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UW SYSTEM UNCLASSIFIED TITLE DEFINITIONS BOOK
Function and Prefix Definitions By Title Group

1. ACADEMIC ADMINISTRATORS

Academic Adminigrators conditute the executive layer of the Inditution, Universty and System
academic leadership. (See UPG #1, Section 1.04(1) for a detailed explanation of thistitle group.)

Each title represents a didtinct functiona area of respongbility. There are no prefix or scope modifiers
attached to these functions.

Each title and accompanying definition were approved by the Board of Regents on December 6, 1991
unless otherwise noted.

Academic Adminigrator Function Definitions

Presdent
Appointment Status: Limited
Compensation Category: C
Sday Range Universty Senior Executive Sdary Group 9
Title Code: AOONN

Presdent of dl the faculties, the Presdent is vested with the responsbility of administering the System
under Board policies and directs the UW System Adminidration. The Presdent has full executive
respongbility for the operation and management of the Sysem. He or she shdl carry out the duties
prescribed in Wisconsin Statutes for this office, and such other duties as may be assigned by the Board
or be implicit in policy actions of the Board. This title is restricted to UW System Adminigration and
may not be assgned without the advance approvd of the Board of Regents.

Executive Vice President

Appointment Status. Limited

Compensation Category: C

Sday Range: To be determined if titled used
Title Code: AOINN

Deputy to the President with responghilities assgned by the Presdent. In the absence of the President,
the Executive Vice Presdent shdl act as and peform dl the duties of the Presdent. This title is
redricted to UW System Adminidiration and may not be assgned without the advance approva of the
Board of Regents.



Senior Vice Presdent for Academic Affairs (BoR approved 7/10/92)

Appointment Status. Limited

Compensation Category: C

Sday Range: Univergty Senior Executive Salary Group 5 [See UPG #4]
Title Code: AO2NN

Deputy to the Presdent with responghbility for the academic affairs of the univerdty sysem. In the
absence of the President, the Senior Vice President for Academic Affairs shdl act as and perform dl the
duties of the Presdent and shdl assume other responsibilities as assgned by the Presdent. Thisttitle is
redtricted to UW System Adminigiration and may not be assgned without the advance approva of the
Board of Regents.

Senior Vice President for Administration (BoR approved 7/10/92)

Appointment Status. Limited

Compensation Category: C

Sday Range: University Senior Executive Sdary Group 5 [See UPG #4]
Title Code: AO3NN

System executive with respongbilities assgned by the President to provide operationd direction and
coordination for the saverd mgor functions of Sysem Adminigration as these are defined by the
Presdent and the Board. Thistitle is restricted to UW System Administration and may not be assgned
without the advance approval of the Board of Regents.

Vice President (BoR approved 7/10/92)

Appointment Status: Limited

Compensation Category: C

Sday Range: Universty Senior Executive Sdlary Group 2 [See UPG #4]
Title Code: AO4ANN

System executive with responsibilities assigned by the President to provide adminigrative direction and
coordinaion to one of the mgor functions of Sysem Adminidraion as these are defined by the
Presdent and the Board. The title is restricted to UW System Administration and may not be assgned
without the advance approval of the Board of Regents.

Chancdllor
Appointment Status: Limited
Compensation Category: C
Sdary Range: Madison University Senior Executive Sdary Group 8
Milwaukee Univergty Senior Executive Sdary Group 7
Others Universty Senior Executive Sdary Group 3
Title Code: A10NN

Executive head of hisher respective faculty and inditution, the Chancdllor is vested with the responghility
of administering Board policies under the coordinating direction of the Presdent and is accountable and
reports to the Presdent and the Board on the operation and adminigtration of higher indtitution. Subject
to Board palicy, the Chancdlor of the inditution in consultation with the faculty is responsible for
desgning curricula and setting degree requirements; determining academic standards and establishing
grading sysems, defining and adminigering inditutiona Standards for faculty peer evauation and
screening candidates for appointment, promotion and tenure; recommending individua merit incresses,
adminigtering associated auxiliary services, and administering al funds, from whatever source, dlocated,
generated or intended for use of the inditution. This title may not be assigned without the advance
approva of the Board of Regents.

2



Provost
Appointment Status:
Compensation Category:
Sday Range:
Title Code:

Limited

C

Non-sdaried designation
A15NN

The chancdlor may designate a person as provost, to act as chief executive officer of the ingtitution in the
chancdlor's absence, if the person currently holds a limited appointment as vice chancellor, associate
chancdlor, assgtant chancdllor, associate vice chancdlor or assstant vice chancellor.  The chancellor
may not create an additiona adminigtrative pogtion for this purpose. [s. 36.09(3)(b), Stats.]

Dean
Appointment Status.
Compensation Category:
Sday Range:
Title Code:

Limited
C

None
A20NN

Indtitution academic and adminigtrative executive respongble for a school or college. This title requires
ranked faculty status and may not be assigned without the advance gpprova of the President.

Division Chairperson
Appointment Status:
Compensation Category:
Sday Range:

Title Code:

Limited
C

None
A2INN

Academic and adminidrative executive responsible for an academic divison.

Campus Dean (UWC)
Appointment Status:
Compensation Category:
Sday Range:

Title Code:

Limited
C

None
A22NN

Academic and adminidretive executive respongble for a two-year collegiate campus. This title is
restricted to the UW Colleges and may not be assigned without the advance approva of the President

and the Board of Regents.



Associate Vice President

Appointment Status. Limited

Compensation Category: C

Sday Range: UWS Salary Range 11 [See UPG #4]
Title Code: A30NN

System executive with responghilities defined by the Presdent. This title is restricted to UW System
Administration and may not be assigned without the advance gpprova of the President.

Assistant Vice President

Appointment Status: Limited

Compensation Category: C

Sday Range: UWS Sdary Range 5 [See UPG #4]
Title Code: A31INN

System executive with responghilities defined by the Presdent. This title is redtricted to UW System
Adminisgtration and may not be assigned without the advance gpprova of the President.

Secretary of the Regents
Appointment Status: Limited
Compensation Category: C
Sday Range: None
Title Code: A32NN

Responsible for keeping a faithful record of al Board of Regents transactions. It is the duty of the
Secretary to give at least ten days notice of the regular meetings of the Board, to keep a record of the
proceedings of the Board at their severa meetings, to keep a separate record of the proceedings of each
of the standing committees, whensoever requested thereto by the Chair; to keep the corporate sed and
by countersgning execute with the Presdent of the Board insiruments and contracts ordered by the
Board; and to preserve dl documents pertaining to his or her office. The Secretary shal perform such
other duties as are imposed on him or her by law and the rules and orders of the Board. This title is
restricted to UW System Administration and may not be assigned without the advance gpprova of the
Board of Regents.

Assistant Secretary of the Regents

Appointment Status: Limited
Compensation Category: C
Sday Range: None
Title Code: A33NN

The duties of the Assistant Secretaries shal be to assst the Secretary in the performance of his or her
duties, and they shdl perform such duties as may be assigned to them by the Secretary or the Board of
Regents. In the absence of the Secretary, an Assstant Secretary shall act as and perform dl the duties
of the Secretary. Thistitle is restricted to UW System Administration and may not be assigned without
the advance approva of the Board of Regents.



Trust Officer

Appointment Status. Limited
Compensation Category: C

Sday Range: Non-salaried position
Title Code: A34NN

It is the duty of the Trugt Officer to recelve, manage and maintain records of al trust funds of the UW
System and to perform such other duties relating to trust funds as are imposed upon him or her by law
and the rules and orders of the Board or the Business and Finance Committee of the Board. Thistitleis
redtricted to UW System Adminigiration and may not be assgned without the advance approva of the
Board of Regents.

Assistant Trust Officer

Appointment Status. Limited
Compensation Category: C

Sday Range: Non-salaried position
Title Code: A35NN

The Assgant Trust Officers asssts the Trust Officer in the performance of his or her duties and performs
such other duties as may be assgned to them by the Trust Officer, the Board or the Business and
Finance Committee of the Board. Thistitle is redtricted to UW System Administration and may not be
assigned without the advance approva of the Board of Regents.

Vice Chancellor
Appointment Status: Limited
Compensation Category: C
Sday Range  Deputy Univergty Senior Executive Sdlary Group 1 [See UPG #4]
Madison - CHS To be determined if title used
Madison Universty Senior Executive Sdary Group 6
Milwaukee Universty Senior Executive Sdary Group 4
Others: Non-Deputy UWS Sday Range-individudly determined
Title Code: A40NN

Ingtitution executive serving as deputy to the Chancedllor and/or with responsibilities for specific functiona
areas as assgned by the Chancdlor. In the absence of the Chancellor, the deputy Vice Chancdlor shdl
act as and perform dl the duties of the Chancellor. This title may not be assgned without the advance
gpprova of the Presdent and the Board of Regents.

Associate Chancellor

Appointment Status: Limited

Compensation Category: C

Sday Range: UWS Sday Range-individualy determined
Title Code: A41NN

Indtitution executive with responsbilities defined a the discretion of the Chancdlor subject to the
advance approvd of the President.



Associate Vice Chancellor

Appointment Status. Limited

Compensation Category: C

Sday Range: UWS Sday Range-individudly determined [See UPG #4]
Title Code: A42NN

Indtitution executive with responghilities defined a the discretion of the Chancdlor subject to the
advance approvd of the President.

Assistant Chancellor

Appointment Status: Limited

Compensation Category: C

Sday Range: UWS Sday Range-individualy determined [See UPG #4]
Title Code: A43NN

Indtitution executive with responsbilities defined a the discretion of the Chancdlor subject to the
advance approvd of the President.

Assistant Vice Chancdllor

Appointment Status: Limited

Compensation Category: C

Sday Range: UWS Sdary Range-individudly determined [See UPG #4]
Title Code: A44NN

Indtitution executive with responsbilities defined a the discretion of the Chancdlor subject to the
advance approvd of the President.

Associate Dean

Appointment Status: Limited
Compensation Category: C
Sday Range: None
Title Code: A5INN

Ingtitution academic and/or adminidrative executive within a school or college.  Respongbilities are
defined at the discretion of the Chancellor. Thistitle requires ranked faculty status.

Assistant Dean

Appointment Status. Limited
Compensation Category: C
Sday Range: None
Title Code: A52NN

Indtitution academic and/or adminigtrative executive within a school or college.  Responghbilities are
defined at the discretion of the Chancellor. Thistitle requires ranked faculty status.



Associate Campus Dean (UWC)

Appointment Status. Limited
Compensation Category: C
Sday Range: None
Title Code: N

Academic and/or adminigtrative executive a a two-year collegiate campus. Responsihilities are defined
at the discretion of the Chancellor. Thistitleis restricted to the UW Colleges.

Assistant Campus Dean (Colleges)

Appointment Status: Limited
Compensation Category: C
Sday Range: None
Title Code: A54NN

Academic and/or adminidtrative executive a a two-year collegiate campus. Responghilities are defined
at the discretion of the Chancellor. Thistitleis restricted to the UW Colleges.



2. ACADEMIC PROGRAM DIRECTORS

Academic Program Directors are faculty members respongble for directing the activities of a mgor
academic research program, indtitute or department. (See UPG #1, Section 1.04(2) for a detailed
explanation of this single function title group.)

Three prefix levels are provided: No-Prefix, Associate and Assgtant. Provided that the function
definition is satisfied, the definition of each leve is determined a the inditution. However, eech leve
defined must be primarily involved in directing the resserch or program activities rather than the
adminidrative affairs of the unit.

Academic Program Director

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited C None B10DN
Associate Limited C None B10FN
Assistant Limited C None B10OLN

Responsible for directing the activities of a mgor academic research program, inditute or department.
While an Academic Program Director may report to an Academic Administrator regarding budgetary or
other adminigrative matters, he/she functions independently regarding other matters affecting the
direction of the research program or inditute. In larger departments, inditutes or academic research
programs, an Academic Program Director may supervise an Adminidrative Officer, Professond
Academic Staff and/or Research Academic Staff. Thetitle requires ranked faculty status.



3. FACULTY

Section UWS 1.04 Wis. Adm. Code defines faculty as persons who hold the rank of Professor,
Asociate Professor, Assistant Professor, or Ingtructor in an academic department or its equivalent in an
inditution. Thus, thistitle group is redricted to the four faculty ranks. (See UPG #1, Section 1.04(3)
for a detailed explanation of this title group.) NOTE: The Associate Professor-U title has been
crested and added to the faculty title group to comply with s. 36.13(4)(c) Wis. Stats.

Professor
Appointment Status. Faculty
Compensation Category: D
Sday Range: UWS sdlary minimaonly
Title Code: C20NN

The definition and qudifications for Professor rests with the faculty and chancdlor of the ingtitution.
Conggtent with inditution determinations, this title may be used to designate military science staff when
the inditution agreement with the military requires a ranked faculty appointment. Further, pursuant to s.
36.15(2m) dtats, an inditution may use this title for dl present and future gppointments of professiond
librarians with appropriate graduate degreesiif in that indtitution dl professond librarians with gppropriate
graduate degrees as determined in accordance with that indtitution's policies, have formerly been ranked
faculty, except in those indtitutions where the chancdlor and faculty designate that such appointments
shdl be as academic daff.

Associate Professor

Appointment Status: Faculty

Compensation Category: D

Sday Range: UWS sday minimaonly
Title Code: C30NN

The definition and qudifications for Associate Professor rests with the faculty and chancdlor of the
indtitution. Conggtent with indtitution determinations, this title may be used to designate military science
gaff when the inditution agreement with the military requires a ranked faculty gppointment. Further,
pursuant to s. 36.15(2m) dats, an inditution may use this title for al present and future gppointments of
professond librarians with appropriate graduate degrees if in that indtitution al professond librarians
with gppropriate graduate degrees as determined in accordance with that inditution's policies, have
formerly been ranked faculty, except in those indtitutions where the chancellor and faculty designate that
such gppointments shdl be as academic saff.

Assistant Professor

Appointment Status: Faculty

Compensation Category: D

Sday Range: UWS sday minimaonly
Title Code: C40NN

The definition and qudifications for Assstant Professor rests with the faculty and chancdlor of the
inditution. Conggtent with inditution determinations, this title may be used to designate military science
daff when the indtitution agreement with the military requires a ranked faculty appointment. Further,
pursuant to s. 36.15(2m) Stats, an indtitution may use thistitle for al present and future gppointments of
professond librarians with appropriate graduate degrees if in that indtitution al professond librarians
with gppropriate graduate degrees as determined in accordance with that indtitution's policies, have
formerly been ranked faculty, except in those indtitutions where the chancellor and faculty designate that
such gppointments shal be as academic staff.
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Instructor

Appointment Status: Faculty

Compensation Category: D

Sday Range: UWS sdlary minimaonly
Title Code: C50NN

The definition and qudifications for Indructor rests with the faculty and chancellor of the ingtitution.
Conggent with inditution determinations, this title may be used to designate military science staff when
the inditution agreement with the military requires a ranked faculty appointment. Further, pursuant to s.
36.15(2m) stats, an inditution may use this title for dl present and future gppointments of professond
librarians with gppropriate graduate degrees if in that ingtitution al professond librarians with gppropriate
graduate degrees as determined in accordance with that indtitution's policies, have formerly been ranked
faculty, except in those indtitutions where the chancdlor and faculty designate that such appointments
ghdl be as academic Steff.

Associate Professor-U

Appointment Status. Faculty

Compensation Category: D

Sdary Range: UWS Associate Professor sdlary minima only
Title Code: C60NN

This faculty title must be assgned to any person who held an unranked faculty tenure gppointment or
unranked faculty concurrent tenure gppointment under ch. 37, 1971 dats., prior to July 10, 1974, or
held an unranked probationary appointment under ch. 37, 1971 dats, prior to July 10, 1974, and who
subsequently received an unranked faculty tenure appointment or unranked faculty concurrent tenure
appointment. [s. 36.13(4)(c) Stats|]
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4. INSTRUCTIONAL ACADEMIC STAFF

The primary respongibility of instructiona academic gaff isto provide for credit instruction and training to
Sudents in an academic discipline. (See UPG #1, Section 1.04(4), for a further explanation of the
titlegroup.)

Some ingtructiond academic Staff titles are assigned specid prefix definitions. For these titles, the prefix
definitions follow the function definitions (see Lecturer, Vidgting Lecturer, Faculty Associate and
Instrumentation Innovator - Instruction titles).

Four levels are defined for adjunct, CHS, clinical, emeritus, location/inditution, military science and
vigting modified professorid titles within the ingtructional academic g&ff title group. The four levels are
Professor, Associate Professor, Assistant Professor and Instructor. A fifth level of Diginguished was
approved by the BoR in March 1998 for CHS and Clinicd. The specific definition of each leve for
professorid academic gaff titles is Ieft to the purview of each unit in which the title is employed.
However, differences between successvely higher title levels must reflect demongtrable differences in
experience and knowledge gained, applied to the specific duties of the function.

Each title and accompanying definition were approved by the Board of Regents on December 6, 1991
unless otherwise noted.

Ingructiona Function Definitions

Professor (CHS)

Appointment Status  Comp Category SHay Range Title Code
Distinguished Academic Staff B 100% UWS Professor minimaonly DOONN
Pr of essor Academic Staff B 100% UWS Professor minima only DOINN

Associate Academic Staff B 100% UWS Associate Professor minima only DO2NN
Assistant Academic Saff B 100% UWS Assistant Professor minima only DO3NN
I nstructor Academic Saff B 100% UWS Ingructor minimaonly DO4NN

Specifies members of the ingructiond academic staff engaged in clinica activities. These titles are
designed for personsinvolved, for at least 50 percent of the time, in the direct provision of patient care in
hospitas, clinics, pharmacies and associated with teaching clinica practices. While the appointee may be
involved in some research, the time dlocation will reflect heavy teaching and clinicd demands. A CHS
appointee generdly will have the M.D., Ph.D. or other terminal degree.

Visiting Professor

Appointment Status  Comp Category Sday Range Title Code
Professor Academic Staff B 100% UWS Prafessor minima only D11NN

Associate  Academic Saff B 100% UWS Associate Professor minimaonly D12NN
Assistant  Academic Staff B 100% UWS Assigtant Professor minimaonly D13NN
Instructor  Academic Steff B 100% UWS Indructor minima only D14NN

This function is used for individuals who come from outside the UW-System for temporary academic
assignments. Normaly, the title will be comparable to the rank held at the individud's home ingtitution.
There may be cases where an individud's assgnment a the indtitution is temporary, but no "home
inditution” is involved. In those indtances, a visting faculty title may Hill be used, with the appropriate
level determined by the department executive committee after reviewing the individud's credentids in
comparison with smilarly quaified members of the ingdtitution's faculty.

Professor Emer
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Appointment Status Comp Category Sday Range Title Code
Professor Academic Staff C None D21NN
Associate  Academic Staff C None D22NN
Assistant  Academic Staff C None D23NN
Instructor Academic Staff C None D24NN

EmeritusEmerita status may be conferred by the Chancellor upon recommendation of the appropriate
department and dean to individuds retiring from a position with "professor” or "ingructor” as part of the
officid title, eg., Professor, Professor (CHS), Clinica Professor.

Professor of Military Science

Appointment Status Comp Category Sday Range Title Code
Professor Academic Staff C None D3INN
Associate  Academic Steff C None D32NN
Assistant  Academic Staff C None D33NN
Instructor Academic Staff C None D34NN

This title is in use in accordance with the unique agreements governing military personnd teaching in
ROTC programs at the various ingditutions. Where these unique agreements require designation of these
personnel as faculty, they may be given faculty status as provided in UWS 1.05.

