall 2017 semester marked the 36! straight semester the department posted a GPA of 3.0 or
higher

14 teams achieved a 3.0 or higher in Fall 2017

8 teams posted a 3.5 or higher

185 student-athletes with a GPA above 3.0, which was 81 percent

20 percent of student-athletes achieved a 4.0 GPA

124 student-athletes graduated with Honors, High Honors or the Highest Honors
Lydia DeWeese from volleyball earned Scholar Athlete of the Season honors
Volleyball team posted NCAA Top 25 Team GPA 2017-18 season

One women'’s soccer player earned All-Academic Team honors

Volleyball had two All-Academic Team honors

Cross Country had two All-Academic Team honors

Spring 2018

For the 37-consectuive semester in Spring 2018, GB student-athletes combined to achieve
above a 3.0 GPA, recording the highest-ever combined GPA during any semester of the streak
15 of the 16 teams recorded above a 3.0 GPA

6 teams posted above a 3.5 GPA

4 teams posted above a 3.6 GPA

173 student-athletes posted a 3.0 GPA or higher, which accounted for 80 percent of the SA body
127 student-athletes achieved Honors, High Honors or the Highest Honors

Women's basketball earned the top spot in the WBCA Academic Top 25, posting a program-best
3.753 team GPA,; the fourth time in program history they've earned the top spot

The men’s and women’s swimming and diving teams were recognized by the CSCAA for having
a team cumulative GPA of 3.0 or higher, receiving Scholar All-American recognition

Three tennis players earned Horizon League All-Academic Team

Women's basketball had one All-Academic Team member

Men’s golf had one All-Academic Team member

One softball player earned All-Academic Team honors

Athletic Accomplishments

Two Horizon League Regular Season Championships
One Horizon League Tournament Championships
Two Horizon League Tournament Runner-Up Finishes
One NCAA postseason appearance

Over 20 All-Horizon League award winners

Over 20 Horizon League Player of the Week honors

Men’s Tennis

Florian Kraenzler named First Team All-League



e James Ling named Second Team All-League
e Team advanced to semifinals of Horizon League Tournament

Men’s Basketball
o Khalil Small named First Team All-League and All-Defensive Team, only player to be named to
both teams
e Was youngest team in the Horizon League in terms of experience

Women’s Basketball
e Jessica Lindstrom named First Team All-League and All-Defensive Team
Allie LeClaire named Second Team All-League
Highest GPA in the nation, WBCA Academic Top 25 - No. 1
Advanced to 18th NCAA Tournament
Won 20™-consecutive conference championship, Horizon League Tournament Champions, Allie
LeClaire named HL Tournament MVP
Ranked Top 10 in the nation in scoring defense
e LedHL in attendance

Men'’s Soccer

Audi Jepson named Offensive Player of the Year and First Team All-League
Jeremy Bonomo named Coach of the Year

Tomer Zloczwer neamed First Team All-League

Buran Huseini and Marcos Bautista named Second Team All-League

Adam Mansa named to All-Freshman Team

Audi Jepson named to USC All-Region First Team

Won Horizon League regular season championship

Finished Horizon League tournament runner-up

Men's Golf
e Jimmy Albright finished T7 at the Horizon League Championships
e Team finished sixth

Women'’s Golf
e Leah Birch finished Top 10

Softball
e Chyanne Onstad named First Team All-Horizon League
o Kayla Schwebke named to All-Freshman Team

Men’s Swimming & Diving
e Finished third at the Horizon League Championships
e Riley Darling won 200 butterfly

Women’s Swimming & Diving
e Finished sixth at the Horizon League Championships

Visibility/lmage/External Accomplishments
e Kress Events Center has over 150,000 users to fithess classes, rec center usage
e Intramural participation remains strong with over 4,000 participants
o Kress Events Center served as host for several community/regional/state/D1 athletics events
bringing over 75,000 visitors to campus. Some events include:
o0 High school commencements (Green Bay East, Green Bay West, Green Bay Southwest,
De Pere



10 Annual Shawano Sundrop Shootout
Lambeau Leap Gymnastics event

WPS Solar Olympics

Arthritis Foundation Jingle Bell Run
UWGB Spring Commencement
ASPIRO - Free Throw Competition
WIAA girls’ basketball practices

WIAA girls’ volleyball practices

OO0OO0OO0OO0OO0OO0O0

UWGB, through the athletics vehicle, has received national and regional media attention from the
following platforms:
o ESPN.com
ESPN'’s SportsCenter
Big Ten Network
NCAA.com
Fox Sports Live (nightly news)
CBSSports.com
Yahoo.com
YahooSports.com

MidMajorMadness.com
Green Bay Press-Gazette
Fox 11 (local TV)

NBC 26 (local TV)
WFRYV (local TV)
WBAY (local TV)
WNFL (local radio)
WIXX (local radio)
Sportslllustrated.com WDUZ (local radio)
Sporting News Time Warner Cable
Basketball Times SportsChannel

O O0OO0OO0OO0ODO0OO0OO0OO0OOo

O O0OO0O0OO0OO0OO0OO0OO0OO0OO0OO0OO0OO0OO

NBC Sports.com o0 Milwaukee Journal-Sentinel
Bleacher Report o0 Winona Daily News
Fox Sports o0 Racine Journal-Times
USA Today Sports o Chicago Tribune
o]

Collegelnsider.com Chicago Sun-Times

e Phoenix Fund raises over $1 million in program support for scholarships and operations with
highlights including:

v/ 19" Annual Phoenix Packers Steak Fry raised over $177,000 in net profits and had over
900 attendees

v' Celebrated the grand opening of the Kress Family Outdoor Recreation Complex in
August 2018 including the first official soccer games in the new Aldo Santaga Stadium.
The project represented a $4.9 million campaign to enhance soccer and softball.

v' Atrio of successful golf outings including Men'’s Basketball, Women'’s Basketball and the
Mark King Invite raised over $250,000 collectively for the programs.

e Men'’s basketball former players signed to play professionally: Alfonzo McKinnie signed 2-year
contract with Golden State Warriors; Carrington Love in Belgium; Jordan Fouse in France; Keifer
Sykes remains one of top international players in Italy; Charles Cooper in Portugal; Khalil Small in
Finland; Greg Mays in Australia; Alec Brown in Spain;



2. Financial Information

A. 2017-18 Green Bay Athletics Final Budget Report

2017-18 Green Bay Athletics Final Budget Report

REVENUE BUDGET ACTUAL
University Support $ 3,647,600 $ 4,127,756
Student Fees $ 1,454,495 $ 1,454,495
Ticket Sales $ 675,000 $ 619,655
Phoenix Fund Support $ 1,150,320 $ 2,640,410
NCAA Distributions $ 480,250 $ 279,126
Sponsorships $ 1,046,497 $ 866,430
Guarantees $ 200,000 $ 209,000
Other Revenue $ 459520 $ 531,174
Total Revenue $ 9,013,682 $ 10,728,046
EXPENSES BUDGET ACTUAL
Salaries & Fringes $ 2,709,882 % 2,782,343
Financial Aid $ 2,565,820 $ 2,529,393
Team Travel & Equipment $ 1,407,400 $ 1,407,938
Other Expenses $ 2,351,860 % 2,515,270
Total Expenses $ 9,034,962 $ 9,234,944
Total Capital Improvements $ 1,627,727
Net Operating Margin $ (21,280) $ (134,625)

Notes:

1. Tuition remissions provided by the University and used for athletic scholarships are included in the
University Support line ($1,856,071).

2. Actual revenues include contributions from the booster clubs towards operating expenses (i.e. team
travel, equipment, recruiting). The Budget figures do not include any estimated contributions from
booster clubs.

3. The negative operating margin is attributed to an accounts receivable from vendor of $85,000, the
use of prior year cash balances including 411 Grant expenses.

B. 2017-18 Agreed-Upon Procedures Report

Please see Appendix K for the NCAA Agree upon Procedures Document.



C. 2017-18 Green Bay Athletics Cash Balances

Account Amount

Fund 128 -$85,691.90
NCAA Student Retention Funds $381,744.27
Foundation — Restricted/Unrestricted $322,996.70
Total $619,049.07

D. 2017-18 Green Bay Athletics Endowment Report
The Green Bay Athletics Endowment balance as of June 30, 2018 was:

Book Value  $824,821.80
Market Value $877,187.07

The figures above do not include the value of endowed scholarships dedicated to Athletics.

3. Academic Progress Rate

The NCAA holds Division | institutions accountable for the academic progress of their student-athletes
through the Academic Progress Rate (APR), a team-based metric that accounts for the eligibility and
retention of each student-athlete, each term.

Beginning with the 2014-15 academic year, teams must earn a 930 four-year APR to compete in
postseason competition.

APR is calculated by term. Each term, a student-athlete receiving athletically related financial aid may
earn one retention point for staying in school and one eligibility point for being academically eligible. A
team’s total points are divided by points possible and then multiplied by one thousand to equal the team’s
Academic Progress Rate.

Please see Appendix B for the 2017-18 Academic Progress Rate from the NCAA.

A. Sport by Sport

SPORT 2017-18 APR SCORE 4-YEAR APR SCORE NCAA 4-YEAR
MULTI-YEAR

MEN’S BASKETBALL 1000 980 967
WOMEN’'S BASKETBALL 1000 995 982
MEN’S CROSS COUNTRY 944 976 981
WOMEN’S CROSS 1000 1000 989
COUNTRY

MEN’S GOLF 1000 992 990
WOMEN’'S GOLF 1000 982 990




MEN'’S SKIING 1000 984 978

WOMEN’S SKIING 1000 1000 989
MEN’'S SOCCER 975 967 978
WOMEN'S SOCCER 1000 997 988
WOMEN'S SOFTBALL 985 975 985
MEN’S SWIMMING 990 979 981
WOMEN'S SWIMMING 965 986 992
MEN’S TENNIS 1000 1000 982
WOMEN'S TENNIS 958 974 989
WOMEN'’S VOLLEYBALL 1000 989 988

B. 3-Year Trend Change (Priority Sports)
The table below lists the single year APR scores for the five priority sports for the 2015-2016, 2016-17,
2017-2018 academic years.

PRIORITY SPORTS 2015-16 2016-2017 2017-2018
MEN’S BASKETBALL 1000 980 1000
WOMEN'’S BASKETBALL 982 1000 1000
MEN’S SOCCER 1000 975 1000
WOMEN’S SOCCER 1000 1000 1000
WOMEN'’S VOLLEYBALL 1000 1000 1000

C. Benchmarks for Assessment of APR
1. Maintain Academic Progress Rates that are higher than the minimum standard of the 930 NCAA
APR benchmark.

4. Graduation Success Rate (GSR)

The NCAA Graduation Success Rate (GSR) is designed to show the proportion of student-athletes on
any given team who earn a college degree. The NCAA has imposed a new set of academic standards in
order to hold teams and institutions accountable for how well student-athletes progress towards a degree.

The GSR was developed in response to colleges and universities who asked for an alternative rate that
more accurately reflects the movement among college student-athletes. The GSR takes into account



incoming transfers who graduate from a different institution than the one they started at and transfers who
leave an institution in good standing.

The Federal Graduation Rate (FGR) is compiled by the U.S. Department of Education and is used as an
indicator of academic success of college student-athletes. FGR measures the percentage of first-time,
full-time freshman who graduate within six years of entering their original four-year institution. The NCAA
developed its GSR in response to criticism that the FGR understates the academic success of student-
athletes because the FGR method does not take into account two important factors in college athletics:

1. When student-athletes transfer from an institution before graduating and is in good academics
standing (perhaps to transfer to another institution for more playing time, different major, or to go
pro); and

2. Those student-athletes who transfer to an institution (e.g., from a community college or another 4-
year college) and earn a degree.

The FGR treats transfers as non-graduates for the original institution the student-athlete attended, even if
that student-athlete later graduates from another institution. Also, the FGR does not include that student-
athlete in the graduation rates at the new institution where he/she does graduate. Therefore, once a
student-athlete transfers to another school he/she is no longer recognized in the calculated graduation
rate. The GSR takes into account both factors and gives credit to institutions for successful transfers,
whether they are leaving or entering an institution.

The following is a summary for the 2017-18 Graduate Success Rate report. Please see Appendix C for
the official 2017-18 Graduation Success Rate Report from the NCAA.

A. Green Bay GSR vs. Federal Graduation Rate by Sport

SPORT 2017-18 GSR 2017-18 FGR
MEN'’S BASKETBALL 82% 38%
WOMEN'S BASKETBALL 100% 82%
MEN’S CROSS COUNTRY 89% 89%
WOMEN’S CROSS COUNTRY 100% 90%
MEN’S GOLF 89% 78%
WOMEN'’S GOLF 88% 60%
MEN’S SKIING 100% 50%
WOMEN'S SKIING 100% 70%
MEN’S SOCCER 79% 46%
WOMEN’S SOCCER 100% 57%




WOMEN’S SOFTBALL 100% 78%

MEN’S SWIMMING 79% 65%
WOMEN'S SWIMMING 100% 78%
MEN’S TENNIS 100% 43%
WOMEN'S TENNIS 100% 67%
WOMEN’S VOLLEYBALL 100% 89%

B. Green Bay Student-Athlete GSR vs. General Student Body Graduation Success Rate
2011-12 Graduate Rate

ACADEMIC YEAR GREEN BAY STUDENT-ATHLETE GREEN BAY STUDENT BobY GSR
GSR
2009 FRESHMAN COHORT 60% 47%
(REPORTED IN 2015-2016)
2010 FRESHMAN COHORT 68% 49%
(REPORTED IN 2016-2017)
2011 FRESHMAN COHORT 70% 51%

(REPORTED IN 2017-2018)

*Green Bay student-athlete graduation success rate is overall a 93% on an annually basis.

