06/01/2016

BOARD OF REGENTS OF THE UNIVERSITY OF WISCONSIN SYSTEM
UW-Milwaukee Union, 2200 East Kenwood Blvd., Milwaukee, Wisconsin

Friday, June 10, 2016

8:00 a.m. All Regents — 15t Floor, Fireside Lounge

1.

2.

Calling of the roll

Closed Session

Convene and move into closed to: (a) consider a faculty member request for review of a UW-
Superior personnel-related decision, as permitted by s. 19.85(1)(f), Wis. Stats.;

(b) consider a student request for review of a UW-Whitewater decision, as permitted by

ss. 19.85(1)(a) and (g), Wis. Stats.; (c) consider a student request for review of a UW-
Platteville decision, as permitted by ss. 19.85(1)(a) and (g), Wis. Stats.; (d) confer with legal
counsel regarding pending or potential litigation, as permitted by s. 19.85(1)(g), Wis. Stats.;
and (e) consider annual personnel evaluations, as permitted by s. 19.85(1)(c), Wis. Stats.

9:00 a.m. All Regents — 2" Floor, Wisconsin Room

3.

4.

9.

Approval of the minutes of the April 2016 meeting

Report of the President of the Board

a. Hospital Authority Board, Higher Educational Aids Board and Wisconsin Technical
College System Board reports

b. Update on Tuition-setting Policy Task Force

c. Update on Campus Climate Task Force

d. Additional items that the President may report to the Board

Report of the President of the System

a. Update on recent events

b.  Update on biennial budget process and timeline

c.  Student spotlight

d. News from around the UW System

Report and approval of actions taken by the Audit Committee

Report and approval of actions taken by the Capital Planning and Budget Committee

Report and approval of actions taken by the Research, Economic Development and
Innovation Committee

Report and approval of actions taken by the Business and Finance Committee

10. Report and approval of actions taken by the Education Committee

11. Approval of UW System Tenure Designations

[Resolution 11.11]



06/01/2016

12. Presentation of the 2016 Regent Teaching Excellence Awards:
a. Program Award: Dr. Brenda O’Beirne, Chair, Counselor Educator Program,
UW-Whitewater
b. Individual Award: Dr. William Mode, UW-Oskhosh
c. Individual Award: Dr. Susan Huss-Lederman, UW-Whitewater
—Break—

13. Resolution of Appreciation for Regent Emeritus José Vasquez’s service on the UW System
Board of Regents

14. Resolution of Appreciation for Regent Emeritus Nicolas Harsy’s service on the UW System
Board of Regents

15. Presentation and Discussion: UW System Commitment to Operational Reform and
Effectiveness (CORE) Project

16. Presentation and Discussion: UW-Milwaukee’s NCAA Division I Athletics 2016 Annual
Report

17. Review and approval of 2017 Board of Regents meeting schedule
[Resolution 11.17.]

18. Review and approval of changes to Board of Regents bylaws to allow limited meeting-
schedule changes at discretion of the Board President
[Resolution 11.18.]
19. Review and approval of a new Regent Policy Document on the addition, revision, removal
and rescission of Regent Policy Documents
[Resolution 11.19.]
20. Annual election of officers of the Board of Regents
21. Resolution of appreciation to UW-Milwaukee for hosting the June meeting
22. Regent communications, petitions, and memorials

Followed by:

All Regents — 1%t Floor, Fireside Lounge

23. Move into closed to consider annual personnel evaluations, as permitted by s. 19.85(1)(c),
Wis. Stats.

Adjourn



2016 Report on Faculty Promotions,
Tenure Designations, and
Other Changes of Status

BOARD OF REGENTS

Resolution 11.11;

That, upon recommendation of the respective Chancellors and the
President of the University of Wisconsin System, the 2016 Report
on Faculty Promotions, Tenure Designations, and Other Changes

of Status be approved.

06/10/16 Agenda Item 11.11






RELATED REGENT AND UW SYSTEM POLICIES

Regent Policy Document 20-9, Periodic Post-Tenure Review in Support of Tenured
Faculty Development

Regent Policy Document 20-23, Faculty Tenure

Regent Policy Document 20-24, Procedures Relating to Financial Emergency or Program
Discontinuance Requiring Faculty Layoff and Termination

UW System Unclassified Personnel Guideline (UPG) #5



UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

ASSOCIATE
UW COLLEGES |SACKMAN, MARC MUSIC TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE

ASSISTANT ASSOCIATE PROFESSOR

UW COLLEGES |WEST, KEITH GEOGRAPHY & GEOLOGY |[TENURE |PROFESSOR PROMOTION W/ TENURE
TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW COLLEGES |PRAHL, KRIS BIOLOGICAL SCIENCES |TRACK PROFESSOR TENURE W/ TENURE

TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW COLLEGES |PLESSEL, KRISTIN CHEMISTRY TRACK PROFESSOR TENURE W/ TENURE
COMPUTER SCIENCE,
ENGINERING, PHYSICS, |[TENURE [ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW COLLEGES |DOUGLAS, JAMIE ASTRONOMY TRACK PROFESSOR TENURE W/ TENURE
TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW COLLEGES |SHIPERS, CARRIE ENGLISH TRACK PROFESSOR TENURE W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW COLLEGES |SHLAPAK, YURIY MATH TRACK PROFESSOR TENURE W/ TENURE

TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW COLLEGES |LIANG, YANTING MATH TRACK PROFESSOR TENURE W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
GEOGRAPHY AND ASSISTANT ASSOCIATE PROFESSOR
UW-EAU CLAIRE [ANAND, ARI ANTHROPOLOGY TENURE |PROFESSOR PROMOTION W/ TENURE
ASSOCIATE
UW-EAU CLAIRE |DEGRAVE, ANALISA LANGUAGES TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
GEOGRAPHY AND ASSOCIATE
UW-EAU CLAIRE [FAULKNER, DOUGLAS ANTHROPOLOGY TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
UW-EAU CLAIRE |FLOYD, CHRISTOPHER BIOLOGY TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
UW-EAU CLAIRE [FORMAN, PAMELA SOCIOLOGY TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
UW-EAU CLAIRE |GANNON, EDWARD ART & DESIGN TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
UW-EAU CLAIRE [HLAS, ANNE LANGUAGES TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
UW-EAU CLAIRE |HLAS, CHRISTOPHER MATHEMATICS TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
MANAGEMENT AND ASSOCIATE
UW-EAU CLAIRE [JOHS-ARTISENSI, JENNIFER |MARKETING TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
GEOGRAPHY AND ASSOCIATE
UW-EAU CLAIRE |KALDJIAN, PAUL ANTHROPOLOGY TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
UW-EAU CLAIRE [NIAZI, TARIQUE SOCIOLOGY TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
UW-EAU CLAIRE |WELLNITZ, TOOD BIOLOGY TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
UW-EAU CLAIRE [YANG, THAO CHEMISTRY TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
TENURE |ASSISTANT
UW-EAU CLAIRE |[HINNANT, KATHERINE LIBRARY TRACK PROFESSOR PROMOTION ASSOCIATE PROFESSOR
TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-EAU CLAIRE [AIRTH-KINDREE, NORAH NURSING TRACK PROFESSOR TENURE W/ TENURE
TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-EAU CLAIRE |[BROWN, JOSHUA LANGUAGES TRACK PROFESSOR TENURE W/ TENURE
TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-EAU CLAIRE [CHEN, LIQIANG INFORMATION SYSTEMS |TRACK PROFESSOR TENURE W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-EAU CLAIRE |DAY, HERSCHEL MATHEMATICS TRACK PROFESSOR TENURE W/ TENURE

TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-EAU CLAIRE |HOLLARS, BENJAMIN ENGLISH TRACK PROFESSOR TENURE W/ TENURE

TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-EAU CLAIRE |LEWIS, DANDRIELLE MATHEMATICS TRACK PROFESSOR TENURE W/ TENURE

TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-EAU CLAIRE |MILLER, ROBIN LIBRARY TRACK PROFESSOR TENURE W/ TENURE

TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-EAU CLAIRE |OTTO, CAROLYN MATHEMATICS TRACK PROFESSOR TENURE W/ TENURE

COMMUNICATION AND TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
JOURNALISM TRACK PROFESSOR TENURE W/ TENURE

UW-EAU CLAIRE |TSCHIDA, DAVID




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

TENURE |ASSOCIATE ASSOCIATE PROFESSOR
UW-EAU CLAIRE |JOHNSON, CHRISTOPHER |COMPUTER SCIENCE TRACK PROFESSOR TENURED W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
ASSOC
UW-EXTENSION |CALVERT, MATTHEW YOUTH DEVELOPMENT TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
AGRICULTURE & LIFE ASSOC
UW-EXTENSION |KROKOWSKI, KRISTIN SCIENCES TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE

TENURE |ASST PROMOTION & ASSOCIATE PROFESSOR
UW-EXTENSION |DANIELS, SHERRY FAMILY DEVELOPMENT  |TRACK PROFESSOR TENURE W/ TENURE

AGRICULTURE & LIFE TENURE |ASST PROMOTION & ASSOCIATE PROFESSOR

UW-EXTENSION |WANTOCH, KATIE SCIENCES TRACK PROFESSOR TENURE W/ TENURE
TENURE |ASST PROMOTION & ASSOCIATE PROFESSOR

UW-EXTENSION |IBARRA, ARMANDO LABOR EDUCATION TRACK PROFESSOR TENURE W/ TENURE

TENURE |ASST PROMOTION & ASSOCIATE PROFESSOR

UW-EXTENSION |POLLEN, MELINDA YOUTH DEVELOPMENT TRACK PROFESSOR TENURE W/ TENURE
COMMUNITY RESOURCE [TENURE |ASST PROMOTION & ASSOCIATE PROFESSOR