Adjunct Professor

Appointment Status  Comp Category SHay Range Title Code
Professor Academic Staff B 100% UWS Professor minimaonly D41NN
Associate  Academic Staff B 100% UWS Associate Professor minima only D42NN
Assistant  Academic Saff B 100% UWS Assigtant Professor minimaonly D43NN
Instructor  Academic Steff B 100% UWS Indructor minima only D44NN

Specifies persons from a norringructiond ingtitution and persons whose professona career is primarily

outsde of univerdty ingruction.

Mugt be peforming primarily indructiond activities. In some

circumstances the title may be gppropriate for those whose full-time continuing teaching assgnments are

practicum-oriented.

Clinical Professor

Appointment Status  Comp Category SHay Range Title Code
Distinguished Academic Staff B 100% UWS Praofessor minima only D50NN
Professor Academic Saff B 100% UWS Professor minimaonly D51INN
Associate Academic Saff B 100% UWS Associate Professor minima only D52NN
Assistant Academic Staff B 100% UWS Assigtant Professor minima only D53NN
Instructor ~ Academic Staff B 100% UWS Ingtructor minima.only D54NN
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Responsible for the supervison of the clinical training of sudents.  This function is used to describe
indructiona academic gtaff pogtions in the hedth sciences and other academic disciplines with clinicd
practices. Individuds gppointed a the clinicd indructor levd may have qudifications and training
comparable with faculty.

Professor L/I (L ocation/Institution)

Appointment Status Comp Category Saary Range Title Code
Professor  Academic Staff B 100% UWS Praofessor minima only D61INN

Associate  Academic Saff B 100% UWS Associate Professor minima only D62NN
Assistant  Academic Saff B 100% UWS Assigtant Professor minimaonly D63NN
Instructor  Academic Steff B 100% UWS Ingructor minima only D64NN

Thistitle is used to indicate appointees whose tenure status and employment rights are limited to another
Univergty of Wiscongin inditution. The L/I appointment is dso the correct one for a member of the
collaterd faculty working full-time in an associated afiliation with the Univeraty of Wisconan-Madison
Medica Schoal.

Lecturer

Appointment Status  Comp Category Sday Range Title Code
Distinguished Academic Staff B 85% UWS Professor minimaonly D80AN
Senior Academic Saff B 75% UWS Professor minima only D8OBN

No Prefix Academic Saff B 75% UWS Associate Professor minimaonly D80DN
Associate Academic Staff B 75% UWS Assgtant Professor minima only D8OFN

Provides forma classroom or laboratory ingruction in an academic discipline, either independently or
under the generd supervision of afaculty member. Effective ddivery of ingructiond materid, testing and
grading are the primary duties of a Lecturer. However, the degree of involvement in course and
curriculum development, course scheduling, advisng and subject maiter expertise differs sgnificantly
depending on the prefix.

Lecturer Prefix and Prefix Definition

Associate: An Associate Lecturer is one who independently teaches a course(s)subject to
broad guidelines describing the scope of the subject matter to be taught and the topics to be
covered. Effective classroom delivery, testing and grading are the primary duties expected of
lecturers & thislevdl.

No Prefix: A Lecturer a this level has the experience and academic qualifications needed to
develop and teach a course(s) subject to broad guideines describing the scope of the subject
meatter to be covered. However, the specific topics to be covered and the degree of topic
emphasis is left to the independent judgment of the (No Prefix) Lecturer. At this leve, a
Lecturer may be involved in various indructions related activitiess These may include
undergraduate advidng, assging in developing lab safety protocols, course scheduling,
curriculum development, participating in departmental outreach programs or there ingructiona
activities.
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Senior: A Senior Lecturer has extengve teaching experience and subject matter expertise in
an academic discipline. A lecturer a this level has gained a reputation among his or her peers
for demonstrably sustained superior contributions to teaching within a department or divison.

At this level, the independent sdlection, organization and development of course contents and
ingructiond materials gpproaches used is expected. Involvement with committees engaged in
supporting this development is typicd. However, the direct ddivery of ingruction is the

primary respongbility of thistitle.

Distinguished: A Distinguished Lecturer paforms a aleve of proficiency typicdly reguiring extensve
experience and advanced knowledge and skills. The expertise of an academic staff member at this leve
is commonly recognized by his or her peers and through a reputation that extends beyond his or her
work unit. A Distinguished academic staff member is expected to develop new approaches, methods or
techniques to resolve problems with little or no expert guidance and to cope independently with new,
unexpected or complex Stuations. At this level, an academic staff member can be expected to guide or
train other academic staff or to oversee their work.

Visiting Lecturer
Appointment Status Comp Category SHay Range Title Code
Senior Academic Staff B 90% UWS Assstant Professor minima.only D81BN
No Prefix  Academic Staff B 80% UWS Assistant Professor minima only D81DN
Associate  Academic Staff B 70% UWS Assgtant Professor minima only D81FN

Performs the duties of lecturer on a temporary basis and holds the title lecturer or its equivalent a
another indtitution.

Visting Lecturer Prefix and Prefix Definition
(Same as Lecturer Prefix and Prefix Definition except no Didinguished leve)

Associate: An Associate Lecturer is one who independently teaches a course(s) subject to
broad guidelines describing the scope of the subject matter to be taught and the topics to be
covered. Effective classsoom ddivery, testing and grading are the primary duties expected of
lecturers & thislevd.

No Prefix: A Lecturer a this leve has the experience and academic qudifications needed to
develop and teach a course(s) subject to broad guidelines describing the scope of the subject
matter to be covered. However, the specific topics to be covered and the degree of topic
emphasis is left to the independent judgment of the (No Prefix) Lecturer. At this levd, a
Lecturer may be involved in various indruction related activities These may include
undergraduate advisng, asssting in developing lab safety protocols, course scheduling,
curriculum development, participating in departmental outreach programs or other instructiona
activities

Senior: A Senior Lecturer has extensve teaching experience and subject matter expertisein an
academic discipline. A lecturer at this level has gained a reputation among his or her peers for
demongtrably sustained superior contributions to teaching within a department or divison. At
this leve, the independent sdlection, organization and development of course contents and
indructional materids approaches used is expected. Involvement with committees engaged in
supporting this development istypica. However, the direct ddivery of ingruction is the primary
respongbility of thistitle.

Extension Associate (UW-Extenson only)
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Appointment Status: Academic Staff

Compensation Category: B
Sday Range: UWS sday minimaonly
Title Code: D90ONN

Has program planning, development, teaching and evauation responghbilities in forma and informa adult
education programs in Cooperative Extenson disciplines in collaboration with faculty colleagues.
Redtricted to use in UW-Extenson for individuds preparing for community faculty postions. No
prefixes are provided for the Extenson Associate function.

Faculty Assstant
Appointment Status: Academic Staff
Compensation Category: B
Sday Range: Graduate Assgtant stipend
Title Code: D9INN

Teaches the quiz, tutorid, discusson or lab section(s) of a course under the supervison of a Lecturer,
Senior Lecturer or faculty member. A Faculty Assgtant performs the same work as a teaching assistant
but is not astudent. Faculty Assistants may work within a County Extension Office assigting faculty with
gpecific program responsibilities. No prefixes are provided for this function.

Faculty Associate

Appointment Status  Comp Category SHay Range Title Code
Distinguished Academic Staff B 85% UWS Professor minimaonly D92AN
No Prefix Academic Saff B 75% UWS Professor minima only D92DN

Associate Academic Saff B 75% UWS Asociate Professor minimaonly  D92FN
Assistant Academic Staff B 75% UWS Assgtant Professor minima only D92LN

Provides indruction and training to sudents in an academic discipline or adult education, including
formad, informal or laboratory ingruction. Responghilities include ingtruction associated with more than
one forma lecture or laboratory course or with supplementa modules to formal courses, training of
Graduate Assistants, programming to adult and continuing education clients and frequently includes
extenson and tesching associated with indruction portion of faculty appointments. May involve
development of disciplinary teaching techniques as an accompaniment to ingtructiona responsbilities.

Faculty Associate Prefix and Prefix Definition

Assistant: Assgs in deveoping techniques and/lor mode programs for carrying out
indructiond godsin disciplinary area; may hdp identify ways in which new techniques could be
of assgtance. Ingructs students ether in forma classroonvlaboratory settings or in nonkcredit
supplements to forma course indruction.  Will normaly have undergraduate degree in
disciplinary area and/or possess experience or advanced training in the area.
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Associate: Identifies indructiona gods to be met; designs curriculum and/or techniques for
accomplishing these goadls. May train other staff in use of these techniques. Ingtructs students,
ether in forma classroom/laboratory settings or in non-credit supplements to forma course
ingruction. Works with faculty to identify and develop new methods of advancing ingtruction in
the discipline.  Normdly possesses advanced degree in disciplinary area of ingructiond
program. May assg in devdopment of grant proposds for funding of moded instruction
programs. May make presentations to faculty and to staff members throughout the system and
elsewhere on ingtructiona programs and techniques.

No Prefix: Desgns curriculum and/or techniques for ingruction in disciplinary area, suggests
new ways of effective indruction in courses within discipline. May supervise others in carrying
out these techniques; indructs students; trains faculty and other indructiona staff in use of
ingructiond techniques and programs. Develops grant proposals for ingructiona development;
may serve as principa or co-principd investigator in grants to develop new teaching methods in
the discipline. Presents evauations of teaching methods and techniques to those in the indtitution
and esewhere; is recognized by peers, often nationdly, for work in this area. May administer
budget and personnd for ingtructiona grants and programs.

Distinguished: A Digiinguished Faculty Associate performs at a leved of proficiency typicaly requiring
extensive experience and advanced knowledge and skills. The expertise of an academic staff member at
this level is commonly recognized by his or her peers and through a reputation that extends beyond his or
her work unit. A Distinguished academic staff member is expected to develop new approaches, methods
or techniques to resolve problems with little or no expert guidance and to cope independently with new,
unexpected or complex stuations. At this level, an academic staff member can be expected to guide or
train other academic staff or to oversee their work.

| nstrumentation I nnovator-I nstruction

Appointment Status  Comp Category Say Range Title Code
Distinguished Academic Staff B 85% UWS Professor minimaonly D95AN
No Prefix Academic Staff B 75% UWS Professor minimaonly D95DN

Associate Academic Staff B 75% UWS Associate Professor minimaonly  D95FN
Assistant Academic Saff B 75% UWS Assgtant Professor minima only D95LN

Has mgor responshilities for discipline-specific indruction and the conceptudization, desgn,
congtruction, operation, testing and improvement of large-scale instrumentation systems used in research
and teeching. Experttise and experience in areas such as dectronics, computers and eectricd,
mechanica, physica and other complex components is required, as well as discipline-related knowledge
and skills. Advises researchers, scientists and faculty in developing systems and may participate in
preparation of grant and contract proposads. May present reports of technica developments to
professond organizations and/or technical publications. May provide training to other staff and outside
experts on developed systems. Requires advanced degree or equivaent professona experience and
knowledge.
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Instrumentation Innovator - Ingruction Prefix and Prefix Definition

Assistant: As3gs in developing techniques and/or modd programs for carrying out
indructiond gods in disciplinary area; may help identify ways in which new techniques could
be of assgance. Indructs students ether in forma classroom/laboratory settings or in
non-credit supplementsto forma course ingruction. Will normally have undergraduate degree
in disciplinary area and/or possess experience or advanced training in the area.

Associate: ldentifies indructiona gods to be met; designs curriculum and/or techniques for
accomplishing these gods. May train other staff in use of these techniques. Ingtructs sudents,
ather in forma classroonvlaboratory settings or in non-credit supplements to formal course
indruction. Works with faculty to identify and develop new methods of advancing ingtruction
in the discipline. Normdly possesses advanced degree in disciplinary area of ingtructiona
program. May asss in devdopment of grant proposds for funding of modd ingruction
programs. May make presentations to faculty and to staff members throughout the system
and dsawhere on ingructiond programs and techniques.

No Prefix: Desgns curriculum and/or techniques for ingtruction in disciplinary area, suggests
new ways of effective ingruction in courses within discipline. May supervise othersin carrying
out these techniques; indructs students; trains faculty and other ingructiond staff in use of
indructionad techniques and programs.  Develops grant proposds for ingructiona
development; may serve as principa or co-principa nvestigator in grants to develop new
teaching methods in the discipline. Presents eva uations of teaching methods and techniques to
those in the inditution and elsawhere; is recognized by peers, often nationdly, for work in this
area. May administer budget and personnel for ingtructiona grants and programs.

Distinguished: A Digtinguished Instrumentation Innovator-Instruction performs at aleve of proficiency
typicaly requiring extensve experience and advanced knowledge and skills. The expertise of an
academic staff member at this level is commonly recognized by his or her peers and through a reputation
that extends beyond his or her work unit. A Didinguished academic staff member is expected to
develop new approaches, methods or techniques to resolve problems with little or no expert guidance
and to cope independently with new, unexpected or complex stuations. At thisleved, an academic staff

member can be expected to guide or train other academic staff or to oversee their work.
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5. RESEARCH ACADEMIC STAFF

Research academic daff participate in conducting research, identifying research problems, designing
methodology and other related activities. (See UPG #1, Section 1.04(5), for a further explanation
of thistitle group.)

Research academic deff titles are assgned specid prefix definitions. The prefix definitions follow the
function definitions.

Each title and accompanying definition were approved by the Board of Regents on December 6, 1991.
The Digtinguished prefix level was gpproved by the BoR on March 6, 1998.

Research Function Definitions
Resear cher
Appointment Status  Comp Category Say Range Title Code
Distinguished Academic Staff B 85% UWS Professor minimaonly EO5AN
No Prefix Academic Saff B 75% UWS Professor minimaonly EOSDN

Associate Academic Staff B 75% UWS Associate Professor minimaonly  EOSFN
Assistant Academic Staff B 75% UWS Assgtant Professor minima only EOSLN

Provides technica expertise in aresearch or scientific project at a more comprehensive and independent
leve than a Research Specidist. Solves problems in research, development and gpplications by applying
discipline-rdated skills normally gained from the completion of an advanced degree. May asss in the
development of grant applications and the preparation and presentation of reports of research results and
ininforma ingtruction of research sudents.

Rescarcher Prefix and Prefix Definition

Assistant: Entry leve prefix title for this function. Requires extensve knowledge in the specific
project area. Participates in identification of problems, design of methodology, conduct of
research. Generdly works with research team, proposes methodologies to solve problems;
conducts preliminary research design.

Associate: Has developed extensve knowledge in broad area of research as well as in
specific agpplications to particular project aress. Has demondtrated sustained superior
performance; shows potentid for peer recognition of contributions to research in area of
expertise. Generates ideas for research activities; designs methodologies for research projects
which may have Research Scientigts or faculty members as principd investigators. May
supervise research support staff including research speciaists, graduate students and others.

No Prefix: Superior performance has resulted in peer recognition for research activities. Has
responsbility for methodology design and approaches to research problems and applications of
techniques. May supervise research support staff. Identifies research problems, supervises
others in development of proposals which may have Research Scientists or faculty members as
principa investigators. May manage budget and staffing of research projects.
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Distinguished: A Didinguished Researcher paforms a a levd of proficiency typicdly
requiring extensive experience and advanced knowledge and skills. The expertise of an
academic gaff member at this level is commonly recognized by his or her peers and through a
reputation that extends beyond his or her work unit. A Digtinguished academic staff member is
expected to develop new approaches, methods or techniques to resolve problems with little or
no expert guidance and to cope independently with new, unexpected or complex Stuations. At
thislevd, an academic staff member can be expected to guide or train other academic staff or to
oversee their work.

Scientist

Appointment Status  Comp Category SHay Range Title Code
Distinguished Academic Staff B 95% UWS Professor minimaonly E10AN
Senior Academic Saff B 85% UWS Professor minimaonly E10BN

Associate Academic Saff B 85% UWS Asociate Professor minimaonly  E10FN
Assistant Academic Staff B 85% UWS Assstant Professor minima only EI0LN

Scientists are academic staff responsible for the conduct of research. Identifies research problems,
designs research methodologies, performs or supervises research and prepares the results for
presentation to professona organizations or for scholarly publications May supervise Research
Specidists and other staff. A Ph.D. or the equivaent experience and/or knowledge required to conduct
research activities a the level of a principd investigator or co-principal investigator are ordinarily
required to hold one of thesetitles.

Scientis Prefix and Prefix Definition

Assistant: This is the entry-leve prefix for this function. Entry into this podtion requires
extendve knowledge in a specidized area of research a a leve likdy to lead to making a
contribution to the field or equivalent experience. An Assstant Scientist conducts research to
investigate or resolve identified research problems, writes research reports, and assigs in the
preparation of research programs and grant applications.

Associate: An Associate Scientist has extensive knowledge and alevel of research experience
in an specidized area of research which has led to a reputation extending beyond the ingtitution.
Promoation into this position must be based on evidence of sustained superior performance and
peer recognition of potentia to make sgnificant research contributions. An Associate Scientist
independently contributes to the development of research gpproaches and techniques to
investigate and resolve research problems, develops research programs and prepares research
findings for publication or formd presentation. At this level, a Scientig may have functiond
supervison of research support staff including Research Specididts, graduate student staff and
others.

Senior: A Senior Scientist has extensive knowledge and research experience in an area of
ressarch specidization. The independent identification of research problems and the
development of research gpproaches and techniquesis a key aspect of the work at this leve. At
this level of the function, the supervison of research support staff, research project budgeting
responsbilities and other aspects of research project management is common. However, high
potentia for advancing knowledge in a particular field of research is the primary characteritic of
a Senior Scientist.  The development and presentation of research findings through publication
and a meetings a a level needed to sustain and develop a reputation within the research
community is expected.
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Distinguished: A Digtinguished Scientist performs & a level of proficiency typicdly requiring
extensive experience and advanced knowledge and skills. The expertise of an academic gaff
member a this leve is commonly recognized by his or her peers and through a reputation that
extends beyond his or her work unit. A Digtinguished academic staff member is expected to
develop new approaches, methods or techniques to resolve problems with little or no expert
guidance and to cope independently with new, unexpected or complex situations. At thislevd,
an academic staff member can be expected to guide or train other academic staff or to oversee
their work.

Visiting Scientist

Appointment Status  Comp Category Sday Range Title Code
Senior Academic Staff B 85% UWS Professor minimaonly E11BN

Associate  Academic Saff B 85% UWS Asociate Professor minimaonly  E11FN
Assistant  Academic Saff B 85% UWS Assigtant Professor minima only E11LN

This function is used for individuas who come from outside the indtitution to perform Scientist dutieson a
temporary assgnment. Normally, the prefix used will be comparable to the leve of the position hed at
the individud's home indtitution, laboratory, etc.

Vigting Scientist Prefix and Prefix Definition
(Same as Scientist Prefix and Prefix Definition except no Didinguished leve)

Assistant: This is the entry-level prefix for this function. Entry into this pogtion requires
extensve knowledge in a specialized area of research at a leve likdy to lead to making a
contribution to the field or equivalent experience.  An Assstant Scientist conducts research to
investigate or resolve identified research problems, writes research reports, and assgs in the
preparation of research programs and grant gpplications.

Associate: An Associate Scientist has extensive knowledge and aleve of research experience
in an specidized area of research which has led to a reputation extending beyond the ingtitution.
Promotion into this position must be based on evidence of sustained superior performance and
peer recognition of potential to make significant research contributions. An Associate Scientist
independently contributes to the development of research gpproaches and techniques to
investigate and resolve research problems, develops research programs and prepares research
findings for publication or forma presentation. At this leve, a Scientis may have functiond
supervison of research support staff including Research Specididts, graduate student staff and
others.