C. FGRfor Priority Sports

SPORT 2015-2016 2016-2017 2017-2018
(2009 FRESHMAN (2010 FRESHMAN (2011 FRESHMAN
COHORT COHORT COHORT
MEN’S BASKETBALL 17% 31% 38%
WOMEN'’S BASKETBALL 80% 82% 82%
MEN’S SOCCER 85% 42% 46%
WOMEN’S SOCCER 93% 47% 57%
WOMEN’S VOLLEYBALL 100% 89% 89%
MEN’S SWIMMING & DIVING 95% 61% 65%

*Numbers depict FGR rates per sport as reported on the Academic Portal

D. Benchmarks for Assessment of GSR
1. Maintain a student-athlete graduation rate that is higher than the UW-Green Bay general

student body
2. Maintain a department wide student-athlete NCAA graduation rate that is higher than the
collective average for peer institutions within the Horizon League. *Attachment |
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5. Academic Information

Academics are considered a top priority by the UW-Green Bay Athletics Department. It boasts 37th
straight semesters of a department GPA of 3.0 or higher.

General student body GPA: 3.09

A. Green Bay Sport by Sport GPA

SPORT FALL 2017 SPRING 2018
MEN’S BASKETBALL 2.52 2.76
WOMEN'’S BASKETBALL 3.86 3.67
MEN’S CROSS COUNTRY 2.40 3.24
WOMEN'S CROSS COUNTRY 3.61 3.60
MEN'’S GOLF 3.37 3.71
WOMEN'’S GOLF 3.331 3.54
MEN’S SKIING 3.333 3.51
WOMEN’S SKIING 3.63 3.424
MEN’S SOCCER 3.26 3.36
WOMEN'’S SOCCER 3.62 3.70
WOMEN'S SOFTBALL 3.50 3.08
MEN’S SWIMMING 3.36 2.86
WOMEN'’S SWIMMING 3.54 3.46
MEN’S TENNIS 3.56 3.34
WOMEN'’S TENNIS 3.29 3.31
WOMEN’S VOLLEYBALL 3.53 3.42
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B. Year by Year GPAs for Department

YEAR

2017-2018

2016-2017

2015-2016

2014-2015

2013-2014

2012-2013

2011-2012

2010-2011

2009-2010

2008-2009

3.39

3.37

3.31

3.30

3.20

3.26

3.23

3.14

3.13

3.12

C. Declared Majors

*includes double-majors

NUMBER OF

% OF STUDENT-

STUDENT-ATHLETES ATHLETES TAKING THAT

% OF STUDENT BODY
TAKING THAT MAJOR

Accounting

Art

Arts Management
Biology

Business Administration
Chemistry
Communication

Computer Science

MAJOR

2.4%

0.0%

0.0%

3.6%

22.2%

2.0%

3.6%

2.0%

3.2%

1.7%

0.6%

3.0%

16.0%

1.0%

2.5%

1.0%
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Democracy & Justice

. 4 1.6% 1.9%
Studies

Economics 5 2.0% 0.6%

Electrical Engineering

0 0.0% 0.6%
Technology

Environmental

. ) 0 0.0% 0.5%
Engineering Technology

Environmental Science 5 2.0% 1.6%

French 0 0.0% 0.0%

German 1 0.4% 0.3%

History 3 1.2% 2.0%

Human Development 10 4.0% 4.9%

Individual Major 0 0.0% 0.0%

Interdisciplinary Studies 0 0.0% 9.0%




Mathematics 4 1.6% 0.0%

Music 1 0.4% 1.0%
Mechanical Engineering 8 3.2% 0.3%
Mechanical Engineering

0 0.0% 0.3%
Technology
Nursing 1 0.4% 7.6%
Philosophy 0 0.0% 0.5%
Political Science 2 0.8% 1.6%
Psychology 19 8.0% 9.0%
Public Administration 2 0.8% 1.0%
Social Work 0 0.0% 1.2%
Spanish 5 2.0% 1.3%
Theatre 0 0.0% 1.0%
Undeclared 15 6.4% 3.5%
Urban & Regional

0 0.0% 0.3%

Studies

(1)Interdisciplinary Studies has two tracks, which are both completed primarily online and serve returning

adults who cannot participate in traditional programs. The Nursing major also has several tracks and is a

degree completion program for students who have already completed an Associate’s degree in nursing at
another school. Two of the nursing tracks are also online programs.

D. Special Admissions Statement
Green Bay athletics does not have a Special Admissions policy.
E. Benchmarks for Assessment of GPA
a. Maintain a student-athlete cumulative GPA of 3.0 or greater each semester

b. Maintain a student-athlete grade point average higher than the UW-Green Bay general student
body.

14



Compliance Information

A. NCAA Major/Minor Violations Report
See Appendix D
B. NCAA Oversight Certification Letter
See Appendix E
C. Horizon League Compliance Audit

See Appendix F

D. NCAA Self-Study Report
See Appendix G
E. Horizon Strategic Plan
See Appendix H
F. GSR HL Comparative Data
See Appendix |
G. 2017 Facilities Debt Outstanding and Payment Appendix
See Appendix J
H. NCAA Agreed-Upon Procedure

See Appendix K
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Appendix B

NCAA Division I 2017 - 2018 Academic Progress Rate Institutional Report

Institution: University of Wisconsin-Green Bay

This report is based on NCAA Division I Academic Progress Rate (APR) data submitted by the institation for the 2014-13. 2015-16. 2016-17 and 2017-18 academic years.

Date of Report: 03/182019

Institutions are encouraged to forward this report to appropriate institutional persennel on campus.

[Note: All information contained in this report is for four academic years. Some squads may still have small sample sizes within certain sport groups. In accordance with the
Family Educational Rights and Privacy Aei'’s (FERPA's) interpretation of federval privacy regulations, institutions should not disclose statistical data contained in this report for

cells made up of three or fewer students without student consent.]

Sport Multivear Rate
Multivear Rate (N) Upper Confidence 2017 - 2018 (N) Multivear Rate 2017 - 2018 Multivear Eate 2017- 2018
Boundary
Ien's Baskerball 280 (1) HA 1,000 (12} 0og 1,000 260 1000
Men's Cross Coumty 276 (4 A 944 (10) 065 829 froicd 100D
Men's Golf 202 (34) WA 1,000 (8) o83 1,000 1,000 1000
Men's Sking 084 (32) A 1,000 (T 1,000 1,000 s 100D
Men's Soccer 082 (B1) A 1,000 (1T) 003 1.000 °70 100D
Men's Swimming 979 (108) A 900 (26} 076 o8B0 o8 1000
Men's Tenniz 1,000 (32) NA 1,000 (8) 1,000 1,000 1,000 1000
Wimen's Backetball D05 (34 HA 1000 (14) 1,000 1,000 201 100D
Wmen's Crozs Commy 1,000 (44 NAa 1000 (11) 1,000 1,000 1000 1000
Women's Golf 982(31) NA 1,000 (8) 082 1,000 282 100D

* Denotes dats Tepresenting thres or fewer smdent-athletes. In accordsnee with FERPA's interpretation of federal privacy repulstions. mstitutions should not disclose statisfical data contaimed in this
report in cells meade up of three or fewer smadents without stadent consent

M/A =Ho APE or not applicable

I =Thmiber of sbodent-athletes represented
' Denotes AR that does pot subject the team to ineligibility for posteason competition based on instintional, sthlatics and stadant Tesources and the tearr's Graduadon Success Rate.

* Denates APR. that does not subject the tearn to ineligibility for postseason competiticn due to the teany's demonstrated scadenic improvement.
wUnnaamwhuH.EEna.mmua"w_.&mnnm—EEEEzhd.ﬂaveﬂﬁgﬂuﬁﬁg&mmoﬁm%m&g.g_%n%m boundary™ of a team's APR. mmst be below 930 for thar tesm to be subject to
ineligibility for postsesson competition. Squad-size adiustiment does not apply to teams with four years of APE. data and a nmityesr cohors of 30 or more stadent-athletes

* Denotes APR that does not subject the tesrmn to pensltes due to the team's demonstrated academic improvernent

mbﬁamgﬁmwggmﬁumﬂ&mgsﬂgﬁﬁES?%U&EPE.%%mEE& af a team's APF. mast be below 930 for that team to be subject to penslties. The squad-size
adinsment doss not apply to teams with four years of APR. dat and a pmiltiyesr cobort of 30 or more studens-athletes.

Lghﬁgﬁnﬁwﬂmmﬁﬁnaﬁﬁﬂamﬁmﬁ«a inelizibility for postieason competition and'or aoy penalties,
..Um_una.p.;n.a.&ammadm?duﬂmnnnguﬂm&mﬂagﬂd&:wnnagﬁmﬁoﬁngﬂﬁ.gﬁq penaltes.

wgﬁﬁswﬂwaﬁﬂ&_ﬁsEEE_QEEEEE.HE;EBEE TEEONITEs,
ﬁgﬂnbﬁﬁmﬁ% m APP Improvement Plan be created for this sport

Pazelof?2
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NCAA Division I 2017 - 2018 Academic Progress Rate Institutional Report

Institution: University of Wisconsin-Green Bay Date of Report: 03/18/2019

Sport Aultivear Eate
Nnltivear Rate (N) Upper Confidence 017 - 2018 (%) Multivear Rate 1017 - 2018 Multivear Rate 2017 - 2018
Boundary
Women's Softball a5 HA Q235 (200 003 1,000 957 80
TWomen's Skiing 1,000 (36) NA 1,000 (9 1,000 1.000 1000 L0oD
Women's Soccer 297 (96) WA 1,000 (246) 1,000 1.000 g LO0D
Women's Swinming 986 (112) NA 065 (300 005 1,000 977 230
Women's Tenmic 974 (30) HA Q58 (T 1.000 1000 244 217
Women's Vollevball 089 (48) NA 1,000 (11} 1,000 1,000 o7 LoD

* Denotes dats representing thres or fewer smdent-athletes. In accondance with FERPA's interpretanon of federal privacy regulsnons, instimtions should not disclose stanstical data contamed o this
repart i cells made up of three or fewer smdents without smdent consent
1A =No APE or not applicsble.
1 =lhumber of smdent-athletes representad
! Denotes APR. that does not subject the team to ineligibility for pestsesson competition based on instingtional, athletics and stadent resources and the team’s Gradnstion Success Rase.
* Denotes APR. that does not subject the team to ineligibility for pestseason competition due to the team's demonstrated academic improvement.
ﬂggzﬁaﬁmgﬂu&mﬂ&mgsgﬁg@ for postseason conperiton due to the squad-size sdinsmment. The “upper confidence boundary™ of a temn's APR. mast be below 930 for that team o be subject 1o
ineligibility for postsezson competidon Squad-size sdustment dees not apply to teams with four years of APF. data and a mmltyear cohort of 30 or more smdent-athletes.
* Dienotes APR. that does not subject the team to penalties due fo the team's demonstzated academmic Inprovement
ngmbﬁﬁﬁguﬂﬂ&%ﬂﬁmgs penalties due to the squad-size adjusmment The "upper confidence bommdary” of a team’s APE mast be below 930 for thar team to be subject to penslties. The squad-size
adjnstment does not apply to teams with four years of APF. data snd a nmitiyear cohort of 30 or more smdens-athlates,
agﬁbﬁwgﬁnuﬁw.ﬁmmﬁﬁngnﬂmﬂ&mﬂa meligihaliry for pest=eason compediton and'or any penalties.
! Denotes APR basad ona two year cohort, not subject to ineligibiliny for postsesson competiton and'or amy penalnes.
* Denntes rhat team is not subject 1o melizibility for postsesson competition and'or penaltes basad on mstimmonal resources.
* Denotes APR that requires s APP Inprovemen: Plan be created for this sport

Pagelof2
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Appendix

C

University of Wisconsin-Green Bay

FRESHMANW-COHORT GRADUATION RATES All Smdents Smdent-Athletes £
2011-12 Graduation Rate 51% 0%
Four-Class Average 4924 G5%
Smdent-Athlete Graduation Success Fate 032
1. Graduation-Rates Data
a. All Students
Men Women Total
2011-12 4-Clazs 2011-12 4-Clazs 2011-12 4-Class
N ] N % H % N % N ] N %
Am Ind AW O - o 12 5 W 19 16 5 2 28 25
Asian 10 a0 40 45 g 67 65 45 1 463 05 45
Black 5 40 18 39 3 33 15 40 g 32 33 39
Hizpanic 12 33 356 25 18 3@ 357 H w37 93 37
Hat. Haw PI ] - o - 1] - 2 100 ] - 2 100
H-B Alien 4 5 2 4 7 43 10 53 11 3§ 41 44
Two or More 3 1] W 20 13 54 33 48 14 44 33 38
Unknoam 1 30 6 33 1] - 2 50 1 10 14 43
White 268 49 1250 47 51%= 531 :217R 52 779 32 3428 50
Total 303 48 1401 45 566 53 2306 52 B60 51 3797 40
b. Student-A thletes
Men Women Total
2011-12 4-Class G5ER 2011-12 4-Class G5R 2011-12 4-Class G5R
HN % N % N % H % N a N % N Y N " H %
Am_ Ind ‘AW ] - ] - 0 - 1] - L] - 0 - 1] - L] - 0 -
Asian ] - 1 100 1 100 ] - [ - 0 - 1] - 1 16 1 100
Black 4 50 9 33 & 8B ] - 1 0 @ 100 4 50 10 40 © g0
Hizpanic 1] - 2 100 3 100 (] - 1 0 I 100 1] - 3 106 4 100
Hat. Haw.PI 1] - 0 - 0 - 1] - L1 - 0 - 1] - 1] - 0 -
H-FL Alien 2 50 46 33 T 86 1 ] 5 60 4 100 3 13 11 45 11 91
Two or More ] - 0 - 1 100 ] - L] - 0 - 1] - 1] - 1 10
Unkncam 1 ] 1 o o - ] - L1 - 0 - 1 L] 1 0 a0 -
White 20 &5 T8 &0 60 83 20 23 120 73 98 oo 40 76 198 68 158 03
Total ¥ 59 9F 57 80 85 30 80 127 T 14 99 57 70 224 66 184 93
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c. Student-Athletes by Sport Category

Baseball
%N

Appendix C (conti.)