UW-EXTENSION |KIRKING, GARY DEV TRACK PROFESSOR TENURE W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

COMMUNITY RESOURCE |TENURE

UW-EXTENSION [DAMPIER, JASON DEV TRACK INSTRUCTOR PROMOTION ASSISTANT PROFESSOR
TENURE

UW-EXTENSION |DEMERS, ANNETTE YOUTH DEVELOPMENT TRACK INSTRUCTOR PROMOTION ASSISTANT PROFESSOR
COMMUNITY RESOURCE |TENURE

UW-EXTENSION [GREIL, AMY DEV TRACK INSTRUCTOR PROMOTION ASSISTANT PROFESSOR
TENURE

UW-EXTENSION |HAUSLER, JASON YOUTH DEVELOPMENT TRACK INSTRUCTOR PROMOTION ASSISTANT PROFESSOR
TENURE

UW-EXTENSION [KLEMME, NEIL YOUTH DEVELOPMENT TRACK INSTRUCTOR PROMOTION ASSISTANT PROFESSOR
STAPLETON-WELCH, TENURE

UW-EXTENSION |BRIANNA YOUTH DEVELOPMENT TRACK INSTRUCTOR PROMOTION ASSISTANT PROFESSOR
TENURE

UW-EXTENSION [OBERSTADT, KAYLA YOUTH DEVELOPMENT TRACK INSTRUCTOR NEW APPOINTMENT|ASSISTANT PROFESSOR
TENURE

UW-EXTENSION |SARKADY, CINDY YOUTH DEVELOPMENT TRACK INSTRUCTOR NEW APPOINTMENT|ASSISTANT PROFESSOR
TENURE

UW-EXTENSION [HITZ, TENLEY FAMILY DEVELOPMENT |TRACK INSTRUCTOR NEW APPOINTMENT|ASSISTANT PROFESSOR
COMMUNITY RESOURCE |TENURE

UW-EXTENSION |MALUAL, JOSEPH DENG DEV TRACK INSTRUCTOR NEW APPOINTMENT|ASSISTANT PROFESSOR
AGRICULTURE & LIFE TENURE

UW-EXTENSION [ANKLAM, JANE SCIENCES TRACK INSTRUCTOR NEW APPOINTMENT|ASSISTANT PROFESSOR
AGRICULTURE & LIFE TENURE

UW-EXTENSION |DEUTSCH, ANNA SCIENCES TRACK INSTRUCTOR NEW APPOINTMENT|ASSISTANT PROFESSOR
COMMUNITY RESOURCE |TENURE

UW-EXTENSION [WATSON, ALLYSON DEV TRACK INSTRUCTOR NEW APPOINTMENT|ASSISTANT PROFESSOR
COMMUNITY RESOURCE |TENURE

UW-EXTENSION |ALEXANDER, MYLES DEV TRACK INSTRUCTOR NEW APPOINTMENT|ASSISTANT PROFESSOR
TENURE

UW-EXTENSION [WHITTY, JENNIFER FAMILY DEVELOPMENT |TRACK INSTRUCTOR NEW APPOINTMENT|ASSISTANT PROFESSOR
COMMUNITY RESOURCE |TENURE

UW-EXTENSION |GEISLER, ELLEN DEV TRACK INSTRUCTOR NEW APPOINTMENT|ASSISTANT PROFESSOR
TENURE

UW-EXTENSION [DEWITT, CORRINE YOUTH DEVELOPMENT TRACK INSTRUCTOR NEW APPOINTMENT|ASSISTANT PROFESSOR
AGRICULTURE & LIFE TENURE

UW-EXTENSION |YOUNG, AMANDA SCIENCES TRACK INSTRUCTOR NEW APPOINTMENT|ASSISTANT PROFESSOR




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
ASSOCIATE
UW-GREEN BAY |GATES, ALISON ARTS AND DESIGN TENURE |PROFESSOR PROMOTION PROFESSOR

ASSOCIATE
UW-GREEN BAY |MARTIN, RYAN HUMAN DEVELOPMENT |TENURE [PROFESSOR PROMOTION PROFESSOR

WILSON-DOENGES, ASSOCIATE
UW-GREEN BAY |GEORJEANNA HUMAN DEVELOPMENT |TENURE [PROFESSOR PROMOTION PROFESSOR

TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-GREEN BAY |HOLSTEA, JENELL HUMAN DEVELOPMENT  |TRACK PROFESSOR TENURE W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
ASSOCIATE
UW-LA CROSSE |BENNIE, BARBARA MATHEMATICS TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE

POLITICAL SCIENCE & ASSISSTANT ASSOCIATE PROFESSOR
UW-LA CROSSE |DALE, TIMOTHY PUBLIC ADMINISTRATION |[TENURE [PROFESSOR PROMOTION W/ TENURE

COMMUNICATIONS ASSOCIATE

UW-LA CROSSE |DOCAN,MORGAN, ANTHONY |STUDIES TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
ASSOCIATE

UW-LA CROSSE |PEIRCE JR, JAMES MATHEMATICS TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
ASSOCIATE

UW-LA CROSSE |SALLMEN, SHAUNA PHYSICS TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
ASSOCIATE

UW-LA CROSSE |SCHENCK, HEATHER CHEMISTRY TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE

ASSISSTANT ASSOCIATE PROFESSOR
UW-LA CROSSE |STOBB, WILLIAM ENGLISH TENURE |PROFESSOR PROMOTION W/ TENURE

ASSISSTANT ASSOCIATE PROFESSOR

UW-LA CROSSE |SULTZBACH, KELLY ENGLISH TENURE |PROFESSOR PROMOTION W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION

DEPARTMENT

STATUS |CURRENT TITLE |ACTION TAKEN

PROPOSED STATUS

TENURE |ASSISSTANT PROMOTION & ASSOCIATE PROFESSOR
UW-LA CROSSE |ALLEN, MARTIN COMPUTER SCIENCE TRACK PROFESSOR TENURE W/ TENURE

UW-LA CROSSE

UW-LA CROSSE

UW-LA CROSSE

BEAUJOT, ARIEL

COOPER STOLL, LAURIE

GERRISH, GRETCHEN

HISTORY

SOCIOLOGY

BIOLOGY

TENURE
TRACK

ASSISSTANT
PROFESSOR

TENURE
TRACK

ASSISSTANT
PROFESSOR

TENURE
TRACK

ASSISSTANT
PROFESSOR

PROMOTION

PROMOTION

PROMOTION &
TENURE

ASSOCIATE PROFESSOR

ASSOCIATE PROFESSOR

ASSOCIATE PROFESSOR
W/ TENURE

UW-LA CROSSE

UW-LA CROSSE

UW-LA CROSSE

HARMON, LAURLYN

KLEIN, BARRETT

UW-LA CROSSE |MARSHIK, TESIA

RECREATION
MANAGEMENT &
THERAPEUTIC
RECREATION

BIOLOGY

ACCOUNTANCY

PSYCHOLOGY

TENURE
TRACK

ASSISSTANT
PROFESSOR

TENURE
TRACK

ASSISSTANT
PROFESSOR

TENURE

ASSISSTANT
PROFESSOR

TRACK

TENURE |ASSISSTANT
TRACK PROFESSOR

PROMOTION

PROMOTION

KOMISSAROV, SERGEY

TENURED

TENURED

ASSOCIATE PROFESSOR

ASSOCIATE PROFESSOR

ASSISTANT PROFESSOR
W/ TENURE

ASSISTANT PROFESSOR
W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

TENURE |ASSISSTANT PROMOTION & ASSOCIATE PROFESSOR
UW-LA CROSSE |MCDERMO, MAGGIE MARKETING TRACK PROFESSOR TENURE W/ TENURE

TENURE |ASSISSTANT
UW-LA CROSSE |PANDE, VIVEK ACCOUNTANCY TRACK PROFESSOR PROMOTION ASSOCIATE PROFESSOR
POLITICAL SCIENCE & TENURE |ASSISSTANT ASSISTANT PROFESSOR
UW-LA CROSSE |VAN LIERE, ADAM PUBLIC ADMINISTRATION |TRACK PROFESSOR TENURED W/ TENURE

TENURE |ASSISSTANT
UW-LA CROSSE |WEISKOPF, JULIE HISTORY TRACK PROFESSOR

PROMOTION ASSOCIATE PROFESSOR




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

ASSOCIATE
PROFESSOR
UW-MADISON JOHANNE BRUNET ENTOMOLOGY TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
POPULATION HEALTH PROFESSOR
UW-MADISON RONALD GANGNON SCIENCES TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
PROFESSOR
UW-MADISON RUSSELL GROVES ENTOMOLOGY TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE

ASSOCIATE
[N PO PR L - O P
UW-MADISON BO LIU SURGERY TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
oo s by Lo " boinor essonrases
UW-MADISON BRET PAYSEUR GENETICS TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE

ASSOCIATE

CURRICULUM & PROFESSOR
INSTRUCTION TENURE |W/TENURE

PROFESSOR W/ TENURE

PROMOTION

UW-MADISON SIMONE SCHWEBER




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

ASSOCIATE
I S i - S S—
UW-MADISON KRISHNAN SURESH ENGINEERING TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
P S S - S S—
UW-MADISON DOUGLAS WEIBEL BIOCHEMISTRY TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE

ASSOCIATE
PROFESSOR
UW-MADISON CLAIRE WENDLAND ANTHROPOLOGY TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
PROFESSOR
UW-MADISON SARA HOTCHKISS BOTANY TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
EAST ASIAN LANGUAGES PROFESSOR
UW-MADISON HONGMING ZHANG & LITERATURE TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE

