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President’s Advisory Committee on Disability Issues
Fall 2026 Meeting Minutes
10/8/2026
9:00am – 12:00pm
Virtual meeting only: Join on Zoom
______________________________________________________________________________
Administrative Items: Membership and Charge (9am – 9:30am) 
· Welcome from PACDI co-chairs
· Introductions and new members welcome – please introduce yourself, including a brief visual description
· Present: Elizabeth Watson, Ruben Mota, John Achter, Lindsey Lecus-George, Molly Henry, Amber Handy, DeAndre Taylor, Cathy Weiss, Heidi Sherman, Karsten Powell, Megan Torkildson, Shannon Aylesworth, Jason Zapf
· Member Recognitions & Honors:
· Megan Torkildson article acknowledging their PACDI appointment! 
· Rebecca Graetz at UW-Oshkosh Elevate Award recognition from Provost’s office for her work with digital accessibility. 
· Review roster and terms
· If your term is coming to an end in 2027, please confirm if you’d like to continue so we can plan for recruitment. This can be done by emailing Ruben, Elizabeth, and Lindsey.
· Committee will need to consider student recruitment for next year. 
· Co-Chair Opportunities: 
· Ruben’s term ends 2028 but co-chair term ends in 2027; will likely continue. 
· Elizabeth’s term ends in 2028, co-chair ends 2027 and she will not be continuing after an estimated 19 years on PACDI!
· Discussion in selecting a new co-chair will be held at the Spring convening. Members are encouraged to consider this opportunity.
· PACDI’s Committee Charge
· UW System policy Nondiscrimination on Basis of Disability (RPD 14-10) states that the committee shall “provide information and recommendations [to the President of the UW System] relating to individuals with disabilities.” The committee is charged with providing recommendations in three major areas:
· Policy and guideline implementation;
· Procedures for periodic reporting of data regarding disabilities; and
· Disability related issues raised by UW System Administration, universities, or units.
· Spring 2027 meeting date: April 8, 2027 (hybrid)
· Volunteers to host: Milwaukee, Superior, Parkside, Oshkosh 
· For Spring 2027: Parkside (Amber Handy & DeAndre Taylor) will be hosting. Lindsey Lecus will reach out to confirm details. 
· 2027-28 will be at Milwaukee, with Superior or Oshkosh to follow in subsequent years.
· UW Administration position update and goodbye to John
· Kris Riepe has accepted an offer and will be starting November 2nd. Brings experience with higher education, mental health and wellbeing, victim advocacy, accessibility, and more. 
· General announcements 
· UW-Green Bay: Hosted a new accessible tour of their annual Viking Festival. They created a “touch tour” with tactile stations and actors. Heidi worked with Lynn Niemi and others to create this opportunity. 
· UW-Madison is working on a centralized approach to funding accommodations to encourage more faculty to request. This would cover ADA and 504 accommodations. Ruben hopes to launch this by spring. 
· Ruben is also working to cover PWFA (Pregnant Workers Fairness Act) through this system as well. 
· UW-Oshkosh: Stakeholders have requested resources and support for hosting conversations with students regarding hurdles to completing essential job functions in chosen professions. Looking into assistive technology or other best practices that could help support these students or for ways to bridge the gap between classroom experience/accommodations and professional work places. 
· Recommended resources:
· Job Accommodations Network that has strategies, recommendations, case studies, and more.
· https://www.ahead.org/home 
· McBurney Disability Resource Center - Transition Program - Jessica Kourliouros
· Molly is looking at temporary parking and disability parking: what is a fair way to implement while being consistent? Learning about codes and design and how to make access better and more compliant. Connect with Ruben; he has been doing work at UW-Madison.  
Digital Accessibility Updates (9:30am – 10:00am)
· System Work Group:
· Group comprised of representatives from UWSA and campuses with focus on digital accessibility to meet federal mandates. Actively working with legal, compliance, etc. to identify tools and resources to meet requirement. 
· Group helps evaluate what works well on campuses and sees what type of digital technology is out there to continue making learning environments more accessible for students and stakeholders. 