Senior: A Senior Scientist has extensive knowledge and research experience in an area of
ressarch gpecidization. The independent identification of research problems and the
development of research gpproaches and techniquesis a key aspect of the work at thislevel. At
this level of the function, the supervison of research support staff, research project budgeting
respongbilities and other aspects of research project management is common. However, high
potentia for advancing knowledge in a particular field of research is the primary characteritic of
a Senior Scientist.  The development and presentation of research findings through publication
and at meetings a a level needed to sustain and develop a reputation within the research
community is expected.
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| nstrumentation I nnovator-Resear ch

Appointment Status  Comp Category Say Range Title Code
Distinguished Academic Staff B 85% UWS of Professor minima only E20AN
No Prefix Academic Staff B 75% UWS Professor minima only E20DN

Associate Academic Saff B 75% UWS Associate Professor minimaonly  E20FN
Assistant Academic Saff B 75% UWS Assgtant Professor minima only E20LN

Has mgor responshilities for the conceptudization, desgn, congruction, operdtion, testing and
improvement of large-scale instrumentation systems used in research and teaching. Expertise and
experience in areas such as dectronics, computers and electrica, mechanica, physcad and other
complex components is required, as wel as discipline-rdated knowledge and skills.  Advises
researchers, scientists and faculty in developing systems and may participate in preparation of grant and
contract proposas. May present reports of technical developments to professiona organizations and/or
technicd publications. May provide training to other staff and outsde experts on developed systems.
Requires advanced degree or equivaent professona experience and knowledge.

Instrumentation Innovator - Research Prefix and Prefix Definition

Assistant: Entry level prefix title for this function. Requires extensve knowledge in the goecific
project area. Participates in identification of problems, desgn of methodology, conduct of
research. Generdly works with research team, proposes methodologies to solve problems;
conducts preliminary research design.

Associate: Has developed extensve knowledge in broad area of research as wel as in
specific agpplications to particular project aress. Has demondrated sustained superior
performance; shows potential for peer recognition of contributions to research in area of
expertise. Generates ideas for research activities, designs methodologies for research projects
which may have Research Scientists or faculty members as principa investigators. May
supervise research support staff including research speciaists, graduate students and others.

No Prefix: Superior performance has resulted in peer recognition for research activities. Has
responsbility for methodology design and approaches to research problems and applications of
techniques. May supervise research support staff. Identifies research problems, supervises
others in development of proposas which may have Research Scientists or faculty members as
principd investigators. May manage budget and staffing of research projects.

Distinguished: A Distinguished Instrumentation Innovator-Research performs at a level of proficiency
typicaly requiring extensive experience and advanced knowledge and skills. The expertise of an academic
gaff member a thisleve is commonly recognized by his or her peers and through a reputation that extends
beyond his or her work unit. A Digtinguished academic staff member is expected to develop new
approaches, methods or techniques to resolve problems with little or no expert guidance and to cope
independently with new, unexpected or complex Situations. At thislevel, an academic staff member can be
expected to guide or train other academic staff or to oversee their work.
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Research Animal Veterinarian

Appointment Status  Comp Category Sday Range Title Code
Distinguished Academic Staff B 85% UWS Professor minima only E30AN
No Prefix Academic Staff B 75% UWS Professor minima only E30DN

Associate Academic Staff B 75% UWS Asociate Professor minimaonly  E30FN
Assistant Academic Saff B 75% UWS Assgtant Professor minima only E30LN

Provides clinical care for research animas, consults with scientists on humane and lega research
methods, designs and implements programs of preventive medicine for research anima colonies and
provides surgica support to the research community. Interacts with faculty and scientific staff in protocol
review, grant preparations and clinical consultation. May lecture and ingtruct graduate students and
postdoctord fellows in research anima care methods. A doctorate of Veterinary Medicine or equivaent
degreeis required to be assgned to this function.

Research Animd Veerinarian Prefix and Prefix Definition

Assistant: Entry leve prefix title for this function. Requires extensve knowledge in the specific
project area. Participates in identification of problems, design of methodology, conduct of
research. Generdly works with research team, proposes methodologies to solve problems;
conducts preliminary research design.

Associate: Has developed extensve knowledge in broad area of research as wel as in
specific applications to particular project areas. Has demonstrated sustained superior
performance; shows potentid for peer recognition of contributions to research in area of
expertise. Generates ideas for research activities; designs methodologies for research projects
which may have Research Scientists or faculty members as principa investigators. May
supervise research support staff including research specidists, graduate students and others.

No Prefix: Superior performance has resulted in peer recognition for research activities. Has
responsibility for methodology design and approaches to research problems and applications of
techniques. May supervise research support gtaff.  Identifies research problems, supervises
others in development of proposals which may have Research Scientists or faculty members as
principa investigators. May manage budget and staffing of research projects.

Distinguished: A Digtinguished Research Anima Veterinarian performs a aleve of proficiency typicaly
requiring extensive experience and advanced knowledge and skills. The expertise of an academic Saff
member at this level is commonly recognized by his or her peers and through a reputation that extends
beyond his or her work unit. A Diginguished academic staff member is expected to develop new
gpproaches, methods or techniques to resolve problems with little or no expert guidance and to cope
independently with new, unexpected or complex Stuations. At thislevel, an academic staff member can be
expected to guide or train other academic staff or to oversee their work.
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6. ADMINISTRATIVE DIRECTORS

Director titles are reserved for the adminigrative heads of non-academic units and mgor functiond areas
of theinditution. Titlesin this group are reponsible for planning the objectives and directing the activities
of the unit. Depending on the prefixes assgned, they have extensive budgetary and supervisory authority
and are responsible for the development of find policy recommendations and policy implementation
based on the evduation of unit policy, procedures and operations. (See UPG #1, Section 1.04(6), for
afurther explanation of thetitlegroup.)

Each title and accompanying definition were approved by the Board of Regents (12/06/91) and the
Department of Employment Relations (12/23/91) unless otherwise noted.

Adminigrative Director Prefix Definitions

Prefixes for Adminigrative Directors reflect the hierarchica organization structure of units and indtitutionsin
which their functions are performed. See Section 1.04(6)A of UPG #1 for an explanation of supervisory
criteria gpplicable to dl Adminidrative Director titles (No Prefix, Associate and Assigtant).

Prefix

Assistant

Associate

Adminidrative Director Prefix Definition

An Assigant Director manages a subunit of a mgor department and
reports to a Director or Associate Director. At the Assigtant level, a
Director supervises three or more staff members excluding his or her
personal secretary, develops and recommends an annud unit budget
and develops or assists in developing and recommending policy to
the Director. An Assgant Director is responsble for the
day-to-day adminigrative management and policy implementation
activities of an adminigretive unit. The role of an Assgtant Director
is primarily supervisory and manageria as contrasted with a Program
Manager whose primary responsibility is direct service ddivery and
whose job islargely non-supervisory.

An Associate Director is defined as a deputy director who assgs in
directing the adminidraive and policy deveopment and
implementation endeavors of a mgor adminidrative unit under the
generd supervison of the Director. An Associate Director acts on
behdlf of a Director (No Prefix) on an onrgoing bass as well as in
the Director's absence.  There is no more than one Associate
Director per unit. An Asociate Director title is typicaly defined in
units of sufficient Sze and scope of responsibility such that secondary
decison making must be shared with or dlocated to an Associate
Director. Under very exceptiona circumstances where a very large
adminidrative unit exigts, the assgnment of more than one Asociate
Director title can be made if the title is specifically approved by
Sysem Adminigration.
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No Prefix A Director (No Prefix) directs dl the adminigrative, policy
devdopment and implementation endeavors of a mgor
adminidrative unit.

Adminigrative Director Function Definitions

General Counsel (System Adminigtration)

Appointment Status: Limited
Compensation Category: A

Sday Range: UwsS 11
Title Code: JIONN

Provide legd services for dl units of the UW System and serve as the liaison to the Office of the Attorney
Generd. Provide counsdl for the Board of Regents of the University of Wisconsn System and serve as
goecid assigant for legd affars to the UW Sysem President. Serve as Assgant Trust Officer
adminigtering the university trust funds.

Bursar
Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 7 J20DL
No Prefix (M) Limited A UWS 6 J20DM
Associate (L) Academic Staff A UWS 6 J20FL
Associate (M) Academic Staff A UWS 5 J20FM
Assistant (L) Academic Staff A UWS 5 J20LL
Assistant (M) Academic Staff A UWS 4 J20LM

Sarves as officid custodian of indtitutional income.  Collects student fees and tuition, disperses financid
ad funds, deposits receipts, collects accounts receivable and reports al income.

Controller
Appointment Status Comp Category Say Range Title Code
No Prefix (L) Limited A UWS 9 J22DL
No Prefix (M) Limited A Uws 8 J22DM
No Prefix (S) Limited A uws 7 J22DS
Associate (L) Academic Staff A Uws 8 J22FL
Associate (M) Academic Staff A Uws 7 J22FM
Associate (S) Academic Staff A UWS 6 J22FS
Assistant (L) Academic Staff A uws 7 J22L L
Assistant (M) Academic Staff A UWS 6 J22LM
Assistant (S) Academic Staff A UWS 5 J22LS

Organizes, directs, controls and evauaes vaiety of financid activities incuding the planning and
development of the ingtitution's basic systems of accounting and financiad control. Prepares financid
anayses of operaions, prepares reports on financid postion based on past, present and future
operations and directs the preparation of budgets and financia forecasts.
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Dean of Students

Appointment Status Comp Category SHay Range Title Code
No Prefix (L) Limited A UWS 10 J24DL
No Prefix (M) Limited A Uws 9 J24DM
No Prefix (S) Limited A uws 7 J24DS
Associate (L) Academic Staff A UWS 9 JR4FL
Associate (M) Academic Staff A Uws 8 J24AFM
Associate (S) Academic Staff A UWS 6 J24FS
Assistant (L) Academic Staff A Uws 8 J24L L
Assistant (M) Academic Staff A uws 7 J24LM
Assistant (S) Academic Staff A UWS 5 J24LS

Provides leadership in the generd areas of student life and/or student affairs. May define, interpret and
implement goas and objectives for areas such as student activities, student hedth, student conduct,
residence hals, sudent union facilities, student organizations, student recruitment, orientation, counsding
and testing and career planning and placement.

Registrar
Appointment Status Comp Category Say Range Title Code
No Prefix (L) Limited A UWS 9 J26DL
No Prefix (M) Limited A Uws 8 J26DM
No Prefix (S) Limited A uws 7 J26DS
Associate (L) Academic Staff A Uws 8 J26FL
Associate (M) Academic Staff A Uws 7 J26FM
Associate (S) Academic Staff A UWS 6 J26FS
Assistant (L) Academic Staff A uws 7 J26LL
Assistant (M) Academic Staff A UWS 6 J26LM
Assistant (S) Academic Staff A UWS 5 J26LS

Directs the student registration and enrollment process. Acts as custodian of student academic records.
Applies universty policy to resolve issues relating to grade point, class standing, rank and graduation
digbility.

University Physician

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A Uws11 J28DN
Associate Academic Staff A UWS 10 J28FN
Assistant Academic Staff A UWS 9 J28LN

Directs the activities of an inditution's sudent hedth sarvices. This title is used exclusvdy for the
Medica Director of the Student Hedlth Services a an indtitution.

State Cartographer (UW-Madison)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 8 J30DN
Associate Academic Staff A UWsSs 7 J30FN
Assistant Academic Staff A UWS 6 J30LN
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Edtablishes and maintains a union cataog of current and historica reference and thematic maps.
Promotes liaison among the municipd, county, date and federd mapping agencies and surveyors.
Keeps abreast of the progress made by mapping agencies and their mapping developments.  Collects,
maintains and disseminates information necessary to facilitate an effective cartographic program.
Publishes and digributes specid maps and map information. Assgs the Depatment of Neaturd
Resourcesin fulfilling its geographic powers and duties. Specidized training in cartography and a degree
in geography isrequired to hold this satutorily defined position.

Commissioner of Athletics (Sysem Adminigration)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 8 J38DN
Associate Academic Staff A UWS 7 J38FN
Assistant Academic Staff A UWS 6 J38LN

Interpret and enforce rules and regulations of the Wisconsin State University Conference and nationa
organizations. Prepare, distribute and administer dl reporting forms required by conference and nationd
organizations. Coordinate and direct meetings of faculty athletic representatives, athletic directors, and
coaches and serve as resource person regarding athletic facilities, program content and rules.

Director, Academic Advising

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 7 JA2DL
No Prefix (M) Limited A UWS 6 J42DM
Associate (L) Academic Staff A UWS 6 JA2FL
Associate (M) Academic Staff A UWS 5 JA2FM
Assistant (L) Academic Staff A UWS 5 JA2LL
Assistant (M) Academic Staff A Uws 4 H2LM

Responsble for the administration and development of student advising service programs in coordination
with academic units. These programs asss sudents in selecting courses based on information of
academic program or degree requirements, course availability, admission standards or prerequisites and
persond factors. Typicaly, these sudents have not yet been admitted to or have not yet committed to a
specific academic program.

Director, Academic Computing Services

Appointment Status Comp Category Sdary Range Title Code
No Prefix (L) Limited A UWS 9 J4DL
No Prefix (M) Limited A UWS 8 J4DM
No Prefix (S) Limited A uws 7 J4DS
Associate (L) Academic Staff A Uws 8 JAFL
Associate (M) Academic Staff A Uws 7 JAAFM
Assistant (L) Academic Staff A UWS 7 AL
Assistant (M) Academic Staff A UWS 6 JALM

Responsible for directing the provision of computing services or programs, hardware and software
evauation and purchases and facilities operations to support faculty and student instruction and research
including computer sciences programs. Typical servicesinclude advising and training end usersto use
computers and speciaized application programs, asssting researchersin developing specidized
gpplications, provison and maintenance of a documentation library, assting in the provison of
computer-research equipment interfaces and providing standard batch or on-line data processing
services.
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Director, Academic Personnd (Large)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UwSs 8 JA6DL
Associate Academic Staff A UWS 7 JA6FL
Assistant Academic Staff A UWS 6 JA6L L

Responsible for the development, oversght and implementation of administrative personnd policy and
procedures for academic staff. Typicdly the Director is responsble for wage/sdary and benefits
adminigration, in-house new dsaff management training or daff orientation program desgn and
development, employee relations programming, compensation program planning recommendations based
on labor market, budgetary and other andyses, personnd information systems development, recruitment
and other facets of personnel administration.

Director, Accounting Services/Associate Controller (Sysem Adminigtration)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A Uws 8 JA8DN
Associate Academic Staff A UWS 7 JA8FN
Assistant Academic Staff A UWS 6 JA8LN

Direct the operations of the Accounting Services office including the establishment of policies and
procedures, the development of goa's and objectives, and the supervision of staff.

Director, Administrative Computing Services

Appointment Status Comp Category SAay Range Title Code
No Prefix (L) Limited A UWSs 9 J52DL
No Prefix (M) Limited A Uws 8 J52DM
No Prefix (S) Limited A Uws 7 J52DS
Associate (L) Academic Staff A UwSs 8 J52FL
Associate (M) Academic Staff A Uws 7 J52FM
Associate (S) Academic Staff A UWS 6 JB52FS
Assistant (L) Academic Staff A Uws 7 JB2LL
Assistant (M) Academic Staff A UWS 6 JB2LM
Assistant (S) Academic Staff A UWS 5 JB2LS

Respongble for the identification and provison of computer related services to adminigtrative and
academic units. Typicaly includes the development of onHline to mainframe or micro-based freestanding
or network based computer and office systems; the provision of specific data processing facilities or
sarvices for the payroll, financid accounts, regigration, personne and other adminigrative functions.
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Director, Admissions

Appointment Status Comp Category Sdary Range Title Code
No Prefix (L) Limited A Uws 8 J54DL
No Prefix (M) Limited A UwSs 7 J54DM
No Prefix (S) Limited A UWS 6 JB4DS
Associate (L) Academic Staff A Uws 7 J54FL
Associate (M) Academic Staff A UWS 6 J54FM
Associate (S) Academic Staff A UWS 5 J54FS
Assistant (L) Academic Staff A UWS 6 AL
Assistant (M) Academic Staff A UWS 5 JBALM
Assistant (S) Academic Staff A Uuws 4 LS

Directs adminigtrative procedures relating to student admissions. Responsible for coordination of
activities of univerdty units concerning publications, gpplication forms, fees, sudent interviewing, selection
criteria, screening, internationd admissons, etc. Oversees evauation of candidates for admission.

Director, Admissions/Recor ds

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 9 J56DL
No Prefix (M) Limited A UwWSs 8 J56DM
No Prefix (S) Limited A Uws 7 JB6eDS
Associate (L) Academic Staff A UwWSs 8 J56FL
Associate (M) Academic Staff A UWS 7 J56FM
Associate (S) Academic Staff A UWS 6 J56FS
Assistant (L) Academic Staff A UWS 7 J56LL
Assistant (M) Academic Staff A UWS 6 J56LM
Assistant (S) Academic Staff A UWS 5 J6LS

Directs the adminigtrative procedures relating to student admissons, regigtration and enrollment.

Responghilities include the maintenance of student academic records, the development and maintenance
of student record related datistics and andyses, the digtribution and collection of applications of
admission, applications processing and routing.

Director, Affirmative Action (Large)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 8 J62DL
Associate Academic Staff A UWS 7 J62FL
Assistant Academic Staff A UWS 6 J62L L

Responsble for developing and implementing the inditution's AA/EEO program and monitoring
compliance with Federd AA/EEO regulations and standards. Typicaly the Director is respongble for
investigating complaints of sex, ethnic and race discrimination; the encouragement and promotion of
minority and women's programs, advisng the inditution with respect to AA/EEO palicy, practices and
developments, preparing the ingtitutions EEO-1, EEO-6 and other reports and is the principa liaison with
indtitutional and government officids regarding AA/EEO métters.
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Director, Alumni Relations

Appointment Status Comp Category SHay Range Title Code
No Prefix (L) Limited A UWS 6 Jr2DL
No Prefix (M) Limited A UWS 5 Jr2DM
Associate (L) Academic Staff A UWS 5 J72FL
Associate (M) Academic Staff A UWS 4 JI2FM
Assistant (L) Academic Staff A Uws 4 Jr2LL
Assistant (M) Academic Staff A Uuws 3 J2LM

Directs the dumni related activities of an inditution. Focus is on the long-range planning of programs to
maintain and develop the interest and involvement of dumni for the purpose of soliciting contributions.
These activities may indude specid events of interest to dumni such as homecomings, reunions or
receptions, promotiona mailings, the organization and operation of dumni clubs or socidies, the
coordination of the work of dumni volunteers, the preparation of dumni newdetters or brochures and the
coordination of dumni activities with other fund raising drives.

Director, Architectural/Engineering Services (System Adminigtration)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 9 J75DN
Associate Academic Staff A UWS 8 J75FN
Assistant Academic Staff A UWS 7 J/5LN

Manage the Office of Architectura and Engineering Services. Provide systemwide technica oversght
for the design, estimating and condruction of al building projects. Serve as liaison to the Bureau of
Engineering and Energy Management in the Department of Adminigtration.

Deputy Director, Athletics (Large)

Appointment Status: Limited
Compensation Category: A
Sday Range: UWS9
Title Code: J77NL

Serves as Deputy Director in the development of intercollegiate athletic programs.

Director, Athletics

Appointment Status Comp Category SAay Range Title Code
No Prefix (M) Limited A UWS 7 J78DM
No Prefix (S) Limited A UWS 6 J78DS
Associate (L) Academic Staff A Uws 8 J78FL
Associate (M) Academic Staff A UWS 6 J78FM
Associate (S) Academic Staff A UWS 5 J78FS
Assistant (L) Academic Staff A UWS 7 Jr8LL
Assistant (M) Academic Staff A UWS 5 J78LM
Assistant (S) Academic Staff A Uuws 4 J78LS
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Directs the development of intercollegiate athletic programs.  Typicaly supervises directly or through
subordinates a staff of coaches, trainers, marketing and sports information professionads and other staff.
Responghilities often include the scheduling and contracting of events, equipment and facilities budgeting,
the assurance of compliance with Conference standards and inditutiond regulations, the overdl ahletic
program’s mission and conceptua bass and other adminigtrative and professond duties.