ASSOCIATE
PROFESSOR
UW-MADISON LAURENTIU MAXIM MATHEMATICS TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

ASSOCIATE
OBSTETRICS & PROFESSOR
UW-MADISON MANISH PATANKAR GYNECOLOGY TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
PROFESSOR
UW-MADISON SEBASTIEN ROCH MATHEMATICS TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
PROFESSOR
UW-MADISON DMYTRO ARINKIN MATHEMATICS TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE

ASSOCIATE
I PR e - S S—
UW-MADISON GALEN MCKINLEY OCEANIC SCIENCES TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
P S P - SO S—
UW-MADISON IRINA SHEVELENKO SLAVIC LANGUAGES TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE

ASSOCIATE
PROFESSOR
TENURE |W/TENURE

PROFESSOR W/ TENURE

PROMOTION

SOCIOLOGY

UW-MADISON ERIC GRODSKY




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

ASSOCIATE
URBAN & REGIONAL PROFESSOR
UW-MADISON ALFONSO MORALES PLANNING TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
PROFESSOR
UW-MADISON RUTH BENEDICT KINESIOLOGY TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
AFRICAN CULTURAL PROFESSOR
UW-MADISON KATRINA THOMPSON STUDIES TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE

ASSOCIATE
P S S - S S—
UW-MADISON TIMOTHY YU ENGLISH TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
I S T - S S—
UW-MADISON JYOTI WATTERS BIOSCIENCES TENURE |W/TENURE PROMOTION PROFESSOR W/ TENURE

VISITING
ASSOCIATE NEW APPOINTMENT{ASSOCIATE PROFESSOR

TENURE |PROFESSOR TENURE W/TENURE

EMERGENCY MEDICINE

UW-MADISON MANISH SHAH




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

EAST ASIAN LANGUAGES [NON- VISITING NEW APPOINTMENT
UW-MADISON JOHN DUNNE & LITERATURE TENURE |PROFESSOR TENURE PROFESSOR W/TENURE
VISITING
NON- ASSOCIATE NEW APPOINTMENT{ASSOCIATE PROFESSOR
UW-MADISON JOSEPH GABRIEL SCHOOL OF PHARMACY |TENURE |PROFESSOR TENURE W/TENURE

PATHOLOGY & NON- NEW APPOINTMENT
UW-MADISON WILLIAM KARPUS LABORATORY MEDICINE |TENURE [PROFESSOR TENURE PROFESSOR W/TENURE

OBSTETRICS & NON- ASSOCIATE NEW APPOINTMENT{ASSOCIATE PROFESSOR
UW-MADISON DEBORAH EHRENTHAL GYNECOLOGY TENURE |PROFESSOR TENURE W/TENURE

WISCONSIN SCHOOL OF |NON- ASSISTANT NEW APPOINTMENT{ASSOCIATE PROFESSOR
UW-MADISON IVAN SHALIASTOVICH BUSINESS TENURE |PROFESSOR TENURE W/TENURE

NON- DISTINGUISHED |[NEW APPOINTMENT
UW-MADISON LEV IOFFE PHYSICS TENURE |PROFESSOR TENURE PROFESSOR W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

NEUROLOGICAL NON- ASSOCIATE NEW APPOINTMENT{ASSOCIATE PROFESSOR
UW-MADISON JOSHUA MEDOW SURGERY TENURE |PROFESSOR TENURE W/TENURE

NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON ANTONIO PENTA ECONOMICS TENURE |PROFESSOR TENURE W/TENURE

LANDSCAPE NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON DAVID BART ARCHITECTURE TENURE |PROFESSOR TENURE W/TENURE

CURRICULUM & NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON LEEMA BERLAND INSTRUCTION TENURE |PROFESSOR TENURE W/TENURE

NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON PEGGY CHOY DANCE TENURE |PROFESSOR TENURE W/TENURE

EDUCATIONAL
LEADERSHIP & POLICY NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON NICHOLAS HILLMAN ANALYSIS TENURE |PROFESSOR TENURE W/TENURE

REHABILITATION & NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON SUSAN SMEDEMA SPECIAL EDUCATION TENURE |PROFESSOR TENURE W/TENURE
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INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
ATMOSPHERIC & NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON LARISSA BACK OCEANIC SCIENCES TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON TIM BERTRAM CHEMISTRY TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON CATALINA TOMA COMMUNICATION ARTS |TENURE |PROFESSOR TENURE W/TENURE
COMMUNICATION NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON MICHELLE CIUCCI SCIENCES & DISORDERS |[TENURE [PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON CHAO FU ECONOMICS TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON CATHERINE VIEIRA ENGLISH TENURE |PROFESSOR TENURE W/TENURE
GENDER & WOMEN'S NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON JENNIFER HIGGINS STUDIES TENURE |PROFESSOR TENURE W/TENURE
GENDER & WOMEN'S NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON PERNILLE IPSEN STUDIES TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON IAN BAIRD GEOGRAPHY TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON SONJA KLOCKE GERMAN TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON VIREN MURTHY HISTORY TENURE |PROFESSOR TENURE W/TENURE
LIBRARY & INFORMATION |NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON ALAN RUBEL STUDIES TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON JUN YIN MATHEMATICS TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON RICHARD KENT MATHEMATICS TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON BRIAN STREET MATHEMATICS TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON SARAH PAUL PHILOSOPHY TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON BRIAN BALDO PSYCHIATRY TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-MADISON IGOR LUPYAN PSYCHOLOGY TENURE |PROFESSOR TENURE W/TENURE
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INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

SCHOOL OF JOURNALISM |[NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON CHRISTOPHER WELLS & MASS COMMUNICATION |[TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON JOHANNES WALLMANN SCHOOL OF MUSIC TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON MERCEDES ALCALA GALAN [SPANISH & PORTUGUESE |[TENURE [PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON RAJIV RAO SPANISH & PORTUGUESE |[TENURE [PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON PETER MCINTYRE ZOOLOGY TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON KEITH FINDLEY LAW SCHOOL TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON ROZALYN ANDERSON MEDICINE TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON RASMUS BIRN PSYCHIATRY TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON NAM KIM ANTHROPOLOGY TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON CHRISTINA TREMONTI ASTRONOMY TENURE |PROFESSOR TENURE W/TENURE
BIOMEDICAL NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON PAMELA KREEGER ENGINEERING TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON DANIEL JACKSON PEDIATRICS TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON XIN HUANG NEUROSCIENCE TENURE |PROFESSOR TENURE W/TENURE
ORTHOPEDICS & NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON WAN-JU LI REHABILITATION TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON LARA COLLIER SCHOOL OF PHARMACY |TENURE |PROFESSOR TENURE W/TENURE
KATHALEEN O'CONNOR- NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON GILES GENETICS TENURE |PROFESSOR TENURE W/TENURE
COMPARATIVE NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON MASATOSHI SUZUKI BIOSCIENCES TENURE |PROFESSOR TENURE W/TENURE
NON- ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-MADISON SARAH CLAYTON ANTHROPOLOGY TENURE |PROFESSOR TENURE W/TENURE
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INSTITUTION

UW-MADISON

UW-MADISON

UW-MADISON

UW-MADISON

UW-MADISON

MONICA GRANT

BYUNG-JIN LIM

JUAN ZALAPA

BRYAN BEDNARZ

DAWN DAVIS

DEPARTMENT

SOCIOLOGY

EAST ASIAN LANGUAGES
& LITERATURE

HORTICULTURE

MEDICAL PHYSICS

MEDICINE

STATUS |CURRENT TITLE |ACTION TAKEN

NON-
TENURE

NON-
TENURE

NON-
TENURE

NON-
TENURE

NON-
TENURE

ASSISTANT
PROFESSOR

ASSISTANT
PROFESSOR

ASSISTANT
PROFESSOR

ASSISTANT
PROFESSOR

ASSISTANT
PROFESSOR

PROMOTION &
TENURE

PROMOTION &
TENURE

PROMOTION &
TENURE

PROMOTION &
TENURE

PROMOTION &
TENURE

PROPOSED STATUS

ASSOCIATE PROFESSOR
W/TENURE

ASSOCIATE PROFESSOR
W/TENURE

ASSOCIATE PROFESSOR

W/TENURE

ASSOCIATE PROFESSOR
W/TENURE

ASSOCIATE PROFESSOR
W/TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

UW-MILWAUKEE

UW-MILWAUKEE

CAMPBELL-KYUREGHAYAN,
NAIRA

DUMITRESCU, ADRIAN

INDUSTRIAL &
MANUFACTURING
ENGINEERING

ELECTRICAL

ENGINEERING &

COMPUTER SCIENCE

TENURE

TENURE

ASSOCIATE
PROFESSOR

ASSOCIATE
PROFESSOR

INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
ASSOCIATE
UW-MILWAUKEE |ADAMS, SCOTT ECONOMICS TENURE |PROFESSOR PROMOTION PROFESSOR

