
 

 

Upon recommendation of the President of the University of Wisconsin System, Policy 20-10 (Formerly 
94-6) regarding annual leave reserve accounts for unclassified staff, is amended to delete “to a maximum 
of twenty-two days”; in addition to the annual leave reserve option available to unclassified staff after ten 
years of service, up to 40 hours of annual leave per year at the employee’s base salary rate is available as 
a cash payment option to those unclassified staff who have completed 25 years of service, providing 
funds for this cash payment option are made available in the state budget, and university senior executives 
covered by Wis. Stats. § 20.923(4g), who were employed on or before June 17, 1998 shall be allowed a 
non-revocable election to have annual leave and personal holiday benefits restored to the levels available 
previously to all university senior executives. 
 

FOR REFERENCE ONLY 

Regent Policy Document 20-13, PAID ANNUAL LEAVE OPTIONS FOR 
UNCLASSIFIED STAFF (Formerly 98-6) has been retired and replaced. 

Board of Regents Resolution 10153, adopted 12/07/2012, created Regent Policy Document 20-21, 
“University Personnel Systems.” Consistent with RPD 20-21, and effective July 1, 2015, the policy 
on paid annual leave options for unclassified staff previously contained in RPD 20-13 is now set 
forth in UPS Operational Policy BN 1: Vacation, Paid Leave Banks, and Vacation Cash Payouts.  
Below, for reference only, is the contents of retired RPD 20-13. 


