ACA Measurement Periods and Breaks in Service

Start

Was there a break
in service of at least
26 consecutive
weeks?

No

Was the break in
service at least 4
consecutive weeks
but less than 26
consecutive weeks?

No

Yes

Was the break in
service greater
Yes than the prior
employment
period?

No

Employee is
considered a rehire
and new initial
Measurement Period
applies.

Existing Measurement
Period continues but
break is not counted

against employee.

Break in service period

will be excluded when

averaging hours.

Existing Measurement
Period continues and
employee is credited
with zero hours of
service for break in
service period.

End

Active employees in the leave statuses list below should not have the time counted against them during the measurement period; instances where these

leaves apply will have the break periods excluded when calculating average hours:

FMLA
Military Leave
Jury Duty

Educational breaks when not scheduled to work

%mermonths for 9-month employees)
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