PROMOTION

PROMOTION

PROFESSOR

PROFESSOR

UW-MILWAUKEE

UW-MILWAUKEE

UW-MILWAUKEE

UW-MILWAUKEE

UW-MILWAUKEE

UW-MILWAUKEE

LIN, TZU-CHU

SOBOLEV, KONSTANTIN

WUTZ, DARCY

ZHANG, BO

MERSKY, JOSHUA

BLAKEY, JOAN

MATHEMATICAL
SCIENCES

CIVIL ENGINEERING &

MECHANICS

DANCE

EDUCATIONAL

PSYCHOLOGY

SOCIAL WORK

SOCIAL WORK

TENURE

TENURE

TENURE

TENURE

TENURE

TENURE
TRACK

ASSOCIATE
PROFESSOR

ASSOCIATE
PROFESSOR

ASSOCIATE
PROFESSOR

ASSOCIATE
PROFESSOR

ASSOCIATE
PROFESSOR

ASSISTANT
PROFESSOR

PROMOTION

PROMOTION

PROMOTION

PROMOTION

NEW APPOINTMENT

PROMOTION &

TENURE

PROFESSOR

PROFESSOR

PROFESSOR

PROFESSOR

ASSOCIATE PROFESSOR
W/TENURE

ASSOCIATE PROFESSOR
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INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE |BONDS, ANNE GEOGRAPHY TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE [DEY, MADHUSUDAN BIOLOGICAL SCIENCES |TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE |DONNELLY, ALISON GEOGRAPHY TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
MATHEMATICAL TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE [EVANS, ALLEN SCIENCES TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE |FLEISHER, NICHOLAS LINGUISTICS TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE [HANNULA, DEBORAH PSYCHOLOGY TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE |HOEBEL, GERLINDE BIOLOGICAL SCIENCES |TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
HEALTH INFORMATICS & |TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE [KATE, ROHIT ADMINISTRATION TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
EDUCATIONAL TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE |KWON, KYONGBOON PSYCHOLOGY TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE [LAIOSA, MICHAEL PUBLIC HEALTH TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
MEUNINCK-GANGER, TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE |JESSICA ART & DESIGN TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE [MILLER, TODD PUBLIC HEALTH TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
HEALTH INFORMATICS & |TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE |NAMBISAN, PRIYA ADMINISTRATION TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE [NGUI, EMMANUEL PUBLIC HEALTH TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE |[NOODIN, MARGARET ENGLISH TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
INDUSTRIAL &
MANUFACTURING TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE [OTIENO, WILKISTAR ENGINEERING TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE |PARK, HANYONG LINGUISTICS TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
HEALTH INFORMATICS & |TENURE |ASSISTANT PROMOTION &
UW-MILWAUKEE [PRASAD, RASHMI ADMINISTRATION TRACK PROFESSOR TENURE ASSOCIATE PROFESSOR
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INSTITUTION

UW-MILWAUKEE

UW-MILWAUKEE

UW-MILWAUKEE

UW-MILWAUKEE

UW-MILWAUKEE

SCHNEIDER, ROBERT

SLAVENS, BROOKE

SPENCER, JOSHUA

WANG, YING-CHIH (INGA)

YAN, FANG (ALICE)

DEPARTMENT

URBAN PLANNING

OCCUPATIONAL SCIENCE
& TECHNOLOGY

PHILOSOPHY

OCCUPATIONAL SCIENCE
& TECHNOLOGY

PUBLIC HEALTH

STATUS |CURRENT TITLE |ACTION TAKEN

TENURE
TRACK

TENURE
TRACK

TENURE
TRACK

TENURE
TRACK

TENURE
TRACK

ASSISTANT
PROFESSOR

ASSISTANT
PROFESSOR

ASSISTANT
PROFESSOR

ASSISTANT
PROFESSOR

ASSISTANT
PROFESSOR

PROMOTION &
TENURE

PROMOTION &
TENURE

PROMOTION &
TENURE

PROMOTION &
TENURE

PROMOTION &
TENURE

PROPOSED STATUS

ASSOCIATE PROFESSOR

ASSOCIATE PROFESSOR

ASSOCIATE PROFESSOR

ASSOCIATE PROFESSOR

ASSOCIATE PROFESSOR
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UW-OSHKOSH

UW-OSHKOSH

UW-OSHKOSH

BELNAP, JASON

CRAWFORD, KEVIN

FILAK, VINCENT

MATHEMATICS

CHEMISTRY

JOURNALISM

ASSISTANT

TENURE |PROFESSOR

ASSOCIATE

TENURE |PROFESSOR

TENURE |PROFESSOR

INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
ASSOCIATE ASSOCIATE PROFESSOR
UW-OSHKOSH ARTZ, BEN ECONOMICS TENURE |PROFESSOR TENURED W/ TENURE

PROMOTION &
TENURE

PROMOTION

ASSOCIATE

PROMOTION

ASSOCIATE PROFESSOR
W/ TENURE

PROFESSOR

PROFESSOR

TENURE

UW-OSHKOSH

UW-OSHKOSH

UW-OSHKOSH

FURCY, DAVID

KROHN, ERIK

COMPUTER SCIENCE

COMPUTER SCIENCE

BIOLOGY

ASSOCIATE
PROFESSOR

ASSISTANT
PROFESSOR

TENURE

ASSISTANT

TENURE |PROFESSOR

PROMOTION

PROMOTION &
TENURE

KURTZ, COURTNEY

PROMOTION &
TENURE

PROFESSOR

ASSOCIATE PROFESSOR
W/ TENURE

ASSOCIATE PROFESSOR
W/ TENURE

UW-OSHKOSH

LEE, SHU-YUEH

JOURNALISM

ASSISTANT
TENURE |PROFESSOR

PROMOTION &
TENURE

ASSOCIATE PROFESSOR
W/ TENURE
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INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

GEOGRAPHY & URBAN ASSOCIATE
UW-OSHKOSH LONG, COLIN PLANNING TENURE |PROFESSOR PROMOTION PROFESSOR

ASSOCIATE
UW-OSHKOSH MOUTON, MICHELLE HISTORY TENURE |PROFESSOR PROMOTION PROFESSOR

ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

RENSING, SUSAN HISTORY TENURE |PROFESSOR TENURE W/ TENURE

UW-OSHKOSH

ASSOCIATE
UW-OSHKOSH STRAUCH-NELSON, WENDY |ART TENURE |PROFESSOR PROMOTION PROFESSOR

ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-OSHKOSH WINTERROWD, ERIN PSYCHOLOGY TENURE |PROFESSOR TENURE W/ TENURE
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INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
ASSOCIATE

UW-PARKSIDE SIMON AKINDES POLITICAL SCIENCE TENURE |PROFESSOR PROMOTION PROFESSOR

UW-PARKSIDE ROBERT DUCOFFE BUSINESS TENURE |PROFESSOR NEW APPOINTMENT|PROFESSOR W/ TENURE
ASSOCIATE

UW-PARKSIDE GREG MAYER BIOLOGICAL SCIENCES |TENURE [PROFESSOR PROMOTION PROFESSOR

TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-PARKSIDE SAHAR BAHMANI ECONOMICS TRACK PROFESSOR TENURE W/ TENURE

TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-PARKSIDE |TARA PEDERSEN ENGLISH TRACK PROFESSOR TENURE W/ TENURE

TENURE |ASSOCIATE ASSOCIATE PROFESSOR
UW-PARKSIDE |JODY SEKAS THEATER ARTS TRACK PROFESSOR TENURED W/ TENURE

TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-PARKSIDE CAREY WATTERS ART TRACK PROFESSOR TENURE W/ TENURE
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INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
COMPUTER
SCIENCE&SOFTWARE ASSOCIATE
UW-PLATTEVILLE|LISA LANDGRAF ENGINEERING TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
ASSOCIATE
UW-PLATTEVILLE|STEVE YUNCK MEDIA STUDIES TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE

ASSISTANT ASSOCIATE PROFESSOR
UW-PLATTEVILLE|TODD CAROTHERS BUSINESS TENURE |PROFESSOR PROMOTION W/ TENURE

CIVIL & ENVIRONMENTAL
UW-PLATTEVILLE|GRIBB MOLLY ENGINEERING TENURE |PROFESSOR TENURED PROFESSOR W/ TENURE
PERFORMING&VISUAL TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-PLATTEVILLE|GREGORY NELSON ARTS TRACK PROFESSOR TENURE W/ TENURE

TENURE |ASSOCIATE ASSOCIATE PROFESSOR
UW-PLATTEVILLE|REBECCA DOYLE-MORIN BIOLOGY TRACK PROFESSOR TENURED W/ TENURE

TENURE |ASSOCIATE ASSOCIATE PROFESSOR
CHEMISTRY TRACK PROFESSOR TENURED W/ TENURE

UW-PLATTEVILLE|SOMA CHATTOPADHYAY
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INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

BUSINESS-MEDIA TENURE |ASSOCIATE ASSOCIATE PROFESSOR
UW-PLATTEVILLE|HAO CHEN STUDIES PROFESSOR TENURED W/ TENURE
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INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

GEOGRAPHY AND ASSOCIATE

UW-RIVER FALLS |[MATHEW DOOLEY MAPPING SCIENCES TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
CHEMISTRY AND ASSOCIATE

UW-RIVER FALLS |JAMIE SCHNEIDER BIOTECHNOLOGY TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE

MANAGEMENT &
UW-RIVER FALLS |[MICHAEL FRONMUELLER MARKETING TENURE |DEAN NEW APPOINTMENT|PROFESSOR W/ TENURE

TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-RIVER FALLS |JORGE (FRED) BONILLA BIOLOGY TRACK PROFESSOR TENURE W/ TENURE
PLANT AND EARTH TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR

UW-RIVER FALLS |[VERONICA JUSTEN SCIENCE TRACK PROFESSOR TENURE W/ TENURE

ANIMAL AND FOOD TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
SCIENCE TRACK PROFESSOR TENURE W/ TENURE

UW-RIVER FALLS |[KURT VOGEL
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INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