2011-E2 4-Class GSE

Am Tnd AW - - -
Asian - - -
Black - - -
Hispanic - - -
Har. Haw /BT - - -
H-F. Alien - - -
Two or More - - -
Unknown - - -
White - - -
Total - - -

Football
%N

2011-12 4-Class GSE.

Am Ind AW - - -
Asian - 2 5
Black - - -
Hispanic - - -
Wat. Haw/P1 - - -
H-F Alien - - -
Two or More - - -
Unknown - - -
White - - -
Total - - -

Women's Backethall

BN

2011-12 4-Class
Asian -
Black -
Hispanic -
Hat. Haw/P1 -
H-F. Alien -
Two or More -
Unknown
White
Toral

100-a

100-a

G7-a

a7-a

T8-b
B¢

G5R

100-a
100-a

100-b
100-c

Blak

Wat Haw FL
N-E Alien
Two or More
Unknowm
White

Bhck
Hispanic
Wat Haw./PL
W-F Alisn
Two or More
Unknown
White

Total

Men's Bazketball
M
2011-12 £-Class GSE
f7a 33b B&b
43b Tia
f7a 3B B2«
Aden's Oiher
M
2011-12 4-Class GSE
100-a 100-a
0-a 332 100-a
100-a 100-a
504 33b E6D
100-a
0-a -a -
63-d 5= 83e
iTe e Eie
Women's CC/Track
YoM

1011-12  4-Class GSE

100-a 290 100«
100-a 90 100

Values for M (a. 1-5.b. 6-10, e. 11-15, d. 16-20. e greater than 200

20

Men's CC/Track

M

2011-13 4-Class GSE
Am Tnd AW - - -
Asian - - -
Black - - -
Hispanic - - -
War. Haw /Pl - - -
HN-F. Alien - - -
Two or More - - -
Unknown - - -
White 1002 B9-b &8-b
Total 100-a  BO-b 20

Women's Other

BN

2011-12 4-Chass GSE
Am Ind AN - - -
Asian - - -
Black - - -
Hizpanic - 100-a 100-a
Hat. Haw /BT - - -
H-F. Alien O-a 02 100-a
Two or More - - -
Unknown - - -
White 82 Tl D
Total TEe  Tle D



Attachment C (conti)

1. Undergraduate-Enrollment Data (All full-time baccalaureate-dezree zeeking sztudents enrolled
2017-18)

x Al Smdents Ben Women Tatal b. Btndent-athletes Men Woren Ttal

N N N N N N
Am_Ind /AN 15 b 43 Aps Imd AN 0 0 a
Asian &0 75 133 Asiam Q 0 a
Black 39 32 T Black ] i} "]
Hispan:c 3 142 23 Hrspazic il i Q
Nat. Hew. FL 0 1 1 Mat. Hae,PI il 0 a
N-E Alisn 32 3 5] M-E Aliean 0 0 Q
Two or Mors 2 &7 139 Taro or Mere il 0 Q
Uzknown 0 2 2 Unksoam il i} a
Whita 1158 21z 3320 White b i} Q
Total 144E 2613 4051 Total ] i} "]
c. Student- Athletes # By Sports Category
Blem

Baskattall Bassbell CCTack Foathall Crihar
Am Ind /AN a [i] il a [
Asiam a il il a 1]
Black a L] L] a [
Hispanic a il il a o
Hat. Haw. FI "] il il Q o
N-E Alian a 0 0 Q (1]
T or Mo Q 0 0 a o
Unknowm a [i] il a [
White a il il a 1]
Total a a 0 a o
Woman
Bazkethall CC Track Othar

Am Ind /AN 1] [H] a
Asian [ (] Q
Black o 1] ]
Hispamic ] i a
Mat. Haw. FI o o Q
N-E Alien b [H] a
Tw or Mo o [H] a
Unknowm 1] [H] a
White o (] Q
Total o /] a

#nly student-athletes recerving athletics a1d are included i this report.
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Attachment C (conti)

INFOEMATION ABOUT THE GEADUATION EATES INSTITUTION EEPORET

Introduction.

This information sheet and the NCAA Graduation Rates Institwhion Feport have been prepared
by the NCAA based on data provided by the mmsttubion i compliance with NCAA Bylaw
18.4.2.2 1 (adnussions and graduation-rate disclosure) and the federal Student Right-to-Enow.
Please note, the NCAA will make this report public.

The Graduaton Rates Institohon Report zrves graduation information about the most recent sm-
vear graduatng class of siudents and student-athletes whe enfered az freshmen m 2011-12. The
graduation rate (percent) 1= bazed on a companszon of the oumber () of students who entered a
college or university and the mumber of those whe graduated within six vears. For example, if
100 students entered and &0 graduated within six years, the graduation rate 1= 60 percent.

The Graduation Rates Institution Report provides mformation about two groups of students:

1. Al Students. All undergraduate students wheo were enrolled m a full-time program of
studies for a bacealaureate depree; and

2. Student-Athletes. Student-athletes who recerved athlstcz aid from the school for amy
penod of time dunng their entermg vear. [Mote: Athleties aid 15 2 grant, scholarship,
tmiion warver or other aszistance from a college or unrversity that 15 awarded on the basis
of a student's athletics ability.]

Two different measures of graduation rates are presented in this report: Federal Graduation Fate
and NCAA Dhvision I Graduation Suceess Rate (GSR). The Federal Graduation Rate indicates
the percentage of freshmen who entered and received athletics aid dunng a2 given academic year
who graduated wathin six years. The GSK adds to the first-hime freshmen, those students who
entered midvear as well as student-athletes who tronsferred mto an insttution and received
athletics aud. Both the Federal Graduation Eate and the GSE. subtract students from the entering
cohort who are considered allowable exclusions (e, those who either die or become
permanently dizabled, those who leave the school to join the armed forces, forelpn services or
attend a relimons muszion). In addihon, the GSE subiracts thoss who left the inshtubion prior to
graduation, had athletics elighility remaimng and would have been acadenucally eligible o
compete had they retmmed to the inshtnhon.
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ATTACHEMENT C (conti.)

Informaton About the Graduation Bates Report

Page No. 2

raduation Eate: Report.

The box at the top of the Graduation Rates Inshituton Feport provides the mest recent class (Le.,
2012-13) and four-class Federal Graduation Bate (Le., 2009-10 through 2012-13) for all students and
for sudent-athletes who received athletics aid at this school. Additonally, this box provides GSE
data (1.e., 2009-10 through 2012-13} for student-athlates.

L.

Z

Graduztion-Fates Data. The second zection of the report provides Federal Graduation Fate and
&SR data for all students, student-athletes and student-athletes by sport group. (Note: Pursnant
to the Student Righi-to-Know Act, anyiime a cell containing cobort numbers includes only
one or two students, the data in that cell and one other will be suppre:sed o that no
individual can be identified.)

da.

All Students. This section provides the freshman-cohort graduation rates for all full-
fime, degres-seeking students by race or ethmie group. It shows the rate for men who
entered as freshmen mm 2012-13 and the fouwr-class average, which meludes those who
entered as freshmen m 2009-10, 2010-11, 2011-12 and 2012-13. The same rates are
provided for women. The total for 2012-13 1= the rate for men and women combined. and
the four-class average 1s for all students who entered 1 2009-10, 2010-11, 2011-12 and
2012-13.

Student-Athletes. This sechion provides the freshman-coheort graduation rates and the GSE
for student-athletes o each race and ethnie group whe recerved athlefics axd.  Informaton
iz provided for men and women separately and for all student-athletes.

Student-Athletes by Sports Categones. This sechon provides the 1denbfied gradusnon
rates as m 1-b for each of the eizht sports categones. (The small letters indheate the
value of M according to the legend at the bottom of 1-c.}

Undersraduate-Frrollment Diata.

a.

All Students. Thiz section indicates the totzl oumber of full-time, undergraduate,
baccalaureate, degres-seekimg students enrolled for the 2018 fall termy and the mumber of
men and women 1n each racial or ethnic group (not just freshmen).

Student-Athletes. This section idenfifies how many student-athletes were enrolled and
recerved athleties aid for the 2018-19 academuc vear, and the mumber of men and women
i each racial or ethmie group.

Student-Athlates by Sports Categones. This sechion provides the errollment data as
identified in 2-b for each of the s1ght sports categones.
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Attachment D

2017-2018 Self- Reported NCAA Violations

Sport

Date

Bylaw

Type of Violation

Violation Summary

MBB/Department

4/17/2018

12.5.1.1.6

Amateurism, Promotional
Activities

Institution's Learfield rep
asked the men's basketball
team to participate in an
event at a restaurant which
triggered a co-sponsorship
status through their
advertising of the event.

MSOC

12/22/18

13.6.3

Recruiting, Official visits

The institution failed to put
men's soccer prospective
student-athlete's (PSA) on
the IRL prior to his official
visit to the institution.

WBB

11/30/18

134.1

Recruiting, Telephone calls

Impermissible text to
women's basketball PSA's
mother.

SOFT

10/01/17

134.1

Recruiting, Telephone
Calls

Impermissible text to
softball PSA.

WBB

9/13/17

13.4.1,13.1.31

Recruiting, Telephone
Calls

Impermissible text to
women's basketball PSA.
Specifically, the assistant
coach noticed that as she
was about to add the PSA
in her contact list she sent

the PSA her location via
text message.
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Appendix E

NCAA Oversight Certification Letter

March 29, 2019

lohn Behling, Board of Regents President
Raymaond Cross, UW System President
Wan Hise Hall

1220 Linden Dr.

Madison, Wisconsin 53706

Dear Presidents Behling and Cross:

In connection with your oversight of the UW-Green Bay's intercollegiate athletics program, we canfirm,
to the best of our knowledge and belief, the following:

1

We have self-reported any known or suspected violations of NCAA rules and regulations.
Reported NCAA violations are listed in the Annual Report submitted on March 29, 2019,

There are no known or suspected illegal acts of non-compliance with federal, state, or local law
by individuals employed by the institution, or individuals who serve as an agent of the
institution,

There are no investigations/monitoring reviews currently underway by the NCAA, law
enforcement officials, or others,

We have no knowledge of any allegations of fraud or suspected fraud affecting intercollegiate
athletics received in communications from employees, former employeas, or others.

There have been no modifications to the institution’s gender-equity plan from our previous self-
study conducted in Spring 2011 and many aspects of the plan have been fully addressed and/or
implemented.

We have a process in place to ensure background checks are performed on administratars,
support staff, coaches, volunteers, student employees, and other individuals serving as an agent
of the institution related to intercollegiate athletics. These processes apply to thase involved
with offering camps and clinics, and others who participate in activities involving children.
Adverse outcomes of background checks are evaluated pursuant to UW-Green Bay's Criminal
Background Check Policy, last updated March 1, 2013, which is consistent with the Board of
Regents Policy 20-19 University of Wisconsin System Criminal Background Check Policy.

We understand our fiduciary responsibilities to act in the best interest of the institution even if
it conflicts with the immediate interests of the athletic department.

8. The athletic department has not intervened when a student-athlete is being disciplined under
regular conduct rules.

Sincerely,

(%

4

Dr. Gary Miller
Chancellar

QLQ <~ /D
s -
Charles Guthrie [

Director of Intercollegiate Athletics

Kassie Batchelor

Associate Athletic Director for Compliance and Student Welfare/ Senior Woman Administrator
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Attachment F

Kassie Batchelor

Sr. Associate Athletic Director for Compliance and Student Services/SWA
University of Wisconsin-Green Bay

2420 Nicolet Drive

Green Bay, W1 54311

Dear Kassie:

I have attached a copy of Green Bay’s 2018 Horizon League Compliance Review. | apologize for the delay in
finalizing the written report after the on-campus visit. As you will see in the pages that follow, there are several
strengths in the compliance department but two main strengths of Green Bay Athletics in the area of compliance are
1) cross-department collaboration with financial aid and Registrar, and 2) frequent sharing of rules information and
consistent education within the department on NCAA rules. Based on these strengths, athletic administrators and
coaches have a good understanding of the importance of rules compliance and appear committed to staying within
the NCAA rules.

You will note that | have indicated a number of suggestions for improvement throughout this report. | want to
remind you that all suggestions are voluntary, but are recommended actions that I believe would help improve your
compliance department. The area of most importance to address in the short run is supplying the athletics
department an additional full-time individual focusing on academics, especially in light of the newly implemented
NCAA academic-based revenue distribution. Secondarily, many athletic liaisons in departments outside of athletics
have lengthy tenures and need to begin training replacements. For example, financial aid and the now retired
Faculty Athletics Representative have been or were in their roles for many years. These tenured professionals are of
great assistance and have vast institutional/NCAA knowledge, but the institution will be open to risk should these
individuals depart without training a replacement. In addition, a few suggestions for improvement, among others
you will read, that are included in the report would be: 1) continue to implement the use of technology in the
compliance program to ease the burden on coaches, the Sr. Associate AD for Compliance and Student Services, and
student-athletes; 2) include Faculty Athletics Representative in dealings with academic issues involving student-
athletes instead of just athletics academic advisor; and 3) consider involvement or development of a broader, more
inclusive continuing eligibility committee.

