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Colleagues, 

The Advisory Council meeting on October 9th from 3:00-4:00pm was dedicated to an in person 
focus group discussion with Mercer regarding the employee benefit preference survey. Mercer  
gathered perspectives on what should be included in the future survey. 

As a reminder all employees will be asked to share their perspectives via participation in the 
Employee Benefits Preferences Survey, which opens on November 26, and closes on December 
14, 2018. An overview of the survey is outlined below.  

For more information, please contact us at TTC@uwsa.edu. 
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For more information on the Benefits Preferences Survey, please contact us at TTC@uwsa.edu. 

 

Title and Total Compensation  
Introduction of Benefits Preferences Survey 

 

What is the Benefits Preferences Survey? 
An additional aspect of the Title and Total Compensation Study designed to assess faculty and staff 
opinions regarding the benefit program offerings available to UW System and UW-Madison employees. 
The results of this survey will be used to evaluate employee benefit preferences and whether or not 
programs are meeting their diverse needs. 

Who will be surveyed? 
All full-time benefits eligible employees will have the opportunity to participate in the survey. 

When will this happen? 
The target survey dates are November 26, 2018 – December 14, 2018. Results delivered February, 2019. 

How will the survey be administered? 
Mercer Consulting will partner with UW System and UW-Madison to administer the survey electronically 
through a secure site that allows respondents to complete the survey anonymously. 

Why is this being done? 
To provide faculty and staff the opportunity to communicate their preferences and satisfaction with 
current benefits and share their desire for potential trade-off of benefits elements.  

What are the potential benefits of the Survey? 
• Baseline measure of faculty & staff satisfaction with the UW System’s total benefits offering  

• Respondent preferences for different benefit elements, including the overall perceived value of these 
elements, as well as potential trade-offs respondents may deem desirable  

• Side-by-side comparison of the perceived importance and satisfaction with benefits elements to 
assess the overall alignment between what the UW System/State of Wisconsin offers and the 
preferences of faculty and staff.  

• Segmented results by respondent group (e.g., faculty, staff, level or seniority) and demographics (e.g., 
age, length of service) to determine how opinion varies across the institutions. 

Will the results be shared?  Yes. 

What are the next steps? 

Communication tool kits will be developed and dates will be shared with employees at each institution 
through the CHRO/HR Director starting in September.



For more information on the Benefits Preferences Survey, please contact us at TTC@uwsa.edu. 

 

 

 
 
 

 
 

  

Sample Survey of Employee Benefits Preferences 
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