
 

 

Upon recommendation of the President of the University of Wisconsin System, the Board of Regents 
authorizes the establishment of Annual Leave Reserve Accounts for unclassified staff earning vacation.  
Beginning with the eleventh year of employment, unclassified staff earning vacation would be eligible 
annually to place up to five days of vacation in the account.  Beginning with the twenty-sixth year of 
employment, unclassified staff earning vacation are eligible annually to place up to an additional five 
days of vacation into the account until such time as funds are made available in the state budget to fund 
the cash payment option provided in Policy 20-13 (Formerly 98-6). 

FOR REFERENCE ONLY 

Regent Policy Document 20-10, ESTABLISHMENT OF ANNUAL LEAVE 
RESERVE ACCOUNTS FOR UNCLASSIFIED STAFF EARNING 

VACATION (Formerly 94-6) has been retired and replaced. 

Board of Regents Resolution 10153, adopted 12/07/2012, created Regent Policy Document 20-21, 
“University Personnel Systems.” Consistent with RPD 20-21, and effective July 1, 2015, the policy 
on the establishment of annual leave reserve accounts for unclassified staff earning vacation 
previously contained in RPD 20-10 is now set forth in UPS Operational Policy BN 1: Vacation, 
Paid Leave Banks, and Vacation Cash Payouts.  Below, for reference only, is the contents of 
retired RPD 20-10. 