Director, Auxiliary Operations

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 9 J82DL
No Prefix (M) Limited A UWS 7 J82DM
Associate (L) Academic Staf A Uws 8 J82FL
Associate (M) Academic Staff A UWS 6 J82FM
Assistant (L) Academic Staff A UWS 7 J82LL
Assistant (M) Academic Staff A UWS 5 J82LM

Responsible for developing, managing and operating some combination of income-producing or primarily
sdf-financing operations of an indtitution. These typicdly include transportation services, the parking
office, food services, bookstore, vending, printing, child care and or other operations. Sometimes

includes computation services.
Director, Budget
Appointment Status Comp Category SHay Range Title Code
No Prefix (L) Limited A Uuws 11 Jo2DL
No Prefix (M) Limited A Uws 8 Jo2DM
No Prefix (S) Limited A uws 7 J92DS
Associate (L) Academic Staff A UWS 10 JO2FL
Associate (M) Academic Staff A Uws 7 JO2FM
Associate (S) Academic Staff A UWS 6 JO2FS
Assistant (L) Academic Staff A Uws 8 JO2LL
Assistant (M) Academic Staff A UWS 6 JO2LM
Assistant (S) Academic Staff A UWS 5 JO2LS

Responsible for planning the future and monitoring the current operating and capita budget of an
inditution or mgor divison or unit. Responshilities typicaly include developing short- and long-term
budgetary projections and developing financia resource alocation recommendations based on subunit
budget projections, dternative funding arrangements and overal budgetary congraints.

Director, Budget Planning and Development (System Adminigtration)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 9 JO4DN
Associate Academic Staff A UWS 8 JOAFN
Assistant Academic Staff A UWS 7 JYM4LN

Direct professond gaff within the Sysem Adminigration Office of Budget Planning, Preparation and
Anaysisrdated to ingtitutions and system's work on the biennia and annual operating budget.
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Director, Business Services

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 10 Jo6DL
No Prefix (M) Limited A UWS 9 JO6DM
Associate (L) Academic Staff A Uws 9 JO6FL
Associate (M) Academic Staff A UWS 8 JO6FM
Assistant (L) Academic Staff A UWS 8 JO6LL
Assistant (M) Academic Staff A Uws 7 JO6LM

Respongble for the direction of the business and financid affairs of an ingtitution or mgor divison. These
typicaly include accounting, financid services, auxiliary enterprises, the management of red edtate
operations or investments or other combinations of business and financid affairs.

Director, Capital Budget (Sysem Adminidration)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A Uws 8 KO02DN
Associate Academic Staff A UWS 7 KO02FN
Assistant Academic Staff A UWS 6 KO2LN

Direct the preparation and andysis of the UW System's biennid capita budget. Supervise and direct the
preparation of requests for Regent's gpprova and for the State Building Commission's gpprova of
facilities projects for implementation. Prepare policy papers and reports for action by the Board of
Regents.

Director, Career Planning and Placement

Appointment Status Comp Category SHay Range Title Code
No Prefix (L) Limited A Uws 8 K04DL
No Prefix (M) Limited A Uws 7 K04DM
No Prefix (S) Limited A UWS 6 K04DS
Associate (L) Academic Staff A UWS 7 KO4FL
Associate (M) Academic Staff A UWS 6 KO4FM
Associate (S) Academic Staff A UWS 5 KO4FS
Assistant (L) Academic Staff A UWS 6 KO4LL
Assistant (M) Academic Staff A UWS 5 KO4LM

Responsible for career counsding and job placement program development for dumni and students.
Typicd responghilities focus on assding individuas in finding employment upon graduation through
methods such as coordinating employer vidts with sudents, developing and participating in curriculum
planning in cooperation with student counsding, advisng and department administrators, maintaining a
library of career information; maintaining a job posting service, and developing resume writing and/or
interviewing clinics. Other activities might include the provison of duplicating services, the supervison of
employment teding, the dissemination of scholarship or felowship opportunities information, asssting
students in making vocationd decisions and related endeavors.
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Director, Child Care

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 7 K06DL
No Prefix (M) Limited A UWS 6 K06DM
No Prefix (S) Limited A UWS 5 K06DS
Associate (L) Academic Staff A UWS 6 KO6FL
Associate (M) Academic Staff A UWS 5 KO6FM
Associate (S) Academic Staff A UwSs 4 KO6FS
Assistant (L) Academic Saff A UWS 5 KO6LL
Assistant (M) Academic Staff A UWS 4 KO6LM

Responsible for the overal management and direction of a facility which provides child care services to
children of gaff and sudents.  Responghilities include gaff training, child play and learning program
development in compliance with State and university regulations and qudity assurance standards and
gandard adminigrative responshilities such as saff scheduling, unit policy and procedures devel opment
and budget planning and control.

Director, Computer Services

Appointment Status Comp Category SHay Range Title Code
No Prefix (L) Limited A UWS 10 K10DL
No Prefix (M) Limited A UwSs 8 K10DM
No Prefix (S) Limited A uws 7 K10DS
Associate (L) Academic Staff A UWS 9 K10FL
Associate (M) Academic Staff A Uws 7 K10FM
Associate (S) Academic Staff A UWS 6 K10FS
Assistant (L) Academic Staff A Uws 8 K10LL
Assistant (M) Academic Staff A UWS 6 K10LM
Assistant (S) Academic Staff A UWS 5 K10LS

Respongble for the provison of academic and adminidtrative computing services to an inditution or a
mgor divison of an inditution. Responghilities include the planning and development of office and
digtributed information systems, systems to support ingditutional research, instruction and management
decison meking. The latter may include the processng and data base management of financid
accounting, personnd, student record and other administrative data.

Director, Computing Services (Sysem Adminigtration)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 9 K12DN
Associate Academic Staff A UWS 8 K12FN
Assistant Academic Staff A Uws 7 K12LN

Direct gaff within the Office of Information Systems which provides data processing support for System
Adminigration. Responghilities include planning and development of office and distributed information
systems to support analys's, research, and management decison-making. The office provides computing
sarvices for offices deding with facilities, risk management, payroll and staff benefits, accounting and
internd audit, student financia aids and curricular and student data.
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Director, Continuing Education

Appointment Status Comp Category SHay Range Title Code
No Prefix (L) Limited A UWS 9 K14DL
No Prefix (M) Limited A Uws 8 K14DM
No Prefix (S) Limited A uws 7 K14DS
Associate (L) Academic Staff A UWS 8 K14FL
Associate (M) Academic Staff A Uws 7 K14FM
Associate (S) Academic Staff A UWS 6 K14FS
Assistant (L) Academic Staff A uws 7 K14LL
Assistant (M) Academic Staff A UWS 6 K14LM
Assistant (S) Academic Staff A UWS 5 K14LS

Responsible for the development and adminigration of al continuing education programs. Examples of
respongbilities include development and coordination of courses with academic departments, staffing,
admissions and regigtration for continuing education courses, student orientation, marketing and al other
agpects of promoting and providing continuing education programming.

Director, Counseling Services

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 9 K16DL
No Prefix (M) Limited A UWS 8 K16DM
Associate (L) Academic Staff A UWS 8 K16FL
Associate (M) Academic Staff A Uws 7 K16FM
Assistant (L) Academic Staff A UWS 7 K16LL
Assistant (M) Academic Staff A UWS 6 K16LM

Responsible for providing, developing and maintaining an ingtitution's counsding services and programs.

In addition to typica adminidrative, budgetary and supervisory responsibilities, the director is responsble
for directing the development of group and individua counseling gpproaches and techniques, staff training
programs and coordinating the activities of the unit with other service areas.  The Director may be
involved directly in counsdling or supervisng the counsdling of difficult cases and acts as a professiond
resource to other professonda counsdling staff.

Director, Development

Appointment Status Comp Category SHay Range Title Code
No Prefix (L) Limited A UWS 8 K22DL
No Prefix (M) Limited A UWS 7 K22DM
Associate (L) Academic Staff A UWS 7 K22FL
Associate (M Academic Staff A UWS 6 K22FM
Assistant (L) Academic Staff A UWS 6 K22LL
Assistant (M) Academic Staff A UWS 5 K22LM

Responsible for designing strategies that will permit the ingtitution to acquire, manage and distribute funds
that will enhance the educationd misson of the inditution. The funds are typicaly used for academic
support, new equipment and facilities, travel, professona development of faculty, sudent scholarships
and new student recruitment.
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Director, Development and Alumni Relations (M edium)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 7 K24DM
Associate Academic Staff A UWS 6 K24FM
Assistant Academic Staff A UWS 5 K24LM

Responsble for planning, developing and implementing agpproaches to acquire or solicit funds from
various sources induding governmenta grant programs and dumni or through individua or smal group
gifts and bequests. Programs typicaly include those attracting specid subgroups of the inditution's
communities such as dumni or particular businesss, specidized promotiona mailing campaigns and other
activities.

Director, Educational Support Services

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A Uws 8 K34DL
No Prefix (M) Limited A UwSs 7 K34DM
No Prefix (S) Limited A UWS 6 K34DS
Associate (L) Academic Staff A Uws 7 K34FL
Associate (M) Academic Staff A UWS 6 K34FM
Associate (S) Academic Staff A UWS 5 K34FS
Assistant (L) Academic Staff A UWS 6 K34LL
Assistant (M) Academic Staff A UWS 5 K34LM

Directs and develops ongoing programs to assist students or prospective students with inadequate pre-
college preparation or low incomes in pursuing academic endeavors. Typicaly involves providing
remedid, non-credit ingruction in such areas as mathematics, reading skills, study skills and English
language writing and spesking. May dso include developing programs to facilitate recruitment of
minority students, developing admissons criteria for such students in cooperation with academic
departments, providing financia aid advice and other related services.

Director, Extended Degree Program (M edium)

Appointment Stiatus Comp Category Sday Range Title Code
No Prefix Limited A UWS 7 K38DM
Associate Academic Staff A UWS 6 K38FM

Respongble for the development, assessment and implementation of innovative educationd programs for
persons not enrolled in traditiond on-campus classes  This involves identifying trends in continuing
education programming and assessing the needs of community groups, businesses and individuas. In
addition to standard supervisory and budgetary responsibilities, the Director oversees the development
of grant based and other funding sources and the development of a srategy to market developed
programs.

Director, Financial Aid

Appointment Status Comp Category Say Range Title Code
No Prefix (L) Limited A UWS 8 K44DL
No Prefix (M) Limited A UWS 7 K44DM
No Prefix (S) Limited A UWS 6 K44DS
Associate (L) Academic Staff A Uws 7 K44FL
Associate (M) Academic Staff A UWS 6 K44FM
Associate (S) Academic Staff A UWS 5 K44FS
Assistant (L) Academic Staff A UWS 6 K44LL
Assistant (M) Academic Staff A UWS 5 K44LM
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Assistant (S) Academic Staff A Uws 4 K44LS

Directs, plans and adminigers an inditution's financid ad activities. Responsble for the development
and adminigtration of financia aid policies, requirements and procedures, the maintenance and security of
financid ad gpplications and other documents, the development of sources of funds for student ad
including Federd, State, inditutional and private sources. In addition to standard supervisory and
adminigrative responghilities, may be responsble for severd functiond aress induding financid ad
advisng and loan processing.

Director, Financial Reporting (Sysem Adminigtration)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 8 K46DN
Associate Academic Staff A UWS 7 K46FN
Assistant Academic Staff A UWS 6 K46LN

Direct the Office of Financid Reporting which is responsble for the compilation, publication and
dissemination of financid datafor the UW System.

Director, Food Service (Medium)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A uws 7 K48DM
Associate Academic Staff A UWS 6 K48FM
Assistant Academic Staff A UWS 5 K48LM

Responsible for the direction and operation of the cafeterias, the food catering services or other directly
operated and managed food service operations of an inditution or mgjor functiona unit. In addition to
ggnificant supervisory responghilities, this function, primarily through subordinate staff, prepares and
serves food, enforces government regulations and develops standards regarding sanitation, food and
service quaity and manages a Significant food and equipment purchasing and operating budget.

Director, General Services

Appointment Status Comp Category Sday Range Title Code
No Prefix (M) Limited A UWS 7 K62DM
No Prefix (S) Limited A UWS 6 K62DS
Associate (M) Academic Staff A UWS 6 K62FM
Associate (S) Academic Staff A UWS 5 K62FS
Assistant (M) Academic Staff A UWS 5 K62LM
Assistant (S) Academic Staff A Uws 4 K62LS

Directs the activities and gaff of the adminidrative support ancillary services unit of an inditution or a
mgor unit. These sarvices might include mail collection and didribution, supplies distribution, photo
reproduction, various space management and space planning respongbilities including coordinating space
dlocation and usage, unit security in coordination with ingtitutiona protective services, generd equipment
inventory control and other respongibilities.
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Director, Internal Audit

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 8 K94DL
No Prefix (M) Limited A UwSs 7 K94DM
Associate (L) Academic Staff A Uws 7 K94FL
Associate (M) Academic Staff A UWS 6 K94FM
Assistant (L) Academic Staff A UWS 6 Ko4LL
Assistant (M) Academic Staff A UWS 5 K94LM

Responsble for the development and direction of the independent audit programs of the inditution. The
objective of the interna audit is to review the effectiveness and integrity of controls, financia record
keeping approaches and generd financid operations. The supervisng and in-house training of
professond daff, reporting on the adequacy of the operations of federdly funded and other activitiesin
conformity with grant and contract specifications, are typica responshilities.

Director, Internal Audit (UWS) (Sysem Adminigtration)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 9 K96DN
Associate Academic Staff A UWS 8 K96FN
Assistant Academic Staff A UWS 7 K96LN

Direct the internd auditing function which asssts management by reviewing operations for adequacy of
controls, compliance, efficiency and effectiveness and conveying the results of these reviews to the Board
of Regents and the adminigtration.

Director, International Education Program (M edium)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 7 K97DM
Associate Academic Staff A UWS 6 K97FM
Assistant Academic Staff A UWS 5 K97LM

Develops and directs internationa studies and programs.  Coordinates internationa studies curriculum.
Develops and coordinates foreign study, faculty and student exchange programs. Negotiates and
implements terms of exchange agreements with foreign inditutions. A termina degree is required.

Director, Intramural Sports

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 7 K98DL
No Prefix (M) Limited A UWS 6 K98DM
Associate (L) Academic Staff A UWS 6 K98FL
Associate (M) Academic Staff A UWS 5 K98FM
Assistant (L) Academic Staff A UWS 5 K98LL
Assistant (M) Academic Staff A UWS 4 K98LM

Directs the development of ingtitutiona recreationd activities, such as club sports. Recreationd activities
may include community recregtiona programs, exercise programs, as well as providing training in specific
nonvaraty sports. Typicdly, adminigrative respongbilities include the management of a sports
equipment and staff budget, the maintenance and direction of facilities used for intramural sports
activities, the development of recruitment programs to solicit participation of students and coordination of
the scheduling of sports events.

Director, Library
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Appointment Status Comp Category SHay Range Title Code
No Prefix (L) Limited A UWS 10 L12DL
No Prefix (M) Limited A UWSs 9 L12DM
No Prefix (S) Limited A UWS 8 L12DS
Associate (L) Academic Staff A Uws 9 L12FL
Associate (M) Academic Staff A UwWSs 8 L12FM
Associate (S) Academic Staff A UWS 7 L12FS
Assistant (L) Academic Staff A Uws 8 L12L L
Assistant (M) Academic Staff A Uws 7 L12L M
Assistant (S) Academic Staff A UWS 6 L12LS

Responsible for the development and implementation of al library service, collection, technical and
adminigrative operaions including library budget(s), policies and procedures. Long-term planning of
library operations and services based on the assessment of current collections relative to anticipated
indtitutiond research and teaching needs and the availability of resources is an integrd aspect of the
work.

Director, Media Development

Appointment Status Comp Category SHay Range Title Code
No Prefix (L) Limited A Uws 7 L28DL
No Prefix (M) Limited A UWS 6 L28DM
No Prefix (S) Limited A UWS 5 L28DS
Associate (L) Academic Staff A UWS 6 L28FL
Associate (M) Academic Staff A UWS 5 L28FM
Associate (S) Academic Staff A Uws 4 L28FS
Assistant (L) Academic Staff A UWS 5 L28LL
Assistant (M) Academic Staff A Uuws 4 L28LM

Directs the ancillay service areas respongble for the development of multi-media, particularly
audio-visud meterids, to support the ingtructiona, research and other objectives of an inditution. The
Director is respongble for staffing, equipment assessment, maintenance and purchases, the development
of new approaches towards the use of multi-media techniques and for promoting the use of multi-media
learning devices,

Director, New Student Services

Appointment Status Comp Category Say Range Title Code

No Prefix (L) Limited A UWS 7 L32DL
No Prefix (M) Limited A UWS 6 L32DM
No Prefix (S) Limited A UWS 5 L32DS
Associate (L) Academic Staff A UWS 6 L32FL

Associate (M) Academic Staff A UWS 5 L32FM
Associate (S) Academic Staff A Uuws 4 L32FS
Assistant (L) Academic Staff A UWS 5 L32LL

Assistant (M) Academic Staff A Uws 4 L32LM
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Responsble for planning and maintaining programs for new or prospective sudents. Programs vary but
may include orientation programs, "mentor” programs, impromptu student/faculty receptions and
production of informationd publications. Innovative programs focus on the new student body as awhole
or specificaly identified student subgroups such as adults, minorities or foreign students.

Assistant to the President for Equal Opportunity (Sysem Administration)

Appointment Status: Limited
Compensation Category: A

Sday Range: UwWS9
Title Code: L42DN

Provide sysemwide leadership for improving and expanding educational and employment opportunities
for women, minorities, and people with disabilities by charting courses of action through policy
development, monitoring and evauation, research and educationd publications, indruction and training,
and advisng and counsding.

Director, Payroll and Benefits (Sysem Adminigtration and UW-Madison)

Appointment Status Comp Category Sday Rag Title Code
No Prefix Limited A UWS 8 L52DN
Associate Academic Staff A UWS 7 L52FN
Assistant Academic Staff A UWS 6 L52LN

Responsible for policy and benefit plan research and development and coordination of strategies with
externa benefit program condtituencies in relation to benefits offered to faculty, academic gaff and
classfied employees. Also responsible for the oversight and adminigtration of payroll and staff benefits
programs systemwide.

Director, Personnd

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 9 L54DL
No Prefix (M) Limited A UWS 7 L54DM
Associate (L) Academic Staff A Uws 8 L54FL
Associate (M) Academic Staff A UWS 6 L54FM
Assistant (L) Academic Staff A UWS 7 L54LL
Assistant (M) Academic Staff A UWS 5 L54LM

Responsible for the development, oversght and implementation of administrative personnd policy and
procedures for academic and/or classfied gaff. Typicd respongbhilities include the adminigtration of
wage, sday and benefits programs in accordance with policy and union contract terms.  The
development and ddlivery of in-house management training and new staff orientation programs, employe
relations including participation in employe or union grievance processes, providing input to contract
negotiations, personnd information systems development and staffing and recruitment in accordance with
univergity policy and contract terms.

Director, Personnel Services (Sysem Adminigration)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 8 L56DN
Associate Academic Staff A UWS 7 L56FN
Assistant Academic Staff A UWS 6 L56LN

Responshble for the devdopment and administration of sysemwide human resource policies and
procedures affecting the classified service; participates in the policy formulation and adminigtration of the
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unclassified (academic daff) title and compensation Sructure, including the Executive Sdary Group
Structure; coordinates the implementation of the dassfied and faculty and academic staff pay plans and
provides direction to the human resource program for system administration.