· Community of Practice – meets monthly; way to capture what isn’t working for System Work Group to evaluate 
· Successes
· If looking for accessible ways to view articles with screen readers, Elizabeth recommended accessing through campus libraries and the screen readers and other measures some vendors have made to make online access integrated into different PDFs/articles. 
· Amber and John mentioned Parkside and UW Admin have implemented Doc Access across their websites. John demonstrated how it converts PDFs into accessible versions; it doesn't render PDFs compliant themselves, but does convert to an accessible html version with high-quality alt. text for visuals/graphics. 
· Pain points
· Some campuses are struggling to identify who on campus is responsible for digital accessibility. Ruben recommended keeping clear and consistent communication and directing people to the correct offices. 
· As of April 2027, digital accessibility needs to be in place. This includes digital tools used in lab environments. 
Break (10:00am – 10:10am) 
Current Projects (10:10am – 10:45am)
· ADA Training (Ruben) 
· Committee developing some central trainings for all Universities of Wisconsin employees. Includes five modules with varying topics including disability law and responsibilities, digital accessibility, employee accommodations, academic program requirements, and student organization/programming considerations. 
· Three of the five trainings have been completed. Now working on the Academic Program modules and will finish up with Student Programming. 
· Target completion date is January 2027; goal will then be to make trainings available to all campuses in Workday for implementation during a one-year pilot to determine how these trainings are benefiting campuses. 
· Long-term goal to require training for all, or specific, employee groups
· UW Design Standards (Elizabeth) PACDI - Proposed Draft of Sustainable Guidelines - Sept 2026.docx
· How can we help campuses translate these to real-life practices to ensure our spaces are accessible and accommodated for stakeholders?
· Visual interpreting (Shannon)
· Aira | Video Remote Interpreting 
· Accessibility Technology for blind & low vision people - Be My Eyes
· Working to bring a service to all UWs; their is a cost associated with this technology
· Inter-Organizational Workgroup on the Transition from High School to College for Students with Disabilities in Wisconsin (John)
· Working on revised resources for students and families to support the transition to college.
· Entering the instructional design phase and hoping to have materials available for review and feedback in late fall 2026 or early spring 2027.
· Disability Services Annual Report (Shannon or Megan) 
· Currently finalizing edits and visuals. Hopeful for a release sometime before mid-November, if not earlier. 
· Highlighted the new addition of capturing number of students with multiple disabilities. 
· John provided a sneak peek at some of the report's graphs and findings. 
Amending Projects (10:45am – 11:30am)
· Reboot video vignette and panel discussion
· Video vignettes focus on digital and general accessibility
· Panel discussion will be assembled to host a session AND attend spring BoR meeting to provide update on digital accessibility and possibly support request for a digital accessibility program lead at UW Admin
· Lindsey will serve as project manager for these efforts
· Hoping to have the videos available for a spring Board of Regents meeting and would like to invite Regents to attend a panel on digital accessibility 
· Highlight the importance of having a designated person at the system level who is responsible for digital accessibility to check in with campuses, provided guidance and input, and ensure compliance.
· Committee members interested in helping with videos: Shannon, Heidi, Karsten, Molly
· Interested in helping with panel: Heidi, Megan, Amber, Al
· DSS staffing memo 
· Currently paused due to leadership turnover. Will revisit in the future. 
Action Items

· Spring Hybrid Convening: Lindsey will communicate with UW-Parkside committee members to plan event logistics. 

· Video Vignette & Panel Discussion: Work will begin with committee members for hopeful roll out in Spring 2027. Please look out for communications from Lindsey.

· Student Recruitment: During your work this year, please keep in mind student representatives you believe would be strong committee members for PACDI. Call for nominations will come soon. 
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