UW-STEVENS LARSON, MARSHA HEALTH PROMOTION & |[TENURE [ASSOCIATE PROMOTION PROFESSOR
POINT HUMAN DEVELOPMENT PROFESSOR

UW-STEVENS LI, CUITING HEALTH PROMOTION & |[TENURE [ASSOCIATE PROMOTION PROFESSOR
POINT HUMAN DEVELOPMENT PROFESSOR

UW-STEVENS ASSOCIATE

POINT MORGAN, LAWRENCE ENGLISH TENURE |PROFESSOR PROMOTION PROFESSOR

UW-STEVENS WILDLIFE ASSOCIATE
POINT RUSSELL, KEVEN DISCIPLINE/CNR TENURE |PROFESSOR PROMOTION PROFESSOR
UW-STEVENS ASSOCIATE
POINT WERNER, LES FORESTRY/CNR TENURE |PROFESSOR PROMOTION PROFESSOR

UW-STEVENS WILDLIFE TENURE |ASSOCIATE PROMOTION &

POINT HYGNSTROM, SCOT DISCIPLINE/CNR TRACK PROFESSOR TENURE PROFESSOR W/ TENURE
UW-STEVENS WORLD LANGUAGES & TENURE |ASSISTANT

POINT KLEKOVKINA, VERA LITERATURES TRACK PROFESSOR PROMOTION ASSOCIATE PROFESSOR

UW-STEVENS TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
POINT LUDWIG, LYNN ENGLISH TRACK PROFESSOR TENURE W/ TENURE
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INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

UW-STEVENS TENURE |ASSOCIATE PROMOTION &
POINT MASTERS, RON FORESTRY/CNR TRACK PROFESSOR TENURE PROFESSOR W/ TENURE

UW-STEVENS

POINT TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
REEJHSINGHANI, ANJU HISTORY TRACK PROFESSOR TENURE W/ TENURE

UW-STEVENS

POINT HEALTH CARE TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
SCHMIES, HOLLY PROFESSIONS TRACK PROFESSOR TENURE W/ TENURE

UW-STEVENS
POINT TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
SPAULDING, CADE COMMUNICATION TRACK PROFESSOR TENURE W/ TENURE

UW-STEVENS TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
POINT WRIGHT, TIM EDUCATION TRACK PROFESSOR TENURE W/ TENURE
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INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

ASSOCIATE Promoted 15-16, off-
UW-STOUT BECK, DAVID R DESIGN TENURE |PROFESSOR cycle

ASSOCIATE
UW-STOUT BRANTMEIER, TAMARA J ART & ART HISTORY TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE

ASSOCIATE
UW-STOUT FENTON, MARK G BUSINESS TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE
MATHEMATICS,
STATISTICS & COMPUTER ASSOCIATE
UW-STOUT MASON, TERRENCE R SCIENCE TENURE |PROFESSOR PROMOTION PROFESSOR W/ TENURE

APPAREL &
COMMUNICATION ASSOCIATE

TECHNOLOGIES TENURE |PROFESSOR PROFESSOR W/ TENURE

UW-STOUT RODRIGUEZ, GLENDALI PROMOTION

ENGINEERING & ASSOCIATE Promoted 15-16, off-
UW-STOUT SCHEFFLER, JOHN L TECHNOLOGY TENURE |PROFESSOR cycle

MATHEMATICS,
STATISTICS & COMPUTER |TENURE |ASSOCIATE ASSOCIATE PROFESSOR
UW-STOUT BARD, GREGORY V SCIENCE TRACK PROFESSOR TENURED W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
ENGINEERING & TENURE |ASSISTANT
UW-STOUT BERG, DEVIN R TECHNOLOGY TRACK PROFESSOR PROMOTION ASSOCIATE PROFESSOR

MATHEMATICS,
STATISTICS & COMPUTER |TENURE  |ASSISTANT
UW-STOUT BERRIER, SETH F SCIENCE TRACK PROFESSOR PROMOTION ASSOCIATE PROFESSOR
TENURE |ASSOCIATE ASSOCIATE PROFESSOR
UW-STOUT DEARMOND, ALEX DESIGN TRACK PROFESSOR TENURED W/ TENURE

TENURE |ASSISTANT
UW-STOUT EDENBORG, KATERINE E ENGLISH & PHILOSOPHY |TRACK PROFESSOR PROMOTION ASSOCIATE PROFESSOR

TENURE |ASSISTANT
UW-STOUT FREEMAN, CHRISTOPHER L [SOCIAL SCIENCE TRACK PROFESSOR PROMOTION ASSOCIATE PROFESSOR

TEACHING, LEARNING & |TENURE |ASSOCIATE ASSOCIATE PROFESSOR
UW-STOUT LEA, VIRGINIA MARY LEADERSHIP TRACK PROFESSOR TENURED W/ TENURE

TENURE |ASSISTANT
UW-STOUT ONODERA, MASAKO ART & ART HISTORY TRACK PROFESSOR PROMOTION ASSOCIATE PROFESSOR




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

UW-STOUT

UW-STOUT

SCHULTZ, DEANNA

SHIN, JOONGMIN

TEACHING, LEARNING &
LEADERSHIP

ENGINEERING &
TECHNOLOGY

TENURE
TRACK

TENURE
TRACK

ASSISTANT

PROFESSOR

ASSOCIATE
PROFESSOR

INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
TENURE |ASSISTANT
UW-STOUT RUEFMAN, DANIEL L ENGLISH & PHILOSOPHY |TRACK PROFESSOR PROMOTION ASSOCIATE PROFESSOR

PROMOTION

TENURED

ASSOCIATE PROFESSOR

ASSOCIATE PROFESSOR
W/ TENURE

UW-STOUT

UW-STOUT

STACHOWSKI, ALICIA

ZIMMERMAN, TODD A

PSYCHOLOGY

CHEMSTRY / PHYSICS

TENURE
TRACK

TENURE
TRACK

ASSISTANT
PROFESSOR

ASSISTANT
PROFESSOR

PROMOTION

PROMOTION &
TENURE

ASSOCIATE PROFESSOR

ASSOCIATE PROFESSOR
W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION

DEPARTMENT

STATUS |CURRENT TITLE |ACTION TAKEN

PROPOSED STATUS

HUMAN BEHAVIOR, TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
UW-SUPERIOR |BOLTON HOLZ, KENNA JUSTICE AND DIVERSITY |TRACK PROFESSOR TENURE W/ TENURE

UW-SUPERIOR

UW-SUPERIOR

UW-SUPERIOR

CHURCHILL, MARY

EDWARDS, ERIC

LACHANCE ADAMS, SARAH

EDUCATIONAL
LEADERSHIP

SOCIAL INQUIRY

SOCIAL INQUIRY

TENURE
TRACK

TENURE
TRACK

TENURE
TRACK

ASSOCIATE
PROFESSOR

ASSISTANT
PROFESSOR

ASSISTANT
PROFESSOR

TENURED

PROMOTION &

TENURE

PROMOTION

ASSOCIATE PROFESSOR
W/ TENURE

ASSOCIATE PROFESSOR
W/ TENURE

ASSOCIATE PROFESSOR

UW-SUPERIOR

UW-SUPERIOR

MAGUIRE, MICHAEL

NIKOI, EPHRAIM

VISUAL ARTS

COMMUNICATING ARTS

TENURE
TRACK

TENURE
TRACK

ASSOCIATE
PROFESSOR

ASSOCIATE
PROFESSOR

TENURED

TENURED

ASSOCIATE PROFESSOR
W/ TENURE

ASSOCIATE PROFESSOR
W/ TENURE

UW-SUPERIOR

RIOS MENDOZA, LORENA

NATURAL SCIENCE

TENURE
TRACK

ASSOCIATE

PROFESSOR

TENURED

ASSOCIATE PROFESSOR
W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

TENURE |ASSISTANT
UW-SUPERIOR |VON HAGEL, ALISA SOCIAL INQUIRY TRACK PROFESSOR PROMOTION ASSOCIATE PROFESSOR




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION NAME DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS
Uuw- LANGUAGES & ASSOCIATE
WHITEWATER ANNUCCI, MARILYN LITERATURES TENURE |PROFESSOR PROMOTION PROFESSOR

uw- ASSOCIATE
WHITEWATER CHEN, XUEQING MATHEMATICS TENURE |PROFESSOR PROMOTION PROFESSOR

uw-
WHITEWATER

uw-
WHITEWATER

uw-
WHITEWATER

uw-
WHITEWATER

uw-
WHITEWATER

uw-
WHITEWATER

COLLETT-KLINGENBERG,
LANA

JOHNSON, EDRIC

KIM, DANIEL

SCHERR, TRACEY

ZHANG, XIAOHONG

CELELLO, ERIN

SPECIAL EDUCATION

CURRICULUM
&INSTRUCTION

ART AND DESIGN

PSYCHOLOGY

ART AND DESIGN

LANGUAGES &
LITERATURES

TENURE

TENURE

TENURE

TENURE

TENURE

TENURE

ASSOCIATE
PROFESSOR

ASSOCIATE
PROFESSOR

ASSOCIATE
PROFESSOR

ASSOCIATE
PROFESSOR

ASSOCIATE

PROFESSOR

ASSISTANT
PROFESSOR

PROMOTION

PROMOTION

PROMOTION

PROMOTION

PROMOTION

PROMOTION &
TENURE

PROFESSOR

PROFESSOR

PROFESSOR

PROFESSOR

PROFESSOR

ASSOCIATE PROFESSOR
W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

Uw- FINANCE & BUSINESS TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
WHITEWATER FAN, ZIAFENG LAW TRACK PROFESSOR TENURE W/ TENURE
Uw- LANGUAGES & TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
WHITEWATER GHONEIM, HALA LITERATURES TRACK PROFESSOR TENURE W/ TENURE
Uw- TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
WHITEWATER HESSENAUER, SARAH SOCIAL WORK TRACK PROFESSOR TENURE W/ TENURE

Uw- EDUCATIONAL TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
WHITEWATER KING, ELIZABETH FOUNDATIONS TRACK PROFESSOR TENURE W/ TENURE
Uw- CURRICULUM & TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
WHITEWATER MINIKEL-LACOCQUE, JULIE [INSTRUCTION TRACK PROFESSOR TENURE W/ TENURE

uw- TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
WHITEWATER PATTERSON, MOLLY HISTORY TRACK PROFESSOR TENURE W/ TENURE




UNIVERSITY OF WISCONSIN SYSTEM
2016 REPORT ON FACULTY PROMOTIONS, TENURE DESIGNATIONS, AND OTHER CHANGES OF STATUS

INSTITUTION DEPARTMENT STATUS |CURRENT TITLE |ACTION TAKEN PROPOSED STATUS

Uw- TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
WHITEWATER ROWE, JEANNINE SOCIAL WORK TRACK PROFESSOR TENURE W/ TENURE

SOCIOLOGY,
Uw- CRIMINOLOGY & TENURE |ASSISTANT PROMOTION & ASSOCIATE PROFESSOR
WHITEWATER YOSHIDA, AKIKO ANTHROPOLOGY TRACK PROFESSOR TENURE W/ TENURE




June 10, 2016 Agenda Item 11.15.