Please feel free to contact me with any questions or concerns you may have. | also want to thank you and your
entire staff for your hospitality during the review. Everyone was well prepared, and you did a great job ensuring
that I had everything | needed for the review. Again, | am sorry for the delayed sending of this written report.
Sincerely,

Kyle Fairchild

Horizon League
Assistant Commissioner for Governance and Compliance
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A.

2018 Horizon League Compliance Review
September 18-19, 2018
University of Wisconsin—Green Bay

Governance and Institutional Control

Current Strengths:

1.

The Director of Athletics reports directly to the Chancellor. The Chancellor meets every
two weeks with the Director of Athletics and is kept apprised of key areas such as human
resources/compliance, facilities, resources and team activity.

Based on the timely, every other week meetings between the Chancellor and Director of
Athletics, the Chancellor is notified of all issues that arise in the area of NCAA rules
compliance in a timely manner and is involved in all major personnel decisions.

There is an established Athletic Board that meets one time per month to discuss athletic
issues, of which the Faculty Athletic Representative is an ex-officio member to provide
the outside of athletics perspective on issues.

There are established procedures for the reporting and investigation of alleged rules
violations. The Senior Associate AD for Compliance leads the paperwork and follow-up
for alleged rules violations. The Chancellor is kept apprised of violations.

Job descriptions, coaches’ contracts and coaches’ goal evaluation documents reference
compliance with NCAA rules and address consequences of the institution or NCAA
discovering a violation.

The Controller handles athletics budgeting management and oversight. The Director of
Athletics keeps a five-year strategic budget projection and reports to an entity outside of
athletics within the university regularly on key issues.

The athletic department receives outstanding support from the financial aid office
admissions office, and university registrar. The liaisons in each of these offices have
established excellent working relationships with the Senior Associate AD for
Compliance. The liaisons and athletics department staff members have lengthy tenures at
the university; therefore, everyone is comfortable with and adheres to the compliance
processes.

Suggestion for Improvement:

1.

The Faculty Athletic Representative does not have a standing meeting or agenda with the
Chancellor even though there is an open communication line. Since the Faculty Athletic
Representative is appointed by the Chancellor as an outside entity for athletics, a formal
meeting schedule should be established with the Chancellor. A similar scheduled meeting
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B.

should take place with the Director of Athletics, as well. A recommended frequency for
these meetings would be quarterly at a minimum.

The Senior Associate AD for Compliance reports directly to the Director of Athletics, but
communicates often (2-3 times a week) with the legal affairs office within the University
of Wisconsin system. If this is a formalized communication requirement with the legal
affairs office, that communication structure should be documented within the Green Bay
athletics department, especially since the Senior Associate AD for Compliance is not
reporting (dotted line or direct report) to the legal affairs office.

Eligibility and Academic Support

Current Strengths:

1.

Student-athletes are encouraged to register for 15 credit hours per semester, yet have
discretion to enroll in at least 12 credit hours to be full time. There is a block placed on
student-athletes’ accounts so they cannot drop below full-time enrollment. A daily full-
time credit report is run through the Registrar’s office that is sent to the athletics
representative in the Registrar, Senior Associate AD for Compliance and athletics
Academic Advisor.

The institution has a system in place for verifying the eligibility status of student-athletes.
The Senior Associate AD for Compliance and the Registrar certify the eligibility of each
student-athlete.

Transfer student-athlete eligibility is through the Registrar’s office. This allows for
determinations on what credits are transferrable to be determined by experts instead of
solely someone in athletics.

Initial eligibility core course workups are completed by the Senior Associate AD for
Compliance, and transcripts are provided to the athletics Academic Advisor to keep on
file in case a transcript is needed in a department outside of athletics.

Academic Advisors for student-athletes are decided by the Registrar, and student-athletes
are not solely advised by an athletics Academic Advisor. Student-athletes also are given
priority registration to enable them to schedule classes that will not conflict with
competition or practice.

The Registrar liaison attends the NCAA Compliance Rules Seminars and supplement
current NCAA rules education through educational sessions with the Senior Associate
AD for Compliance.

The Admissions and Registrar offices do not receive undue pressure from any athletics
department staff members or coaches regarding the admissions status of prospective
student-athletes or eligibility status of current student-athletes since all communication
comes through the Senior Associate AD for Compliance or athletics Academic Advisor.
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8. The Registrar liaison has athletics responsibilities listed in their job descriptions.

9. Student-athletes have access to an abundance tutors set up by the athletics Academic
Advisor. All student-athletes have an opportunity to meet with a tutor.

10. Freshman having to be involved in a study table is a normal protocol in DI, but a good
practice that the institution follows, nonetheless. For study tables, the GPA threshold is
3.0, but can be set per team over the 3.0 threshold. Attendance reports are received by
the athletics Academic Advisor. Grade checks are done during the sixth and tenth week
of the semester and provided to the Director of Athletics, Senior Associate AD for
Compliance and head coach.

11. A missed class time policy, including a letter written by the Faculty Athletics Director to
provide to professors, is in place and effective. Student-athletes provide full travel
schedules to professors in advance so that professors are aware of student-athletes
absences throughout the semester.

12. A campus resource of Disability Services is confidentially available to student-athletes
that may have learning barriers.

Suggestions for Improvement:

1. It would be valuable for the institution to a hire a staff member in the area of academic
advising specifically for athletics. This individual can help insure that each athlete is
receiving the necessary academic support.

2. Only two individuals, one from the Registrar and the Senior Associate AD for
Compliance, are involved in eligibility certification each semester (i.e. credits hour
requirements, percentage towards degree and GPA). It would be prudent to have an
additional person outside of athletics who is familiar with requirements from specific
colleges on the eligibility committee. With the FAR not currently involved in eligibility
certification, a suggested solution would be to make the FAR this “person outside of
athletics.”

3. The athletics Academic Advisor has good relationships across campus, but involving
faculty as an outside entity is one main reason the Faculty Athletic Representative exists.
Isolating academic issues and resolving them solely within athletics opens the institution
to risk of academic misconduct or other institutional control violations.

4. It would be beneficial for the athletics Academic Advisor to be educated in initial
eligibility monitoring and core course workups to take an important, yet tedious task
away from the Senior Associate AD for Compliance who has many other things on her
plate.
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C.

5. A formal process for NCAA rules education on extra benefits and academic fraud should

take place with academic advisors, tutors and student instructors, especially with the
tutors that are informally set up through the athletics Academic Advisor as
“unsupervised” (i.e. after being referred as a tutor through a professor in subjects not
formally supervised in athletics).

Financial Aid Monitoring

Current Strengths:

1. The Senior Associate AD for Compliance and the Director of Financial Aid communicate

regularly regarding the aid received by student-athletes. The Director of Financial Aid
inputs the data into the university SIS system and is the sole individual who can disburse
aid. Both individuals work off of the same financial aid master spreadsheet.

The Director of Financial Aid has athletics listed in her job description and is the one
primary contact with athletics. The director has attended the NCAA Regional Rules
Seminar in the past, and the Director of Financial Aid’s supervisor has expressed interest
in attending Regional Rules.

The Compliance office and the Financial Aid office have a procedure in place for
indicating non-renewal, cancellation and reduction. The institution also has a written
policy and procedure in place for hearings related to cancellation/non-renewal of
financial aid which is communicated to student-athletes through the Director of Financial
aid.

All student-athletes are part of a group in the financial aid system (SIS) and the Bursar
can see these athletics holds on each student-athlete account. This ensures that the
financial aid department system and the Bursar cannot award excess or impermissible aid
to student-athletes.

Suggestion for Improvement:

1. The Director of Financial Aid is not provided the squad list. The Director needs to be the

final sign off for institution squad lists aside from getting coaches to sign prior to filing.

Contemplate mandating equivalency sports use a uniform approach to awarding athletics
financial aid to ease tracking and interpretation from the Director of Financial Aid. For
example, all awards should be in dollar amounts instead of percentages. In addition,
move all sports to the denominator of the full grant-in-aid definition including tuition,
fees, room, board, books and other expenses related to enrollment (i.e. FGIA up to full
cost-of-attendance).

Currently athletics sends or hands out financial aid renewal letters to student-athletes,
while non-renewal letters come from the Director of Financial Aid. All letters, both
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renewal and nonrenewal should be sent directly from the Financial Aid Department to the
student-athletes.

4. Begin to train a secondary financial aid contact with athletics in the event that the
primary contact is unavailable or is no longer with the institution, as the primary contact
is the sole knowledgeable person about athletics in the financial aid office after being
around for almost fifteen years.

D. Recruitment Monitoring
Current Strengths:

1. Official visit monitoring is very good, especially since much of it is now done through
Jump Forward. Coaches are required to submit request to the compliance office prior to
the visit and only receive approval from compliance upon receipt of all necessary
paperwork. Student hosts are given written education about the do’s and don’ts of
hosting, understand that they have to fill out forms to return to coaches and are required
to document expenses.

2. Coaches are required to submit recruiting logs in Jump Forward to the compliance office.
All coaches interviewed appeared to have a good system for ensuring the initial
permissible call is logged and evaluation days are tracked.

3. An academic workup is completed by compliance/academics for each prospect that visits
the university. This workup is given to the coach prior to the visit, as well as the
prospective student when on campus.

4. Coaching staffs had one individual that handled recruiting travel, counting evaluations,
and playing/practice season logs, which leads to consistency in travel and evaluation.

Suggestions for Improvement:

1. Based on student-athlete interviews, it was clear that the men’s soccer student-athlete and
women’s basketball student-athlete had different views and understanding about the
student host process entertainment allowance. If there is not already a reporting process
in place for the per day entertainment allowance post-visit, the department should
implement a reporting mechanism, including receipts, to account for all the monies
distributed for official visit entertainment with the student host.

2. Move to use of the electronic system for all sports complimentary tickets. Some teams
indicated that they are using paper forms with just the name listed, which opens the
institution up to providing complimentary tickets to impermissible persons when there is
a complex way to monitor this through Jump Forward.

E. Playing and Practice Season and Outside Competition
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Current Strengths:

1.

2.

Coaches complete playing and practice season declarations in a timely manner and
submit them to the compliance office for approval. Also, weekly playing and practice
logs are submitted to compliance on a monthly basis and student-athletes sign off on the
forms, but mostly captains.

All student-athletes interviewed indicated that their coaches stayed within the permissible
number of practice hours. In addition, those sports with in/out of season work understood
the breakdown prior to the season.

Coaches submit playing and practice declaration, schedules and promotional materials to
the compliance office for approval.

Suggestion for Improvements:

1. Add a check/balance to have each sport randomly select student-athletes sign off on
playing and practice season forms instead of one or two student-athletes or captains. This
is an easily managed function in the Jump Forward recruiting software.

F. Rules Education
Current Strengths:

1. Weekly rules education and compliance updates are sent to everyone in the athletics
department by the Senior Associate AD for Compliance.

2. There are regular rules education meetings that coaches are required to attend. Staff
members are educated at department staff meetings at least twice a year. The
department’s four pods meet weekly where an attitude of rules compliance is reinforced
by the Director of Athletics.

3. The compliance staff does a nice job of using technology for rules education for coaches,
students, and staff.

4. Interviewed student-athletes relayed that they understand the rules, there is a culture of

compliance and NCAA regulation doesn’t often come up in their teams.

Suggestion for Improvements:

1.

Ensure that part-time coaches attend rules education meetings, and are educated with the
same diligence as full-time coaches that are in the office more frequently. If part-time
coaches do not attend rules education/staff meetings and are missing out on information,
make that a requirement because the part-time coaches can often be the individuals
committing violations.

Amateurism, Extra Benefits, Boosters and Agents
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Current Strengths:

1.

Boosters are well educated about extra benefits. Educational flyer is provided to all
season ticket holders along with tickets each year. Upon sending a donation receipt to a
donor, the donor receives information related to NCAA rules on the receipt.

The Senior Associate AD for Compliance meets with each team at the beginning of each
sport season to review NCAA legislation, extra benefits and encourage asking questions
when they are unsure about rules related to extra benefits and boosters.

Student-athletes do not often receive per diem cash, as teams eat meals using institutional
credit cards. But, if student-athletes do receive per diem, they are required to sign for all
money received during travel.

The Senior Associate AD for Compliance monitors the amateurism status of all incoming
and current student-athletes.

The Senior Associate AD for Compliance is included in the initial recruiting travel
itinerary for coaches and the reimbursement process for coaches’ recruiting expenses.
Having this second step of review along with the business manager provides an extra
layer of review and approval of all institutional credit card expenditures to ensure proper
spending/usage.

The institution has developed an autograph policy for only those less than 18 years of age
limited to a certain area of the arena post-game. This policy protects student-athletes,
especially in the sport of women’s basketball for extreme booster involvement and
exposure to fans that may be looking for autographs for the wrong reasons.

The women’s basketball program is heavily involved with boosters and supporters of the
program. The Senior Associate AD and senior staff have a heightened awareness of rules
compliance with the women’s basketball program. That awareness should continue due
to the sport being of high profile, as well as the frequent involvement of student-athletes
at donor events, post-game interactions, occasional meals, etc.

Suggestion for Improvements:

1.

During the visit, student-athlete education about agents/agent interaction was not
discussed. Should there not be a process in place related to agents, senior student-athletes
trying to turn professional (or those seeking professional career prior to graduation), need
to be well educated about permissible and non-permissible activities related to agents on
an individual basis through the Senior Associate AD for Compliance. It is believed that
this is covered on a base level at the beginning of the year compliance meeting, but may
need to be more individually focused towards the end of each academic year.
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2. There was no mention of a policy for facility rentals for groups including prospective
student-athletes during the visit. In order to ensure that groups consisting of prospects do
not get free or reduced rental of facilities, if not already in place, it would be prudent to
formalize the rental approval process within the department even though if there may be
verbal approval process that is followed for facility approval for outside groups.

