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University of Wisconsin System 

Board of Regents Diversity Awards

2009-10 Nomination Guidelines and Selection Criteria
Nomination Deadline:   End of business on September 28, 2009
The Award

On behalf of the Board of Regents and UW System Administration, the Office of the Senior Vice President for Academic Affairs invites each institution to submit up to three nominations for the 2010 UW System Board of Regents Diversity Awards.  The purpose of the award is to recognize institutional change agents who foster access and success for historically under-represented populations.  Each nominee(s) can be an individual, team, or unit/organization.  
Up to three awards not to exceed $5,000 each will be made to individuals, programs, and/or initiatives in recognition of their exceptional impact on the university.  The funds for these awards will be designated to support the recipients’ professional development or to continue the program being honored.  Award recipients will be publicly recognized at the February 5, 2010 UW System Board of Regents’ meeting. News releases will be sent to state and local media.

Nominee Categories
Each UW institution may submit one nomination in each of the following categories for a maximum of three nominations per institution:

· Individual – Any individual affiliated with the UW System and its institutions, including but not limited to faculty, staff, and students.
· Team – Any joint endeavor or group (e.g., ad hoc committee) operating collaboratively on a program or initiative within the systemwide community, and is not limited to formal organizational units.
· Institution/Unit – College; academic/support department; or student, faculty, or staff organization recognized as a bona-fide group within the systemwide community.
Nomination Process
Nomination packets shall be submitted to a central office as designated by the respective institution.  Each UW System institution will then submit a complete set of packets electronically to Shirin B. Selph, the UW System Office of Equity, Diversity and Inclusion, at edi@uwsa.edu by September 28, 2009.  Check with your campus administration office for institutional deadlines that precede the posted UW System due date.
Nomination Materials

Nomination packets should include:

1) A three- to five-page resume or curriculum vitae of the nominee (for individual/team nominations).

2) A letter of nomination in at least one category addressing the four criteria listed in 3 below.
3) A one- to three-page statement by the nominee describing the exemplary program, initiative, and/or research that exhibits one or more of the following selection criteria:

· Sustainable impact on institutional change in the area of diversity
· Accountability through assessment that points to measurable outcomes

· Intersections across multiple dimensions of diversity

· Collaboration with other units, departments, or communities beyond the university.
4) Two or three letters of support addressing impact of the person or program from:
· Chancellor, Provost, and/or Dean 
· Department Chair, Unit Head, immediate supervisor, or advisor 
· An individual who has first-hand knowledge of the program or initiative.
Selection Process & Guidelines
The Board of Regents will select the award recipients. 
The following focus areas serve to define diversity broadly and as a guide in identifying exemplary research, programs, and initiatives for this award: 

· Institutional Transformation through the efforts of change agents who provide leadership for programs that stimulate and sustain inclusive and pluralistic organizations.
· Research, teaching, and learning grounded in theories, concepts, and/or methodologies that enhance diversity and advance equity, social justice, multiculturalism, educational reform, or inclusion.
· Pedagogies, concepts, and practices that contribute to closing the achievement gap by advancing understanding and acceptance of cultural differences, contributing to social change, and addressing student learning styles and needs, such as curriculum infusion and service learning.
· Personal and professional development and support such as advising, mentoring, recruitment and retention, and promotion/graduation of underrepresented faculty, staff, or students with measurable outcomes.
· Demonstrated efforts that foster an inclusive organizational culture and supportive campus and classroom climate that encourages coalition building and interactions across diverse groups.
· Community service programs or initiatives with goals and assessment plans that advance diversity across or beyond the university community such as outreach, partnerships, and service learning.