Director, Physical Plant

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWSs 9 L62DL
No Prefix (M) Limited A UWS 8 L62DM
No Prefix (S) Limited A UWS 7 L62DS
Associate (L) Academic Staff A UwWSs 8 L62FL
Associate (M) Academic Staff A UWS 7 L62FM
Associate (S) Academic Staff A UWS 6 L62FS
Assistant (L) Academic Staff A Uws 7 L62LL
Assistant (M) Academic Staff A UWS 6 L62LM
Assistant (S) Academic Staff A UWS 5 L62LS

Responsible for the congruction, rehabilitation and maintenance of physical facdilities. Functions typicaly
include supervison of building maintenance, grounds and landscgpe maintenance, automotive repair,
cugtodid services, centra heating plant operations, congtruction and remodeling.

Director, Planning and Construction (Large)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 10 L64DL
Associate Academic Staff A UWS 9 L64FL
Assistant Academic Staff A UWS 8 Le4LL

Responsible for the direction of facilities planning and condruction activities & an inditution. This may
include supervison of a daff of architects, engineers, facilities planners and congtruction or trades
personnel. The Director is responsible for the development of proposals detailing new construction plans
or the modification or improvement of exiging facilities or infrastructures based on pre-specified
guiddines or on an assessment of need. May aso supervise, directly or through subordinates, actua
congtruction or modification activities.

Director, Protective Services

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 7 L72DL
No Prefix (M) Limited A UWS 6 L72DM
Associate (L) Academic Staff A UWS 6 L72FL
Associate (M) Academic Staff A UWS 5 L72FM
Assistant (L) Academic Staff A UWS 5 L72LL
Assistant (M) Academic Staff A Uuws 4 L72LM

Responsible for planning and implementing crime prevention programs for the inditution in coordination
with locd, State or Federd law enforcement agencies. Typicdly, responsbilities include the
development and maintenance of an inditutiona police or security operdtion, traffic and parking rule
enforcement, the development and conduct of safety and crime prevention indructiond programs or the
development of specid service programs such as an escort service or fire drill program.

Director, Public Information

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A Uws 7 L74DL
No Prefix (M) Limited A UWS 6 L74DM
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Associate (L)
Associate (M)
Assistant (L)
Assistant (M)

Academic Staff
Academic Staff
Academic Staff
Academic Staff

>>>>

UWS 6
UWS 5
UWS 5
Uws 4

L74FL
L74FM
L74LL
L74LM

Responsble for the overdl public rdations and image enhancement efforts of the inditution. This
includes the responghility for developing both internd and externd rdations with gppropriate media,
governmentd, legidative, sudent, parent and dumni bodies or other groups or organizations. As officid
spokesperson for the inditution, the Director is responsble for al publications of the unit and the
accurate and timely interpretation and explanation of the ingtitution’s policies, procedures and mission.

Director, Publications

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 7 L76DL
No Prefix (M) Limited A UWS 6 L76DM
Associate (L) Academic Staff A UWS 6 L76FL
Associate (M) Academic Staff A UWS 5 L76FM
Assistant (L) Academic Staff A UWS 5 L76LL
Assistant (M) Academic Staff A UWS 4 L76LM

Responsible for the design and production of various inditutional publications. Responghilities include
planning and administering operating budgets and supervison of dl gaff. Editorid, graphics and layout
sarvices may be provided. The determination of printing job priorities, the effective costing of printing

jobs, the planning and purchase of equipment and supplies are sandard responghilities of this function.

Director, Purchasing

Appointment Status Comp Category SHay Range Title Code

No Prefix (L) Limited A Uws 8 L78DL

No Prefix (M) Limited A UWS 6 L78DM
No Prefix (S) Limited A UWS 5 L78DS
Associate (L) Academic Staff A UWS 7 L78FL
Associate (M) Academic Staff A UWS 5 L78FM
Associate (S) Academic Staff A Uws 4 L78FS
Assistant (L) Academic Staff A UWS 6 L78LL
Assistant (M) Academic Staff A Uuws 4 L78LM

Responsible for dl aspects of the centra purchasing unit including the development of policy and
procedures for specification preparation and requisition writing, the evauation of bids and awarding of
purchasing orders and contracts, negotiating contracts with supplier representatives, assisting units with
equipment purchasing plans and sdection, approving the appraisd of planned expenditures and the
operation of the recelving, storage and shipping areas. Often includes supervising, through subordinates,
asystem of equipment inventory control and/or a vending machine operation.

Director, Radio/Television

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 8 L82DL
No Prefix (M) Limited A UWS 7 L82DM
Associate (L) Academic Staff A Uws 7 L82FL
Associate (M) Academic Staff A UWS 6 L82FM
Assistant (L) Academic Staff A UWS 6 L82LL
Assistant (M) Academic Staff A UWS 5 L82LM
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Responsible for the direction of the programming, adminigtrative and operationd activities of a radio
andlor TV dation(s). This typicdly includes overdl series or program concept development and
marketing strategy development, in addition to standard respongbilities such as the planning, preparation
and control of a budget and the supervison and training of professona Staff.

Director, Research Administration

Appointment Status Comp Category SHay Range Title Code
No Prefix (L) Limited A Uws 8 L88DL
No Prefix (M) Limited A Uws 7 L88DM
Associate (L) Academic Staff A Uws 7 L88FL
Associate (M) Academic Staff A UWS 6 L88FM
Assistant (L) Academic Staff A UWS 6 L88LL
Assistant (M) Academic Staff A UWS 5 L83LM

Responsble for developing approaches to seek out and assist researchers in obtaining research grant
funding. Respongibilities include maintaining an inventory of research grant sources and faculty interests,
apprising potentially successful grant gpplicants of grant opportunities, asssting principa investigators with
grant gpplications or with interpreting contract and grant terms for their lega and fiscal implications, acting
as a liason between principd investigators and the funding source and coordinating the adminisration of
grant funds.

Director, Student Services

Appointment Status Comp Category SHay Range Title Code
No Prefix (L) Limited A uws 7 M12DL
No Prefix (M) Limited A UWS 6 M12DM
No Prefix (S) Limited A UWS 5 M12DS
Associate (L) Academic Staff A UWS 6 M12FL
Associate (M) Academic Staff A UWS 5 M12FM
Associate (S) Academic Staff A Uws 4 M12FS
Assistant (L) Academic Staff A UWS 5 M12LL
Assistant (M) Academic Staff A Uuws 4 M12LM

Provides direction for a variety of student services programs to a divison, large department or smaler
inditution. Responghilities may include academic advisng services, regigration and admissons, student
activities such as orientation and high school rdations, unit student publications and specid events
planning.
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Director, Student Union

Appointment Status Comp Category Salay Range Title Code
No Prefix (L) Limited A UWSs 9 M14DL
No Prefix (M) Limited A UWS 7 M14DM
No Prefix (S) Limited A UWS 6 M14DS
Associate (L) Academic Staff A UwWSs 8 M14FL
Associate (M) Academic Staff A UWS 6 M14FM
Associate (S) Academic Staff A UWS 5 M14FS
Assistant (L) Academic Staff A UwWSs 7 M14LL
Assistant (M) Academic Staff A UWS 5 M14LM
Assistant (S) Academic Staff A Uuws 4 M14LS

Responsible for the management and operation of a student union building(s) and facilities and the
services which support the educationa, socid, recreational and culturd student activities conducted in
auch facilities The Director may be respongble for the direction of cugtodid or other facilities
mai ntenance or management staff, the supervision or coordination of food services provison through fast
food, cafeteria, catering or forma dining room aress, the scheduling and dlocation of temporary or
long-term gpace and equipment usage, promotion of the use of the union satellite facilities, as wdl as
standard supervisory and budgetary responsibilities.

Director, Surgical Services (UW-Madison)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 9 M16DN
Associate Academic Staff A UWS 8 M16FN
Assistant Academic Staff A UWS 7 M16LN

Provides direction for the operationd, financid, and personnd activities of the operating rooms,
ambulatory surgery, and recovery room. Manages human and materia resources to meet the needs of
patients, surgeons and students in the department. Directs educational programs which include primary
and graduate education of professond and technica students and continuing education of staff.

Director, Teecommunications

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 7 M22DL
No Prefix (M) Limited A UWS 6 M22DM
Associate (L) Academic Staff A UWS 6 M22FL
Associate (M) Academic Staff A UWS 5 M22FM
Assistant (L) Academic Staff A UWS 5 M22LL
Assistant (M) Academic Staff A UWS 4 M22LM

Responsible for the direction of dl inditutional tdecommunications services and activities  These
typicaly include telephone or other voice and data communications or trandferd systems equipment
ingdlation and operations. The Director is responsble for planning, evauating and recommending the
development of new telecommunications networking gpproaches.
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Director, Trust Funds (Sysem Adminidration)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 8 M28DN
Associate Academic Staff A UWS 7 M28FN
Assistant Academic Staff A UWS 6 M28LN

Provide adminigtrative support to investment functions for the UW System endowments and smilar funds
(for which the Regents are trustees) and other UW System investable funds. Ensure that Regent, donor
and statutory mandates are followed and accounted for in a manner consistent with accounting standards
for endowment funds.

Director, University Housing

Appointment Status Comp Category SAay Range Title Code
No Prefix (L) Limited A UWS 10 M32DL
No Prefix (M) Limited A Uws 8 M32DM
No Prefix (S) Limited A Uws 7 M32DS
Associate (L) Academic Staff A Uws 9 M32FL
Associate (M) Academic Staff A Uws 7 M32FM
Associate (S) Academic Staff A UWS 6 M32FS
Assistant (L) Academic Staff A Uws 8 M32LL
Assistant (M) Academic Staff A UWS 6 M32LM
Assistant (S) Academic Staff A UWS 5 M32LS

Responsible for the coordination and management of the inditution's housing program(s). Directs all
resdence hdls operations, which may include an off campus housing program, the planning and
coordination of the activities of al support staff, food services, sudent services and other resources.

Director, UWC Library (UW Colleges)

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 7 M34NL
No Prefix (M) Limited A UWS 6 M34NM
No Prefix (S) Limited A UWS 5 M34NS

Direct the operations and staff of alibrary at a UW College inditution.

Director, Veterinary Medicine Teaching Hospital (UW-Madison)

Appointment Status Comp Category Sday Range Title Code
No Prefix Limited A UWS 9 M82DN
Associate Academic Staff A UWS 8 M82FN
Assistant Academic Staff A UWS 7 M82LN

Primary respongbility is for planning the objectives and directing the activities of the Veterinary Medicine
Teaching Hospitd (VMTH). The director is responsble for the development of policy and
implementation in accordance with VMTH operationa procedures and dl state regulations.
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Director, Unspecified

Appointment Status Comp Category Say Range Title Code

No Prefix ( 5) Limited A UWS 5 M91DN
Associate ( 5) Academic Staff A Uws 4 MO1FN
No Prefix ( 6) Limited A UWS 6 M92DN
Associate ( 6) Academic Staff A UWS 5 MO2FN
Assistant ( 6) Academic Staff A Uws M92LN
No Prefix ( 7) Limited A uws 7 M93DN
Associate ( 7) Academic Staff A UWS 6 MO3FN
Assistant ( 7) Academic Staff A UWS 5 MO3LN
No Prefix ( 8) Limited A Uws 8 M94DN
Associate ( 8) Academic Staff A UWS 7 MO94FN
Assistant ( 8) Academic Staff A UWS 6 MO94LN
No Prefix (9) Limited A UWSs 9 M95DN
Associate (9) Academic Staff A UWS 8 MO5FN
Assistant ( 9) Academic Staff A Uws 7 MO5LN
No Prefix (10) Limited A UWwWSs 10 M96DN
Associate (10) Academic Staff A UWS 9 MO96FN
Assistant (10) Academic Staff A Uws 8 MO6LN
No Prefix (11) Limited A Uuws 11 M97DN
Associate (11) Academic Staff A UWS 10 M97FN
Assistant (11) Academic Staff A Uws 9 M97LN

Use of the "Director, Unspecified” title is reserved only for Director postions which are unique to the
extent that no other Director title adequately captures the duties and respongibilities involved. This is
maost common when the title relates to a unique adminigrative unit or involves direction of an unusud
combination of adminidrative areas. Use of “ungpecified” titles for dl prefix levels requires the advance
gpprova by the System Office of Human Resources.
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7. ADMINISTRATIVE OFFICERS

The Adminigrative Officer function is linked to the Assstant Dean function and has pardld sdary
grade levdls The assgnment of dther function as an officid title should be reflective of the
inditution's faculty and adminidrative policies. The Associate Dean function, as defined below, is
more comprehengve than the Adminidrative Officer and Assstant Dean functions. An incumbent in
an Associate Dean position serves as a deputy to the Dean in any and al school or college matters.
(See UPG #1, Section 1.04(7), for afurther explanation of thetitle group.)

Each title and accompanying definition assgnment were approved by the Board of Regents
(12/06/91) and the Department of Employment Relations (12/23/91) unless otherwise noted.

Adminigrative Officer Function Definitions

Administrative Officer

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 9 N12NL
No Prefix (M) Limited A UWS 7 N12NM
No Prefix (S Limited A UWS 6 N12NS

Responsible for the direct management of day-to-day adminidirative activities of a school, college or
adminidrative divison. This may include supervising staff but more importantly includes respongbility for
budgetary planning and monitoring, coordinating and preparation of financid Statements, preparing
budget projections, grants and contract adminidration, initiating and developing adminigrative
procedures, student services functions, personnel duties involving awide range of issues affecting faculty,
academic daff, classfied and/or student employes, program development or other adminigtrative duties
and respongibilities. The assgnment of the Adminigrative Officer title requires advance gpprovd by the
System Office of Human Resources.

Assistant Dean

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A Uws 9 N22NL
No Prefix (M) Limited A UWS 7 N22NM
No Prefix (S) Limited A UWS 6 N22NS

Responsible for the direct management of day-to-day adminidrative activities of aschool or college. This
may include supervisng saff but more importantly includes responghility within the school or college for:
generd adminigtrative policy development; curriculum and/or research adminigtration; student services
such as recruitment, financid ads, counsding and career planning, student records, minority affars,
academic policy adminigtration, interpretation and development; personne adminigtration and budget
development and adminigiration; communications with dumni and the public; and, facilities management.
Pogtions assigned to this function are likely to have a concentration of responsbility in one or two of
these activities rather than respongbility for al arees. An Assgtant Dean who dso has a faculty
appointment would normaly be in Category C, i.e, limited with faculty backup.
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Associate Dean

Appointment Status Comp Category Sday Range Title Code
No Prefix (L) Limited A UWS 10 N23NL
No Prefix (M) Limited A UWS 8 N23NM
No Prefix (S) Limited A UWS 7 N23NS

Responsible for the direct management of day-to-day adminigtrative, ingtruction and research activities.
This may indude supervisng daff, incduding Asssant Deans but more importantly includes a
comprehensive respongbility within the school or collegefor:  generd adminigtrative policy developmernt;
curriculum and research adminigration; student services such as recruitment, financid ads, counsgling
and career planning, student records, minority affars, academic policy adminigration, interpretation and
development; personne administration and budget development and administration; communications with
aumni and the public; and, facilities management. Pogitions assgned to this function represent the Dean
in any and dl school or college matters. An Associate Dean who dso has a faculty appointment would
normaly bein Category C, i.e., limited with faculty backup.
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8. "OTHER" ACADEMIC STAFF/LIMITEDS

These unclassfied titles include specidly defined and/or mandated postions and postions defined
primarily with respect to the nature of their gppointment. (See UPG #1, Section 1.04(8), for a further
explanation of thetitle group.)

Each title and accompanying definition were approved by the Board of Regents on December 6, 1991
unless otherwise noted.

"Other" Prefix Definitions

Possble prefix levels are No Prefix, Associate and Assstant, although it is expected that in most cases
the No Prefix nomenclature will be sdlected.

"Othe" Function Definitions

Artist-in-Residence

Appointment Status. Academic Staff
Compensation Category: C

Sday Range: None

Title Code: N52NN

Thistitle is used in highly specidized circumatances, when the individud's primary responghility is artistic
performance or other creative activity, typicaly in the fine arts.  Such a person will usudly serve to
indruct by example rather than by teaching forma courses, conducting research, or serving in an
outreach capacity. Use of this title must be specificaly approved by the appropriate Dean and the
Chancdllor.

Director, Athletics--M SN

Appointment Status. Limited
Compensation Category: C
Sday Range: None
Title Code: N53NN

Directs the development of intercollegiate athletic programs. Typicdly supervises directly or through
subordinates a taff of coaches, trainers, marketing and sports information professonas and other staff.
Responghilities often include the scheduling and contracting of events; equipment and facilities budgeting;
the assurance of compliance with NCAA and Conference standards and indtitutional regulations; the
overdl| ahletic program's misson and conceptud bas's, and other adminigrative and professona duties.

Coach
Appointment Status Comp Category Sday Range Title Code
No Prefix Academic Staff C None N54DN
Associate Academic Staff C None N54FN
Assistant Academic Staff C None N54LN

Organizes and administers intercollegiate sport(s). May supervise a saff and/or have budgetary
responsibility. May conduct practices, identify and recruit qualified sudent-athletes, develop competitive
schedules, coordinate team travel and insure compliance with governing rules and reguletions.

Secretary of the Faculty
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Appointment Status: Limited
Compensation Category: C
Sday Range: None
Title Code: NS6NN

Provides support for and coordination of faculty governance activities. Keeps dl faculty committee
records, including agenda, minutes, postion papers and may have responshility for updating and
maintaining the faculty handbook and similar documents used for governance purposes.

Secretary of the Academic Staff

Appointment Status: Limited
Compensation Category: C
Sday Range: None
Title Code: N57NN

Provide coordination, continuity and support for al academic staff governance issues. Coordinate
closely with Chancellor, vice chancellors, academic personnd and secretary of the faculty. Attend
academic staff committee meetings, faculty meetings and other appropriate staff and committee meetings
convened for discusson and policy development. Take minutes of dl academic staff meetings. Assst

the Academic Staff Committee in defining and medting governance objectives.

|dentify

precedent-establishing events, statements or procedures; implement policy; provide continuity.

Consultant
Appointment Status: Limited
Compensation Category: C
Sday Range: None
Title Code: N58NN

The consultant title is used in lieu of any other academic Staff title occupied by a saff member who is
employed for a short period of time by a UW indtitution to provide professona advice, assstance or
other services for a specific program or project.

State Geologist
Appointment Status. Limited
Compensation Category: C
Sday Range: None
Title Code: NG6ONN

Supervises the geologica and naturd history survey which studies many of the state's natura resources.
Responsible for topographic mapping and examination of mines and explored minerd lands. Examines
and classifies land in accordance with their mineral content and geologica and other evidence of the
presence of minerds. Receives reports from exploration licensees. Specidized training in geology is
required to hold this statutorily defined pogtion.
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Director, State L aboratory of Hygiene

Appointment Status. Limited
Compensation Category: C
Sday Range: None
Title Code: N62NN

The duties and respongbilities of the laboratory and this position are set forth in s. 36.25(11) Wis. Stats.
The director employs technica staff and other employes necessary to the operation of the laboratory.
The laboratory provides complete laboratory services in the areas of water qudity, air quality, public
hedth and contagious diseases for gppropriate state agencies. The laboratory provides andytical

support to the gppropriate state agencies charged with water supply evauation.

Director, Pharmacy Internship Program

Appointment Status. Limited
Compensation Category: C
Sday Range: None
Title Code: NG66NN

Appointed by the Pharmacy Internship Board, adminigters the Pharmacy Internship Program established
by s. 36.25(20) Wis. Stats. Thistitleisrestricted to UW Madison.

