
 

 

The Board of Regents of the University of Wisconsin System authorizes the President and the 
chancellors, or their designees, to provide fee/tuition reimbursement to unclassified faculty, academic, 
and limited staff members for authorized job-related coursework and training to improve employee job 
performance.  This policy supersedes the instruction fee waiver policy of the former Wisconsin State 
University Board of Regents and applies only to the specified categories of unclassified employees.  
Segregated fee charges for participants may be waived by an institution.  Only employees with half-time 
or greater appointments are eligible for consideration. The President shall issue implementation 
guidelines for this policy. (See GAPP 25) 
 

FOR REFERENCE ONLY 

Regent Policy Document 20-4, TUITION REIMBURSEMENT TO 
UNCLASSIFIED STAFF MEMBERS (Formerly 77-2) has been retired and 

replaced. 

Board of Regents Resolution 10153, adopted 12/07/2012, created Regent Policy Document 20-21, 
“University Personnel Systems.” Consistent with RPD 20-21, and effective July 1, 2015, the policy 
on tuition reimbursement to unclassified staff members previously contained in RPD 20-4 is now 
set forth in UPS Operational Policy GEN 23: Job-Related Coursework & Training.  Below, for 
reference only, is the contents of retired RPD 20-4. 