COMMITMENT TO OPERATIONAL REFORM AND EFFECTIVENESS PROJECT

BACKGROUND

The UW System has historically been and remains well below national peer benchmarks in
administrative costs. In FY 2014, administrative costs in the UW System were 6.2% and the
national average of higher educational institutions was 8.8%. However, during a time of
decreasing state funding it is more important than ever to reduce administrative costs and operate
as efficiently and effectively as possible.

President Ray Cross initiated an agenda of streamlining, standardizing, and centralizing
administrative operations in order to improve effectiveness and achieve greater efficiency.
Through an evaluation process it was determined that efforts focused in four operational areas
would produce the greatest impact: human resources, the budgeting system, information
technology, and procurement. Streamlining in these four significant administrative operations
serves a dual purpose of gaining efficiency and also increasing operational integrity.

Individual plans have been combined into a single initiative, now called the CORE (Commitment
to Operational Reform and Effectiveness) Project. The presentation will describe each
initiative’s goals, tasks, and outcomes. While it is early to project savings from each program, a
central goal is to reduce actual expenditures and the time spent on administrative tasks.

REQUESTED ACTION

For information only.

DISCUSSION

The CORE (Commitment to Operational Reform and Effectiveness) Project spans several
functional areas: Budget, Human Resources, Information Technology, and Procurement. The
various topics included in the CORE Project have distinct goals and tasks. While each area is
unique, they are being tracked together and supported with shared resources. The CORE Project
will be described during the June 10" Board meeting.

RELATED REGENT POLICIES

None.



June 10, 2016 Agenda Item 11.16.

UW-MILWAUKEE NCAA DIVISION | ATHLETICS
2014-15 REPORT

EXECUTIVE SUMMARY
BACKGROUND

Collegiate athletics are high-profile activities that exist for the betterment of the student body,
student athletes, and the university. As some of the most visible programs at institutions of higher
education, athletics provide valuable experiences for student athletes, opportunities to engage the
broader community, and a public face for the institution. This visibility, as well as the number of
student-athlete participants, the members of the public attending athletic events, and the substantial
compliance requirements, necessitates a high level of oversight and scrutiny by both administrators
and governing bodies.

A recent study by the Association of Governing Boards of Colleges and Universities (AGB),
“Trust, Accountability, and Integrity: Board Responsibilities for Intercollegiate Athletics” (2012),
included three recommendations:

e The governing board is ultimately accountable for athletic policy and oversight and should
fulfill this fiduciary responsibility.

e The board shall act decisively to uphold the integrity of the athletics program and its
alignment with the academic mission of the institution.

e The board must educate itself about its policy role and oversight of intercollegiate athletics.

The UW System has three institutions with Division | NCAA athletics programs (UW-Green
Bay, UW-Madison, and UW-Milwaukee); one institution with a Division Il athletics program (UW-
Parkside); and nine institutions with Division Il athletics programs (UW-Eau Claire, UW-La Crosse,
UW-Oshkosh, UW-Platteville, UW-River Falls, UW-Stevens Point, UW-Stout, UW-Superior, and
UW-Whitewater).

In November 2012, the Board of Regents established a reporting framework for UW
institutions that participate in NCAA Division | athletics. Under this framework, institutions
annually provide information to the Board regarding academic, fiscal and compliance matters related
to NCAA Division | intercollegiate athletics.

The framework requires each of the UW institutions with an NCAA Division | athletics
program to submit a written annual report to the Board of Regents, which is the basis for annual
presentations to the Board by the Chancellor and Athletic Director. The report and presentation are
designed to assist the Board in ensuring that the institutions are: 1) adhering to any performance
standards implemented by an institution or its athletic board; 2) safeguarding the welfare of all
students; 3) maintaining NCAA compliance; and 4) assuring fiscal integrity.

REQUESTED ACTION

This item is for discussion purposes only.



DISCUSSION

UW-Milwaukee has submitted its 2014-15 athletics report to the Board of Regents for
discussion at the Board’s June 2016 meeting. An overview of significant items in the report follows.

I. Athletics

The UW-Milwaukee Athletics Department’s 2014-15 report to the Board of Regents states
that the department provided educational support and athletic opportunities to more than 300 student
athletes in 15 sports. UW-Milwaukee competed in the Horizon League.

The report highlights that the men’s indoor track and field and the men’s outdoor track and
field teams captured the Horizon League championships during the 2014-15 season. In addition,
eight other teams finished in second place in either the regular season or league tournament.

I1. Academics

The UW-Milwaukee Athletics Department’s 2014-15 report to the Board of Regents
identifies two broad measures of academic progress of student athletes and lists benchmarks that the
Athletics Department established for assessing each measure.

For Academic Progress Rate (APR), the data point the NCAA uses to hold institutions
accountable for the academic progress of their student athletes, the Athletics Department established
two benchmarks: 1) maintain a multi-year APR score that is at or higher than all Division | scores
for each sport, and 2) achieve multi-year APR scores that are greater than average scores at other
Horizon League institutions in each sport.

The UW-Milwaukee Athletics Department indicates that due to the inconsistent release date
by the NCAA for the current APR reports, the Department is providing the APR data from previous
years as part of this 2014-15 report to the Board. Based on APR scores for 2013-14, neither of the
two benchmarks were met. On the first benchmark, nine of the 15 sports had a multi-year APR score
that was at or higher than all Division | scores. On the second benchmark, UW-Milwaukee’s multi-
year APR scores for men’s indoor and outdoor track and field were the league’s highest. UW-
Milwaukee had the second highest APR scores in the league for women’s soccer and volleyball.
UW-Milwaukee had the lowest multi-year APR score in the league for women’s swimming.

With respect to graduation success rate (GSR) and other academic/admissions measures of
academic progress, the UW-Milwaukee Athletics Department established seven benchmarks. The
Department met three of the seven benchmarks.

e The first benchmark was to maintain a student-athlete graduation rate that is greater than that of
UW-Milwaukee’s general student body. The GSR for student athletes for the 2008 freshmen
cohort, reported in the 2014-15 report to the Board, was 62 percent, compared to 48 percent for
the general UW-Milwaukee student body.



e The second benchmark was to maintain a student-athlete graduation rate of greater than 75
percent. The overall graduation rate for UW-Milwaukee student athletes in 2014-15 was 74
percent.

e The third benchmark was to maintain an overall student-athlete GSR that is greater than the
average for the Horizon League. The Horizon League’s average GSR was 81 percent, and UW-
Milwaukee’s overall student-athlete GSR was 74 percent.

e The fourth benchmark was to maintain an overall federal graduation rate that is greater than the
average for the Horizon League. The average federal graduation rate for the Horizon League was
65 percent, and UW-Milwaukee’s overall federal graduation rate was 60 percent.

e The fifth benchmark was to maintain an overall student-athlete graduation rate that is greater than
Horizon League institutions’ average for each sport. The GSR for women’s tennis was the
highest in the league. The Women’s Soccer GSR was the second highest in the league. UW-
Milwaukee had the lowest GSR in the league in Baseball, Men’s Basketball, and Women’s
Basketball.

e The sixth benchmark was to maintain a student-athlete cumulative grade point average (GPA) of
greater than 3.0. The cumulative GPA for UW-Milwaukee student athletes in 2014-15 was
3.253.

e The final benchmark was to maintain an average standardized test score (i.e. ACT) and grade
point average for incoming student athletes that is greater than the average test score and grade
point average for the general student body’s incoming class. The average GPA for incoming
freshman student athletes was 3.436, and the average GPA for the general body incoming
students was 3.10. The average ACT score for incoming student athletes was 23.5 compared to
22 for the general student body.

I11. Financial Situation

The UW-Milwaukee Athletics Department’s report to the Board includes the department’s
budget, actual revenues, actual expenses, balances, debt balances and payments, and endowments for
Fiscal Year (FY) 2014-15. The report notes an operating surplus of $604,400 for FY 2014-15, or
7.4 percent of 2014-15 expenditures. In comparison, the Athletics Department reported an operating
deficit of $799,550 in FY 2013-14. The report attributes the operating surplus in FY 2014-15to a
distribution from the Horizon League for NCAA tournament participation, an increase in the
segregated fee distribution due to an increase in the segregated fee rate, an increase in game
guarantee revenue, and lower salary and fringe expenses.

The UW-Milwaukee Athletics Department reported a cumulative deficit of $10,956,870 at
the end of FY 2014-2015. The report also outlines the fiscal plan the Athletics Department had put
in place to address the deficit, as reported to the Board previously. The plan involves three
strategies: 1) eliminating the structural operating deficit by the end of FY 2017; 2) operating with a
balanced budget by the end of FY 2015; and 3) reducing the cumulative deficit over time.