3. Inthe future, it would be beneficial for the Senior Associate AD for Compliance to meet
with the boosters at an event to give an in-person presentation on rules education in
addition to the written material that is provided annually.

4. The equipment management is loosely managed at the institution due to there not being a
dedicated equipment manager. Since coaches order equipment directly through an
Adidas contact, the department needs to develop a process in which the compliance office
and/or sport administrator is/are copied on all orders placed by coaches.

H. Camps and Clinics
Current Strengths:

1. The compliance office has a detailed policy and procedure, including required forms that
must be filled out and returned before and after the camp or clinic, relating to institutional
camps and clinics.

2. The business manager administers camp funds and reconciles funds for all institutional
camps. The business manager also pays all employees of the camps only after receiving
a camp employment form for each employee.

3. Camp brochures or forms are reviewed by the Senior Associate AD for Compliance prior
to dissemination.

Suggestion for Improvements:

1. The business manager should review and audit the books of all privatized coaches’ camps
(i.e. camps run through LLCs), as all camps run by an institution’s coach are still
considered to be institutional camps.

l. Student-Athlete Employment
Current Strengths:
1. All staff members are required to notify the compliance office prior to hiring any students

for work in the athletic department. Prior to the student-athlete’s employment, the
employment arrangement must be approved by the Senior Associate AD for Compliance.
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2. There is appropriate monitoring of athletic and non-athletic employment. All student-
athletes with jobs are required to have their employer complete paperwork detailing
payment and other employment information.

J. Student-Athlete Welfare

Current Strengths:

1. All student-athletes interviewed believed that there was someone in the athletics
department that they could go to in the event of a major problem/issue related to their
team, themselves or the department.

2. All student-athletes must agree at the beginning of the academic year to uphold the
department’s social media policy. Men’s/women’s basketball student-athletes take part
in media training.

3. The institution refuses to do weigh ins for student-athletes. Instead the strength and
conditioning coaches have approved programs related to performance. With the
heightened scrutiny surrounding mental health, if there is a concern related to a student-
athlete’s weight, professionals gather to discuss the issue and handle appropriately.

4. There is a protocol in place that the head athletic trainer is the designated approver of all
supplements/nutrition enhancements. The strength and conditioning staff gets all
supplements approved by the head athletic trainer even if they believe it is an approved
substance.

5. The department has a Safe Space program within athletic training for drug testing and
drug usage.

K. Conclusion

The Green Bay compliance department has numerous strengths that have been highlighted in this
report. The review emphasized the university and athletic department’s commitment to
compliance. The report also emphasizes the compliance office’s relationship and collaboration
with other departments on campus, especially financial aid and the Registrar. The compliance
office has appropriate and effective monitoring procedures and policies in place, and rules
education is a major strength within the entire department. Suggestions included are mostly
tweaks for improvement, not major overhauls. The main suggestions for improvement would
include adding an additional staff member in the area of academics, and succession planning
with departments outside of athletics to ensure smooth transitions when long-tenured individuals
are no longer working with athletics. Overall, the outcome of the review was positive, as the
Senior Associate AD for Compliance does a nice job managing the athletics compliance
program.
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Appendix G

HORIZON
LEAG U

G Ee

STRATEGIC PLAN

HORIZON LEAGUE REVISED STRATEGIC PLAN, MARCH 20, 2017 (Updated, August 24, 2017,

MISSION STATEMENT
The mission of the Horizon League is to provide NCAA Division | athletic competition, programs,
and services that support the member institutions’ educational missions and values.

VISION STATEMENT

The Horizon League vision is to be highly competitive with our peer conferences and nationally
recognized as a NCAA Division | athletic league while developing student- athletes to their full
potential.

STATEMENT OF CORE VALUES
STUDENT-ATHLETE WELL-BEING: We are uncompromising in our support of student-athlete

academic achievement as well as their intellectual, physical, emotional, and social development.

INTEGRITY: We are uncompromising in our commitment to operate ethically. We will constantly
promote and recognize honesty and sportsmanship.

RESPECT: We embrace equity and inclusion by valuing and supporting our individual and institutional
differences.

STEWARDSHIP: We value and nurture our relationship, our fiscal and physical resources, our
reputation, and the dreams and aspirations of our student-athletes, striving at all times to be the best
we can be.

V. GOALS (Membership)

V.1. The Horizon League will ensure that its membership plans are proactive and responsive to the national landscape and
align with its Mission, Vision, and Core Values.

V.2. Expand the membership to 12 members if supported by Council, beginning with 2018-19 season.

V.3. Revisit expansion goals and accompanying processes and protocols.

VI. GOALS (Resources)

VI.1. Develop financial sustainability plan aligning expenses with revenues by FY 2020-21. Retain a balance of at least
$3mil (FY2020-21 budget) in unrestricted assets for cash flow.

VI.2. Develop a distribution formula for new NCAA Academic unit revenue by July, 2018.

VI.3. Identify additional opportunities to generate revenue (e.g., Esports, sponsorship).
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Appendix H

Horizon League GSR Overall Comparative Data 2017-2018

Graduation Success Rate: Green Bay

Graduation Success Rate: Horizon League

93 91.3
Graduation Success Rate Overall GSR
UW-Green Bay Overall 93
Cleveland State University Overall 94
University of Detroit Mercy Overall 90
University of Illinois at Chicago Overall 84
Northern Kentucky University Overall 77
Oakland University Overall 84
UW-Milwaukee Overall 78
Wright State University Overall 84
Youngstown Overall 80

37




APPENDIX 1

08 THESELS 0L LBOPT) LUGREREF) oo PEZLUWHE LR [T] T PRI AU SeaR IRaIUR] AYE NEEHS TWLOL
T o=t ] 0ag = wn 1] mn FLRS'ED ooy ldbaso) ¥AUNID GLEOLE XING0Hd - ARD
Bupanymy 1100 OGS
ZETTL [o1] oo -] 0ag 3] nan ' IEEEEL {elLet) WALNED SAH0d XINA0HD Sa
Euapusying |-9L02 MO
EHE08'E L [0)] oo or oo 1] 0an [ CUENNE el OB HELNED SLHOCE KING0H - A5
Bujpungsy (261490 19088 OH0E
ELSER'EEE oed ] oo o 0o L] (] orn EVSEr'SEE HMIEY EFINSD BLECWE XINS0H - ABE
Buipan)aH rridd ONoE
GBS =1 ] o =8 o L] L] ] £6 LAR 'S5k (HHIRN HELLNSD BLHOGE XNE0HY - A5D
Eaapan ey E-+LOT ONCE
4 TZ0E LR R E) 0o o b ] 1] o'n ML) Tl 0BY HILNED SLHOCS XINGI0H - BRS
EE-FIOE
Bupuryjayg Z-v Lo OMOE
CLLFAERET o EWTELS =5 HELRE TR WRLEEER nan s BEFEEOLLE (R0 WELL WD SLHCGE XKINEI0H - KI5
Butpurijey 1-£LOT OMO
BLFSH'EET oo (] o 0o 200 o oo (IR THhOBY HALNED BLHOCE XINI0H - A38
Bujpunja 22108 ONOE
RETLLLEL ' oo oo 0o L] ] o RETLLUTE [41oEns) EINID BLSOLE XING0H - 45D
EupEn o 21T OMOE
e osg ORI ora RO FRE LETHEGE ] oo SUHEET [ bcamo) spuredy B ol g AR
w-Eonr
oo by i] TFERS RS ol DETEE TR LT ] ] 08 [HLOE0E) S spuods Musdy & AEE
00T
oo oeh ] 0o ] oo 000 nam o0 oo [HLOED) S sucdE wumcy d ABE
w2007
(RIUD SHEIOES T3] AVE NEIHD
EIER wHap I L maunEn BLITAS TR w = Lbrd
asumeg LI PONT 0L amureg
S:._.E..bn._I}uE.._.u

B O L il

It Tabd) 0 ) ] e 1) TGS,
T AR VN DERAR SEUCT AT O T OO TR LT RS DL SRR TR o RS R 0 )

T3, THO SALLT VA SILAHLY] NLOE HRA Tv-rEll
TIEVAYE SOROE 09 SHNELLECRY SRS A0 TINEHHIS

38



aRrweir Bay Phaonis
D knary. of Siities
Floesl Fusd

2ucpl Hicrdod vy

Gl g, W FEH T

o LA N

L REDARRIEED
Grssanibwy T renks corm

Ubrvmasires’ Wiscousig

GEEEN BAY

Appendix J

December 12, 2018

To: Pavl W, Rediske
Director
UMW System OMfice of Intarnal Audit

This representation letler is provided in cannection with your application of agresdampon
procedures to the Stadesrent of Reverves and Experses for the Interoollegiate Athleties
Program at UW-Green Bay for the vear ended June 30, 2018, The sole purpose of your work
is 1o assist U'W-Green Bay compliance with ANCAd Division T Bplaw 524,15,

‘We aclknowledge our respangibility for the fair and sccorate presentation of the Sratemenr of
Revenues and Expenses for the Intarcollegiate Athlatics Program.

W canfirm, to the best af aur knowledgs nod belief, the following mpru:m!uli:lnx:

»  There have been no Ivegularities lnvolving management or employees whe bave &
Hgniﬂhn.l role i inleminl sontral of that could have a material effesl on the Safemend
of Kevenupes and Kxpenser fon the Interoollegiate Athletics Program.

¢ Wao have made available to you all sopporting transactions and docamentation that
wis requested,

* W confinm the completencas of the informetion provided regarding the identification
of affiliated and outside organizations,

v The Statement of Revenues and Expengas for the Intereolleginte Athletics Program is
free of material misstatements, including omissions,

»  The Infercollegiate Athletics Propram at UW-Green Bay has complicd with all aspects
of eoniractual agresanents that could have a material effect on the Sraremens of
Reverwes and Expenses in the gvent of noncompliances,

+  There has been ne noncomplineee with requirements of regnlatory authorities, the
MCAA and the Horieon Leapoe tht could hove s materind effsct on the Storenens of
Reveries and Expenses in the event of noneompliance,

*  The following have been properly reoorded nnd, when approprinte, rdequniedy
disclosed in the Stafenient of Reveries and Experses:

o Transsotions with andor by affilinted and ontside crganizations.

o Transactions recorded in the Shared Financial System.

o MNon-monedary transsctions incloding thoee related to sponsorships and in-kind
donaticns,

+  There have bean no events subsequent to period end which require adjustment of or
diselosure in the Starenrens of Keverves and Expenses.

ki k)
e

Charlas Guiheie, Dirgs

l2 _f]:E- sz B
af Afhletics Diate

S

[ ." /3 ;'( (&
leis, Associate Athletics Drirector Tiate
1
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UNIVERSITY OF Office of Internal Audit
WISCDNSIN SYSTEM 780 Regent Street, Suite 200
Madison, Wisconsin 563715

L"“' (608) 263-4397

https://lwww.wisconsin.edu/offices/audit/

REPORT

January 9, 2019

Chancellor Gary L. Miller
University of Wisconsin-Green Bay
Office of the Chancellor

David A. Coftin Library, Suite 810
2420 Nicolet Drive

Green Bay, Wisconsin 54311-7001

Dear Chancellor Miller:

We have performed the agreed-upon procedures enumerated in the attached report for the sole purpose of
assisting you in evaluating whether the accompanying Statement of Revenues and Expenses (SRE) for the
University of Wisconsin-Green Bay (UW-Green Bay or University) Athletics Department is in
compliance with National Collegiate Athletic Association (NCAA) Bylaw 3.2.4.15 for Division I for
the year ended June 30, 2018. UW-Green Bay administration and staff are responsible for the SRE and
the University’s compliance with those requirements.

This agreed-upon procedures engagement was conducted in accordance with attestation standards
established by the American Institute of Certified Public Accountants, as well as requirements enumerated
in the NCAA Constitution and common auditing practices. The sufficiency of these procedures is solely
the responsibility of those parties specified in this report. Consequently, we make no representation
regarding the sufficiency of the procedures described in the Independent Auditor’s Report on the
Application of Agreed-Upon Procedures either for the purpose for which this report has been requested or
for any other purpose.

The NCAA requires this agreed-upon procedures engagement to be conducted by a qualified independent
accountant. For purposes of this engagement, the NCAA considers the UW System Administration Office
of Internal Audit to be independent.

Our procedures and findings are explained in this report and its attachments. Reportable findings are
defined as errors or misclassifications equal to or greater than $500.

We were not engaged to and did not conduct an examination, the objective of which would be the
expression of an opinion on the accompanying SRE. Accordingly, we do not express such an opinion. Had
we performed additional procedures, other matters might have come to our attention that would have been
reported to you.
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This report is intended solely for the information and use of the chancellor, management of UW-Green
Bay, the Athletics Department, and authorized representatives of the NCAA. The report is not intended
to be, and should not be, used by anyone other than these specified parties. However, this guidance
does not supersede distributions governed by the Wisconsin Open Records Law.

