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2020FWD Progress Report

e Areas of Special Focus
e Areas of Amplified Effort
* |Interlocking Accountability
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360 Advising
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360 Advising
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Seamless Transfer
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High Impact Practices
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CORE

System-wide Initiatives

* University of Wisconsin Shared Services
* Capital Planning and Budget

* Plan UW
* UW System Title and Total Compensation Project
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Wisconsin Workforce Needs/ Wisconsin Vitality
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Report Card

* Coming in December

e Part of an interlocking system of accountability
* Measures are from existing accountability reporting
* Linkages to the established OBF measures

* Help focus System efforts
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