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Overview

o What do we mean by Diversity and Inclusion?

o Why is it important for Program Planning and Review?

o How does it fit with new & existing systemwide
initiatives?

o How do we practice Inclusive Excellence in the
planning of new academic programs?

o How do we incorporate IE into the authorization
proposal?

o An example of a recent proposal.

What do we mean by diversity &
- inclusion?

mDiversity

=lnclusion

Planning & Review?
[

Why is it important for Program,

o Engaging with diversity has educational benefits:
Enhanced critical thinking skills
Stronger leadership skills
Greater racial & cultural awareness
A keener ability to understand diverse perspectives
A heightened openness to diversity
Higher rates or educational persistence
Greater satisfaction with overall college experience
(Milem, 2003).
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o Articulate program goals for student learning that
incorporate engagement with diversity.

How does diversity fit with new & How do we practice Inclusive Excellence in the
existing systemwide initiatives? planning of new academic programs?
[ [
o What is Inclusive Excellence? o Consider four broad areas:
~ Diversity
g Equity_ Program Goals
»~ Inclusion .
~ Excellence Curriculum
Pedagogy
o How does Inclusive Excellence differ from Design Recruitment & Retention
for diversity or Plan 2008?
Program Goals for Student Learning Curriculum
[ [

o Does your curriculum integrate diversity?

o Does your curriculum include High Impact
Practices?
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High Impact Practices:

Writing —Intensive Courses
Collaborative Assignments and Projects
Undergraduate Student-Faculty Research

Diversity/Global Learning (study abroad or
experiential learning)

Service Learning
Capstone Courses & Projects
Learning Communities

Pedagogical practices

How is your pedagogy designed to integrate
diversity?

What does student success look like for your diverse
students?

Recruitment & Retention of Students

Provide a description of the diverse student
population unique to your program and your
campus.

Provide a description of the diverse population in
the geographic area where you will engage in

outreach efforts (l.e. Hmong, Somali, 1%t Nations).

What plans do you have to independently recruit
and retain diverse students?

Recruitment & Retention of
Faculty/Instructional Staff
Provide a description of the diverse faculty

population unique to your program and your
campus.

What plans do you have to independently recruit
and retain diverse faculty and instructional staff?
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A Recent UW System Example...

o Master of Physician Assistant Studies, UW-Madison

Resources
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Resources cont.

o UW system Websites:
Office of Equity, Diversity and Inclusion (EDI):

Office of Academic & Faculty Programs:
http://www.uwsa.edu/acss/planning/index.htm

o Timpson, W.M., Canetto, S. S., Borrayo, E. &
Yang, R. (2003) Teaching Diversity: Challenges

and complexities, identities and integrity. Madison,

WI: Atwood Publishing.

QUESTIONS? ....