The deficit remained unchanged from FY 2013-14. The report notes that UW-Milwaukee
was not able to contribute central funds to pay down the deficit, as anticipated, due to the budget cuts

3



and tuition freeze. The report also notes that despite the cuts to the Department’s FY 2015-16 and
2016-17 budgets, the Athletics Department projects it will end FY 2015-16 with a balanced budget
and the deficit will remain stabilized.

IV. NCAA Rules Compliance

The report to the Board identifies six self-reported NCAA violations in 2014-2015. The
women’s basketball and men’s swimming programs reported two violations each. Volleyball and
track both reported one violation. The report includes a certification that there are no investigations
or reviews of the Athletics Department or personnel by the institution, NCAA, or law enforcement
underway at this time.

Also included in the report are: 1) an NCAA-required report on Agreed-Upon Procedures,

issued by UW System Administration Office of Internal Audit for the fiscal year ended on June 30,
2015; 2) a report of the 2014 Horizon League Financial Aid Review; and 3) a report of the Horizon
League Compliance Review, dated 2011. The Office of Internal Audit found no material exceptions
to most of the procedures. However, the Office of Internal Audit did report four findings and made
recommendations related to faculty members engaged by the Athletics Department, taxable income
reporting, verification of NCAA distributions, and budget estimates. The Agreed-Upon Procedures
report was discussed at the April 2016 meeting of the BOR Audit Committee.

The Horizon League Financial Aid Review report and Compliance Review report, which
were included in the Department’s 2013-14 report and as reported to the Board in June 2015,
highlights strengths with UW-Milwaukee’s procedures and operations, notes UW-Milwaukee’s
commitments to rules compliance by all personnel, and makes a number of suggestions for
improvement.

The 2014-15 report to the Board notes that the Horizon League has completed a Compliance
Review in December 2015. However, the written report has not yet been completed.
RELATED REGENT POLICIES

Regent Policy Document 10-1: Endorsement of the Statement of Principles from the Knight
Foundation Commission on Intercollegiate Athletics



















































































































































































































































The academic ndvisor meets with sludent-athletes prior to registering for classes
[or each semester.

Siudent-Athletes arc flagped in the system and there is o block In place o ensure
student-alhletes cannat drop below fall-time, Student-athletes can't drop below
12 credits, Student-athletes ave also given priority registration to enable them lo
soledule classes that will not conflict with competition or practice.

The Admissions office does nol receive undue pressure from any athlelics
department stafl members regarding the admissions status of prospective student-
athletes,

The Admissions Office evaluales transeripts of prospective transfers to delermine
how many houss they have camed in conjunction with the ncademic advisors
Ihrough student services and if necessary, the Internalional Office, and then they
are able lo advise translers of how many credits they need 1o take prior to ransfer,

For eligibility purposes, the Enrollment Services Linison inputs the studeni-athlete
information into CAl.

The Emollment Services Linison attends the NCAA Compliance Rules Seminans,
Tt is important for them to stay educated about NCAA rules and it is n good
lenrning opportunily.

The Bnrollment Services Linison reviews and oversees the APR, This is a new
procedure implemented from the last audit,

Suggestions for hnprovement:

G

k.

It would be valuable for the institution (0 hire an additional stalf member in the
avea of acadetnic advising. This individual can help insure that cach alhlete is
receiving the necessary academic support.

2. Onge a prospective student-athlele hias sizns a National Letter of Tntent it sourld

be beneficial they eould be fiagged as a student-athicte, ‘This will aid compliance
admissions laison and monitor admission status.

Financinl Add Monltoving

Current Strengths:

L.

The Assistant Athletic Director for Compliance and the Assistant Divector of
Financial Aid communicate regulatly regarding the aid received by student-
athletes, and inform cach other of any outside aid a student-athlele reecives.



7.

The institution has appropriate hearing procedures in place for dealing, wilh issucs
arising out of financial aid disputes.

Alhietics responsibilitics are listed in the Assistant Direclor of Financial Aid’s job
deseriplion,

Student-athletes arc Nagged in the system, wiieh ensures that no money will
accidentally be given lo n student-athlete withou prior knowledge of the office of
Financial Aid, Checks will not be distributed without the approval from the
financial aid office,

The Assistant Alhletic Director for Compliance inpuls the student-athlete
Gnangial aid information direcily onlo the CAi software and the Financial Ad

office signs off on il.

o Financial Aid office creates a spreadsheet with financial aid information from
the Assistant Athletic Director for Compliance for each coach.

‘The Assistant Athletie Director for Compliance and the Financial Aid office have
a good procedure in place for issuing nonrenowal and renewal letters. Both letters
ate sent directly from the Financinl Aid Departmont to the student-athletes.

The Financial Aid department includes an appeals process policy in the student-
athlete handbook.

Suggostion for Improvement:

D,

1,

1l would be beneficinl for the Assistant Divcctor of Financial Aid to allend the
NCAA Complianee Rules Seminars, It is imporiant for the assistant director of
financtal aid to stay educated about NCAA rules and it is a good learning

opportunity.

The Assistant Director tor Financial Aid should be reviewing the CAI financial
aid information at the beginning of the year,

Recrnitment Monioring

Current Strengths:

L.

2,

Official visit monitoring is very good, The student hosts arc piven written
education about the do's and don’ts of hosting and are required lo fill out a report
delailing their activated after the visit.

Conches are required to submit reciviting logs to the compliance office regulurly.
Alf conches interviewed appeared to have a good system for ensuring the calls
permitted per week rule was followed.



1. Unofficial visils are monitored and yecords ave kept regarding complimentary
admissions provided to prospects and reviewed by the compliance olfice.

4. The compliance ollice reviews all recruiling expense paperwork submilled by
coaches 1o ensure compliance with recruiting rules,

Suggestion for Improvement:

1. Texi messaging violations have becorme more provatent in NCAA as of late and
have led (o significant penalties, The institution should monitor coll phone texl

messnge records,

L, Playlng and Practice Senson and Outslde Competition

Current Strenpths:

1. Gouches complets playing and practice season declarntions in a timely manner
and submit them to thie compliance office for approval. Team caplains sign the
forms as well,

2. All student-nthletes interviewed indicated that their conches stayed within the
permissible number of practice hows, Coaches are required to turn in regular logs
delailing their CARA hours. In addition, all studeni-alhletes interviewed
indicated that summer workouts wore not required or recorded by coaches,

3. Busketball student-athletes were informed nbout summer league through thelr
conches. They ave required to fill out a sunimer league request form,

Suggestlon for hnprovement:

1. Per bylaw 3.2.4.14, the FAR should approve the schedule prior lo the beginning
of cach regular ncademic term for men’s basketbalt in order to monitor missed

class time,
I, Rules Fdueatlon
Carrent Strengths:

I, There are regular rules cducation meetings that all coaches and selected statl
members are required to attend. The Director of Alhletics is very supportive of
the Rules Education provided by the compliance office.

2. Rules education is also done via email on lopics of interest to the entire athletic
depactment staff.



3.

G,

‘The institution provides NCAA rules education lo all new employecs. Addilional
information is given regarding their specific area of employient.

New coaclies are given additional mles compliance and ave educated on NCAA
rules and stitutional compliance poticies. This is a new procedure implemented

from the last audit,

Amateurism, Extra Benefits, Boosters and Agents

Current Strengths:

@

Boosters are well educated about extra bensfits, Educational materiul is provided
on theiy website along with n booklet provided to boosters, s well as information
that is distribuled to alt donors and fo season ticket holders,

Student-athletes are well educated about permissible and non-permissible
activilics related to agents. Student-athletes who were interviewed said that theix
coaches had talked (o them about agents and that they informed theiv coaches

when (hey received cairespondence,

Student-athleles ave required lo sign for all per diem money recoived during
travel,

The Assistant Athletic Ditector lar Compliance monitors the amateurism status of
all incoming and cwrent student-athletes,

The Assistant Athletic Ditector for Compliance receives {ravel roslers and
reviows travel expense reporls,

Suggestlons for Iimprovement:

A

Al sports should provide detailed lists of all apparel and equipment to the
Assistant Atbletic Divector for Compliance who should monitor what is reusable
or is nonreusable. Also, all sports need to submit g list yegarding all equipment
they have received o ensure proper monitoring, The inslitution should place a
hold on student-athlctes’ accounts if required things are not returned.

The institution should have o written policy regarding what equipment is reusable,

The Assistant Athlgtic Direclor for Compliance should give a presentation at the
booster luncheon to provide in-person rles education,

All memorabilia and donation requests need lo go through the Assistant Athletic
Direclor for Compliance lo enswre that cach ontity receiving n donation is
acceplable per NCAA rulcs,



NCAA Oversight Certification Letter

May 23, 2016

Regina Millner, Board of Regents President
Ray Cross, UW System President

Van Hise Hall

1220 Linden Dr.

Madison, Wisconsin 53706

Dear Presidents Millner and Cross:

In connection with your oversight of the UW-Milwaukee’s intercollegiate athletics program, we
confirm, to the best of our knowledge and belief, the following:

1. We have self-reported any known or suspected violations of NCAA rules and
regulations. A list of reported NCAA violations are listed in the Annual Report
submitted on 5/19/16.

2. There are no known or suspected illegal acts or non-compliance with federal, state, or
local law by individuals employed by the institution, or individuals who serve as an
agent of the institution.

3. There are no investigations/monitoring reviews currently underway by the NCAA,
law enforcement officials, or others.

4. We have no knowledge of any allegations of fraud or suspected fraud affecting
intercollegiate athletics received in communications from employees, former
employees, or others.