Very truly yours,

%&M.M

Paul W. Rediske
Director
UW System Administration Office of Internal Audit

Attachments

cc: Vice Chancellor for Business and Finance, Sheryl Van Gruensven
Director of Athletics, Charles Guthrie
Controller, SuAnn Detampel
Assistant Controller, Lisa Jackovich
Associate Director of Athletics, Jodi Schleis
UW System Administration Chief Audit Executive, Lori Stortz
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SUMMARY OF REPORTABLE FINDINGS

As aresult of applying the agreed-upon procedures enumerated in the attached report, no reportable findings
wetre noted.
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ATTACHMENT A: INDEPENDENT AUDITOR’S REPORT ON THE APPLICATION
OF AGREED-UPON PROCEDURES

UNIVERSITY OF WISCONSIN-GREEN BAY
FISCAL YEAR ENDED JUNE 30, 2018

Source: NCAA 2018 Agreed-Upon Procedures, revised April 20, 2018

Procedures Related to All Revenues and Expenses

1. Agreed the amounts reported on the SRE to UW-Green Bay’s general ledger.

In performing this procedure and the procedure described in #2 below, we identified the need for
certain material adjustments that management agreed to record in the SRE. As aresult, revenues and
expenses reported on the SRE (as contained in Attachment B) reflect those adjustments and materially
agree with the amounts reported in UW-Green Bay’s general ledger. In addition, there are certain
items recorded on the SRE that are not required to be reported in the athletics accounts, including
tuition waivers, indirect facilities and administrative support, and gifts-in-kind. The NCAA requires
that these items be reported on the SRE to fully reflect the operations of the Athletics Department.

2. Performed the following procedures for all revenue and expense categories applicable to UW-
Green Bay:

a. Compared and agreed each operating revenue and expense category reported on the SRE during
the reporting period to supporting schedules provided by the institution. If a specific reporting
category is less than 4% of the total revenues or total expenses, no procedures are required for that
specific category.

b. Compared and agreed a sample of revenue receipts and operating expenses obtained from the above
supporting schedules to adequate supporting documentation.

¢. Compared each revenue and expense accountto prior period amounts and budget estimates.
Obtained and documented an understanding of any significant variations greater than 10%.

Attachment C describes the results of comparing revenue and expense amounts to budget and prior
year values.

3. Identified and documented aspects of the institution’s internal control structure unique to the Athletics
Department. Tested specific elements of the control environment and accounting systems that (1) are
unique to intercollegiate athletics and (2) have not been addressed in connection with the audit of the
institution’s financial statements.

No material exceptions were noted as a result of these procedures.

4. Identified intercollegiate athletics-related affiliated and outside organizations and obtained those
organizations’ financial information for the reporting period. Agreed the amounts reported on the SRE
to the athletics-related and outside organization’s records.

The SRE includes all functions related to intercollegiate athletics at UW-Green Bay as well as the accounts
of its sole affiliated/outside organization, the UW-Green Bay Foundation (an independent 501(c)(3)
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organization that is the official not-for-profit fundraising corporation for UW-Green Bay).

No material exceptions were noted as a result of these procedures.

Procedures Related to Revenues

5. Ticket Sales. For one men’s basketball game and two women’s basketball games, compared tickets
sold, complimentary tickets provided, and unsold tickets to amounts included within the related sales
reported by UW-Green Bay on the SRE and the associated attendance figures. Recalculated totals.

No material exceptions were noted as a result of these procedures.

6. Direct State or Other Government Support. The NCAA agreed-upon procedures guidelines
require that we compare direct state or other governmental support recorded by UW-Green Bay
Athletics during the reporting period with state appropriations, institutional authorizations, and/or
other corroborative supporting documentation and recalculate totals.

The Athletics Department did not record any direct state or other government support on the SRE.

7. Student Fees. Compared and agreed student fees reported by UW-Green Bay on the SRE for the
reporting period to student enrollments during the reporting period. Obtained and documented an
understanding of the institution’s methodology for allocating student fees to intercollegiate athletics
programs.

No material exceptions were noted as a result of these procedures.

8. Direct Institutional Support. Compared the direct institutional support recorded by UW-Green
Bay during the reporting period with institutional authorizations and/or other corroborative
supporting documentation and recalculated totals. In addition, compared total fee waivers for
student-athletes as recorded in the SRE to corroborative supporting documentation.

No material exceptions were noted as a result of these procedures.

9. Transfers Back to Institution. The NCAA agreed-upon procedures guidelines require that we
compare transfers back to the institution with permanent transfers back to the institution from the
Athletics Department and recalculate totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for transfers back to the institution was less than 4% of total revenue recorded on the SRE.

10. Indirect Institutional Support; and Indirect Institutional Support - Athletic Facilities Debt
Service, Lease and Rental Fees. The NCAA agreed-upon procedures guidelines require that we
compare the indirect institutional support recorded by the institution during the reporting period with
expense payments, cost allocation detail, and other corroborative supporting documentation, and
recalculate totals,

No procedures were required to be performed for indirect institutional support since the amount
recorded on the SRE for this category was less than 4% of total revenue recorded on the SRE.
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11. Guarantees. The NCAA agreed-upon procedures guidelines require that we select a sample of
contractual agreements pertaining to revenues derived from contests during the reporting period and
agree each selection to UW-Green Bay’s general ledger and the SRE and recalculate totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for guarantees was less than 4% of total revenue recorded on the SRE.

12. Contributions. Obtained and reviewed supporting documentation for any contributions of money,
goods, or services received directly by the Athletics Department from any affiliated or outside
organization that constituted 10% or more of all contributions received for inter collegiate athletics and
recalculated totals.

No material exceptions were noted as a result of these procedures.

13. In-Kind. The NCAA agreed-upon procedures guidelines require that we compare the gifts-in-kind
recorded by the institution during the reporting petiod with a schedule of gifts-in-kind donations and
recalculate totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for in-kind donations was less than 4% of total revenue recorded on the SRE.

14, Compensation and Benefits Provided by a Third Party. The NCAA agreed-upon procedures
guidelines require that we obtain the summary of revenues from affiliated and outside organizations
(the “Summary) as of the end of the reporting period from the institution and select a sample of funds
from the Summary and compare and agree each selection to supporting documentation, UW-Green
Bay’s general ledger, and/or the Summary, and recalculate totals.

The Athletics Department did not record any compensation and benefits provided by a third party on
the SRE.

15. Media Rights. The NCAA agreed-upon procedures guidelines require that we obtain and inspect
agreements to understand UW-Green Bay’s total media (broadcast, television, radio) rights received by
the institution or through their conference offices as reported in the statement. Also, agreed-upon
procedures require that we compare and agree the media right revenues to a summary statement of
all media rights identified, if applicable, and UW-Green Bay’s general ledger and recalculate
totals.

The Athletics Department did not record any media rights on the SRE.

16. NCAA Distributions. Compared the amounts recorded in the SRE to general ledger detail for NCAA
distributions and other corroborative supporting documents and recalculated totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for NCAA distributions was less than 4% of total revenue recorded on the SRE.

17. Conference Distributions (Non-Media or Bowl). The NCAA agreed-upon procedures guidelines
require that we obtain and inspect agreements related to UW-Green Bay’s distributions and
participation in revenues from tournaments during the reporting period to gain an understanding of
the relevant terms and conditions. Also, the agreed-upon procedures require that we compare and
agree the related revenues to UW-Green Bay’s general ledger and the SRE and recalculate totals,
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No procedures were required to be performed for this category since the amount recorded on the SRE
for conference distributions (non-media or bowl) was less than 4% of total revenue recorded on the
SRE.

18. Program, Novelty, Parking and Concession Sales, The NCAA agreed-upon procedures guidelines
require that we compare the amount recorded in the revenue reporting category to general ledger
detail of program sales, concessions, novelty sales, and parking as well as any other corroborative
supporting documents and recalculate totals,

No procedures were required to be performed for this category since the amount recorded on the SRE
for program, novelty, parking and concession sales was less than 4% of total revenue recorded on the
SRE.

19. Royalties, Licensing, Advertisement and Sponsorships. For a sample of two sports marketing
contracts, we obtained and inspected the agreements related to UW-Green Bay’s participation in
revenues from royalties, licensing, advertisements, and sponsorships during the reporting period to
gain an understanding of the relevant terms and conditions. We also compared and agreed the
related revenues to the SRE and recalculated totals.

No material exceptions were noted as a result of these procedures.

20. Sports Camp Revenues. The NCAA agreed-upon procedures guidelines require that we obtain an
understanding of UW-Green Bay’s methodology for conducting camps and recording revenues. For
a sample of individual camp participant cash receipts from the schedule of sports-camp participants,
agree each selection to the institution’s general ledger and/or the statement and recalculate totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for sports camp revenues was less than 4% of total revenue recorded on the SRE.

21. Athletics Restricted Endowment and Investments Income. The NCAA agreed-upon procedures
guidelines require that we obtain and inspect endowment agreements (if any) to gain an understanding
of the relevant terms and conditions. Also, compare and agree the classification and use of endowment
and investment income reported in the SRE during the reporting period tothe uses of income deferred
within the related endowment agreement and recalculate totals,

No procedures were required to be performed for this category since the amount recorded on the SRE
for athletics restricted endowment and investments income was less than 4% of total revenue recorded
on the SRE.

22. Other Operating Revenue. The NCAA agreed-upon procedures guidelines require that we perform
minimum agreed-upon procedures referenced for all revenue in Procedure #2 above and recalculate
totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for other operating revenue was less than 4% of total revenue recorded on the SRE.

23. Bowl Revenues. The NCAA agreed-upon procedures guidelines require we obtain and inspect
agreements related to UW-Green Bay’s participation in revenues from post-season bowl games
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during the reporting period to gain an understanding of the relevant terms and conditions. Also, the
agreed-upon procedures require that we compare and agree the related revenues to UW-Green
Bay’s general ledger and the SRE and recalculate totals.

The Athletics Department did not record any bowl revenues on the SRE.

Procedures Related fo Fixpenses

24. Athletic Student Aid. Selected a sample of 10% of student-athletes from the listing of student aid
recipients during the reporting period. The sample was selected from data captured through the
creation of a squad list from each sponsored sport. Obtained individual student account detail
for each athlete selected and performed a check of each student-athlete selected to ensure their
information was reported accurately in the NCAA’s Compliance Assistant (CA) software. We
recalculated totals for each sport and overall in the SRE.

No material exceptions were noted as a result of these procedures.

25. Guarantees., The NCAA agreed-upon procedures guidelines require that we obtain and inspect
visiting institution’s away-game settlement reports received by UW-Green Bay for a sample of games
during the reporting period and agree related expenses to UW-Green Bay’s general ledger
and/or the statement and recalculate totals. Also, the NCAA agreed-upon procedures require that
we obtain and inspect contractual agreements pertaining to expenses recorded by the institution
from guaranteed contests during the reporting period, compare and agree related amounts expensed
by UW-Green Bay in the institution’s general ledger and/or the statement, and recalculate totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for guarantees was less than 4% of total expenses recorded on the SRE.

26. Coaching Salaries, Benefits and Bonuses Paid by the University and Related Entities. Obtained
and inspected a listing of coaches employed by UW-Green Bay and related entities during the
reporting period. Selected a sample of three coaches’ contracts that included men’s and women’s
basketball from the listing. Compared and agreed the financial terms and conditions of each selection
to the related coaching salaries, benefits, and bonuses recorded by UW-Green Bay and related
entities in the statement during the reporting period. Obtained and inspected payroll summaries for
the reporting year for each selection. Compared and agreed payroll summaries from the reporting
period to the related coaching salaries, benefits, and bonuses paid by UW-Green Bay and related
entities expense recorded by the institution in the SRE. Compared and agreed the totals recorded to
any employment contracts executed for the sample selected and recalculated totals.

No material exceptions were noted as a result of these procedures.

27. Coaching Salaries, Benefits and Bonuses Paid by a Third Party. The NCAA agreed-upon
procedures guidelines require that we (1) obtain and inspect a listing of coaches employed by third
parties during the reporting period; (2) select a sample of coaches’ contracts that must include
men’s and women’s basketball from the listing; (3) compare and agree the financial terms and
conditions of each selection to the related coaching other compensation and benefits paid by a third
party and recorded by UW-Green Bay in the statement during the reporting period; (4) obtain and
inspect reporting period payroll summary registers for each selection; and (5) compare and agree
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related payroll summary register to other compensation and benefits paid by a third party to expenses
recorded by UW-Green Bay in the SRE during the reporting period and recalculate totals.

The Athletics Department did not record any coaching salaries, benefits and bonuses paid by a third
party on the SRE.

28. Support Staff/Administrative Compensation, Benefits and Bonuses Paid by the University and
Related Entities. Selected a sample of two support staff/administrative personnel employed by UW-
Green Bay and related entities during the reporting period. Obtained and inspected reporting period
payroll summaries for each selection. Compared and agreed related summaries to the related support
staff administrative salaries, benefits, and bonuses paid by UW-Green Bay and related entities
expense recorded by UW-Green Bay on the SRE and recalculated totals.

No material exceptions were noted as a result of these procedures.

29. Support Staff/Administrative Compensation, Benefits and Bonuses paid by a Third Party. The
NCAA agreed- upon procedures guidelines require that we select a sample of support staff/
administrative personnel employed by third parties during the reporting period. The agreed-upon
procedures also require that we obtain and inspect reporting period payroll summaries. For each
selection: compare and agree related payroll summaries to the related other compensation and benefit
expenses recorded by UW-Green Bay on the SRE and recalculate totals.

The Athletics Department did not record any support staff/administrative compensation, benefits and
bonuses paid by a third party on the SRE.

30. Severance Payments. The NCAA agreed-upon procedures guidelines require that we select a sample
of employees receiving severance payments by the institution during the reporting period and agree
each severance payment to the related termination letter or employment contract and recalculate totals.

The Athletics Department did not record any severance payments on the SRE.

31. Recruiting, The NCAA agreed-upon procedures guidelines require that we obtain and document an
understanding of UW-Green Bay’s recruiting expense policies, and that we compare and agree to
existing institutional and NCAA-related policies. It also requires that we obtain general ledger detail
and compare it to the total expenses reported and recalculate totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for recruiting was less than 4% of total expenses recorded on the SRE.