Boar d of Regents Executive Assistant

Appointment Status: Limited
Compensation Category: C
Sday Range: None
Title Code: N70NN

Provide research and analysis and conduct studies for the Board of Regents. Serve as liaison for the
Board with other agencies.

Board of Regents Resear ch Assistant

Appointment Status: Limited
Compensation Category: C
Sday Range: None
Title Code: N72NN

Provide support to the Board of Regents Executive Assstant which may include research and audit
oversight projects and preparation of responses to inquiries or requests from the Board of Regents.
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9. PROGRAM MANAGERS

A pogition assgned one of the Program Manager titles provides management to a specific program. A
program is a coordinated, defined set of services or activities usualy focusng on a single objective.
Whether ongoing and well established or fledgling, programs are not synonymous with the functiond
areas from which they operate. To ensure consstency, the Program Manager title should be applied to
positions where the program managed typicdly is recognized as a free sanding and distinct program
function. (See UPG #1, Section 1.04(9), for a further explanation of thetitle group.)

Each title and accompanying definition and sdary grade assgnment were approved by the Board of
Regents (12/06/91) and the Department of Employment Relations (12/23/91) unless otherwise noted.

Program Manager Levels

Program Manager positions are assigned levels|, 11 or [11 rather than prefixes. Inditutions determine the
level to be assigned to the position based upon application of the title evaluation rating system.

Program Manager Function Definitions

Academic Archivist

Appointment Status Comp Category Sday Range Title Code
[l Academic Staff A UWS 6 P12NL
[ Academic Staff A UWS 5 P12NM
I Academic Staff A Uws 4 P12NS

Maintains University archives and historica research programs. Generdly manages archiving process for
entire pectrum of Univergty records tranamitted from academic and adminidrative units, including ord
histories, paper records, computer tapes, disks or other material. Provides retrieva services for
Universty units requiring archived materias for legd, research or other purposes.

Administrative Program Manager

Appointment Status Comp Category Sday Range Title Code
11 Academic Staff A UWS 6 P14NL
[ Academic Staff A UWS 5 P14NM
I Academic Staff A UWS 4 P14NS

Acts to promote the development of a specific adminigrative program in adepartment or unit. AsSgsin
defining the objectives of the program and plays the mgor role in carrying out program duties. An
example might be the Training Program Manager of a Personnd Department or a Patient Marketing
Program Manager at the hospital.
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Athletic Trainer

Appointment Status Comp Category Sday Range Title Code
[1 Academic Staff A UWS 5 P16NL
I Academic Staff A Uws 4 P16NM
[ Academic Staff A UWS 3 P16NS

Develops sports training programs.  Coordinates athletic training and medica services, establishes,
develops and maintains conditioning and weight programs, oversees the work of other trainers and
students; monitors athletes progress; and educates student-trainer staff.

Clinical Nurse Manager (DER approved 1/28/92)

Appointment Status Comp Category Sday Range Title Code
1 Academic Staff A UWS 7 P30NL
[ Academic Staff A UWS 6 P30NM
I Academic Staff A UWS 5 P30NS

The Clinicd Nurse Manager directs the planning, implementation, and evaudion of patient care
programs which includes participation in the teaching and research activities for a defined patient care
unit. This pogtion involves responghility for personnel adminigtration, budget, long-range planning, and
oversght of the dally operations of a patient care unit. In addition, the Clinicd Nurse Manager
collaborates with nursing and medica faculty to provide sudents with sufficient educationa opportunities,
to ensure the qudity and continuity of patient care, and to promote education and research. This position
requires a master's degree or sufficient progress toward completion of this degree.

Development Program Manager

Appointment Status Comp Category Sday Range Title Code
[1 Academic Staff A UWS 7 P50NL
[ Academic Staff A UWS 6 P50NM
[ Academic Staff A UWS 5 P50NS

Pans, organizes and implements a fund raising program(s) consistent with the fund railsing campaigns and
drategies of an inditution. May coordinate volunteer staff or committees in support of fund raisng
activities. May be responshble for a specific intelligence operaion program or manage the
non-adminidrative day-to-day inteligence operations of a unit or be respongble for developing a
particular ongoing solicitation program.

Instructional Program Manager

Appointment Status Comp Category Sday Range Title Code
[1 Academic Staff A UWS 6 P55NL
[ Academic Staff A UWS 5 P55NM
[ Academic Staff A UWS 4 P55NS

Manages the development of a specific ingtructiona program of an academic department or unit. Assists
in defining the objectives of the program and plays a mgor role in carrying out program duties. An
example might be a position involving the development and implementation of a program to train sudents
in the use of specific computer software for educationd applications or development, supervison and
management of such fadilities as the reading, writing or mathematics [aboratories.
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L aboratory Manager

Appointment Status Comp Category Sday Range Title Code
[1 Academic Staff A UWS 6 PG60ONL
Academic Staff A UWS 5 P6ONM
Academic Staff A UWS 4 P6ONS

Coordinates and schedules the use of a scientific laboratory for research and/or teaching purposes.
Maintains inventories and/or purchases equipment, chemical reagents or other supplies. Assgs in
development of experimental demondtrations for ingtructiona purposes. Develops and maintains safety
protocols. Responsible for the day-to-day management of the laboratory.

Outreach Program M anager

Appointment Status Comp Category Sday Range Title Code
[l Academic Staff A UWS 7 P65NL
Academic Staff A UWS 6 P65NM
Academic Staff A UWS 5 PG5NS

Manages an extension or outreach program(s). Performs adminidrative as well as outreach functions.
Usudly has academic discipline expertise in the area(s) of specidization. May include management
activities such as working with faculty, staff and client audiences to develop needed program activities.
May participate in regiona and nationa networks on planning and program development.

Resear ch Program M anager

Appointment Status Comp Category Sday Range Title Code
11 Academic Staff A UWS 6 P70NL
Academic Staff A UWS 5 P70NM
Academic Staff A UWS 4 P70NS

Manages a research program(s). May supervise or coordinate the work of a smdl staff and/or have
budgetary respongibilities.  Digtinguished from a Research Specidig in that the individud performs
adminigrative functions and coordinates severa research rdated activities rather than conducting the
research per s, Knowledge of research or the subject matter is required. Responghbilities may include
such researchrrelated activities as administering one or more laboratories engaged in a specific type of
research or management of an ongoing survey research study.

Student Services Program Manager

Appointment Status Comp Category Sday Range Title Code
[l Academic Staff A UWS 6 P75NL
[ Academic Staff A UWS 5 P75NM
Academic Staff A Uws 4 P75NS

Manages a specific sudent service program. Responghilities include defining and/or refining the
objectives of the program and carrying out these objectives. Examples might include the development of
intramural student recregtiond activities or the development and management of an ongoing student
orientation program.
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Assistant to the Chancdlor for Affirmative Action

Appointment Status Comp Category Sday Range Title Code
Limited A UWS 6 P85NL
Limited A UWS 5 P85NM
Limited A UWS 4 P85NS

Manages an inditution affirmative action program. Provides leadership to implement federd and date
laws and UW System poalicies relating to affirmative action and equa opportunity, including educationd
programs. Prepares the inditution affirmative action plans as well as other reports. Develops manudss,
handbooks and indructions used in recruitment and retention efforts.  Investigates and responds to

grievances and complaints. Reports to the chancedllor or hisher designee.
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10. PROFESSIONALS

Professond titles include both those which require specidized certification, a specific degree or other
gpecific professond credentials and related qualifications for entry into the series, and those that do not.
(See UPG #1, Section 1.04(10), for afurther explanation of thetitle group.)

Each title and accompanying definition were approved by the Board of Regents (12/06/91) and the
Department of Employment Relations (12/23/91) unless otherwise noted.

Professond Prefix Definitions

With the exception of Specid Assistant, four prefixes are defined for al unclassified professond
functions. Prefix levels for the Specid Assistant function are assigned as a result of position evauation
ratings. Therefore, the professond prefix definitions do not apply to the Specid Assdant titles. The
first three professond prefix levels, Associate, No Prefix and Senior reflect successvely greater
experience, expertise and gpplied ability in a particular specialty area. As described below, these three
prefix levels conditute a "naturd career progresson” track through which professona academic staff
might be expected to progress in the area of specidty.

Prefix Professiond Prefix Definition
Associate: At this level, a professond is expected to perform at the entry level

of proficiency. Thisincludes performing dl or any of the basic duties
and functions as defined for the specidty or by the leve of
certification or licensure.

No Prefix: An individud a this leved performs those duties and responsibilities
expected of a fully competent professona. Typicdly, such duties
and respongibilities require knowledge and skills gained only through
consderable experience. A fully competent professond works
independently in goplying the gpproaches, methods and techniques
of his or her professon and is active in developing or asssting in the
development of new approaches to resolving problems.

Senior: A professond at the Senior level performs program functions a a
level of proficiency typicdly requiring extensve experience (eg. a
minimum of at least seven years of professond experience) and
advanced knowledge and skills. At thislevd, the professond has a
congstent record of exemplary performance. A Senior professional
is expected to develop new approaches, methods or techniques to
resolve problems with little or no expert guidance and to cope
independently with new, unexpected or complex Stuetions. At this
levd, a professond can be expected to guide or tran other
professionas or to oversee their work.

Although the typicd professona academic gaff member will show career advancement through the
Associate, No Prefix and Senior prefix levels, HayesHill Inc., saw "the need for a superstar category
dressing peer recognition both within and outside the indtitution as one of the key criteria  We would
generaly expect that a person in the superstar category would have a least ten or more years of
progressively responsible experience in ther field." Congstent with Hayes/Hill's origind intent to reserve
aprefix levd "for the truly exceptiond performers’, the Distinguished prefix is defined below:
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Distinguished:A professond & the Distinguished level performs at a level of proficiency
typicaly requiring extensve experience and advanced knowledge
and kills. The expertise of a professond a this leve is commonly
recognized by his or her peers and through a reputation which
extends beyond his or her work unit. A Distinguished professiond is
expected to develop new approaches, methods or techniques to
resolve problems with little or no expert guidance and to cope
independently with new, unexpected or complex dtudtions. At this
level, a professonal can be expected to guide or tran other
professonas or to oversee their work.

Professond Function Definitions

Academic Curator

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 RO2AN
Senior Academic Staff A UWS 5 RO2BN
No Prefix Academic Staff A UWS 4 RO2DN
Associate Academic Staff A Uws 3 RO2FN

Manages, displays and exhibits collections and smilar work in University museums and/or gdleries, in
subject areas such as textiles, entomology, art, geology and limnology. Generdly responsible for
collecting materids and for presarving and displaying collections. Promotes public attention to
collections and responds to inquiries for information. Generdly reports to and implements policies of
dean, director, department chairperson or faculty members.

Academic Librarian

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A uws 7 RO4AN
Senior Academic Staff A UWS 6 R0O4BN
No Prefix Academic Staff A UWS 5 RO4DN
Associate Academic Staff A Uws 4 RO4FN

Providesinformation and access to information in printed, eectronic and other media forms for academic
and dffiliated users.  Regponghbilities include the development, management, dissemination and
preservation of research and ingtructiona collections, the asssted or mediated retrieva of local and
remote information resources, programs of user training in the independent use of complex or
computer-based information systems; and planning and development of programs to meet the changing
needs of information users. Many postions involve the adminidgration and supervision of library functions
and programs as well as other library staff. An MLS degreeisrequired to be assgned this function.
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Academic Planner

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 9 ROG6AN
Senior Academic Staff A UWS 8 RO6BN
No Prefix Academic Staff A uUws 7 RO6DN
Associate Academic Staff A UWS 6 RO6FN

Provides academic planning support a the inditution level. May develop and prepare policy papers
outlining dternaives and recommendations in support of various indructiond, research or other
academic programs. Generaly reports to an ingitution mgjor administrator.

Administrative Program Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 7 RO7AN
Senior Academic Staff A UWS 6 RO7BN
No Prefix Academic Staff A UWS 5 RO7DN
Associate Academic Staff A Uws 4 RO7FN

These adminidrative aff incdude department, unit and smal school/college level saff who provide
Specidized sarvices associated in managing dally adminidrative activities in a variety of aress including
ingructiona and research areas. They have greater responsibility and independence of action than the
support focus provided by an Adminidrative Specidist.  Such professond gaff work can be
diginguished from a Program Manager in that the area is not typicaly recognized as a free ganding
activity. They may be smilar in function to Adminidrative Officer, but may have less direct control of
policy development and are often in units smaller than the usua size of a schoal, college or adminidrative
divison. These individuds often have expertise in the discipline area which directly affects their ability to
perform ther job. Examples of academic gaff which may fit this generd description are department
adminigrators, adminigtrators of training grant programs (e.g. in molecular biology) or research indtitutes
(eg. Sea Grant or IRRI) or adminigirators in smaler schools/colleges a8 UW-Madison (e.g. Veterinary
Medicine) or in adminigtrative subunits of campus schools/colleges.

Administrative Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 5 ROBAN
Senior Academic Staff A UWS 4 RO8BN
No Prefix Academic Staff A Uws 3 ROBDN
Associate Academic Staff A UWS 2 RO8FN

Provides adminigrative support to a Dean, Director, Department Chair or other Adminigtrator.
Adminigrative support typicaly entals the provison of a direct adminidrative service, as wel as
researching and providing anayses based on information regarding some aspect(s) of the operation of
the unit. For example, asssting in the adminigration of an inditution's personnd program may involve the
review of requests for salary increases relative to specified guiddines, as wdl as andyses of the changing
dructure of jobs within a specific department or inditution. Similarly a professond in this function may
be active in asssting faculty and others regarding the appropriateness of research expenditures or in
adminigtering grants or contracts, as well as monitoring and recommendations for corrective actions.
Adminigrative support may involve the enrollment, admissions, personnd, regidration, budgetary or
other adminigirative areas within an academic or non-academic unit.
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Advisor

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 5 R12AN
Senior Academic Staff A Uws 4 R12BN
No Prefix Academic Staff A Uws 3 R12DN
Associate Academic Staff A UWS 2 R12FN

Provides academically-related information and advice to students in academic departments, academic
programs or service areas such as financia ad, career planning and placement, registration or
admissons. Advises sudentsindividudly or in smal group settings. May have advising responsbilitiesin
more than one area or may have other related sudent services administrative duties.

Artist
Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 R16AN
Senior Academic Staff A UWS 5 R16BN
No Prefix Academic Staff A Uws 4 R16DN
Associate Academic Staff A UWS 3 R16FN

Provides gragphics and/or technicd illustrative support for classsoom indruction, research and
extenson/public service activities. Conceptualizes cregtive and abstract ideas which may relate to a
variety of subject matter and provides subsequent consultation, planning, production and evauation
savices. This may include thegtre related activities such as set, cosume and lighting design and
congtruction. May aso be specidized with respect to both subject matter or technical approach and
frequently works in more than one medium. Frequently has subject areatraining in addition to an area of
art expertise.

Broadcasting Specialist

Appointment Status Comp Category Sdary Range Title Code
Distinguished Academic Staff A UWS 5 R22AN
Senior Academic Staff A UWS 4 R22BN
No Prefix Academic Staff A Uws 3 R22DN
Associate Academic Staff A UWS 2 R22FN

Provides professond expertise in writing, planning, organizing and disseminaing information through the
electronic broadcast media.  Services provided may include developing and evauating program
concepts, content and formats, identifying resources and establishing and monitoring program production
and ddlivery schedules.

Budget Planner (Large)

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 9 R26AL
Senior Academic Staff A UWS 8 R26BL
No Prefix Academic Staff A Uws 7 R26DL
Associate Academic Staff A UWS 6 R26FL
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Budget Planner (Medium)

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 8 R26AM
Senior Academic Staff A UWS 7 R26BM
No Prefix Academic Staff A UWS 6 R26DM
Associate Academic Staff A UWS 5 R26FM

Budget Planner (Small)

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 7 R26AS
Senior Academic Staff A UWS 6 R26BS
No Prefix Academic Staff A UWS 5 R26DS
Associate Academic Staff A UWS 4 R26FS

Budget Planner Series

Responsble for performing budget planning and andyss functions a an inditution or on a
systemwide bass. Responshilitiestypicaly include: planning future and monitoring current operating
and capita budgets, developing short and long-term budgetary projections, developing financia
resource dlocation recommendations based on subunit budget projections, dternative funding
arangements and overdl budgetary condraints andyzing the impact of legidative and/or
adminidraive initiatives, serving as a budget representative on universty-wide projects, and
providing guidance and direction to other analysts within the unit. Depending on the size and scope
of the program, positions may function as ether the Chief Budget Officer for the entire ingtitution or
as alead andys for amgor segment of the overal budget program which reports to the ingtitution's

budget director.
Cartographer
Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 5 R28AN
Senior Academic Staff A UWS 4 R28BN
No Prefix Academic Staff A UWS 3 R28DN
Associate Academic Staff A UWS 2 R28FN

Provides professond knowledge and technical expertise in mapping, including cartographic theory,
mathematics, datistics, geography, computer science, desgn theory, surveying, photogrammetry and
geodesy. Plans, compiles, designs, researches, develops, constructs and interprets maps. A degreein
cartography or geography isrequired. Appliestechnica expertise in the mapping process which includes
drafting, scribing, paste-up, typography, black-and-white and color proofing systems, computer-assisted
typesetting and darkroom procedures. Incorporates overview of the production and printing processes
when designing and compiling maps for publication. Maintains contact with sate-of-the-art production

techniques.
Clinical Audiologist
Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 8 R32AN
Senior Academic Staff A UWS 7 R32BN
No Prefix Academic Staff A UWS 6 R32DN
Associate Academic Staff A UWS 5 R32FN
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Clinical Cancer Counsdor

Distinguished
Senior

No Prefix
Associate

Clinical Dietician

Distinguished
Senior

No Prefix
Associate

Clinical Exercise Physiologist

Distinguished
Senior

No Prefix
Associate

Clinical Genetic Counsdor

Distinguished
Senior

No Prefix
Associate

Clinical Anesthetist

Distinguished
Senior

No Prefix
Associate

Clinical Nurse Specialist

Distinguished

Senior
No Prefix
Associate

Clinical Optometrist

Distinguished

Senior
No Prefix
Associate
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Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 5 R33AN
Academic Staff A Uws 4 R33BN
Academic Staff A UWwWSs 3 R33DN
Academic Staff A UWS 2 R33FN

Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 7 R34AN
Academic Staff A UWS 6 R34BN
Academic Staff A UWS 5 R34DN
Academic Staff A Uws 4 R34FN

Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 6 R36AN
Academic Staff A UWS 5 R36BN
Academic Staff A UWS 4 R36DN
Academic Staff A UWS 3 R36FN

Appointment Status Comp Category Sday Range Title Code
Academic Staff A Uws 7 R38AN
Academic Staff A UWS 6 R38BN
Academic Staff A UWS 5 R38DN
Academic Staff A UWS 4 R38FN

Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 6 R42AN
Academic Staff A UWS 5 R42BN
Academic Staff A Uuws 4 R42DN
Academic Staff A UWS 3 R42FN

Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 7 R44AN
Academic Staff A UWS 6 R44BN
Academic Staff A UWS 5 R44DN
Academic Staff A Uuws 4 R44FN

Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 8 R46AN
Academic Staff A UWS 7 R46BN
Academic Staff A UWS 6 R46DN
Academic Staff A UWS 5 R46FN



Clinical Pharmacist

Distinguished
Senior

No Prefix
Associate

Clinical Physical Therapist

Distinguished
Senior

No Prefix
Associate

Clinical Physician Assistant

Distinguished
Senior

No Prefix
Associate

Clinical Social Worker

Distinguished
Senior

No Prefix
Associate

Clinical Speech Pathologist

Distinguished
Senior

No Prefix
Associate

Clinician Series
Provides specidized care and therapy to patients, participates in ingtructiona programs in the hedth
sciences and may contribute to or conduct research in a specidized clinicd fidd. Clinicians in
nurang, for example, work with physicians, registered nurses and other hedth professonds in the
design and implementation of speciaized trestment programs, participate in the clinical ingruction of
nursng students and may contribute to or conduct research in a clinica program. Other dinicians
provide patient care and ingtructional services in areas such as pharmacy, dietetics, socia work,
exercise physology, optometry and speech pathology. A degree in a specidty and a license,
certification or digibility for certification may be required to be assgned one of these functions.
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Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 7 R48AN
Academic Staff A UWS 6 R48BN
Academic Staff A UWS 5 R48DN
Academic Staff A UWS 4 R48FN

Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 6 R52AN
Academic Staff A UWS 5 R52BN
Academic Staff A UWS 4 R52DN
Academic Staff A UWS 3 R52FN

Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 6 R54AN
Academic Staff A UWS 5 R54BN
Academic Staff A UWS 4 R54DN
Academic Staff A UWS 3 R54FN

Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 6 R58AN
Academic Staff A UWS 5 R58BN
Academic Staff A UWS 4 R58DN
Academic Staff A UWS 3 R58FN

Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 6 R62AN
Academic Staff A UWS 5 R62BN
Academic Staff A UWS 4 R62DN
Academic Staff A UWS 3 R62FN



Counsdor

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 7 R72AN
Senior Academic Staff A UWS 6 R72BN
No Prefix Academic Staff A UWS 5 R72DN
Associate Academic Staff A UWS 4 R72FN

Counsdls individuds as to how to deal more effectively with persond, socid or educationa problems.
Assgs them in understanding and overcoming socia and emotiona problems. Responsibilities typicaly
include individua or group counseling and the evaluation of counsdling gpproaches. Master's degree in
counseling or ardated fidd is required to be assgned to this function.