5. There have been no modifications to the institution’s gender-equity plan from our
previous self-study conducted May 1, 2008, and all aspects of the plan have been
fully implemented.



6. We have processes in place to ensure background checks are performed on all
coaches, assistance coaches, contractors, volunteers, student employees, and other
individuals serving as an agent of the institution related to intercollegiate athletics.
These processes apply to those involved with offering camps and clinics, and others
who participate in activities involving children. Adverse outcomes of background
checks are evaluated pursuant to UWM’s Criminal Background Check Policy, last
updated February 13, 2013, which is consistent with the Board of Regents Policy 20-
19 University of Wisconsin System Criminal Background Check Policy.

~ 7. We understand our fiduciary responsibilities to act in the best interest of the
institution even if it conflicts with the immediate interests of the athletic department.

8. The athletic department has not intervened when a student-athlete is being disciplined
under regular student conduct rules.

Yours truly,
Mark Mone ﬁ%\
Chancellor Athletics Director

Il e — —

Jessita Kumke CathyRossi
Athletics Compliance Officer Athletics Financial Officer




Approval of 2017 UW System
Board of Regents Regular
Meeting Schedule

BOARD OF REGENTS
Resolution 11.17.:

That, upon the recommendation of the Executive Director and Corporate Secretary, the
Board of Regents adopts the attached regular-meeting schedule for 2017.

6/10/2016 Agenda Item 11.17.



DRAFT 6/2/2016
UW SYSTEM BOARD OF REGENTS
REGULAR MEETING SCHEDULE - 2017

February 2-3, 2017 — Hosted by UW-Madison
March 9, 2017 — In Madison*

April 6-7, 2017 — Hosted by UW-Platteville
June 8-9, 2017 — Hosted by UW-Milwaukee
July 6-7, 2017 — In Madison*

October 5-6, 2017 — Hosted by UW-Stout
November 9, 2017—In Madison*

December 7-8, 2017 — In Madison*

*Hosted by the Board of Regents Office at Gordon Dining & Event Center



Approval of Changes to
Board of Regents Bylaws
Section on Regular Meetings

BOARD OF REGENTS
Resolution 11.18.:
That, upon the recommendation of the President of the Board of Regents, the Board of

Regents adopts the attached revisions to the Board of Regents Bylaws section on Regular
Meetings.

6/10/2016 Agenda Item 11.18.
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REVISIONS TO BOARD OF REGENTS BYLAWS
RELATED TO REGULAR MEETINGS

BACKGROUND

The Board of Regents’ Bylaws describe, among other things, the number of regular
meetings the Board is to hold each year. The Board’s bylaws have changed over time to allow
for different Board meeting structures. For example, up until 2008, the Board’s meeting
schedule included 12 regular meetings per year, two of which the Board voted to cancel,
circumstances permitting.

The current bylaws call for six two-day meetings and two one-day meetings each
calendar year. In general, the two-day meetings consist of committee meetings and two full-
Board sessions; and the one-day meetings are reserved for full-Board, in-depth discussions of
higher-education topics. Recent one-day topics have included: economic workforce trends in
Wisconsin, systemwide accountability reports, what Wisconsin employers need from the UW
System to help them be more competitive, instructional technology in the UW System, the
System’s role in developing global leaders, and a Regent retreat on system-level governance.

REQUESTED ACTION

Adoption of resolution 11.18., approving revisions to the Board of Regents Bylaws section on
Regular Meetings.

DISCUSSION

Board members have in recent years affirmed the current schedule. A February 2012
report on Board roles and responsibilities recommended moving to six two-day meetings each
year, with two other days reserved for one-day meetings only if needed. The Board discussed
this recommendation at both its February 2012 and October 2013 meetings, and Board members
expressed a preference instead for maintaining the current schedule.

At the April 2016 meeting of the Board of Regents, President Millner noted that when the
Board of Regents Office recently asked Regents about various alternative meeting schedules,
Regents confirmed a preference for continuing the current schedule of six two-day and two one-
day meetings. However, there was interest in providing flexibility to allow the Board President
to convert a two-day meeting to a one day meeting, or to cancel a one-day meeting, if
circumstances permit and with ample notice to Board members.

The proposed bylaws revisions would create an opportunity for the Board President to
exercise his or her judgment in this regard, as long as Regents are provided reasonable notice.
Changes in the length of meetings are expected to be rare. Also, because of the long-term



planning in which UW institutions engage when preparing to host a Board meeting, the campus-
hosted meetings would not be adjusted.

Under recent practice, a decision to shorten a two-day meeting has meant that the
meeting would still be held on Thursday afternoon and Friday morning to ensure conformance
with the two-day requirement of the bylaws; the proposed change would allow an all-day
Thursday meeting, for example.

The proposed additions to the bylaws are underlined in the following excerpt from the
Board of Regents Bylaws:

Proposed Revisions to Chapter I, Section 2 of the Board’s Bylaws

Regular Meetings
Section 2. Unless otherwise specially ordered, regular meetings of the Board shall be held at
regular intervals six times each calendar year on the Thursday and Friday following the first
Monday in a month, except that the August meeting shall be held on the Thursday and Friday
following the third Monday. In addition, twice each year, a one-day meeting shall be held on
the Thursday following the first Monday in a month. Annually, the Board shall adopt a 12-
month calendar of meeting dates and locations, after consideration of a related recommendation

from the Secretary of the Board.

If, in the judgment of the President of the Board, the Board’s business can be

conducted during only one day of a previously-scheduled two-day meeting, then the President of

the Board may cancel either the Thursday or Friday meeting, upon reasonable notice to the

members of the Board. Similarly, if, in the judgment of the President of the Board, the business

needs of the Board suggest that a previously-scheduled one-day meeting may be cancelled, then

the President of the Board may cancel that one-day meeting, upon reasonable notice to the

members of the Board. Such cancellations may occur for a reqular meeting hosted by the Office

of the Board of Regents, but not for a meeting hosted by a UW institution.

RELATED REGENT POLICIES

Regent Policy Document 2-2, “Statement of Expectations of Board Members”



Approval of a New Regent Policy
on Regent Policy Documents

BOARD OF REGENTS

Resolution 11.19.:

That, upon the recommendation of the President of the Board of Regents and the
President of the University of Wisconsin System, the Board of Regents approves the
attached Regent Policy Document, entitled “Standards and Protocol for Regent Policy
Documents,” codifying existing practices for reviewing and developing Board of Regents
policies.

6/10/2016 Agenda Item 11.19.
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REGENT POLICY ON
REGENT POLICY DOCUMENTS

BACKGROUND

The UW System Board of Regents policies are codified in Regent Policy Documents
(RPDs) that have been adopted over time, some dating back to the creation of the UW System.
The Board has adopted these policies under the authority granted in Chapter 36 of the Wisconsin
Statutes which states that “The primary responsibility for governance of the system shall be
vested in the board which shall enact policies and promulgate rules for governing the system...”
The Regent Policy Documents address a wide array of subjects, including academic policies and
programs, contracts, student activities, and trust and investment policies.

In February 2011, the President of the Board of Regents formally announced the
beginning of a process to review and update the RPDs. Policies have been analyzed in light of
their original purpose, whether that purpose still exists, and the likely effects of any revisions.
This process has resulted in updates and revisions to current policies, the elimination of obsolete
policies, and the identification of areas in which new policies are needed.

REQUESTED ACTION

Adoption of Resolution 11.19., which creates a new Regent policy, entitled “Standards
and Protocol for Regent Policy Documents™ and codifies existing practices.

DISCUSSION

Since February 2011, the Board of Regents Office has been working in collaboration with
UW System Administration offices to review and update the body of RPDs. As a result, 41
policies have been analyzed and recommended for removal or rescission, 21 policies have been
updated, and 11 new policies have been added.

The Office of the Board of Regents developed a set of guiding principles for the analysis
of Regent Policy Documents, as well as a standard structure for all Regent Policy Documents
and a process for the review and development of Regent policies. The principles, structure and
process were included over time in Board of Regents meeting materials and distributed among
the members of the System President’s cabinet. The attached RPD, entitled “Standards and
Protocol for Regent Policy Documents,” codifies the practices that have been used during the
past five years, and serves to document the process and structure to be used for all Board of
Regents policies.

RELEVANT REGENT POLICY DOCUMENTS

All









of the UW System Board of Regents that...” (Example: "...public records shall be
properly managed in the UW System.")

Oversight, Roles, and Responsibilities

The “Oversight, Roles and Responsibilities” section includes a brief description
of which UW System offices or functional areas have responsibility for
implementing or overseeing implementation of the policy.

Related Regent Policy Documents and Applicable Laws

Related policies and laws include any other Regent Policy Documents or state
statutes, administrative code chapters or federal laws or regulations or other
federal requirements that affect or are affected by the Regent Policy Document.

History

The “History” section includes Board of Regents resolutions that created or
changed the policy and the date(s) they were adopted.

OVERSIGHT, ROLES & RESPONSIBILITIES

The Office of the Board of Regents and the relevant subject-matter experts in UW System
Administration share responsibility for the review or development of a Regent Policy Document.
Parties affected by a policy document are generally consulted during this process. Subject-
matter experts within UW System Administration are responsible for notifying the Board of
Regents Office when initiating a new policy or the review of an existing policy, and for
consulting with the Board Office during the review process. The Board of Regents Office has
responsibility for confirming that new or revised policy proposals meet the stated standards
before the proposals are submitted to the Board for consideration.

RELATED REGENT POLICY DOCUMENTS & APPLICABLE LAWS

Section 36.09, Wis. Stats.
All Regent Policy Documents.

HISTORY

Res. xxxx, adopted on Xx/XX/XXXX.
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