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President’s Advisory Committee on Disability Issues
Fall 2025 Meeting Minutes
10/9/2025, via Zoom 
Meeting Recap
· Reviewed committee updates, including member term expirations.
· Planned a hybrid spring meeting for April 2026.
· Discussed progress on digital accessibility initiatives.
· Explored development of ADA training programs across UW universities.
Discussed campus accessibility challenges: staffing needs, attendance policies, and building design.
Membership and Charge
· Co-chairs Elizabeth Watson and Ruben Mota introduced committee history and focus.
· Term expirations noted for Shannon, Ruben, Ann, Al, Eric, and Elizabeth.
· Members encouraged to confirm continued service.
Committee seeks a facilities representative to broaden perspectives.
Spring meeting scheduled for April 9, 2026, hosted by UW-Stout.
Digital Accessibility Updates
· Reviewed digital accessibility progress: new UW System policy, website, and steering groups.
· Compliance deadline: April 2026.
UWSA considering hiring a digital accessibility expert.
Current Projects
UW ADA Training Program Development
· Krista Wilcox presented five e-learning modules.
· Target audiences: employees, managers, faculty, content creators, student orgs.
· Scenario-based learning to promote engagement and behavior change.
Modules approved; currently in outline review phase.
· Modules to be 15–30 minutes each, offering high-level content.
Neurodiversity to be included in scenarios.
Ruben committed to sharing all modules with PACDI for review.
· Training not mandatory yet, but may be in future.
Campuses developing their own training; potential for central coordination via Workday Learning, expect overlap in content between central and campus-level trainings.
· Badging systems discussed; Canvas no longer supports badging.
· Collaboration with disability directors and digital accessibility committees encouraged.
· Ann noted Stout’s module is being developed with their Digital Accessibility Committee.
· Ivy reported on UW-Platteville seminar on workplace accommodations.
· Eric mentioned Canvas courses for instructional staff.
· Amber shared Parkside’s three digital accessibility module versions.
· Group to review Krista’s objectives and provide feedback.
Disability Services Staffing Memo and ADA
· Shannon and Ann reported 10% of students have disabilities.
· Staffing shortages and burnout are major concerns.
· Group to collect data on salaries, turnover, and retention.
Shannon and Ann expanding staffing memo to include salary survey.
ADA Coordinator Role
Ruben and Eric to meet to review and draft memo regarding need for expanded ADA Coordinator role at each campus
Future Project Discussion
Campus Accessibility Planning Discussion
· Challenges discussed: elevators, furniture, classroom design.
· Proposed solutions: involve disability services in building planning, meet with UW Administration campus planner.
· Noted disconnect between student needs and building design.
Campus Accessibility and Student Success
· Karsten and Amber linked accessibility to student retention and revenue.
· Ivy raised concerns about attendance policies affecting disabled students.
· Elizabeth highlighted Black Hawk Technical College’s flexible attendance model.
Enhancing Accessibility in Higher Education
· Brady and Ivy shared experiences with medical-related absences.
· Emphasis on empathy and understanding from faculty.
· High flex learning options discussed; software availability declining.
· Idea to feature student stories on website to highlight accommodation importance.
· Plans to revisit these topics in the spring meeting.
Action Items
· Ruben to send all five training modules to PACDI members.
· Members to review Krista’s module outlines and provide feedback.
· Communication about training project to be discussed with Ruben, Elizabeth, and Krista.
· Shannon to raise training modules with disability coordinators.
· Amber to give Krista access to Parkside’s Canvas modules.
· John to contact Deej Lundgren for future PACDI meeting participation.
Ruben to collaborate with Eric on ADA Coordinator roles letter before spring.
· Elizabeth and Ruben to organize future project ideas for spring meeting.
· Members with expiring terms to notify leadership about continuing service.
· John and Kristen to share meeting chat and prepare notes for PACDI website.
Page 2 of 2

image1.png
UNIVERSITIES o
WISCONSIN