Data Base Administrator

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 R82AN
Senior Academic Staff A UWS 5 R82BN
No Prefix Academic Staff A Uws 4 R82DN
Associate Academic Staff A UWS 3 R82FN

Maintains data base and data dictionary and enforces standards and practices related to those items.
Monitors development of new systems and maintains conformance with data dement standards; is
directly involved with development of data sandards. Designates manner by which data enters systems;
determines where data are sent and how data are used; knows sources of data; and resolves issues of
effective data storage such as data redundancy.

Development Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 R84AN
Senior Academic Staff A UWS 5 R84BN
No Prefix Academic Staff A UWS 4 R84DN
Associate Academic Staff A Uws 3 R84FN

Secures funds from public and private sources to supplement the university's operaing budget through
grants, corporate giving, dumni contacts and various fund-rasing campaigns. May use direct mall,
phone-a-thons and other specialy designed measures to solicit funds; plans specid events and organizes
volunteers.

Developmental Skills Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 5 R86AN
Senior Academic Staff A UWS 4 R86BN
No Prefix Academic Staff A UWS 3 R86DN
Associate Academic Staff A UWS 2 R86FN

Assgs students in developing the basic and/or remedid skills needed to successfully complete course
work in an academic discipline at the University or College levd. These may include reading, writing,
arithmetic, English language speaking, study kills or other non-credit ingtruction. Developmentd kills
teaching may be conducted in a group setting or on an individud tutorid basis.

Editor
Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 R92AN
Senior Academic Staff A UWS 5 R92BN
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No Prefix Academic Staff A UWS 4 R92DN
Associate Academic Staff A uws 3 R92FN

Provides technicd expertise in the preparation for publication of publications in academic, research and
extenson and public service units.  Provides oversght in aress relating to rights and permissons and
printing and production.

Facilities Architect

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UwWSs 8 S02AN
Senior Academic Staff A UWS 7 S02BN
No Prefix Academic Staff A UWS 6 S02DN
Associate Academic Staff A UWS 5 S02FN

Provides architectural expertise in desgning, modifying and congdructing university fadilities including
buildings and physical plant infresiructure. These professonds are reponsible for interpreting, designing
and/or condructing univergity facilities subject to regulatory and professond standards and/or other
duties typica of a professond architect in an inditution of higher education. A degree in architecture is
required to be assgned one of these functions.

Facilities Engineer

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 8 SO4AN
Senior Academic Staff A UWS 7 S04BN
No Prefix Academic Staff A UWS 6 S04DN
Associate Academic Staff A UWS 5 SO04FN

Provides enginesring expertise in desgning, modifying and condructing universty fadilities including
buildings and physicd plant infrastructure. These professionds are responsible for interpreting, designing
and/or condructing university facilities subject to regulatory and professona standards, developing
cost-benefit engineering anadyses comparing congruction aternatives and/or other duties typica of a
professonal mechanical, dectricd or civil engineer in an inditution of higher education. A degree in
enginesring is required to be assigned one of these functions.

Facilities Planning Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 SO6AN
Senior Academic Staff A UWS 5 S06BN
No Prefix Academic Staff A UWS 4 S06DN
Associate Academic Staff A UWwWSs 3 SO06FN

Provide professond expertise in planning the congruction, modification, renovation and design of
univerdty fadilities or infrastructure.  Fadilities planning involves assessing the need for and planning the
rationd development of universty facilities. This typicaly entals projecting the need for, andyzing and
preparing proposas regarding dternative facilities development options from a capitd  budgeting,
environmentd, energy conservation and space management and usage perspective.

Geological Survey Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 S10AN
Senior Academic Staff A UWS 5 S10BN
No Prefix Academic Staff A Uws 4 S10DN
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Associate Academic Staff A Uws 3 S10FN

Conducts surveys and investigations of natura resources and the environment. Survey involves fied and
laboratory investigetion, data collection and analyss, evauation and presentetion of results and the
cataloging and presentation of records and samples. Identifies problems, designs methodology, conducts
or supervises projects and prepares the results for publications. May coordinate the work of other
Research Specidigts and gtaff. A Ph.D. or an M.S. with equivdent experience and/or knowledge in

geology, hydrology, soils, climatology or biology is required.

Health Technologist-Hematology

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UwSs 4 S12AN
Senior Academic Staff A UWS 3 S12BN
No Prefix Academic Staff A UWS 2 S12DN
Associate Academic Staff A Uws 1 S12FN
Health Technologist-Histology
Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 4 S14AN
Senior Academic Staff A UWS 3 S14BN
No Prefix Academic Staff A uws 2 S14DN
Associate Academic Staff A UWS 1 S14FN
Health Technologist-Ophthalmology
Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 5 S22AN
Senior Academic Staff A UWS 4 S22BN
No Prefix Academic Staff A Uws 3 S22DN
Associate Academic Staff A UWS 2 S22FN
Health Technologist-Organ Procurement
Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 7 S23AN
Senior Academic Staff A UWS 6 S23BN
No Prefix Academic Staff A UWS 5 S23DN
Associate Academic Staff A uUws 4 S23FN
Health Technologist-Clinical M onitoring
Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 4 S30AN
Senior Academic Staff A UWS 3 S30BN
No Prefix Academic Staff A uws 2 S30DN
Associate Academic Staff A UWS 1 S30FN
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Health Technologist-Environmental

Distinguished
Senior

No Prefix
Associate

Distinguished
Senior

No Prefix
Associate

Distinguished
Senior
No Prefix

Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 7 S32AN
Academic Staff A UWS 6 S32BN
Academic Staff A UWS 5 S32DN
Academic Staff A UWS 4 S32FN
Health Technologist-Peripheral Vascular
Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 6 S33AN
Academic Staff A UWS 5 S33BN
Academic Staff A UWS 4 S33DN
Academic Staff A UWS 3 S33FN
Health Technologist-Pulmonary Function
Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 6 S34AN
Academic Staff A UWS 5 S34BN
Academic Staff A UWS 4 S34DN
Academic Staff A UWS 3 S34FN

Associate

Health Technologist Series
Supports patient care, diagnoss and treatment, as wdl as teaching and/or research in the hedth
sciences by providing specidized skills from highly technica programs. Hedlth technologigs in the
areaof orthotics, for example, consult with physicians, therapists and nurses and evauate patients to
determine appropriate orthotic designs which they then fabricate in the orthotics laboratory. They
teach others and contribute to rehabilitation research programs. Hedth Technologists provide
services of asmilar nature in such aress as cardiovascular perfusion, neuropsychologica testing, eye
enuclegtion, pulmonary function and ophthamic photography. A Bachelor's degree in a specidty
area and certification to practice may be required to be assigned one of these functions.

I nformation Manager

Distinguished
Senior

No Prefix
Associate

Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 7 SA2AN
Academic Staff A UWS 6 42BN
Academic Staff A UWS 5 SA2DN
Academic Staff A Uws 4 SA2FN

Works with policy and decison makers and technicd daff to implement indtitutiond policies and
procedures addressing the availability, integrity, relevance, privacy, security and management authority

and respongbility of inditutiona information bases.
needs to the data processng dtaff.

maintained.
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I nformation Processing Consultant

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 SA4AN
Senior Academic Staff A UWS 5 SA4BN
No Prefix Academic Staff A Uws 4 SA4DN
Associate Academic Staff A UWS 3 S44FN

Provides advice or support to faculty, saff, researchers and students in one or severd of the following
areas. usng computer faciliies and systems, developing computer programs, modifying existing
computer systems, selecting computer (including microcomputer) hardware and software and supporting
datistica software packages. May develop and present short courses and workshops in computer
technology and appropriate computer applications.

Information Technology Architect (DER approved new title 10/24/97)

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 7 S38AN
Senior Academic Staff A UWS 6 S38BN
No Prefix Academic Staff A UWS 5 S38DN
Associate Academic Staff A uUws 4 S38FN

Responsble for the crestion and evolution of an inditution's information technology architecture.
Architecture is a set of policies and Sandards condraining information technology decisons on
ingtruction, research, administration and outreach. Coordinates architecture development with related
activities in the UW System, state government and regiond and nationa consortia of peer ingtitutions.
Defines and implements strategies and processes which create consensus for such policies and standards.
Analyzes gpplicable nationad and inter-ingtitutional standards and prepares studies and recommendations.
Coordinates technica reviews of (a) emerging technologies for possble incluson in the architecture and,
(b) the architectural compliance of systems under consideration for purchase or development.

Information Technology Strategic Consultant (DER approved new title 10/24/97)

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A uws 7 SAOAN
Senior Academic Staff A UWS 6 SA0BN
No Prefix Academic Staff A UWS 5 SA0DN
Associate Academic Staff A uUws 4 SA0FN

Develops and maintains knowledge of the specific and unique needs of dl Universty organizaions and
actively educates deans and directors on the use of information technology to enhance teaching, learning
and research. |dentifies and directly incorporates ingditution executive' s strategic needs and gods into the
information technology unit’s Strategic planning process. Provides drategic needs assessment, planning
assistance, consulting, recommendations, and persuades executive level campus decision makers to choose
appropriate information technology to meet their present and future Strategic needs. Provides a customer
focused benefits analysis service to asss the client’s purchase/implementation decison making process for
information technology goods and services. Negotiates with product and service providers for the
acquistion and implementation or the analysis, design, and development of solutions to customer identified
information technology needs and gods. Acts as liaison with the information technology unit to oversee the
implementation of plans and objectives in a cogt effective efficient, and timely manner. Develops and
maintains knowledge of information technology unit’s products, services, and technology capabilities.
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Ingtitutional Planner

Distinguished
Senior

No Prefix
Associate

Appointment Status Comp Category Sday Range Title Code
Academic Staff A UWS 7 SA6AN
Academic Staff A UWS 6 46BN
Academic Staff A UWS 5 SA6DN
Academic Staff A UWS 4 S46FN

Provides ingtitutiona planning assstance to support planning of non-academic programs. May develop
and prepare policy papers outlining dternatives and recommendations in support of various
non-academic programs.  This may involve interpreting enrollment patterns, preparing and interpreting
background budget documents to support inditutiond decison making. Generdly reports to an
indtitution or system adminigirator.

Instructional Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A Uws 4 SHABAN
Senior Academic Staff A UWS 3 SA8BN
No Prefix Academic Staff A UWS 2 SA8DN
Associate Academic Staff A Uws 1 SA8FN

Provides professond support to students in their programs of study and to faculty and instructiona
academic gaff in their indructiona duties. May include individua smal group tutoring, outreach program
activities, assging faculty in arranging student field placements or setting up ingtructiona laboratories.

Instrumentation Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 5 S52AN
Senior Academic Staff A UWS 4 S52BN
No Prefix Academic Staff A Uws 3 S52DN
Associate Academic Staff A UWS 2 S52FN

Provides specidized technical assistance to faculty, researchers, staff and students in aress such as
design, development, maintenance, implementation, inddlaion and use of scientific instruments and
equipment, including computer communications hardware typicaly employed in research and teaching.

I nstrumentation Technologist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 S54AN
Senior Academic Staff A UWS 5 S54BN
No Prefix Academic Staff A Uws 4 S54DN
Associate Academic Staff A UWS 3 S54FN

Provides technicd expertise in a research, development or scientific program at a comprehensive and
independent level.  Applies advanced knowledge and experience normdly ganed a the
post-baccdaureate level. Often designs, modifies and/or adapts unique one-of-akind systems in
support of research or ingruction. May present reports of technica research and other findings to
professond organizations, government review boards and desgn reviews. Prepares supporting
documents for grant and contract proposals.
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M anagement Engineer

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 5 S72AN
Senior Academic Staff A UWS 4 S72BN
No Prefix Academic Staff A Uws 3 S72DN
Associate Academic Staff A UWS 2 S72FN

Develops studies to asss in the optima use of resources subject to budgetary, service qudity or other
condraints. Applies operations research, systems andyss, datistica quality control, cost-benefit
andyses and other techniques to systematically analyze resource alocation problems. Prepares written
project reports to recommend alternative courses of action and assesses success of actions once
implemented. A degree in indudtrid or hedth systems engineering is required to be assgned to this
function.

Marketing Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 5 S74AN
Senior Academic Staff A UWS 4 S74BN
No Prefix Academic Staff A UWS 3 S74DN
Associate Academic Staff A UWS 2 S74FN

Participates and assgts in planning and implementing promotion of University programs, cultura, sports
and educational events and activities. Identifies markets, conducts market research and coordinates
program development. Evauates effectiveness of marketing strategies to improve marketing efforts.

Media Specialist
Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 5 S76AN
Senior Academic Staff A UWS 4 S76BN
No Prefix Academic Staff A UWS 3 S76DN
Associate Academic Staff A UWS 2 S76FN

Develops a variety of audio and visud materials to meet the indructiond, research and public service
needs of the university and its faculty, staff and students. Plans, organizes, advises, ingtructs or consults
with faculty, staff or students on the availability, production and appropriate use of audio-visud ads.
May be involved in the production activities of audio or video tapes and sound or dide programsthat are
used for research, outreach or classroom presentations, student, faculty or staff orientation programs,
student performance andysis and scholarly publications. May photograph, process and print photos of
universty events, research projects or art works. May design, layout and paste-up brochures, fliers,
charts, diagrams, Sgns and grgphs. May maintain, digtribute and ingtruct in the use of audio-visud
equipment and materias.

Outreach Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 S92AN
Senior Academic Staff A UWS 5 S92BN
No Prefix Academic Staff A UWS 4 S92DN
Associate Academic Staff A UWws 3 S92FN

Provides professional support to arearwide and/or program-based outreach programs. Develops and
implements a plan of work tallored to assst user groups of this area.  Provides support to extenson
faculty, ingructional academic daff or Outreach Program Managers. May work with adult and
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continuing education user groups on new techniques and practices through meetings, workshops,
conferences, the preparation of advisory publications and other means. May conduct field research to
gpply and evauate research applicable to the user group. Provides generd information on public issues.

Physician
Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 9 TO2AN
Senior Academic Staff A UWS 8 TO2BN
No Prefix Academic Staff A uUws 7 TO2DN
Associate Academic Staff A UWS 6 TO2FN

Diagnoses and treats student patients and manages ongoing trestment. Physicians may be involved in
teaching and in designing and conducting research in the health sciences. This function is used exclusively
for physicians serving in a sudent hedlth services activity. An MD degree is required to be assigned to

this function.

Policy and Planning Analyst

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 9 TO3AN
Senior Academic Staff A UWS 8 TO3BN
No Prefix Academic Staff A uws 7 TO3DN
Associate Academic Staff A UWS 6 TO3FN

Generdly responsble for information and policy andyss regarding a wide variety of issues and
developments in higher education policy and research. Reviews, monitors and evauates policies,
programs and management practices as an aid to management decison making. Designs and develops
andyticd methods, procedures and strategies to respond to policy development, andyss and evduation
needs. Establishes guideines and procedures to ensure adequacy, qudity and reiability of information
sources.  Dedigns and develops policy sudies interpreting source information and conducting and
coordinating the analyses. Presents policy recommendations as a solution to a problem or as a Strategy
for policy development. A termina degree or equivaent experienceis required.

Pr eceptor
Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 TO4AN
Senior Academic Staff A UWS 5 TO4BN
No Prefix Academic Staff A Uuws 4 TO4DN
Associate Academic Staff A UWS 3 TO4FN

Coordinates a fiddld placement program, which is an integra part of a curriculum, providing opportunities
for students to assume increasing respongbility for patients, clients or students in a nortuniversity setting
under qudified professond supervison. May include programs in nursing, pharmacy, socid work, the
alied hedth professions, education and other aress.
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Programmer Analyst

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 5 TO6AN
Senior Academic Staff A UWS 4 TO6BN
No Prefix Academic Staff A Uws 3 TO6DN
Associate Academic Staff A UWS 2 TO6FN

Works with faculty, staff and students to design, program and code systems which will array data for
reports and retrieval. Develops and writes programs for systems such as those relating to the operation
of student, financid, personnel and curricular records.

Psychologist
Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UwWSs 8 TOBAN
Senior Academic Staff A UWS 7 TO8BN
No Prefix Academic Staff A UWS 6 TO8DN
Associate Academic Staff A UWS 5 TO8FN

Engages in thergpy with individuds to assg them in achieving more effective persond, socid and
educational adjusment. Handles crigs intervention with severdy distressed clients.  Sdects and
interprets psychologica tests. May provide the full range of psychological services including assessmernt,
consultation, psychothergpy research and training of practicum and intern graduate students. May
engage in research to develop and improve diagnostic and counsding techniques. A termind degree in
psychology or related fields is required to be assgned to this function.

Recreation Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 5 T12AN
Senior Academic Staff A Uws 4 T12BN
No Prefix Academic Staff A UWS 3 T12DN
Associate Academic Staff A UWS 2 T12FN

Engages in non-academic program activities such as intramural sports, recreationd activities and club
gports.  Provides indruction to groups or individuas in a paticular sport or recregtiona activity,
including ice skating, tennis, cross-country skiing or exercisng.

Rehabilitation Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 5 T14AN
Senior Academic Staff A Uws 4 T14BN
No Prefix Academic Staff A Uws 3 T14DN
Associate Academic Staff A UWS 2 T14FN

Provides specidized sarvices to dissbled clients by asssing them ether individualy or in smal group
settings. Assgts disabled dlients with vocationd, educationd and persona problems and concerns.
Assesses needs, plans specidized programs and may implement or supervise the provison of services
designed to increase the independence of the client. Supervises and participatesin the clinica ingtruction
of sudents. May provide community awareness training or other services to the generd public that will
increase vocationa options and community integration of persons with disabilities. Cooperates with
other community agencies in providing comprehendve services to the clientde. May contribute to or
conduct research or apply technology in the service program.
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Resear ch Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A Uws 4 T16AN
Senior Academic Staff A UWS 3 T16BN
No Prefix Academic Staff A UWS 2 T16DN
Associate Academic Staff A Uws 1 T16FN

Provides technicad assstance in a research or scientific project. Implements the research techniques
defined by others. |s often responsible for carrying out, under supervision, a component of a research
project(s).