32. Team Travel. Examined 23 expenses/transactions to obtain and document an understanding of UW-
Green Bay’s team travel policies. Compared and agreed to existing institutional and NCAA-related
policies. Obtained general ledger detail and compared to the total expenses reported and
recalculated totals.

No material exceptions were noted as a result of these procedures.
33. Sports Equipment, Uniforms and Supplies, Obtained general ledger detail and compared it to the

total expenses reported. Selected 14 expenses/transactions to validate existence of transactions and
accuracy of recording and recalculated totals.
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No material exceptions were noted as a result of these procedures.

34. Game Expenses. The NCAA agreed-upon procedures guidelines require that we obtain general
ledger detail and compare to the total expenses reported. Also, we are required to select transactions
to validate existence of transactions and accuracy of recording and recalculate totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for game expenses was less than 4% of total expenses recorded on the SRE.

35. Fund Raising, Marketing and Promotion. The NCAA agreed-upon procedures guidelines require
that we obtain general ledger detail and compare to total expenses reported. Also, agreed-upon
procedures require that we select transactions to validate existence of transactions and accuracy of
recording and recalculate totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for fund raising, marketing and promotion was less than 4% of total expenses recorded on the SRE.

36. Sports Camp Expenses. The NCAA agreed-upon procedures guidelines require that we obtain
general ledger detail and compare to the total expenses reported. Also, agreed-upon procedures
require that we select transactions to validate existence of transactions and accuracy of recording and
recalculate totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for sports camp expenses was less than 4% of total expenses recorded on the SRE.

37. Spirit Groups. The NCAA agreed-upon procedures guidelines require that we obtain general ledger
detail and compare to the total expenses reported. It also requires that we select transactions to validate
existence of transactions and accuracy of recording and recalculate totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for spirit groups was less than 4% of total expenses recorded on the SRE.

38. Athletics Facilities Debt Service, Leases and Rental Fees. Obtained a listing of debt service
schedules, lease payments, and rental fees for athletics facilities for the reporting year. Compared a
sample of facility payments, including the top two highest facility payments, to additional supporting
documentation (e.g., debt financing agreements, leases, and rental agreements). Also, compared
amounts recorded to amounts listed in the general ledger detail and recalculated totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for athletics facilities debt service, leases and rental fees was less than 4% of total expenses recorded
on the SRE.

39. Direct Overhead and Administrative Expenses. The NCAA agreed-upon procedures guidelines
require that we obtain general ledger detail and compare to the total expenses reported and that we
select transactions to validate existence of transactions and accuracy of recording and recalculate
totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for direct overhead and administrative expenses was less than 4% of total expenses recorded on the
SRE.
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40. Indirect Institutional Support. The NCAA agreed-upon procedures guidelines require that we
compate the indirect institutional support recorded by the institution during the reporting period with
expense payments, cost allocation detail, and other corroborative supporting documentation and
recalculate the totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for indirect institutional support was less than 4% of total expenses recorded on the SRE.

41. Medical Expenses and Insurance. Obtained general ledger detail and compared to the total expenses
reported. Selected nine transactions to validate existence of transactions and accuracy of recording
and recalculated totals,

No material exceptions were noted as a result of these procedures.

42, Memberships and Dues. The NCAA agreed-upon procedures guidelines require that we obtain
general ledger detail and compare to the total expenses reported. Also, select-transactions to validate
existence of transactions and accuracy of recording and recalculate totals,

No procedures were required to be performed for this category since the amount recorded on the SRE
for membership and dues was less than 4% of total expenses recorded on the SRE.

43, Student-Athlete Meals (Non-Travel). The NCAA agreed-upon procedures guidelines require that
we obtain general ledger detail and compare to the total expenses reported. Also, agreed-upon
procedures require that we select a sample of transactions to validate existence of transactions and
accuracy of recording and recalculate totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for student-athlete meals (non-travel) was less than 4% of total expenses recorded on the SRE.,

44. Other Operating Expenses and Transfers to Institution. The NCAA agreed-upon procedures
guidelines require that we obtain general ledger detail and compare to the total expenses reported on
the SRE to validate existence of transactions and accuracy of recording and recalculate totals.

No procedures were required to be performed for this category since the amount recorded on the SRE
for other operating expenses and transfers to institution was less than 4% of total expenses recorded
on the SRE.

45. Bowl Expenses; and Bowl Expenses - Coaching Compensation/Bonuses. The NCAA agreed-upon
procedures guidelines require that we obtain general ledger detail and compare to the total expenses
reported. Also, agreed-upon procedures require that we select a sample of transactions to validate
existence of transactions and accuracy of recording and recalculate totals,

The Athletics Department did not record any bowl expenses on the SRE.

The Athletics Department did not record any bowl expenses - coaching compensation/bonuses on the
SRE.
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46. NCAA Membership Financial Reporting System. Compared and agreed the sports sponsored
reported in the NCAA Membership Reporting System to the squad lists of UW-Green Bay Athletics.
The NCAA Membership Financial Reporting System populates the sports from the NCAA
Membership Database as they are reported by the University. If there was a discrepancy in the sports
sponsored between the NCAA Membership Financial Reporting System and the squad lists, we
inquired about the discrepancy and reported the justification in the Agreed-Upon Procedures report.

No material exceptions were noted as a result of these procedures.

47, Sports Sponsorship and Demographics Forms. We obtained UW-Green Bay’s “Sports
Sponsorship and Demographics Forms Report” for the reporting year and validated that the countable
sports reported by the institution met the minimum requirements set in Bylaw 20.9.6.3 for the number
of contests and the number of participants in each contest that is counted toward meeting the
minimum-contest requirement.

We ensured that UW-Green Bay has properly reported the sports as countable for revenue distribution
purposes within the NCAA Membership Financial Reporting System.

No material exceptions were noted as a result of these procedures.

48. Pell Grant Awards. Agreed the total number of Division I student-athletes who, during the academic
year, received a Pell Grant award (e.g., Pell Grant recipients on Full Grant-in-Aid, Pell Grant
recipients on Partial Grants-in-Aid, and Pell Grant recipients with no Grants-in-Aid) to the total value
of these Pell Grants reported, in the NCAA Membership Financial Reporting System, to a report
generated out of the institution’s financial aid records, of all student-athlete Pell Grants.

No material exceptions were noted as a result of these procedures.

Minimum Agreed-Upon Procedures Program for Other Reporting Items

49, Excess Transfers to Institution and Conference Realignment Expenses. The NCAA agreed-upon
procedures guidelines require that we obtain general ledger detail and compare to the total expenses
reported. Also, agreed-upon procedures require that we select a sample of transactions to validate
existence of transactions and accuracy of recording and recalculate totals.

The Athletics Department did not record any excess transfers to institution or conference realignment
expenses on the SRE.

50. Total Athletics-Related Debt. Obtained repayment schedules for all outstanding intercollegiate
athletics debt during the reporting period. Recalculated annual maturities (consisting of principal and
interest) provided in the schedules obtained. Agreed the total annual maturities and total outstanding
athletic-related debt to supporting documentation and the institution’s general ledger, as applicable.

No material exceptions were noted as a result of these procedures.
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51. Total Institutional Debt. Agreed the total outstanding institutional debt to supporting documentation
and the institution’s audited financial statements, if available, or the institution’s general ledger.

No material exceptions were noted as a result of these procedures.

52. Value of Athletics Dedicated Endowments. Obtained a schedule of all athletics dedicated
endowments maintained by athletics, the institution, and affiliated organizations. Agreed the fair
market value in the schedule(s) to supporting documentation, the general ledger(s), and audited
financial statements, if available.

No material exceptions were noted as a result of these procedures.

53. Value of Institutional Endowments. Agreed the total fair market value of institutional endowments
to supporting documentation, the institution’s general ledger, and/or audited financial statements, if
available.

No material exceptions were noted as a result of these procedures.

54, Total Athletics-Related Capital Expenditures. Obtained a schedule of athletics-related capital
expenditures made by athletics, the institution, and affiliated organizations during the reporting
period. Obtained general ledger detail and compared to the total expenses reported. Selected a sample
of transactions to validate existence of transactions and accuracy of recording and recalculated the
totals,

No material exceptions were noted as a result of these procedures.
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ATTACHMENT B: STATEMENT OF REVENUES AND EXPENSES

UNIVERSITY OF WISCONSIN-GREEN BAY ATHLETICS DEPARTMENT
STATEMENT OF REVENUES AND EXPENSES
FOR THE YEAR ENDED JUNE 30, 2018

MEN'sS WOMEN'S OTHER PROGT??\’:A PRIOR
REVENUES: BASKETBALL BASKETBALL SPORTS SPECIFIC TOTAL YEAR VARIANGE
1 Ticket Sales 364,421 240,368 4,125 10,741 619,655 639,748 (20,083)
- - - - - it
o . - 1,454,495 )
428,205 504,091 2,089,130 813,536 3,834,962 3,173,230 661,732
6 [ndirect Institutional Support - - N 112,998 112,908 110,123 o 2,875
6A Indirect Institutional Support-Athletic Facilities Debt
Sendce, Lease and Rental Fees 190,722 190,722 248,256 (65,534)
7 Guarantees 180,000 - 29,000 - 203,000 238,200 (29,200)
8 Contributions 85,632 108,219 1,700,988 735,571 2,640,410 1,178,459 1,461,851
9 InKind - . - 336,177 336,177 asgA77 .
10 Compensation and Benefits Provided by Third-Party - - - - - - o - i
11 Media Rights - - - - - 15,000 (15,066)
12 NCAA Distributions - - - 279,126 885,347
ren lions § o - 268,014 204,321
F'“ Program, Nowelly, Parking and Concessions Sales - 2,462 - 96,581 79,097
62,014 45,464 124,486 298,288 23,
Camp Rewnues ) N B - - 37,332 2,690 29,654
17 Athletics Restricted Endowment and I\\nveslmer\\kl' I]'ggomg ) 3,800 37,440 21,287

4,509

18 Other 1,360 3,060 36,870 45,799 91,300 (45,501)
19 Bow Rewenues - - -
&
Total Operating Revenue 1,135,432 945,601 4,023,226 4,623,787 10,728,046 5,390,830 1,337,216
EXPENSES:
20 Athletic Student Ald 326,686 328,098 1,852,151 22,457 2,529,393
21 Guarantees 90,000 - 7,948 - 97,948
22 Coaching Salaries, Benefits, and Bonuses Pald by the
655,578 - 1,857,467
g C - - - -
Support StaffAdministrative Salaries, Benefits, and )
Bonuses Pald by the University and Related Entities 82 2,679 3,069 824,876 975,395 (50,518)

919,048

25 Support StaffAdmir Other Corr
Benefits Paid by a Third Part

p

h and

71,370

234 452 3962 1,026,803
ris Equipment, Uniforms, and Supplies 49,454 50,584 37,160 381,045
me Expenses S 27,822 65,542 882 254,929
Fundraising, Marketing, and Promotian 20,110 27,475 272,667 320,867 320,448 (8,581)
32 Sport Camp Expenseé ) - 976 - 9,431 6,464 2,967
3 Spirit Groups ) - - 48457 48,497 41,323

34 Athlellc Faclliies, Deb Senice, Leases, and Rental Fees 113,728 - 191,200 330,855 375,869 45,014)
35 Direct Owerhead and Administrative Expenses 14,595 14,897 367.230 314,585 327,988 (13,403)
36 Indirect Institutional Suppart - e 112.998 112,998 110,123 2,875
37 Medical Expenses and Medical Insurance - - 487,604 487,700 73,226

Student-Athlete Meals (non-travel)

414,474

39 1,228 143 26,677
g Expenses 23,081 32,824 334,666 319,504 15,162
41A Bow EXf -Coaching Comp tion/Bonuses - - - - - - -
Total Operating Expenses 1,758,211 1,292,164 3,528,286 2,656,294 9,234,944 8,982,031 252,913
EXCESS (DERCIENCY) OF REVENUES OVER (UNDER) EXPENSES (622,779) (346,553) 494,940 1,867,493 1,493,102 408,798 1,084,303
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ATTACHMENT B: STATEMENT OF REVENUES AND EXPENSES — CONTINUED

Additional Information:

PRIOR
QTAL YEAR VARIANCE
50 Excess Transfers to Institution $0 $0 $0

= )
$1,617,727
= Tletilo

FOOTNOTES TO STATEMENT OF REVENUES AND EXPENSES - See Attachment D.

Note: The NCAA does not use category numbers 42 through 49 for purposes of the Statement of Revenues
and Expenses.
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ATTACHMENT C: COMPARISONS OF MAJOR REVENUE AND EXPENSE CATEGORIES
FOR THE YEAR ENDED JUNE 30, 2018

NCAA Agreed-Upon Procedures require the independent auditor to:
a) Compare each major revenue account over 10% of the total revenues to prior period amounts and budget
estimates. Obtain and document an understanding of any variations over 10%. Report the analysis as a

supplement to the final agreed-upon procedures report.

Based upon the above-stated criteria, the following revenue account variances from budgeted amounts
required an explanation:

NCAA Category 17-18 Amount | 17-18 Budget Variance Explanation
#4 Direct Institutional $3,834,962 $3,240,950 | $594,012 over Increase in
Support budget tuition waivers
and increase in
salaries and
fringe benefits
paid on Fund
102
#8 Contributions $2,640,410 $1,150,320 | $1,490,090 Increase towards
over Athletic Soccer
budget Complex
renovation

Based upon the above-stated criteria, the following major revenue account variances from prior period
amounts required an explanation:

NCAA Category 17-18 Amount 16-17 Prior Variance Explanation
period
#3 Student Fees $1,454,495 $1,304,495 $150,000 Additional
segregated fee
approved for
various athletics
requests
#4 Direct $3,834,962 $3,173,230 $661,732 Increase in tuition
Institutional increase from waivers and
Support prior period | increase in salaries
amount and fringe benefits
paid on Fund 102
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8 Contributions $2,640,410 $1,178,459 $1,461,951 Additional
increase from | contributions for
prior period | Soccer Complex

amount renovation

b) Compare each major expense account over 10% of the total expenses to prior period amounts and budget
estimates. Obtain and document an understanding of any variations over 10%. Report the analysis as a
supplement to the final agreed-upon procedures report.

