Academic Staff Reps Meeting
November 14, 2002
Notes for Report on Professional Development at UW-Stout

Senate Goal:
Review professional development
Parity with Faculty
Analyze expenditures by college and by unit
Amnalyze other related data
Review systems for funding professional development opportunities
Recommend changes

Progress:
I. Define professional development using the following class codes ( Expenditures
[or 2001-2002) «#4See Attached General Ledger Codes***
53015 In State Conferences S103,305
53019 (Ot of State Conferences 430,967
53025 Oul of Country Conferences 12,924
53027 Job Related Tng & Dev 87,208
53029 Career Related Undergrad 2,028
53031 Carccer Related Grad 28,821

2, Request Report from HR
AS full-time and pari-time
AS Education — Bachelors, Masters, PHD
Categorize AS by longevity — 1-3, 3-7, 7+
Categorize AS — Instructional and Non-Instructional

Categorize AS by type of contract: Probationary. Indefinite & Fixed Term

Analyze Professional Dev Expenditures by Facully & AS
Analyze Professional Dev Expenditures by College, Div & Unit

3. Mert with Assistant Chancellor for Development
Gifts for “Faculty” — semantics?
Write a proposal for funding an ongoing AS grant program

4, UW Stout Draft of Strategic Indicators ##*See Attached®**

5. UW System Data ***See Attached™**

6. (Ohservations
Upper level management expenditures in class codes above
AS in large departments ie Library
AS in auxiliary funded operations (128)

Instructional AS competing with Faculty

7. Refinc Recommendations
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Number of Sulimitted and Tunded Grants and Contracts
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Percentape of permanent salary expenditures for professional development
The following indicators include assessments of professional development opportumitics at UW-
Stout. These indicators consist of: the percentage of permanent selary expenditures for
professional development, the number of professorships and endowed chairs, the nunber of
sabbaticals, and the mumber of participants in several professional development uclivities, For
come of these indicarors, compurative data is shown for the UW Comptehensives, The UW
Comprehensives include all 4-year campuses in the UW System except far the two deataral
universities, UW-Madison and UW-Milwaukee.

' Percentage of Permanent Salary Expenditures for
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Draft 10292002

Professorships/Endowed Chairs
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Does vour campus provide paid
ur unpaid leaves for Academie
Suaif?

[f so, does vour campus have
study leave for research or
academic preparation?

Liau L:i'a'rrc

The Administrator whom T asked
indicatad that we provide both
paid and unpaid leava for
academic staff. TTowever, | can
find policy in the handbaok for
only "unpaid leave."

It iz not so designated, bot
apparently one may he granted
leave to "continue histher
education.”

Gireen Bay

Lo Crosge

Unpaid leave. (for specifics, seg
attachment)

Educational pursuits, protessional
development and exceptional
HEI'&UHH' [Eas0118,

I'aid leave (vacation) is
permitted, Unpaid leave is
permitted by individual
department policy.

Mo paid or unpaid leave

Upnpaid educational prepuration
lenve may be pranted by
employing department,

i

We hasd o study loave proposal,
which was put forth and kitled by
Syatem, They claimed thul it

Subbutical, which we are not

| allowed to huve (1 statutes thing).
[ Any onc can apply for an unpaid

leave of absence and these are
granted on a case-by-case hasis. T
know of one academic stafT who
just returned from a two year
leave. Anything longer thatn bwi
years must go before the Bowrd of
Repents. A note of caution
though if vou leave on an unpaic
leave you are granted # similar
Jjob upon refurn but not your exact
job unless specifiad in the leave

Mudison

Milwankee
looked oo much like u
agresment

Orshikosh

Markside

Plattenalle

Paid leave is offerad for academic
staff on an individual basis.
(according to personnel; this
informanon is not in a handboolk),

I'aid leave has bean granted for
educarional/professional
development request,

Stevens Point

Sront

Superior

Whitewaler Unpaid leave is provided for
some Academic Staff (but not
really paid leaves for research or
academic preparation).

Colleges ) o

| Extension