Residence Hall Manager

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 4 T18AN
Senior Academic Staff A UWS 3 T18BN
No Prefix Academic Staff A Uuws 2 T18DN
Associate Academic Staff A UWS 1 T18FN

Organizes and manages selected aspects of aresdence hall complex. Responsibilities vary, but typicaly
include providing advice and guidance to student residents;, monitoring and reporting periodic occupancy
datistics and other data; serving as a liaison between residence hal student organization and hal saff;
sdecting and supervison of a Resdent Assgant(s), desk or other student staff; maintaining student
discipline and reporting consstently ingppropriate behavior; and observing and reporting on the physical
condition of the resdence hdl building. Individuds in this title typicdly hold the working title of
Residence Hall Director.

Special Assistant

Appointment Status Comp Category Sday Range Title Code
Senior Limited A uws 10 T22BN
No Prefix Limited A Uws 8 T22DN

Provides generd or specidized assstance to an Academic Adminigtrator. The duties of this position may
include representing the Chancellor, a Vice Chancdlor or other Academic Adminigtrators on various
internd and external committees;, acting as a liason between an Academic Adminidrator, the
Adminigration, faculty and daff; assding in the review of policy decisons and fadlitating the
implementation of policy; acting on behaf of an Academic Adminigtrator on matters of a sendtive and/or
confidentia nature. Two prefixes are avallable to digtinguish the leve of functions performed by the
Specid Assgant (No prefix) and Senior. The gppropriate prefix leve is dependent on a postion
evaudtion rating score. Assgnment of this title requires advance gpprova by the System Office of
Human Resources.
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Special Librarian

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 7 T23AN
Senior Academic Staff A UWS 6 T23BN
No Prefix Academic Staff A UWS 5 T23DN
Associate Academic Staff A UWS 4 T23FN

Responsible for the library services, collection, technicd and administrative operations within a unit which
serves a program, department, inditute or center and which is adminidratively separate from larger
inditutiona library settings (though responsible for coordinating any operations with other campus and
date libraries as well as offering services to nationd and/or international user groups). Subject or
program-focused specidization and specia formats often combine to characterize specid libraries.
Responsibilities may include the development, management, dissemination and preservation of research
and ingructiond collections, the asssted or mediated retrieval of local and remote information resources;
programs of user training in the independent use of complex or computer-based information systems and
planning and development of programs to meet the changing needs of information users. An MLS
degree or corresponding experience is typicdly required.

Student Health Nurse

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 T24AN
Senior Academic Staff A UWS 5 T24BN
No Prefix Academic Staff A UWS 4 T24DN
Associate Academic Staff A UWS 3 T24FN

Provides nurang care at a campus student health service,
Student Services Coor dinator

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 T25AN
Senior Academic Staff A UWS 5 T25BN
No Prefix Academic Staff A Uws 4 T25DN
Associate Academic Staff A UWS 3 T25FN

Typicaly worksin abroad range of sudent services rather than a specific area. May be responsible for
working with departmental or college level student programs such as recruitment, academic advising, job
placement, financia aid and aumni relations or may coordinate student socid and educationd activities.
Is expected to be familiar with a broad range of university activities and facilities. Usualy works under
the generd direction of a Program Manager, Dean or Director. Often has direct contact with students
but typicaly soends a large portion of time in coordinative activities, andyss, information gathering and
planning. Can be distinguished from a Program Manager in that the arealis not typicaly recognized as a
free ganding activity.

Student Services Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 4 T26AN
Senior Academic Staff A UWS 3 T26BN
No Prefix Academic Staff A Uws 2 T26DN
Associate Academic Staff A Uws 1 T26FN

Provides support to a Dean, Director or Student Services Program Manager. Typicaly provides direct
sarvices to sudents. For example, may be active in a program of student recruitment, child care,
coordination of intramural student recreationd activities, the use of a specific student facility or assist in
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the development of orientation programs.

System Facilities Planner (System Adminigtretion)

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A uws 7 T27AN
Senior Academic Staff A UWS 6 T27BN
No Prefix Academic Staff A UWS 5 T27DN
Associate Academic Staff A Uws 4 T27FN

Provides broad based systemwide planning assistance involving system capita budget development; long
range campus planning and development gods, objectives and priorities; facilities space and utilization
planning and management and related information system design. May develop and prepare policy
papers outlining aternatives and recommendations in support of capita budget requests/building
programs. This may involve andyzing and interpreting facility usage patterns, transportation plans,
environmenta impact documents and interpreting background budget documents to support system
financia alocation recommendations.

System L egal Counsel (System Adminigtration)

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A uws 11 T28AN
Senior Academic Staff A UWS 10 T28BN
No Prefix Academic Staff A UWS 9 T28DN
Associate Academic Staff A UWS 8 T28FN

Provides legd interpretation, advice and appropriate representation for the UW System. Acts as System
legal counse to the Board of Regents. A law degree and admission to the Wisconsin Bar are required to
be assgned this function.

System Academic Planner (Sysem Adminidration)

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 9 T29AN
Senior Academic Staff A UWS 8 T29BN
No Prefix Academic Staff A uws 7 T29DN
Associate Academic Staff A UWS 6 T29FN

Provide sysemwide planning support within the Office of Academic Affars through research,
coordination, monitoring and evauation of academic programs and issues.

System Facilities Specialist (System Adminigtration)

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A uws 7 T30AN
Senior Academic Staff A UWS 6 T30BN
No Prefix Academic Staff A UWS 5 T30DN
Associate Academic Staff A Uws 4 T30FN
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Provides sysemwide technica expertise and services to UW indtitutions regarding control systems and
computerized energy management systems, building mechanica deficiencies and building utilization
patterns.  Conducts comprehensive energy audits of buildings to be remodded. Assgts in solving
complex HVAC and temperature control system problems.

System Equal Opportunity Programs Analyst (Sysem Adminigtration)

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A Uws 8 T31AN
Senior Academic Staff A UWS 7 T31BN
No Prefix Academic Staff A UWS 6 T31DN
Associate Academic Staff A UWS 5 T31FN

Generdly responsble for developing, monitoring and evauating policies, guiddines and standards
associated with equa opportunity programs.  Initiates and designs complex andyticd and datitical
gudies involving the collection and andyss of data. Presents data andyses and policy recommendations
for the Office of Equa Opportunity Programs. Provides andyses and recommendations to other System
offices and the Board of Regents to resolve problems or as a foundation for policy development.
Organizes equa opportunity training and educationa programs and presents data based on research
findings. A termina degree (or equivaent experience) with a srong focus on research methods,
andytica skills and human rdaionsisrequired.

Systems Programmer
Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 T32AN
Senior Academic Staff A UWS 5 T32BN
No Prefix Academic Staff A Uws 4 T32DN
Associate Academic Staff A Uws 3 T32FN

Supports the development of computer operating systems software, data communications and utilities
across one or more machine environments.  This includes correcting, testing, error reporting, consulting,
traning, mantaning liason with software deveopers and providing initid support for hardware
malfunctions.

Television Artist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 5 T42AN
Senior Academic Staff A Uws 4 T42BN
No Prefix Academic Staff A UWS 3 T42DN
Associate Academic Staff A UWS 2 T42FN

Provides creative support in visud and performing arts aress in televison. Respongble for trandating
materid into visud forms including grgphic design, cregting flat art for print, televison, dides and film
animation; gill photography and commercid photographic illustration; video and cinemétic photography;
video and cinematic editing; and design and congtruction of scenery, properties, costume and lighting.
Conceptuaizes and conveys subject matter, including abstract idess, through the use of visud media
May be speciaized with respect to technica approach and frequently works in more than one medium.
May have subject areatraining in addition to their area of art expertise.
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University Legal Counsd

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 10 T52AN
Senior Academic Staff A UWS 9 T52BN
No Prefix Academic Staff A Uws 8 T52DN
Associate Academic Staff A UWS 7 T52FN

Provides legd interpretation and advice on specific adminidrative legd matters to adminigrators a the
inditutiond level. For example, may advise a unit director regarding the legdity of a specific personnd
action. A law degree and admission to the Wisconsin Bar are required to be assigned this function.

University Relations Specialist

Appointment Status Comp Category Sday Range Title Code
Distinguished Academic Staff A UWS 6 T54AN
Senior Academic Staff A UWS 5 T54BN
No Prefix Academic Staff A Uws 4 T54DN
Associate Academic Staff A UWS 3 T54FN

Develops and disseminates Univeraty related information to the community. Duties typicdly include the
development of news releases, newdetters, advertisements, handbooks and other materials to support
the promotion and public rdations efforts of the universty. Individuds in this title promote the image
enhancement objectives of the Universty by collecting, interpreting, summarizing and disseminating
information to the news media, community groups or individuas.
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11. EMPLOYEES-IN-TRAINING

Employeesin-Training are acquiring additiond traning or experience in a fidd of specidization.
Pursuant to s. 36.19 Wis. Stats., they hold fixed term gppointments. (See UPG #1, Section 1.04(11),
for afurther explanation of thetitle group.)

Each title and accompanying definition was approved by the Board of Regents on December 6, 1991
unless otherwise noted.

Employes-in-Traning Prefix Definitions

There are no prefixes.

Employes-in-Training Function Definitions

Resear ch Associate

Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: XO01INN

A research associate is essentialy the same as a postdoctora fellow except for the source of the funding
and the nature of the sdection procedure. A research associate is usualy funded from a principd
investigator's grant funds or other sources rather than from fellowship funds awarded to the individud in
nationa competition. A research associateship is normaly for a finite term and is normdly given to an
individua who has received the Ph.D. within the last five years.

Unless an afirmative showing can be made that the gppointegs study or research is primarily for his or
her own benefit and isindependent or self-directed, subject only to such supervison as might be given by
ateacher to a student, research appointees with the Ph.D. should be given another appropriate title.

Postdoctor al Fellow

Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: X10NN
Postdoctoral Trainee

Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: X30NN

A postdoctora fellowship or traineeship is an award, usudly funded extramuraly, to an individua for the
purpose of continuing studies after receipt of the doctorate. The podtion is normaly for a finite term,
generdly not to exceed two years. The primary purpose of the agppointment is to enable the individua to
pursue studies or research related to his or her professond development. The work done by a
postdoctora fellow or trainee should be independent or salf-directed, subject only to such supervision as
might be given by ateacher to astudent. Such work should be contrasted with assigned duties under the
direct supervison and control of the Univergty, where the individua renders compensable services as
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does an employe. (Furnishing of periodic reports to an extramural grantor for the purpose of keeping the
grantor informed of the individua's progress should not be consdered an employment service, however.)
A postdoctora fdlow or trainee has normally received the Ph.D. within the last five years.

Postdoctoral Scholar

Appointment Status. Other
Compensation Category: D
Sday Range: None
Title Code: X20NN

Postdoctora scholar is acourtesy title afforded on rare occasions by the graduate school to postdoctora
scholars who wish to register for course work even though they are not candidates for a degree.

Research Intern

Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: X50NN

A research intern is an individua who is continuing training after receipt of a bachelors, masters or
equivdent. A research intern appointment is normally for atwo- or three-year term. These individuas
have been engaged in an area of research, service or the like and are pursuing additiond training in their
areas of expertise or ardated fidd.

Postgraduate Trainee 1-7 (UW-Madison)

Appointment Status Comp Category Sday Range Title Code
Q) Other D None X61INN
2 Other D None X62NN
(3 Other D None X63NN
4 Other D None X64NN
5) Other D None X65NN
(6) Other D None X66NN
(7) Other D None X67NN

Postgraduate trainees are graduates of accredited medical schools (or other appropriate health science
professond schools) who are in postgraduate training administered through the UW-Madison Center for
Hedlth Sciences or School of Veterinary Medicine.

I ntern (Non-Physician)

Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: X70NN

The title should be used chiefly when terms of a supporting grant or contract preclude the use of other
normaly appropriate titles and when "intern” accuratdy reflects the nature of the gppointment when the
assigned duties are not research related, are performed in a unit other than the unit in which the sudent is
enrolled and form part of the student’s required academic curriculum.

The title dso can be used when "intern” accurately reflects the nature of the gppointment in a unit other
than the one in which the student is enrolled and the work is highly recommended as an integra part of
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the academic curriculum.

In exceptiond cases, the student may come from another inditution and complete an
"internship--non-medicad” a a UW System inditution.

Graduate Intern/Trainee

Appointment Status Other
Compensation Category: D
Sday Range: None
Title Code: X75NN

This title should be used for enrolled graduate students serving a fidd work or clinicad internship which
fulfills specificdly stated requirements for the doctord degree a UW-Madison, UW-Milwaukee or
another University.

The graduate intern/trainee title is also the correct one for short-term research training gppointments in
the UW-Madison Medica School under the National Research Service Award program.
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12. STUDENT ASSISTANTS

A Student Assigtant is a graduate student who: holds an gppointment which isintended primarily to further
the education and training of the student; holds a fellowship, scholarship or traineeship; or, is employed to
assist with research, teaching, training or other academic programs or projects. (See UPG #1, Section
1.04(12), for afurther explanation of thetitle group.)

Each title and accompanying definition was approved by the Board of Regents on December 6, 1991
unless otherwise noted.

Student Assstants Prefix Definitions

There are no prefixes.

Student Assstants Function Definitions

Fellow
Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: Y 21NN

This title is used for a graduate student holding a fellowship which provides freedom for the student to
devote full-time to obtaining an advanced degree.

Scholar
Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: Y 22NN
Certain scholarship awards carry with them a scholar designation for recipients under the terms of the
endowment.
Trainee
Appointment Status. Other
Compensation Category: D
Sday Range: None
Title Code: Y 23NN

This title is used exclusvely for students who are supported by a traineeship while pursuing a particular
course of sudy. Traineeships are ordinarily sponsored through an extramurd training grant and are
designated as traineeships under the terms of the grarnt.
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Advanced Opportunity Fellow
Appointment Status.
Compensation Category:
Sday Range:

Title Code:

Other

D

None

Y 26NN

Individuals holding these gppointments are students in graduate or advanced professond schools who

receive support through equa opportunity funding provided by the State of Wisconsn under the
Advanced Opportunity Program (AOP).

Teaching Assistant

Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: Y 31NN

[As defined in s 111.81 (19m), Wisconan Statutes] Teaching Assstant means a graduate student
enrolled in the Universty of Wisconsn sysem who is regularly assgned teeching and reated

responghilities, other than manud or clerica respongbilities, under the supervison of a member of the
faculty as defined in s. 36.05(8).

Teaching Assistant - I nexperienced

Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: Y 32NN

Thistitle is used for a graduate student who has been designated as a teaching assistant who has not yet
met the established standard of prior experience and has been assgned teaching responghilities in an
indructiona department under the supervison of afaculty member.

Teaching Assistant - Experienced

Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: Y 33NN

This title normally is used for a teaching assstant who has met established standards of prior experience
and has been assigned teaching respongilities in an ingructiond department under the supervison of a

faculty member.

Resear ch Assistant (Modified October 1993 by System Office of Human Resources)

Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: Y 41NN
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A research assgtant is a graduate student working towards a Master's or Ph.D. degree. In using this
title, the gppointing department is certifying that the appointee is a candidate for a Master's or Ph.D.
degree and that the work performed is primarily to further the education and training of the student. The
degree of supervison is limited to that which cusomarily exists between a tescher and student. The
gopointment is normaly for haf-time or less, and the gppointee is required to register for a full load of
graduate courses and research. Research assgtant stipends are established annudly on an indtitution-
wide basis.

Program Assstant
Appointment Status. Other
Compensation Category: D
Sday Range: None
Title Code: Y 42NN
Project Assistant
Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: Y 43NN

[As defined in s 111.81(15M), Wisconsin Statutes] Program assistant or project assistant means a
graduate student enrolled in the Univerdsity of Wisconsn system who is assigned to conduct research,

training, adminigrative responshilities or other academic or academic support projects or programs,

except regular preparation of ingructional materias for courses or manud or derica assgnments, under
the supervison of a member of the faculty or academic Staff, as defined in s. 36.05(1) or (8), primarily

for the benefit of the universty, faculty or academic saff supervisor or a granting agency. Project

assgant or program assistant does not include a graduate student who does work which is primarily for

the benefit of the student's own learning and research and which is independent or saif-directed.

Graduate Assistant
Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: Y 44NN

This title is used primarily in the univergty cluster indtitutions to designate a graduate student who has
been assigned respongibilities in an ingructiond departmen.

Undergraduate Assistant
Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: Y 51NN

Thistitle is used in those rare instances when an undergraduate student is assigned to perform duties
a alevel smilar to those performed by program, project or teaching assistants.
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Undergraduate Intern

Appointment Status. Other
Compensation Category: D
Sday Range: None
Title Code: Y52NN

This title should be used chiefly for undergraduate students enrolled in a UW System indtitution or at
another university when the terms of a supporting grant or contract preclude the use of other generdly
aopropriate titles.  The title will reflect accurately the nature of the appointment when the assgned
respongbilities are not research rlated, are performed in a unit other than the unit in which the sudent is
enrolled and may form part of the sudent's academic curriculum.

Housefellow/Resident Assistant

Appointment Status. Other
Compensation Category: D
Sday Range: None
Title Code: Y 80NN

These titles are reserved for sudent employes who are assgned to counseling and related responsibilities
in student residence halls.
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13. OTHER SPECIAL USETITLES

This title group is designed to meet oecid payrall, budget and univeraty affiliation needs. (See UPG
#1, Section 1.04(13), for a further explanation of thetitle group.)

Each title and accompanying definition was approved by the Board of Regents on December 6, 1991
unless otherwise noted.

Other Specid Use Title Prefix Definitions

There are no prefixes.

Other Specid Use Title Function Definitions

Teaching Supervisor

Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: Z50NN

Teaching supervisors are teaching and adminigtrative saff in school didricts or their functiona equivaents
who serve as mentors for UW students who are participants in clinica or practicum programs for teacher
educetion.

Advanced Opportunity Participant

Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: Z75NN

This title normdly is targeted toward qudified protected and minority groups. These individuds are
enrolled in high school or undergraduate programs and work under the supervison of a mentor. They
are assigned to research programs for alearning experience.

Pre-College Intern

Appointment Status: Other
Compensation Category: D
Sday Range: None
Title Code: Z80NN

This title is used for current high school or middie school students participating in a program that is
designed to familiarize them with research and the Univergity in generd. The students typicdly are under
the supervision of afaculty or academic staff mentor who is matched to the student's academic interest.
They may attend weekly seminars, lectures, tours, and/or may participate in tasks related to their learning
experience, eg., on-orn-one ingruction and communication. Ingtruction in basic skills may be provided.
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Classified Back-up
Appointment Status.

Compensation Category:

Sday Range:
Title Code:

Other
D
None
Z89NN

For budget use only. Designates back-up appointment for certain taff.

Honorary Associate/Fellow
Appointment Status:
Compensation Category:
Sday Range:

Title Code:

Other
D
None
Z90NN

This title desgnates the holder of a felowship (usudly postdoctoral) administered outsde the universty
or a courtesy gppointment for a vigting scholar.  This temporary appointment is used to provide an
officia universty afiliation and identification without pay.

Department Chair person
Appointment Status:
Compensation Category:
Sday Range:

Title Code:

Limited
D
None
Z97NN

Sarve as the officid channd of communications for dl meatters affecting the department as a whole,
between the department and the Chancellor, the Dean, other University officials, or departments.

Academic Staff
Appointment Status:
Compensation Category:
Sday Range:
Title Code:

Academic Staff
D

None

Z99NN

For budget use only. Designates back-up appointment for certain academic staff serving in a Limited

gppointment.
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