Based upon the above-stated criteria, the following expense variance from the prior period amount
required an explanation:

NCAA Category 17-18 16-17 Prior Variance Explanation
Amount Period /
#28 Team Travel $1,026,893 $849,438 $177,455 increase| Increased travel in
from prior period post season
amount tournament play

and decrease in
trade sponsorship
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ATTACHMENT D: NOTES TO STATEMENT OF REVENUES AND EXPENSES
FOR THE YEAR ENDED JUNE 30, 2018

Note 1: Summary of Significant Accounting Policies

UW-Green Bay uses a fund accounting system of financial reporting, The main premise of fund accounting
is to facilitate the stewardship of financial resources and ensure that these resources are budgeted, received,
and expended in compliance with legal requirements. UW-Green Bay has established policies and
procedures to ensure that all University assets, including those in the custody of Athletics are appropriately
acquired, utilized, and disposed.

The SRE has been prepared on the budgetary basis of accounting, which is a comprehensive basis of
accounting other than generally accepted accounting principles (GAAP). The budgetary basis for the UW-
Green Bay Athletics Department represents the accounting principles used in managing its operations in
accordance with its budgetary procedures. The Government Accounting Standards Board establishes GAAP
for states and local governmental units in the UW-Green Bay Athletics Department. Two of the most
significant differences between the budgetary basis and GAAP (full accrual basis) are as follows:

e Capital asset acquisitions funded by revenues are reported as expenditures rather than as capital
assets.
¢ Depreciation on capital assets is not reported.

The format for the SRE is based upon the prescribed format of the NCAA.

Note 2: Reporting Entity

The UW-Green Bay Athletics Department is responsible for intercollegiate spoits programs of the
University. The Director of Athletics is responsible for the day-to-day operation of the Athletics
Department. The Athletics Department is ultimately governed by the University’s Chancellor through
authority delegated by the Board of Regents of the University of Wisconsin System, which is a unit of the
State of Wisconsin,

The SRE includes all functions related to intercollegiate athletics at UW-Green Bay as well as the accounts
of its sole affiliated/outside organization, the UW-Green Bay Foundation (an independent 501(c)(3)
organization that is the official not-for-profit fundraising corporation for UW-Green Bay). Contributions
are received by the UW-Green Bay Foundation on behalf of UW-Green Bay Athletics. Contributions are
recognized and recorded on the SRE in the period provided and used by UW-Green Bay Athletics.
Disbursements made from the UW-Green Bay Foundation on behalf of the Athletics Department to third
parties are recorded on the SRE in the period of disbursement.

Note 3: Contributions

The UW-Green Bay Athletics Department receives contributions in support of various intercollegiate sports
programs. Donations can be made to the UW-Green Bay Athletics Department or the UW-Green Bay
Foundation,

Contributions (line 8 of the SRE) include $2,558,478 received by the UW-Green Bay Foundation on behalf
of the Athletics Department. In fiscal year 2017-18, the UW-Green Bay Foundation received contributions
from a private foundation in the amount of $435,000 that was greater than 10% of all contributions received.
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Note 4: Long-Term Debt

The Kress Events Center is a multi-purpose arena that opened on the UW-Green Bay campus in 2007. The
arena was built around the previous Phoenix Sports Center. General obligation bonds were issued beginning
in 2007 for the UW-Green Bay Phoenix Sports Center renovation. The outstanding debt balance for facilities
related to intercollegiate athletics is $5,729,914 as of June 30, 2018.

The scheduled maturities of the general obligation bonds and notes are as follows:

Bonds Interest Total

2019 $ 460,556 $ 282,225 § 742,781
2020 691,917 262,391 954,308
2021 551,575 225,749 771324
2022 582,306 198,314 782,643
2023-2027 3,281,355 546,127 3,827,483
2028-2032 162,204 10,314 172,518
$ 5729914 § 1,525,120 $ 7,257,056

Note 5: Restricted Revenue

During the year ending June 30, 2017, UW-Green Bay Athletics received $411,563 from the NCAA as part of
its special one-time Division 1 distribution to directly support student-athletes. Since this distribution is
considered restricted with respect to purpose, the entire amount received in fiscal year 2017 ($411,563) was
recognized as revenue in line 12, NCAA distributions, of the SRE during that year. UW-Green Bay Athletics
plans to spend approximately $82,300 from this distribution each year (starting in 2017-18 and ending in 2021~
22). UW-Green Bay Athletics intends to utilize the funds to directly support student-athletes through academic
support, life skill career success programs, diversity and inclusion initiatives, and student-athlete health and
well-being.
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Approval of Notice of Preliminary Hearing
on Administrative Code Scope Statement for
Chapter UWS 17

BOARD OF REGENTS
Resolution II.13.
That, upon recommendation of the President of the University of Wisconsin System, the

Board of Regents approves a Notice of Preliminary Public Hearing on a scope statement
for the revision of Ch. UWS 17, Wis. Admin. Code, “Nonacademic Student Misconduct.”

July 12,2019 Agenda Item I1.13.



July 12, 2019 Agenda Item II.13.

NOTICE OF PRELIMINARY PUBLIC HEARING ON
ADMINISTRATIVE CODE SCOPE STATEMENT FOR
CHAPTER UWS 17, WISCONSIN ADMINISTRATIVE CODE

BACKGROUND

The University of Wisconsin System (UW System) seeks to modify the University of
Wisconsin Board of Regents (Board) administrative rule, known as Ch. UWS 17, Wis. Admin.
Code, “Nonacademic Student Misconduct.” All UW System institutions would be affected by
the proposed rule revisions articulated in the related scope statement.

The Board has statutory authority for Chapter UWS 17 under s. 36.35, Wis. Stats.,
which reads as follows: “The board shall promulgate rules under ch. 227 governing student
conduct and procedures for the administration of violations.”

Approval from the full Board for a Notice of Preliminary Public Hearing on the scope
statement pertaining to the above-named chapter is requested.

Regent approval of the Notice will result in publication of the Notice and the holding of
a public hearing on the scope statement, followed by review of testimony and comments
received on the scope statement, and Regent review and potential approval of the scope
statement at a subsequent Board meeting.

REQUESTED ACTION

Approval of Resolution II.13., approving the Notice of Preliminary Public Hearing on a
scope statement for Ch. UWS 17, Wis. Admin. Code, “Nonacademic Student Misconduct.”

DISCUSSION

Regent Policy Document 4-21, Commitment to Academic Freedom and Freedom of
Expression (RPD 4-21), contains a provision stating that a student found responsible on two
occasions for disrupting the free speech rights of others is to be suspended for a minimum of one
semester. A student found responsible for three violations is to be expelled. RPD 4-21 also
specifically states that these mandatory penalties are “effective upon amendment of Chapter
UWS 17 of the Wisconsin Administrative Code under Chapter 227 of the Wisconsin Statutes to
include a parallel provision.” UW institutions currently have authority to suspend or expel
students who disrupt the free speech rights of others. This proposed rule change would impose
mandatory penalties for repeat violators.

The University’s proposed scope statement for the amendment of Chapter UWS 17 to
effectuate these penalties has been approved by the Governor and the DOA Secretary. The State
Legislature’s Joint Committee for Review of Administrative Rules (JCRAR) has directed that



the University hold a preliminary public hearing and comment on the scope statement.
Accordingly, the next steps in the rulemaking process are Board of Regents’ approval of a
proposed meeting notice for a preliminary public hearing on the scope statement, followed by
formal publication of that notice and by a public hearing.

A copy of the Statement of Scope is included as Appendix A; a Notice of Preliminary
Public Hearing on Scope Statement is included as Appendix B.

RELATED REGENT POLICIES

Regent Policy Document 4-21, Commitment to Academic Freedom and Freedom of Expression



Appendix A

STATEMENT OF SCOPE

Board of Regents of the University of Wisconsin System

Rule No.: Chapter UWS 17

Relating to: Nonacademic Student Misconduct

Rule Type: _Permanent

1. Finding/nature of emergency (Emergency Rule only):

N/A

2. Detailed description of the objective of the proposed rule:

The Board of Regents of the University of Wisconsin System (Board) has been a leader in its support of
academic freedom and the freedom of expression. On October 6, 2017, the Board approved Regent
Policy Document 4-21 on Commitment to Academic Freedom and Freedom of Expression, setting forth
the expectations of the Board regarding academic freedom and freedom of expression, and the
consequences for those who violate the free expression of others.

The portion of the policy document that addresses student discipline requires that Chapter UWS 17 be
modified to state when a formal investigation and hearing is required and the instances in which the
disciplinary sanctions of suspension and expulsion must be invoked. Therefore, the Board seeks to
modify Chapter UWS 17 regarding Student Nonacademic Misconduct, consistent with the Board's action
on October 6, 2017 in approving the Regent Policy Document on Commitment to Academic Freedom and
Freedom of Expression.

3. Description of the existing policies relevant to the rule, new policies proposed to be included in
the rule, and an analysis of policy alternatives:

Chapter UWS 17 currently provides discretion to the investigating officer and provides a list of optional
disciplinary sanctions for nonacademic misconduct. It does not specify when a formal investigation and
disciplinary hearing is required, nor does it state mandatory sanctions for students found responsible for
misconduct that materially and substantially disrupted the free expression of others.

The Board's Commitment to Academic Freedom and Freedom of Expression policy states that a formal
investigation and disciplinary hearing is required the second time a formal complaint alleges a student
has engaged in violent or other disorderly misconduct that materially and substantially disrupted the free
expression of others. The policy also requires that any student who has twice been found responsible for
misconduct that materially and substantially disrupted the free expression of others at any time during the
student's enrollment shall be suspended for a minimum of one semester. Finally, the policy requires that
any student who has three times been found responsible for misconduct that materially and substantially
disrupted the free expression of others at any time during the student’s enroliment shall be expelled. The
Board policy states that these measures would be effective upon amendment of Chapter UWS 17 under
Chapter 227 of the Wisconsin Statutes to include a parallel provision.
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4. Detailed explanation of statutory authority for the rule (including the statutory citation and
language):

Wisconsin Statute § 36.35 states: “The board shall promulgate rules under ch. 227 governing student
conduct and procedures for the administration of violations.”

5. Estimate of amount of time that state employees will spend developing the rule and of other
resources necessary to develop the rule:

50 hours

6. List with description of all entities that may be affected by the proposed rule:

All University of Wisconsin institutions and the students thereof.

7. Summary and preliminary comparison with any existing or proposed federal regulation that is
intended to address the activities to be regulated by the proposed rule:

N/A

8. Anticipated economic impact of implementing the rule (note if the rule is likely to have a
significant economic impact on small businesses):

There is no anticipated economic impact of the proposed rule.

Contact Person: Raymond Cross, President of the University of Wisconsin System, 608-262-2321

-y

Departnént H}‘ﬁ pr Authorized Signature

(3/29/20/8

Date Sdbmitt&d




Appendix B

NOTICE OF PRELIMINARY PUBLIC HEARING
BOARD OF REGENTS OF THE UNIVERSITY OF WISCONSIN SYSTEM

Tuesday, August 13,2019
3:00 p.m. to 5:00 p.m.
Gordon Dining and Event Center — 2nd floor, Symphony Room
770 W. Dayton Street, Madison, Wisconsin

The Board of Regents of the University of Wisconsin System will hold a public hearing on
permanent rules to amend Chapters UWS 17, Wis. Admin. Code, to address student discipline
related to violent or other disorderly misconduct that materially and substantially disrupts the free
expression of others, when a formal investigation and disciplinary hearing is required, and
mandatory sanctions for students found responsible for misconduct that materially and
substantially disrupts the free expression of others.

Appearances at the Hearing and Submittal of Written Comments

UW System personnel or a member of the Board of Regents will preside over the preliminary
public hearing on behalf of the Board of Regents, to provide interested persons with the opportunity
to make an oral presentation on the proposed scope statement. Each individual who registers to
speak will be given up to three minutes to give an oral presentation. Persons making oral
presentations are requested to also submit their comments in writing.

The Board of Regents will accept written comments until August 20, 2019. Comments may be
submitted: (1) on the web at https://www.wisconsin.edu/regents/public-comment-form/ or
adminrules.wisconsin.gov; (2) by email to board@uwsa.edu; (3) at the public hearing; or (4) by
mail to Office of the Board of Regents, 1860 Van Hise Hall, 1220 Linden Drive, Madison,
Wisconsin 53706.

To request a paper copy of the scope statement, contact the Office of the Board of Regents at the
address above or by email at board@uwsa.edu or phone at (608) 262-2324. The scope statement is
also available for review at http://adminrules.wisconsin.gov. This site includes additional
documents associated with this proposed permanent rule promulgation.

Initial Regulatory Flexibility Analysis

The proposed rules will not have an effect on small businesses, as defined under s. 227.114(1),
Stats.

Accessibility

Persons with special needs or circumstances regarding communication or accessibility at the
hearing should call Jess Lathrop, Executive Director, Office of the Board of Regents, at (608) 262-
2324 prior to the hearing date. Accommodations such as ASL interpreters, English translators, or
materials in audio format will be made available on request to the fullest extent possible.
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