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UW System’s Longstanding Commitment to Accountability
2009: URM 75%, non-URM 81% (gap 6%)
Baseline: Pell 75%, non-Pell 80% (gap 5%) – Goal 2% (2.5%) 
2009: Pell 77%, non-Pell 82% (gap 5%)

 Accountability for Achievement Accountability for Achievement (1993‐94 through 1998‐99)

• First published in 1993‐94 as a result of the Task Force on 
A t bilit d b G T ThAccountability convened by Governor Tommy Thompson

 AchievingAchieving Excellence Excellence (2000‐01 through 2007‐08)

• Based on the work of the Accountability Review Task Force• Based on the work of the Accountability Review Task Force 
appointed by President Katharine Lyall

• Institutional accountability reporting began in 2001‐02

 Investing in Wisconsin’s Future Investing in Wisconsin’s Future (Since 2008‐09) 

• Based on the work of the Accountability Working Group 
initiated by Senior Vice President Rebecca Martin and Presidentinitiated by Senior Vice President Rebecca Martin and President 
Kevin Reilly

• Made further improvements in 2010‐11
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UW System’s Strategic Framework 
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System Report’s Layout
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Improvements to Accountability Reports

 Incorporated More Graduates for Wisconsin More Graduates for Wisconsin plans

• Enrollment, retention, and graduation

 Added a new indicator on closing the achievement gapclosing the achievement gap

• Goal:  Reduce retention and graduation rate gaps by half by 2015 
d t d i iti l i t d t damong underrepresented minorities, lower income students, and 

for all races/ethnicities.

 Greater focus on multicultural and disadvantaged multicultural and disadvantaged gg
populationspopulations

• Underrepresented minority students

• Lower income students

• Disaggregated race/ethnicity tables in enrollment, retention, and 
graduation in the institutional reports
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Improvements to Accountability Reports (continued)

 Added  a new indicator on access for transfer studentsaccess for transfer students

• Goal: Increase or maintain overall transfer student• Goal:  Increase or maintain overall transfer student 
enrollment and the percentage of transfer students of color 
by race/ethnicity each year.

 Set a higher standard for defining the status of our progresshigher standard for defining the status of our progress

• All measures are met

• Half or more, but not all are met

• Fewer than half are met
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Summary of Results
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Status of Goals
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Incorporating More Graduates Plan 

Indicator Status

Retained to the 2nd year

G d t d ithi 6Graduated within 6 years

UW NEW FRESHMEN ENROLLING FULL‐TIME IN FALL              UW NEW FRESHMEN ENROLLING FULL‐TIME IN FALL
SEMESTER AND RETURNING FOR THE SECOND YEAR SEMESTER AND GRADUATING WITHIN SIX YEARSSEMESTER AND RETURNING FOR THE SECOND YEAR               SEMESTER AND GRADUATING WITHIN SIX YEARS
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Incorporating More Graduates Plan (continued) 

Indicator Status

Enrollments
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New Indicator

Indicator Status

Closing the achievement gap 2015 Goal in Progress
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New Indicator (continued)

Indicator Status

Access for transfer students

14%

UW UNDERGRADUATE NEW TRANSFER                                            UW UNDERGRADUATE NEW TRANFER STUDENTS OF COLOR
STUDENTS BY ACADEMIC YEAR                                                           AS A PERCENT OF FALL NEW TRANSFER ENROLLMENTS
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Continued Successes

Indicator Status

2009‐10 2010‐11

Study abroad and exchange experiencesStudy abroad and exchange experiences

Scores on exams for professional practice

Degrees conferred

Research funding

Degrees in high‐need and leading‐edge fields

Civic participationCivic participation

Administrative spending

Average credits taken by degree recipients

Collaborative degree programs

Partnerships
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Challenges

Indicator Status

2009‐10 2010‐11

Estimated contribution to Wisconsin’s earnings

Revenue

Access for Wisconsin high school graduates

Closing the achievement gap ‐‐‐ 2015 Goal in Progress
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Moving Forward

 Accountability Accountability is becoming more important than ever in 
American higher education in these times of scarce resourcesscarce resources

 With the greater flexiflexibilities of thebilities of the Wisconsin Idea PartnershipWisconsin Idea Partnership,With the greater flexiflexibilities of the bilities of the Wisconsin Idea PartnershipWisconsin Idea Partnership,
the UW System will need to develop new ways to be
accountable

 How should the UW System continue to refine and enhancerefine and enhance How should the UW System continue to refine and enhance refine and enhance 
our accountability reportingour accountability reporting to ensure its continued relevance 
and value?

 With the budget cuts that the UW System Administration and 
UW institutions are facing, what are some of the current goals the current goals 
that may need to be revisitedthat may need to be revisited?

 How can the UW System better communicate our better communicate our 
accountabilityaccountability and demonstrate our achievements and 
contribution to Wisconsin?
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