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Employee provides written retrictions from the treating healthcare provider (HCP) to the Worker's Compensation Coordinator (WCC)  or supervisor


If questions exist after receiving the restrictions, the WCC will contact the HCP with a letter explaining the RTW Policy and include the Fitness for Duty Form for the HCP to complete.The completed Physical Demands of Job Duties Form detailing the employee's current job duties may also be included


WCC and/or Supervisor assess how the restrictions impact the employee's ability to perform their regular job duties 


The WCC and/or Supervisor will need to immediately determine if the employee can RTW with or without restrictions while performing their regular job duties


If there is not a  suitable fit within the employeeing dept, WCC willl refer to a bank of transitional modified work assignments


Each institution should have a bank of various job duties within the institution 


If the employee may return to work in limited or full capacity within the institution, the WCC and/or Supervisor reviews the completed Fitness for Duty Form with the employee


Employee signs the Offer of Transitional Modified Work Assignment Letter





Return to work may be in either  employing dept or within the institution


Employee informs WCC or supervisor of any changes to restrictions  


*If there is not a suitable fit within the institution, the institution's administration will need to sign the Acknowledgement Form. Each campus will need to determine who this is (i.e., HR, CBO, Director,etc.)
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